REGISTERED No. V. 7903 


PL ( Mil 


VERALA GAZETTE 

SUPPLEMENTS 
PUBLISHED BY AUTHORITY 


Vol. VI] Trivandrum , Tuesday, 

28th November 1961 
7th Agrahayana 1883 

[No. 47 

( Saka ) 
PART I 
CONTENTS 

Public Department 
1 . No. S. 15-45318 /61/ PD / 16-11-01 (Debarred from service ) 
. 2. No. S. D.5-50078 /61 /PD /17-11-61 (do.) 

Planning and Development 
3. No. MS. 161/61 ( 1 ) DD / 20-11-61 
( Jurisdiction of Panchayat areas 

Agriculture Depart: 
4. No. 52521-rd . 43 /61-agri, 

certain officers ) . 
5. G.O. MS. No. 1163 

tion Scher 


6 


Kerala Gazette No. 47 dated 28th November 1961. 
PART II 

Medical College , Trivandrum 


PROSPECTUS 
FOR THE POSTGRADUATE DEGREE AND 

DIPLOMA COURSES 1961 - 62 . 


Admission to the undermentioned Postgraduate Degree 
and Diploma Courses in the Trivandrum Medical College will 
begin on 2nd January 1962. 
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Postgraduate Degree Courses : 

M. D. in General Medicine 
2 M.D. in Obstetrics and Gynaecology 
3 M. S. in General Surgery 
4 M. D. in Pathology 

M.D. in Bacteriolosy 
M. Sc. in Anatomy 

M. Sc . in Physiology 
8 M. Sc. in Biochemistry. 

Postgraduate Diploma Courses : 
1 D. P. H. (Diploma in Public Health ) 
2 D. G. O. (Diploma in Obstetrics and 

Gynaecology ) 

3 D. C. P. (Diploma in Clinical Pathology) 
II. Regulation for admission to the course : 

( a ) M. D. & M. S :-(i) Candidates should have passed 
the M.B.B. S. degree of the Kerala University or any other 
University accepied by the Syndicate as equivalent thereto . 
and subsequently worked as House Surgeon for a period of 
12 months in a teaching hospital maintained by, or affiliated 
to the Kerala University , of which six months at least have 
been spent in the Medical wards (Surgical wards in the case of 
M.S.) or have been in the active practice of the profession for 
a period of three years. 

In the case of Pathology and Bacteriology, the candidate 
should have worked in the department concerned in a Medical 
College for a period of not less than one year . 

(ii ) They should work for two years in the Collegiate 
Hospitals or department in the Medical College maintained by or 
afiliated to the Kerala University as a postgraduate in the 
subject concerned . The period of two years may be reduced 
to one year in the case of those who have continuous active 
medical practice for a period of not less than five years in 
respect of candidates for M. D. in General Medicine and M. S. in 
General Surgery . 

18352 Eg 
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( iii) Candidates who have worked as a member of the 
teaching staff of a Collegiate Hospitalmaintained by or affiliated 
to the Kerala University for a period of at least two years or 
in the department concerned in the case of non -clinical subjects , 
will be exempted from item ( ii) above. 

(b ) M. Sc. in Anatomy, Physiology and Biochemistry .- (i) 
Candidates should have passed the M.B.B.S. degree of the 
Kerala University or ofany other University recognised by the 
Syndicate as equivalent thereto ; and thereafter worked in the 
Anatomy department concerned in a Medical College affiliated 
to the Kerala University either as a member of the staff or as 
postgraduate for a period of not less than one year. 

( ii ) They should pursue the prescribed course of study 
and research in the department for a further period of not less 
than two years. 

The period of two years study and research mentioned 
under (ii) above may be reduced to one year in the case of 
candidateswho have worked in the department for three years 
prior to admission to the course. 

Diploma Courses ( D. P. H., D. C. P. and D. G. 0 . ) 
Candidates who have passed M.B.B.S. degree from the Kerala 
University or any other University , recognised by the Kerala 
University as equivalent thereto are eligible for admission , 
provided : 

(i) they have worked as a house surgeon in a teaching 
hospital for a period of not less than 12 months and subsequently 
were engaged in practice in General Medicine for at least 
one year , in the case of admission to the D. P. H. course . 

(ii) They have worked in the de_artment of Pathology 
in a recognised college or as house surgeon in a recognised 
hospital for a period of not less thaa one year after taking the 
M.B.B.S. degree in case of admission to the D. C. P. course. 

(iii ) They have produced evidence that they have served 
as house surgeon for a minimum period one year of which 
six months should be on medical side after taking the M.B.B.S. 
degree in the case of admission to the D.G. O. course. 

III. Duration of the course. - The duration of the postgraduate 
degree courses is two academic years and that of the post 
graduate diploma courses one academic year. 

IV . Payment of fees. - The following fees are provisionally 
fixed for the courses : 
( 1) Registration fee : Rs. 10 (the application registra 

tion fee of Rs. 10 will be 
adjusted as Registration fee in 

the case of new admission ) 
( 2 ) Tuition fee : 
M.D.,M. S. & M.Sc. Rs. 350 per annum payable in 

two instalments . 
D. C. P./D.C.O . Rs. 175 per annum payable in 

one instalment. 
D. P. H. 

Rs. 275 payable in one instalment. 


3 


(3 ) Miscellaneous fee : Rs. 19 per annum . 
(4 ) Caution deposit : Rs. 50 for the recovery of break 

ages or loss of the Laboratory 

Equipments, Books, etc. 
V. Application.- (i) Application should be in the prescribed 
form which can be had from the office of the Principal, Medical 
College, Trivandrum - 11, on payment of Rs. 3 either by cash or 
money order. Applicants who send money order towards the 
cost of Application form and Prospectus should write in the 
money order coupon the nameof the course for which applica 
tion form is required and the full address of the applicant 

(ii) Application Registration fee. --A sum of Rs. 10 is 
to be paid towards application registration fee either by chalan 
remittance in any of the Government Treasuries in the State 
to the credit of " XXVII a (i) ” or by money order to the address 
of the Principal. The chalan receipt or the money order 
remittance receipt should be attached with the application form . 
The fee is non -refundable. 

(iii) Last date of submission of application. The application 
form duly filled up in all respects with the necessary documents 
should reach the Principal Medical College , Trivandrum - 11 , 
on or before 11th Decemier 1961, 4 p . m . Applicants who are 
employed in any Government Department or private institutions 
should apply through their head of the department. 

Selected candidates should join the course within one week 
of intimation of selection . 
Medical College, 

M. THANGAVELU , 
Trivandrum . 

Principal, 


Kerala Gazette No. 47 dated 28th November 1961. 
PART III 

NOTIFICATION 
No.Ex.E1-22930161. 

5th November 1961. 
Trained Teacher s Certificate Examination 

March 1962 . 

(Unified Scheme) 
The Trained Teacher s Certificate Examination at the end of 
the Second Year course will commence on Monday the 19th March 
1962 in accordance with the Time-table given below : 
Note : Regarding the Public Examination to the First 

Year (Revised Scheme) candidates, notification 

will be published separately . 
The Examination will be held at the centres listed in this Noti. 
fication . 

The Heads of Schools in which the Examination is conducted 
will be the Chief Superintendents of the centres concerned . 

The Admission tickets of the Candidates who appear from 
Schools will be issued by the Heads of Schools concerned . Private 
Candidates including ex -students should get their admission tickets 
from the respective Chief Superintendents at least three days before 
the Commencement of the Examination . 

The fee for admission to the Examination is as follows: 

(a ) For the Whole Examination Rs.15 
(b ) Supplementary Examination Rs. 3 per subject, 

subject to a maximum of Rs. 15. 
Note :-- (i) No examination fee need be paid by the Candidates 

for the practical test . 
( ii) Private Candidates belonging to Scheduled Caste , 
Scheduled Tribes , Kudumbis and Xian converts from those 
communities who have once appeared and failed in the 
T.T.C. Examination are not eligible for exemption from 
payment of Examination fee. 

Similarly Teacher private Candidates belonging to the 
above Castes are not eligible for exemption from the payment 

of the Examination fee even for their first appearance. 
G 3763 
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Fees for admission to the Examination should be paid into a 
Government Treasury or in a State Bank of India to the head of 
account XXVI E.c (i) to the credit of Kerala State . No fees will 
be received direct in this office either in cash , cheque or Money 
Order etc. 

In no circumstances will any fee which has been paid be refunded 
or reserved as fee for a subsequent examination . 
Pupil candidates should appear 

for the Examination at the 
centre to which their School is grouped . They are not allowed 
to choose the centres at their option . 

The Heads of Training Schools will be supplied with A and 
B forms for preparing the list of Candidates to be sent up for the 
Examination . Instructions for filling the Forms are printed on 
form A . 


Private Candidates should specify in their applications only 
onc centre for appearing for the Examination and their name will 
be registered for Examination in that centre only. The centre 
once chosen will not be allowed to be changed . Private Candidates 
may use manuscript or Typewritten copies of the forms annexed 
in this notification . The forms should be scrutinised to see whether 
all entries have been correctly made and in the 
before they are forwarded to this Office. Applications with in 
correct or incomplete entries will be rejected . 

No printed forms of applications will be supplied from this 
Office . 


proper form 


Applications should reach the SECRETARY, BOARD FOR 
PUBLIC EXAMINATIONS, OFFICE OF THE DIRECTOR OF 
PUBLIC INSTRUCTION , TRIVANDRUM ” by 23rd December 1961 
at the latest. Late applications will however be accepted if they are 
sent so as to reach him on or before 30th December 1961, provided 
they are accompanied by a chalan for the remittance of a late fee 
of Re, i per candidate remitted under the head of account XXVI E ci. 
Applications received after the 30th December 1961 will be summarily 
rejected . 

The list of Candidates to be presented for the Examination 
with the chalan receipt securely fastened to it must be sent by the 
Heads of Training Schools so as to reach this Office not later than 
30th December 1961. 
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II. 


I 2 . 


PRIVATE CANDIDATES 
Failed Candidates of the T.T.C. & B.T.T.C. 

(Old Schenie) T- C . area 
Candidates who have completely failed in the T.T.C. and 
B.T.T.C. Examinations (Old scheme T -C. area) should appear for 
the whole Examination under T.T.C. (Unified Scheme). 

Candidates who have failed in the GeneralMethods of T.T.C. 
(Old Scheme and Craft Theory and Hindi of B.T.T.C.(Old Scheme) 
are exempted from appearing for the subjects again . 

13. Candidates who have failed in the following subjects under 
the Old Scheme T. T. C. and B. T. T. C. may take the examination 
in the corresponding subject or subjects noted below under the 
Unified Scheme. 
T. T. C. B. T. T. C. 

T. T. C. 
(Old Scheme) 

(Old Scheme) (Unified Schen:e) 
(1 ) 
1. Special Methods of 

Regional Language 
of Teaching 

and Methods of 
Mother Tongue 

Teaching 
2. Special Methods of 

English and Methods 
Teaching English 

of Teaching 
3. Special Methods of 

Mathematics 
Teaching Mathe 

and Methods 
matics 

of Teaching 
4. Special Methods of 

Social Studies 
Teaching History, 

and Methods 
Civics and Geography 

of Teaching 
5. Special Methods of 

General Science 
Teaching General 

and Methods 
Science 

of Teaching 
6. General Principles 

1. Principles of Principles of Educa 
of Education 

Methods of Basic tion and Educat 

Education & or tional Psychology 

2. Child Study 
7. School Hygiene ard 3. School Organisa School Organisation 
Organisation 

tion and Admini and Health Edu 
stration 

cation 
Practical test 

Practical test 

Practical test 
8. Candidates who have Candidates who have Teaching Practice 
failed in one or failed in one or 

Arts and Crafts 
more subjects more subjects 
(internal or external) 


Failed Candidates of the T. S. L. C. (Secondary ) and 
B. T. S. L. C. (Senior) Old Scheme (Malabar area ) 

Candidates who have completely failed in the T , S. L. C. and 
B. T. S. L. C. (Old Scheme-Malabar area ) should appear for the whole 
Examination under the T, T. C. (Unified Scheme). 

Candidates who have failed in the following subjects under 
the Old Scheme T. S. L. C. and B. T. S. L. C.may take the examina 
tion in the corresponding subject or subjects noted below under 
the T. T. C. (Unified scheme). 


T.S.L.C. 


1. Education I 
Educational 
Psychology & 

Child Study 
2. Education II. 

School Adminis 
tration 


3. English Methods 


4. Special Methods 1 

Mathematics & 
General Science 


B.T.S.L.C. 

T.T.C. 

(Unified Scheme) 
1. Educational 

1. Principles of 
Psychology & 

Education 

and 
Child Study 

Educational 

Psychology 
2. Principles of 

2. School Organi 
Basic Education sation & Health 
& School Admini Education 

stration 
3. Methods of 

3. English and 
Teaching English Methods 

of 
Teaching 
4. Mathematics & 

Methods of 

Teaching 
5. Genera Science & 

do . 
6. Social Studies & 

Methods of 

Teaching 
4. Methods of 

7. Regional langu 
Teaching & 

age and Methods 

of Teaching 
5. Internal 

Arts & Crafts 
Practical Teaching 

Practical 
Practice 


5. SpecialMethods 11 

Social Studies 


6. Language of the 

State 


General Language 


Practical Test 


The Practical Examination should be over 5 days before the 
Theory Examination and it should be conducted by the Headmaster 
with the help of the Teacher who landles each subject in the School 
in which the candidates have undergone the Training Course. The 
Candidates should contact the Headmasters of their own Training 
Schools and ascertain from them the dates of the practical examina 
tion . 

The Candidates who have failed only in the practical examina 
tion and who now appear for the Practical Examination only should 
also apply for admission to the Examination in the prescribed form 
before the last date. 

No candidates will be permitted to take the practical examina 
tion in any School other than the one in which he has undergone 
the Training Course. 


15 . 


PRIVATE TEACHER CANDIDATES : 


A. Higher Elementary Grade (Non -basic ) and Junior Grade 
(Basic) trained Teachers who have appeared for the S. S. L. C. 
Examination (Kerala ) and secured the marks required for Public 
Service or for admission to a University course of studies are per 
mitted to appear for the T. T. C. (Unified Scheme) as teacher pri 
vate candidates. 

However Higher Elementary Grade and Junior Grade Trained 
Teachers who have secured the followig marks in the S. S. L. C. 
Examination (Madras Scheme) or Matriculation (Madras) are per 
mitted to appear for the Examination provided the other conditions 
stipulated hereunder are satisfied by them . 

Higher Elementary Grade Teachers who have undergone the 
Higher Elementary Grade Training Course introduced from the 
School year 19.10-41 and who hav passed the University Matriculation 
Examination or otherwise, eligible for admission to a University 
Course of study, and Higher Elementary Gracle Teachers trained 
under the Old Scheme, provided they have passed the Matriculation 
Examination or have otherwise secured eligibility for admission to 
a University Course of study and provided they have had at least 
five year s teaching experience subsequent to Higher Elementary 
Grade Training are permitted to appear as private candidages for 
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20 


13 


the T. T. C. Examination (Unified Scheme). The Higher Elemen 
tary Grade and the Junior Grade Trained Teachers who have secured 
in the S. S. L. C. (1929 Scheme) the following marks : 
First Language 

35 per cent. 
English 
Elementary Mathematics 

25 
Elementary Science 

25 
History & Geography 

25 
Group C Optional 
are also eligible for admission to the T. T. C. Examination as private 
candidates. Higher Elementary Grade and Junior Grade Trained 
Teachers who appeared for the S. S. L. C. Examination under Pre 
1929 Scheme or for the Matriculation Examination of the Madras 
or Andhra University and failed to secure marks declaring them 
eligible for admission to University course of studies or for entrance 
to the Public Service be permitted to appear for the T. T. C. Exami 
nation as private candidates if they had obtained the following marks 
and have had required teaching experience. 

S. S. L. C. (Pre- 1929 Scheme) 
First Language 

35 per cent 
English 

30 
Elementary Mathematics 

30 
Optional (two) 

25 

each 
(1948 Re-organised Scheme) 
First Language 

35 per cent 
English 

30 
Elementary Mathematics* 
General Science* 
Social Studies 
Special Subjects 

30 
will not apply if exempted in this subject under re-orga 
nised Scheme. 


19 


30 


3 


25 


7 


25 


33 


This concession allowed to the H. E. T. T. C. and B. T. S. L. C. 
(Junior) teachers will be in force for 5 years from March 1960 i. e., the 
last examination allowing concession will be September 1964 . 
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30 


30 


99 


7 


39 


Matriculation 
First Language 

35 per cent 
English 
Elementary Mathematics 
Elementary Science 

25 
History and Geography 

25 
NOTE :-Holders of Sanskrit Entrance Examination Certificate 
declared eligible for admission to Intermediate Course Group D 
under Part III are not eligible for appearing privately for the T. T. C. 
Examination . 

Candidates appearing for the first time must take their Excmination 
in all Subjects. 

The application should be submitted through the District Educa 
tional Officer concerned . 

The candidate s Training School Leaving Certificate of the 
Elementary or Junior Grade, the Secondary School Leaving Certi 
ficate or the Matriculation Examination Certificate issued by the 
University should be submitted along with the application . 

B. The Inspecting Officers will forward all the applications with the 
attached fee receipt (dated and signed by the Treasury granting them ) so 
as to reach this Office not later than 30th December 1961. 

Note :-- To avoid unnecessary correspondence after the receipt 
of applications , Inspecting Oficers are particularly requested to 
see before they countersign applications that the following docu 
ments are submitted by the candidates : 

1. Application in the prescribed form . 
2. T. S. L. C. (In original). 
3. S. S. L. C. or Matriculation Certificate in original) . 

Service Certificate in the case of Candidates who under 

went the training according to the Old Scheme. 
All applications must be countersigned by the Inspecting 
Officers, even in the case of Teacher Candidates who have once 
appeared and failed . 

The address of Teacher Candidates who apply for the Examina 
tion should be maintained by the lospecting Officers concerned . 

Applications from Teacher Candidates not received throuhg 
thc Inspecting Officers will not be considered . 


4 . 
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C. The Private candidates should take particular care to see 
that their applications reach this Office on the due date itself. They 
should remit their fees suficiently early so that their applications 
reach the Inspecting Officers seven working days before the date 
fixed . 

D. Private Candidates will not be supplied with printed 
application forms. They have to submit their applications typed 
or manuscript in the form annexed to this notification . Applications 
should be prepared in half sheets of foolscap paper and the parti, 
culars may either be neatly written or typewritten . 

E. Candidates will produce before the Chief Superintendent 
of the Examination of the centre mentioned in their application 
an identification certificate from the Assistant Educational Officers 
concerned , in whose jurisdiction the teacher is employed or resides. 

16 . Candidates who do not behave properly towards the Chief 
and Assistant Superintendents of the Examiation or are suspected 
of having had recourse to malpractice of any kind in connection with 
the Examination or whose answer papers contain objectionable 
matter, are liable to have their examination invalidated and also 
to be debarred from appearing again for the examination for such 
term of year as the Director may deem fit , or if he is not satisfied , 
for any reason whatsoever as to the trustworthiness of their results , 
their results 

may be cancelled or they may be required to undergo 
a re-examination at some future date to be fixed in any one or more 
of the subjects of the examination for which they appeared , their 
success or failure being determined on the results of such re-exami 
nation . 

17. All the Candidates appearing for the examination according 
to this notification will be deemed to have given an undertaking 
that they will abide by all the rules now in force or those to be 
brought into effect hereafter in respect of the examination . 

18. Applications from candidates who have appeared in the 
examination or from persons on their behalf asking for inforination 
to the cause of failure or for a revaluation of their answer papers 
will not be attended to . 

19 . Candidates whose names are not included in the A list 
furnished to the Chief Superintendents must submit a written decla 
ration through the Superintendents giving full particulars of their 
identity , address etc., and furnish such evidence as may be possible 
for their having applicd for admission to the examination and paid 
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the prescribed fees in time. The candidature of such candidates 
will not be allowed unless it is proved beyond doubt that the omission 
of their name is due to no fault of theirs . 

TIME TABLE FOR THE EXAMINATION 
Days & Hours 

Subjects 
Monday 19-3-1962 10a.m. to 1p.m. 

Regional Language 

Teaching 
Tuesday 20-3-1962 10 3.n. toip.m. 

English and Me 

od : of Teaching: 
Wcelnesday 21-3-1962 10 am , to ip.m. 

Mathematics 
Methods of Teach . 


Thursday 


.22-3-1962 


10 2.1 . toip.m. 


Social Studies and 
Methods of Teach 


Friday 23-3-1962 10 a.m. toip.m. 

General Science 
and Methods of 

Teaching 
Saturday 24-3-1962 10 2.1 . to i p.m. 

Principles of Edu 
cation and Educ :. 

tinal Psychology 
Monday 26-3-1962 To a.m. toip.m. 

School Organisi. 
tin and Health 

Educativa . 
NOTE : The above Time Table will be strictly followed as 
published even though after the publication of it u holiday is de 
clared on any day of the Examination and that the Excmination 
should not under any circumstances , be stopped wibout the express 
written orders of the Secretary, Board for Public Examinations . 
20. SCRUTINY OF VALUED ANSWER SCRIPTS : 

Applications from candidates for scrutiny of their valued Theory 
answer scripts will be accepted within two montis from the date of 
Publication of results . The fee for the scrutiny is ke. I per paper 
subject to a minimum of Rs. 3 . 

The fee for the scrutiny should be remitted into the Treasury 
under the head XXVI E. c. 6 and the chalan should be sent along 
with the application . 
Office of the Director of Public 

K. KRISHNAN NAIR . 
Instruction, (Examinations Branch ) , 

Sicretary . 
Trivandrum . 

Doard for Public Examinatioas, 
G 3763 
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Annexure - A 


FORM OF APPLICATION FOR ADMISSION TO THE 
TEACHER S TRAINING CERTIFICATE EXAMINATION , MARCH 


1 . 


2 . 


3. Sex 


6 . 


1962 

(For Private Candidates only) 
Name of Centre ( In block letters) 
Name of Candidate ( In block letters) 
Religion 

Csate 
4 . 

Date of birth (In figures and words) 
5 . 

Address in full with the name of P. O. 

General Educational Qualification . 
7 . Nams of Training School where the 

candi late has undergone the Trai:.ing course , 
8 . Period of Training . 
9. If the Candidate has previously 

appeared for the examination furnish 
Name of subjects already passed with 
Reg . No. & Year . 
T.T. C. & B.T.T. C. ( Old Scheme 

T. C. area) 
T. S. L. C. & B. T. S. L. C. 

(Malabar area) 
Old Scheme, T. T. C. 

(Unified Scheme) 
10. Subjects of Examination in which now 

appears (Theory and Practical) 
If appearing only in practical exami 
nation , specify practical only. 
Amount of fee remitted , No. and 
date of chalan receipt with name of 

Treasury. 
13 . Language in which the question Malayalanı/ Tamil /Karnada. 

papers will be answered . 
14. Signature of the Headmaster of Name of Headmaster 

the School in which the candi- Signature of Headmaster . 
date is now employed with ) Name of School 
name of the School. 


11 . 


12 . 


Place : 
Date : 


Signature of the Candidate 
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CERTIFICATE OF THE HEAD OF SCHOOL 


Certified that entries relating to item 2, 3, 4 , 6, 7 and 8 above 
have been verified with School records and found correct. 


Place : 
Date : 


(with name of School) 


Signature of the Head . 
master of the Trg. 
School in which the 
candidate had undergone 
the course. 


Note :--Candidates who are exempted from undergoing 
regularcourse of study in a recognised Training School should produce 
service certificate from the Inspecting Officers under whose juris 
diction they are employed . 


Annexure - B 


T. T. C. EXAMINATION , MARCH , 1962 
APPLICATION FOR ADMISSION TO THE T. T. C. EXAMINATION . 

(For Private Teacher Candidates only ) 
I. Name of Centre (In Block letter) 
2 . Name of Candidate (in full in block 

letters as entered in the T. S. L. C.) . 
3. Sex. 
4. T. S. L. C. No. 
5 . 

Date of issue of T. S. L. C. 
6. Whether the Candidate has passed 

Matriculation Examination of the 
University or declared eligible for 
admission to University course of 

study. 
Matriculation Certificate No. 

S.S.L.C. No. 
7. Religion and Caste . 
8 . Name of School in which employed 

with name of sub - district and District. 
9 . 

Total service as teacher Year Months 
10 . Previous Years Register number and 


Year if any: 
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11. Subjects in which appearing for the 

Examination (Columns below to be 
filled in ) . 


1 . 


2 . 
3 . 


5 . 
6 . 


12. Language adopted for answering the 

non - language subjects : 
13. (a) Amount of fee reinitted , 
( ) Number and date of chalan with 

name of Treasury . 
14. Permanent House address in full with 

name of Post Office . 


Place : 
Date : 


Signature of the Candidate. 


( Countersigned ) 


( Countersigned ) 


Name and Signature of Assistant 

Educational Officer. 


Name and Signature of 

Headmaster. 


CERTIFICATE BY THE DISTRICT EDUCATIONAL OFFICER 


I hereby certify that the applicant is eligible to appear for the 
T. T. C. Exam 


Station : 
Date : 


Signature of the District 
Educational Officer . 


ANNEXURE C. 


The T. T.C. Examination ofMarch, 1962 will be held at the following centres. 


Centre 

No. 


Name of Centre 


Place of Examination 


Name of Trg. School presenting 

candidates in the centre. 


(2 ) 


(4 ) 


3 


1 Kasargod 
2 Tellicherry 

Cannanore 1 

Cannanore 11 
5 Pedagara 
6 Kozhikode 1 


Govt. B.T.S., Maipady, Kasargode. 
Govt. Secondary School, Tellicherry 
Govt. Secondary School, Cannanoro 
Govt. Secondary School for Girls, Cannanore 
B.E.M.High School, Padagara 
Govt. Secondary & Trg .School for Women , 

Kozhikode 
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4 


Govt. B.T.S., Maipaily 
Govt. B.T.S. , Palava 
Govt. Trg. School for men, Cannanore 
Govt. Trg . School for women , Cannanore 
Govt. B.T.S., Ladagara 
1. Govt. T. S. for wonen , Kozhikode 
2. St. Vincent Colony Trg. School for women, 

Kozhikode 
Govt. T. S. for incr , Kuzhikode 
Govt. Trg. School, Malappuram 
Govt. B.T.S , for women , Tirur 
Sevamandir B.T.S., Ramanattukara 
L.S.N. B.T.S., Ottappalam 
Ganotic Seva Sadan 1.T.S., Perur Ottapalam 


1 Kozhikode II 
8 Malappuram 

Tirur 
10 Ramanattulara 
!! Ottappalam ! 
12 Ottappalam 11 
13 Anakkara 
14 Chittur 
15 Koduvayur 


St. Joseph s H. S., Kozhikode 
Govt. Secondary School, Malappuram 
Govt. H. S. , Tirur 
Seva Mandir Post Lasic School, Ramanattukara 
N.S.S. K. P.T.H.S., Ottapalain 
Ganotic Seva Sadan Post Raic School, Perur , 

Ottapalam 
S.V. Basic Trg . School, Anaklara 
Govt. II.S.S., Chittur 
Govt. H.S., Koduvayur 


S.V.K.T.S., Arollara 
Govt. B.T.S., Chittur 
B.T.S.for Women , Kodupur 


ANNEXU R - C .-- contd .) 
The T.T. C. Examination of March, 1962 will be held at the following centres. 


Centre 

No. 


Name of Centre 


Place of Examination 


Name of Trg . School presenting 

candidates in the centre . 


( 2 ) 


FL 


16 Palghat 
17 Chalakudy 
18 Cherpu 
19 Irinjalakuda 
20 Kurkencherry 
21 Trichur 
22 Pavaratty 
23 Karukutty 
24 Kuruppambady 
25 Manickamangalam 
26 Moovattupuzha 
27 Vazhakulam 
28 Edappally 
29 Mangayil 
30 Moothakunnam 
31 Palluruthy 
32 Vadayucode 
33 Mutholy 


Govt. Moyan Girls H.S., Palghat 
Govt. H.S., Chalakudy 
C.N.N.B.H.S., Cherpu 
Govt. Girls H. S., Irinjalakuda 
J. P. E. High & Trg. School, Kurkencherry 
Model H. S. for Boys, Trichur 
St. Joseph s High School, Pavaratty 
St. Joseph s C.G.H.S. , Karukutty 
M.G.M. High School, Kuruppambady 
N.S.S. H.S., Manickamangalam , Kalady 
Govt. H.S.S., Moovattupuzha 
Infant Jesus H. S., Vazhakulam 
Govt. H.S., Edappally 
Govt. H.S., Mangayil, Maradu 
S.N.M. High School, Moothakunnam 
St. Sebastians H.S., Palluruthy, Cochin -5 
R.M.H.S., Vadavucode 
St. Antony s H.S., Mutholy 
St. Thomas H.S., Palai 
N.S.S. H.S., Perunnai 


Govt. B.T.S. for Women , Palghat 
Govt. B.T.S., Chalakudy 
Basic Trg. Institute, Cherpu 
B.L.L.T. Convent Tiy . Schvol, Irinjalakuda 
J. P. E. Trg. School, Kurkencherry 
Govt. Trg . Institute, Ramavarmapuram 
C. K. C. B. T.S. for Women , Pavaratty 
St. Joseph s B.T.S., Karukutty 
Govt. Trg. School, Kuruppambady 
N.S.S.B.T.S., Manickamangalam 
Govt. B.T.S., Moovattupuzha 
St. George s B.T.S., Vazhakulam 
B.T.S. Edappally 
Govt. B.T.S., Mangayil, Maradu 
S.N.M.T.S., Moothakunnam 
O.L.B.T.S., Palluruthy, Cochin - 5 
R.M.T.S., Vadavucode 
St. Joseph s B.T.S., Mutholy 
St. Thomas B.T. S. , Palai 
N.S.S.B.T.S., Perunnai 


34 Palai 


35 Changanacherry 


36 Ettumanoor 
37 Karukachal 
38 Kottayam 


39 Manarcad 
40 Pailom 
41 Vazhappally 
42 Velloor 
43 Kaviyoor 
44 Maramon 
45 Thadiyoor 
46 Peringara 
47 Thiruvalla 


Govt.H.S., Ettumannur 
N.S.S. H.S., Karukachal 
Govt. H.S., Kottayam 
St. Mary s H.S., Manarcad , Kottayam 
C.M.S. H.S., Pallom 
St. Teresa s Girls H.S., Vazhappally 
P.T.M. H.S., Velloor, Pampadi 
N.S.S. H.S., Kaviyoor 
M.M.A. High School, Maramon 
N.S.S. High School, Thadiyoor 
P.M.V.H.S., Peringara, Thiruvalla 
Hindu High School, Thiruvalla 


Govt. B.T.S. , Ettumanoor 
N.S.S.B.T.S., Karukachal 
1. Govt Trg . School, Kottayam 
2. C.N. I. B.T.S., Kottayam 
S.P.B.M.T.S., Manarcad , Kottayam 
B.I.T.S., Pallom 
St. Teresas Trg. School, Vazhappally 
PT.M. B.T.s. Velloor,Pampadi 
N.S.S. Trg . School, Kaviyoor 
A.M.M.B.T.S., Maramon 
N.S.S.T.S. Thadiyoor, Ayroor North 
P.M.V.T.S., Peringara, Thiruvalla 
1. Govt Trg . School, Thiruvalla 
2. St. Thomas T.S., Thiruvalla 
1. B.T.S., Chengannur 
2. S.C.R.V.T.S., Angadical 
B.1 Chettikulangara 
N.S.B.T.S., Mannar 
Govt. Trg. School, Mavelikara 
Padmanabodayam B.T.S., Mezhuveli 
G.B.T.S., Alleppey 
S.N.V.B.T.s., Kakkazhain , Ambalapuzha 
N.S.S.T.S., Karuvatta 
T.D. Basic Trg. School, Thuravoor 
1.T.S., Kadamba na 
Sacred Heart B.T.S., Mylapra 
P.G.M. B.T.S., Paracola 
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48 Chengannur 
49 Chettikulangara 
50 Mannar 
51 Mavelikara 
52 Mezhuveli 
53 Alleppey 
54 Ambalapuzha 
55 Karuvatta 
56 Thuravoor 
57 Kadambanad 
$ 8 Mylapra 
59 Paracode 


H.S. for Boys, Chengannur 
H.S., Chettikulangura 
N.S. High School, Mannar 
H.S. for Boys, Mavelikara 
Padmanabhodayam H.S., Mezhuveli 
Mohammedan H.S., Alleppey 
Kakkazlam 11.5., Ambalapuzha 
N.S.S., H.S., Karuvatta 
T.D. High School, Thuravoor 
High School, Kadambana 
Sacred Heart II.S., Mylapra 
P.G.M.High School, Paracode 


ANNEXURE - C . (contd. ) 


The T. T. C. Examination ofMarch , 1962 will be held at the following centres . 


Centre 

No. 


Name of Centre 


Place of Examination 


Name of Trg . School presenting 

candidates in the centre. 


( 2 ) 


(3 ) 


16 


60 Ranni 
61 Sasthamcotta 
62 Irampanangad 
63 Kottarakara 
64 Kottiyam 
65 Kundara 
66 Quilon 
67 Attingal 
68 Nedunganda 
69 Neyyattinkara 
70 Parassala 
71 Trivandrum 1 
72 Trivandrum II 


M.S. High School, Ranni 
J.M.High School, Sasthamcotta 
H.S., Irumpanangad 
H.S.S., Kottarakara 
C.F. High School, Kottiyam , Quilon 
M.G.D. High School, Kundara 
Boys High School, Quilon 
Govt. Higher Secondary School, Attinga 
S.N.V. High School, Nedunganda 
High School, Neyyattinkara 
High School, Parasala 
St. Mary s High School, Pattom , Trivandrum 
High School for Girls, Manacaud, Trivandrum 


M.S. B.T.S., Ranni 
J.M.B.T.S., Sasthamcotta 
T.S. Irumpanangad 
B.T.S. Kottarakara 
C.F. Trg . School, Kottiyam , Quilon 
M.T.S.B.T.S. , Kudmara 
Govt B.T.S. Quilon 
Govt. B.T.S., Attingal 
A.M.Trg. School, Vilabhagam , Nedunganda 
1. B.T.S., Neyyattinkara 
2. St. Mary s B.T.S., Kamukuncode B.T.S., 
B.T.S., Parassala 
St. Mary s Trg. School, Pattom , Trivandrum 
1.-B.T.S.,, Manacaud , Trivandrum 
2. St. Roches B.T.S., Trivandrum -8 
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PART III 

NOTIFICATION . 
No. Ex. E3-26255/ 61 

9th November 1961. 
Needle work and Garment making Examination , 1962 

1. It is hereby notified that the Needlework and Garment 
making Examination will be held on Monday the 19th 
March 1962 in accordance with the Time Table given below : 

2. The Examination will be open female candidates only 
and will comprise two parts viz ., ( 1) Written Test and ( 2 ) 
Practical Test 

- 3. Age. - Candidates desirous of appearing for the Exa 
mination should have completed 16 years of age on or before 
the 31st March 1962. 

The date of birth as entered in the Public Examination 
Certificate or an extract from history of service or teacher s 
licence, or copy of adınission register attested by a Gazetted 
Officer or an Assistant Educational Oficer will be accepted as 
satisfactory evidence of age. 

4. General Educational Qualification.- Candidates should 
have studied in Class VII of a Malayalam , or Tamil Middle 
School or have studied in Form III or Standard VIII (old ) or 
Standard VII (new ) of a recognised School or in the Techno . 
logical Institute , Trivandrum . A declaration to this effect ( vide 
form of application for admission to the examination ) signed 
by the Head of the Institution in which the candidate studied 
should be atiached to the application if other documen s show 
ing the general Educational qualifications are not available . 

5. Candidates appearing for the first time for the Exami 
nation or who has appeared previously for the whole Exami 
nation and has failed in both the parts should appear for both 
parts. A candidate who has passed in one part alone previously 
need appear only for the other part. 

6. The fee for the whole Examination is Rs. S and that for 
any one of the two parts is Rs. 4. The amount should be paid into 
a Government Treasury to the Head of account XXVI E. c. ( 1) 
and a receipt obtained and forwarded to this Oflice along with 
the application . 

Each candidate should remit fec in a separate chalan . In no 
circumstances, can the fee once paid be returned or accepted as 
fee for a subsequent examination . The fec should not be sent 
to this Office in cash or by cheque or in any other form . 

7. Students belonging to Scheduled Castes, Scheduled Tribes, 
Kudumbies and Xian converts from Scheduled Castes or Sche 
duled Tribes will be granted exemption from payment of Exami 
nation fee for two consecutive appearances . 
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Other Backward Community students are eligible for ex 
emption from payment of examination fee for their first appear 
ance provided the income from all sources is below Rs. 900 per 
annum . 

The candidates belonging to the above classes of communi 
ties should produce Community and income certificates from the 
Tahsildar of the Taluk to the effect that they belong to the above 
Cominunities and that they are eligible for the concession . 

8. Applications neatly written or typewritlen should be made 
in the prescribed Form annexed to this notification . No printed 
formswill be supplied from this Office . 

9. Applications which are not properly filled up or sent 
without necessary enclosures will not be registered . 

10. Applications must reach the " SECRETARY, BOARD 
FOR PUBLIC EXAMINATIONS, OFFICE 

OF THE 
DIRECTOR OF PUBLIC INSTRUCTION , (EXAMINATIONS 
BRANCH ) , TRIVANDRUM not later than the 23rd December 
1961. Late applications will however be accepted upto the 30th 
December 1961 provided an additional fee of Re. 1 as late fee 
for each candidate is remitted. Applications received after 
30-12-1961 will be summarily rejected. 

11. THE TIME-TABLE FOR THE EXAMINATION IS 
GIVEN BELOW : 
Monday 19th March 1962 : 10 to 1 p . m . Practical Test. 

2 to 4 p.m. Written Test: 
12. The Examinations will be conducted at the following 
centres at the places noted against each : 

The Heads of the respective Schools will be the Chief 
Superintendents of the Centres 


Sl. 


Centre 


Place of Examination 


No. 


1 Neyyattinkara 


2 Trivandrum 


3 Attingal 
4 Quilon 
5 Kottarakkara 
6 Mavelikara 
7 Pathanamthitta 
8 Alleppey 
9 Chengannur 


Government High School, 

Neyyattinkara 
Cotton Hill Girls, High School, 

Trivandrum . 
Government H. S. for Girls , Attingal. 
Government H. S. for Girls, Quilon . 
Government H. S. S., Kottarakkara . 
Government H. S. for Girls , Mavelikara . 
Government H. S., Pathanamthitta . 
Government H. S. for Girls , Alleppey . 
Government H. S. for Girls , 

Chengannur . 
Government Girls H. S .. Thiruvella . 


10 Thiruvalla 


3 


Si. 
No. 


Centre 


Place of Examination 


11 Mallappally C.M.S. H. S., Mallappally . 
12 Changanacherry Government High School, Changana 

cherry . 
13 Kottayam I Governinent High School, Kott - yam . 
14 Kotlayam II Baker Memorial High School (Girls ) , 

Kottayam . 
15 Palai 

Government High School, Palai. 
16 Muvattupuzha Government Higher Secondary School, 

Muvattupuzha, 
17 Thodupuzha Government Higher Secondary School. 

Thodupuzha. 
18 Ernakulam Government High School for Girls, 

Ernakulam . 
19 Alwaye 

St. Mary s High School, Alwaye . 
20 Irinjalakuda Government High School for Girls . 

Irinjalakuda . 
21 Trichur 

ModelH. S. for Girls , Trichur . 
22 Palghat Government Moyan Girls H. S., 

Palghat. 
23 Kozhikode 

Government Secondary and Training 

School for Women , Kozhikode . 
24 Tellicherry Sacred Heart High School for Girls , 

Tellicherry . 
25 Cannanore Government Secondary School for 

Girls, Cannanore . 
13. The Candidates should obtain their admission tickets 
from the Cheif Superintendents of the respective centres 3 days 
before the date of Examination . 


14. Candidates should satisfy the Chief Superintendents as to 
their identity at the time of receiving their Admission Ticke s. 
The Certificates of identity should contain the specimen signa 
ture of the Candidates concerned . 

15. Candidates must bring their own needles for Sewing , 
Knitting and darning , well -sharpened Scissors. Thimble , pencils , 
foot-rule and measuring tape for the Examination . 

16. Covers containing applications for admission to the 
Examination should be superscribed " APPLICATION FOR 
ADMISSION TO THE EXAMINATION IN NEEDLE WORK 
AND GARMENT MAKING , 1962" . 


4 


APPENDIX I 
Form of application for admission to the Needlework and 

Garmentmaking Examination, March 1962. 
1. Centre of Examination 

(in block capitals ) 
2. Candidate s name in block let 

ters (as entered in the School 
Admission Register or Exami 

nation Certificate ) 
3. Name of Guardian 
4. Permanent address to which 

communications or to be sent 
5. Religion ....... 

Caste 
(Scheduled Caste , Scheduled 
tribe and other Backward 
Community if any, should be 

clearly mentioned ) . 
6. Date of birth (in words ) 

(in figures) 
Age : completed as on 

31-3-1962 
7. General Educational qualifica 

tion ( The declaration below 
should be filled in or exami 
nation certificate in original 

to be attached ) 
8. Whether candidate appeared 

for this examination before , 
and if so , furnish Register 
Number , and year of appear 

ance of each time 
9. The part or parts for which the Practical/ Theory / 
candidate now applies for 

Both parts 
10. Amount of money remitted into 

Treasury with name of Trea 

sury, Chalan No. and date 
11. The name of the documents 

altached to the applications 
12. Language in which the Candi 

date desires to be examined 
(English, Malayalam 
Tamil) 


Place : 
Date : 


Signature of the Candidate 
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DECLARATION 
I hereby certify that Smt.... 
Candidate for the Needle Work and GarmentMaking Examina 
tion to be held in 1962 has studied in Class VII or Form III or 
Standard VIII (old ) or Standard VII (new ) in the U.P.S./ 
High School,... 

in the year.. 
Her date of birth according to the records of this School is 
(in figures) .. 

..( in words) . 
Name of School & 

(Seal of the Signature of the 
Date ... 

School) . Head of the School. 
Note.- ( 1) Candidates who have once appeared and failed at 

the Examination need not send their qualification 

or Age certificate . 
(2 ) Certified extract of the Admission Register will be 

accepted as a proof for date of birth of the Candi 

date . 
( 3 ) The Declaration , must be from the High School 

from which the candidate secured the general 
educational qualification . It should be clearly noted 
that the Candidate should have studied in Class VII 
of a Malayalam or Tamil, Middle School or Form III 
or Standard VIII (old) or Standard VII (new ) . 


APPENDIX II 
SYLLABUS FOR THE NEEDLE WORK AND 

GARMENT MAKING EXAMINATION 
1. Candidates should be familiar with the handling and 
application of the various implements required in Needle Work . 

1. The Needle : Various kind and qualities and signified by 
the numbers and the number suitable for use with thread and 
material of different qualities. 

2. The Thimble 3. Scissors 4. Bodkin 5. Stillette . 
6. Inchmeasure 7. Tailor s cloth etc. 
II. Stitches (a ) the form of appearance , method of work and 
application of 1. tacking, 2. Hemming, 3. running , 4. back 
stitching, 5. scaming or top sewing, 6. felling, 7. whipping, 
8. button holeing, 9. Hem stitching, 10. Herring borring, 
11. Feather stitching, 12. Chain stitching, 13. Marking by cross 
stitching and 14. darning . 
N. B : - These stitches should be practised in cotton of different 

colours to show fasiening on and off. 
(b ) the form ,method of work and application for use and 
for ornaments after the principles set forth in Educational 
Needle Craft by Swanson and Macbeth (Longman s Green and 
Company) . 
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III Overcasting (2) blankets stitch (3 ) smoking (4 ) Honey 
combing (5 ) fagotting (6 ) stem stitch ( 7 ) stain stitch (8 ) 
Couching (9 ) Snail trail or table stitch ( 10) twisted chain 
stitch ( 11) long and short stitch and (12 ) Frech knet. 

IV Processes: 1. Fixing of tapes and buttons of different 
kinds. 2. pleating and setting of pleats. 9. gathering stroking 
and setting in of gathers. 4. lucking. 5. fixing of gussets . 
6. fixing and strengthening tapes . 7. button holes on straight 
and on cross materials . 8. fixing hooks and eyes. 9. loops and 
eye -lets for hooks. 10. flannel seams and borders. 11. binding 
12. fixing and inserting lace or embroidery . 13. Pinking . 
14. fixing crossway hands for false hems and for strengthening 
necks etc. 15. the finish of opening such as shirt fronts, packets 
etc. 16. counter hem . 17. piping . 18. gagging. 19. scallop 
ping. 20. fixing of heading. 21. slip stitching. 22. the differ 
ence between eyelets for hooks and for lacing. 23. marking 
other than cross stitch and 24. Applique. 25. Mending, patching 
in calico , print, flannel and other wollen materials, Darning, 
straightdown, hedge tear, darn , knife out darn darning over a 
think place mending of frayed edges patching, stocking wed 
invisible patching of fine materials like muslin , slik , etc., 
stocking web darning, swiss darn , grafting and taking up a 
Ladder . 
V , Knitting: (a ) on two needles or pins. 

1. Casting on and off. 2. Plain . 3. Purl. 4. how to pick 
up stitches. 5. two or three fancy patterns; and 6. increasing and 
decreasing. 

(b ) on four needles -- Casting on and off plain and ribbed 
knitting and purling to mark the row . 

(c ) Crochet Chain , double treble and long treble or fancy 
patterns. 

VI. Cutting out : 1. How to put a square , a triangle and rec 
tangle . 2. Use of warop and weft (length and breadth of 
material to secure stren . 3. Use of charl-paper inch measures, 
pins, tacking threads, tracing wheel, paper patterns. 4. How 
to measure a child under six years of age (boy or girl) and to 
draw diagrams based on the square of rectangle of garments 
required for them and to make the necessary paper patterns. 
Bias pieces. 6. How to manage printed materials . 7. How to 
observe the right and wrong side and the arrangements of the 
design in printed meterials whem . 8. General ideas for purpose 
of garment making on the proportionate of the normal adult 
human figure and 9. The measurement necessary , the drawing of 
a diagram after getting the required date on the squired paper 
and the making of a paper pattern for any of the garments given 
in the list in Section VII. 10. how to set paper patterns of 
materials and cut out garments. 

VII. Making of household articles and garments : Taking 
together of various parts and sewing them . 
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List A : Household articles : 1. Pillow case. 2 . Frilled 
pillow case . 3. Cushion cover . 4. Mosquito net. 5. Umbrella 
cover. 6. Curtain. 7. Housewife s bag. S. Quitted handkerchief 
sachet. 9. Tray cloths and 10. Teapoy covers. 

List B. Garments: 1. Boys shirt with yoke collar and suffs . 
2. Boy s coal . 3. Knicker bockers. 4. Sailor blouse. 5. Cut 
ter wollen jacket. 6. Girls frock : (a ) with yoke and (b ) with 
out yoke (c ) with shirt set on . 7. Ravika with neck, hand and 
bulion . 8. Syrian girl s jacket. 9. Indian girl s plain jacket . 
10. Girl s pavada , 11. Pinafore . 12. Drawers , 13. Petticoat . 
14. Baby s outer flannel jacket. 15. Baby s robe. 16 Man s 
shirt 17. Man s coat. 18. Shirt blouse. 19. coat sleeve. 20. 
Short sleeves. 21. Chemised. 22. Night gown. 23. Combina 
tions. 24. Knickers . 


Knitting and Crochets: 1. Purse. 2. Comforter. 3. Duster 
4. String bage. 5. Baby s boot. 6. Baby s cap . 7. Child s cap . 
8. Child s over jacket. 9. Petticoat. 10. Jercy. 11. Blaklay 
can and 12. Sock or stocking . 

The Examination shall consist of two parts: 1. A written 
test and 2. A practical test. 

The written test of two hours duration shall or sections I to 
VI and shall also relate to any three articles from Sections VII 
of the Syllabus; one being from List A and two from List B 
( one of these involving plain sewing and one knitting or crochet) 

The practical test of three hour s duration shall be on 
sections I to VI and shall also relate to any three articles from 
Section VII of the Syllabus; one being from I ist A and two from 
List B (one of these involving plain sewing and one knitting or 
crochet) 


Office of the Director 
of Public Instruction 
(Examinations Branch ) , 

Trivandrum . 


K. KRISHNAN NAIR , 

Secretary , 
Board for Public Examinations, 


Kerala Gazette No. 17 dated 28th November 1961. 
PART II 

NOTIFICATION 
No. Ex . E3-26261 /61. 

16th November 1961. 
Post Graduate Diploma Examination of March , 1962 

Conduct of 
The examination for awarding the Post Graduate Diploma 
in Basic Education will be held at the Basic Training College, 
Ramavarmapuram , Trichur on Monday 19-3-1962 and succeeding 
days according to the Time Table given below . 
Monday 19-3-1962 9 A.M. - 12 noon Educational 

Philosophy 

and Sociology . 
Tuesday 20-2-1962 9 A.M. - 12 noon Educational 

Psychology . 
Wednesday 21-3-1962 3 A , M. - 12 noon History of 

Education . 
Thursady 22-3-1962 9 A. M : 12 noon Educational 

Administration 

& Supervision . 
Friday 23-3-1962 

9 A , M. - 11 A. M. Methods of 

Teaching 

Part I. 
Saturday 24-3-1962 9 A. M.- 11 A. M. Methods of 

Teaching 

Part II 
Practical Examination will be held on the 14th , 15th , 16th 
and 17th of March , 1962_Only those who have completed the 
course of training in the Post Graduale Basic Training College 
are eligible to apper for the examination . 

APPLICATION FORM 
Post Graduate Diploma Examination in Basic Education , 

March 1962 
1. Name of Candidate 
2. Designation and address 
3. Qualification : (a ) General 

(b ) Professional 
4. Year of Training in Basic Education 
5. If appeared before the failed Reg. 

No. and year of Examination 
Place: 

Signature of the Candidate . 
Date : 

Countersigned. 

PRINCIPAL 
Post Graduate Basic Trg. College , 

Ramavaramapuram . 
Office of the Director of 

K. KRISHNAN NAIR , 
Public Instruction , 

Secretary , 
(Examinations Branch ) , Board for Public Examinations. 

Trivandrum . 
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PART DI 


NOTIFICATION 
NO. EX - B.1-22190 /61 

Dated , 8th November 1961. 
S. S. L. O. EXAMINATION - MARCH 1962 
1. The S. S. L. C. Examination of March 1962 will com 
mence on 15-3-1962 in accordance with the Time Table which 
will be notified later . 

2. This Examination will be conducted under the following 
two courses of the Reorganised Scheme: 

(i) Reorganised Scheme - Academic Course . 
(ii) Reorganised Scheme--Diversified Course. 

Those who are appearing for the first time and also those 
who wish to secure eligibility for admission to a college affi 
liated to the University of Kerala should appear only as full 
course candidates. 

Failed candidates of the Academic Course and the Diver 
sified Course should re-appear only in the respective Scheme 
in which they had previously appeared . 

Candidates who appeared under the Diversified Course in 
March 1961 and failed, and who have since joined S.S.L.C. Class 
under the Academic Course have to be presented as school 
candidates, full course, under the Academic Course. 

Candidates should note that they cannot change their re 
gional languages Part A and B , Optional I Language and Com . 
pulsory I Language. 

Candidates of the Academic Course should note that the 
minimum mark for pass in Regional Language and English is 
40 % each (In Regional Language 80/200 ) . 

Candidates who appeared under the Diversified Course of 
the Reorganised Scheme and failed and who intend to appear 
for the S.S.L.C. Examination of March 1962 under the Com 
partmental system should note : 

( 1 ) Those who got less than 40 % marks on the aggregate 
but over 35 % in all subjects or less than 35 % in one or more 
subjects have to appear in those subjects in which they got 
less than 40 % and must get 40 % marks to get a pass in those 
subjects. 

( 2 ) Those who got 40 % marks and above in the aggregate 
but less than 35 % in one or more subjec s need appear only 
for those subjects in which they have secured less than 35 % , 
and need secure only a minimum of 35 % in each of the subjects 
to obtain a pass. 
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3. PRIVATE CANDIDATES UNDER THE RE -ORGANISED SCHEME. 

(a ) Diversified Course. — I ailed candidates under the 
diversified course of the Re-organised scheme can appear as 
full course private candidates for the S.S.L.C. Examination of 
March 1962 under diversified course only . 

(b ) Academic Course. - Only the candidates coming 
under the following categories can appear as private candi 
dates for the S.S.L.C. Examination of March 1962 under the 
Reorganised Scheme, Academic Course: 

(i) Overaged candidates who have passed the Selec 
tion Examination in November 1959 or November 1960, or 
November 1961. 

(ii) Those who have appeared for and failed in the 
S.S.L.C. Examination of Travancore, S.S.L.C. Examination of 
Cochin , and candidates from Malabar and Kasargode areas 
who have failed under the previous 1948 Madras S.S.L.C. 
Scheme or 1948 Madras S.S.L.C. Scheme and those can lidates 
failed under the Unified Scheme, Academic Course of the Re 
organised scheme. 

( iii) Candidates who have undergone the prescribed 
course in full in any of the recognised schools in the State 
but who were not able to appear for the Examination due to 
unavoidable circumstances, provided they had put in the re 
quired attendance, i.e., 85 % and their conduct and progress 
were satisfactory. — Their applications should be for varded 
by the Heads of the School in which they studied last, with 
a certificate of the Head of the school recorded to the effect 
that the candidate has the required attendance, has completed 
the S.S.L.C. Course, and his /her progress and conduct were 
satisfactory. The S.S.L.C. Books to be opend for such candi 
dates should also be forwarded by the Headmaster together 
with the applications. It should be noted that the S.S.L.Cs. 
of those candidates should not be handed over to them before 
entering the Public Examination Marks in it. 

( iv ) Candidates who joined in War Service while 
studying in Form VI. — Their applications should be accorn 
panied with ( 1 ) a certificate from the Head of the school in 
which they studied last, to the effect that they were st idying 
in Form VI while leaving school for War Service and (2 ) Dis 
charge Certificate from the Army (in original) . T ersons 
employed in Military service as distinct from War Service 
are not eligible under this rule . 

( v ) Candidates who have passed the Upadhyaya or 
Mahopadhyaya Examinations.- The applications of these 
candidates should be counter signed by the Principal, Sanskrit 
College, Trivandrum . Their applications should be accom 
panied with their certificates in original. 
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or 


( vi). Holders of Vernacular Higher, Malayalam Higher 

Tamil Higher Certificates, Sastri Certificate, Kavya 
Bhooshana of Cochin , provided three years have elapsed after 
their passing the Examination .-- Their applications should be 
accompanied by their certificates in original and should be 
countersigned by the Head of the school where they studied 
last. 

(vii) Teachers who possess R.B.V. of Dakshina Bharat 
Hindi Prachar Sabha or Hindi Bhooshana Certificate of the 
Travancore Hindi Prachar Sabha or Hindi Vidwan Certificate 
of the Travancore University . - The Certificates in original 
shoull be attached to their applications and their applications 
should be countersigned by the Heads of schools in which they 
are now employed. 

( viii) Full-time Teachers including special teachers of 
all categories in any recognised schools having at least three 
years of approved service , which may be continuous or 
broken, on the date of their application for admission to the 
S.S.L C. Examination provided they have acquired the qualifi 
catior. required for the post held by them . — Their applications 
shoull be countersigned by the Head of the School in which 
they are employed and sent to this office through the District 
Educational Officer concerned. Their applications should be 
accompanied by their certificates in original. The Heads of 
schools at the time of countersigning the applications should 
see that the applications are in the proper form and certify 
that all the entries made therein are correct. The service 
certificates to be attached to their applications should also be 
countersigned by the Inspecting Officers concerned . 
Note. - It should be noted that Hindi is a compulsory Third 

Language subject for all categories of candidates from 
the March 1962 S.S.L.C. Examination onwards. 

( ix ) Indian Army First Class English Certificate 
Holders . - Indian Army First Class English Certificate holders 
are eligible to appear in Regional Language Part A and B 
(Mother tongue) under the Academic Course of the Re 
orgarised scheme and if they pass in the subject, a certificate 
to the effect that they are " Eligible for Civil Employment 
only " will be issued to them . 

The Examination fee for such candidates is Rs. 4 
(Rs. Four only ) . 

(x ) Special Appearance in Hindi ( Compulsory Third 
Language ) alone by those who have already passed the S.S.L.C. 
Examination . Holders of S.S.L.C. of the former Travancore 
Cochin T -C , and Madras (or equivalent) are allowed to appear 
for Hindi alone of the S.S.L.C. Examination on remitting the 
prescribed examination fees, if Hindi was not one of the sub . 
jects then for their S.S.L.C. (or equivalent) Examination . On 
securing marks prescribed for a pass they will be given a cer 
tificate to that effect. 
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( xi) Candidates appearing under the Compartmental 
system. 

(Supplementary Course ) 
Cand lates who have appeared and failed in one or more 
subjects previously under the Academic Course or the Diver 
sified Course, alone are permitted to complete their certifi 
cate by appearing in their failed subjects in the respective 
scheme and secure " Eligibility for Public Service only " . 
4. TEXT BOOKS AND PORTIONS TO BE FOLLOWED IN LANGUAGE 

SUBJECTS 
All candidates appearing for the Examination under the 
Academic or Diversified courses will be examined in Languages 
from Text Books and portions prescribed for the study in 
Standard X during the school year 1961-62 in High Schools 
of this state. 


5. EXAMINATION FEES 

The Examination fee for each candidate ( including private 
candidates frora the Kanyakumari District and the Malabar 
and Kasargode areas) is as follows: 
Full Examination 

Rs. 12 . 
Supplemen ary (1 subject) 

Rs. 3 . 
do . ( 2 subjects 

Rs. 6 . 
do . ( 3 subjects ) 

Rs. 9 . 
do . ( 4 subjects or more ) 

Rs. 12 . 
For Indian Army First Class English Certi 

ficate Holders appearing in Regional 
Language only 

Rs. 4 . 
Note. - Exemption from payment of Examination fees : 

Candidates belonging to other Backward Communities 
enjoying full fee concession at school are exempted from pay 
ment of Examination fee for the first appearance only . Candi 
dates belonging to the Scheduled Castes, Scheduled Tribes and 
Christian Converts from Scheduled Castes and Scheduled 
Tribes are exempted from payment of Examination fee for the 
second appearance also provided they appear for the second 
chance within a period of 3 years from his her first appearance 
for the Examination . 

This concession is not applicable to private teacher candi 
dates and private overaged candidates. 

The fees should be remitted into a Treasury of the Kerala 
State to the Head of Account " XXVI. E C. ( 1 ) " and a separate 
chalan receipt for each candidate should be forwarded along 
with the application of that candidate for admission to the 
Examination Original chalan receipt bearing the seal of the 
Treasury will alone be accepted . On no account should the 
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money be sent to this office in cash cheque Postal Order Cur 
rency Notes or in any other form . In no circumstances will 
any amount paid as examination fees be refunded or allowed 
to be adjusted towards a subsequent Examination . 

Remittance of Examination fees in a Treasury outside 
the State of Kerala may be credited to the above head under 
" I. S. S. A. to the Kerala State" . 

The last date for the remittance of Examination fee into 
the Treasury without fine for the S.S.L.C. Examination of March 
1962 ( Academic Course and Diversified Course) is 8-12-1961. 
Late remittance is allowed with a fine of Rupee one up to and 
including 15-12-1961. Remittance of fees after 15-12-1961 will 
not entitle a candidate to be admitted to the Examination . 
Last date for receipt of applications with chalans, S.S.L.C. 
Books, etc., in the Office of the Director of Public Instruction 
( Examination Branch ) , Trivandrum , for candidates appearing 
under the Academic Course and the Diversified Course is 
20-12-1961. 

6 . APPLICATION FORMS. 

Candidates will not be supplied with printed application 
forms. The following forms are prescribed : 

Appendix 
Academic Course- Full Course 

A 
Academic Course - Supplementary 

Б 
Diversified Course Full Course 

с 
do . Supplementary 

D 
Indian Army English First Class 
Certificate holders 

E 
Special appearance for Hindi alone 

F 
Candidates may use manuscript or Typewritten copies of 
the above forms. The forms should be scrutinised to see 
whether all entries have been correctly made and in the proper 
form before they are forwarded to this office. Applications 
made in incorrect or incomplete forms or not countersigned 
by the Head of the High School in which the candidate had 
completed S.S.L.C. Course will be rejected . 

Applications of private candidates not prepared in half 
sheets of foolscap paper and not completely and correctly 
filled up in the prescribed form and which do not contain the 
required enclosures will not be accepted . The application of 
each candidate together with its enclosures should be sent by 
Registered post addressed to the Secretary , Board for Public 
Examinations, Office of the Director of Public Instruction , 
Trivandrum -1 . If an acknowledgement is desired he/she must 
send the application " Registered Post Acknowledgement Due" . 
No application will be otherwise acknowledged. 
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CANDIDATES WHO HAVE APPLIED FOR ALL THE 
SUBJECTS (FULL COURSE ) WILL NOT BE PERMIT 
TED TO APPEAR UNDER THE SUPPLEMENTARY 
COURSE AND THOSE WHO HAVE APPLIED FOR SUP 
PLEMENTARY COURSE WILL NOT BE ALLOWED TO 
APPEAR FOR ALL THE SUBJECTS (FULL COURSE ) 
UNDER ANY CIRCUMSTANCE 

All Private Candidates including teachers appearing for 
the Examination for the First time, should remit into the 
Treasury the amount noted below as cost of S.S.L.C. Book, 
under the Head of Account " XLV C - 2 -Stationery and Printing" 
and submit chalan along with their applications. 
Academic Course 

60 np . 
Candidates under Supplementary Course should see that 
their subjects of appearance are correctly entered and that 
the examination fee remitted is adequate . 

Candidates should send with their applications, Treasury 
chalan Receipts for the Examination fees remitted , cost of 
additional S.S.L.C. Book , if necessary ( 40 nP.) and their 
E. S. L. C.S. S. L. C., Upadhayaya Mahopadhyaya, Middle High 
School Sastri Kavyabhooshana, R. B. V. Hindi Bhooshan Hindi 
Vidwan Certificate, Indian Army English First Class Certifi 
cate as the case may be . The EXAMINATION FEE IN 
RESPECT OF EACH PRIVATE CANDIDATE SHOULD BE 
REMITTED IN SEPARATE CHALAN . 


TRANSFER CERTIFICATES AND CONDUCT CERTI 
FICATES SHOULD NOT BE ATTACHED TO THE S. S. L. C. 
BOOK . Post Card should not be sent along with the appli 
cation . 


7. APPLICATIONS FOR ADMISSION TO THE EXAMINATION . 

Covers or packets containing applications for admission 
to the Examination should be superscribed in Block letters 
" APPLICATION FOR ADMISSION TO THE S.S.L.C. EX 
AMINATION - MARCH 1962" and should be addressed to the 
" Secretary , Board for Public Examinations , Office of the 
Director of Public Instruction , Trivandrum - 1 " so as to reach 
him by 20-12-1961 at the latest. 

APPLICATIONS RECEIVED AFTER THE PRESCRIBED 
DATE 20-12-1961, WILL BE SUMMARILY REJECTED even 
if the remittance of Examination fee is made before the date 
fixed for the same. No application should be sent in the name 
of the Secretary . 


8. CENTRES OF EXAMINATION : 

( a ) Centres at which the Examination will be con 
ducted are shown in the list appended . 
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(b ) . The Head of the School in which the examination is 
conducted will be the Chief Superintendent of the Examination 
Centre, except in the following centres : 
SL. Centre Name of Centre 

Vame of Chief 
No. No. 

Superintendent. 


216 


Al. F.H.S., 

Cheranallur 


1st Asst . S. R. V. H. S., 

Ernakulam 


2 


414 


St. Mary s G. H. S , 

Kayamkulam 


Ist Asst. H. S. 

Kayamkulam 


3 553 H. S. Thirumala 

Headmaster , Boys H. S., 

Pettah , Trivandrum 
( c ) Private candidates should select a centre nearest 
to their residence with a view to facilitating identification . 
In choosing a centre, each candidate should take particular 
care to see that he/she chooses a centre where as per the 
notification of centres there will be examination conducted 
under the Scheme in which he she is appearing. They are not 
allowed to name more than one centre. The Centre once 
chosen will not be allowed to be changed . Unauthorised 
change of centre will entail cancellation of candidature . 

Pupil candidates presented from schools must appear at 
the centre to which their school is grouped . They are not 
allowed to choose or change the centre at their option . 

A private candidate appearing for the examination under 
the Diversified course of the Reorganised scheme should appear 
at the same school where he she studied last. 

9. ADMISSION TICKETS 

The admission tickets of the candidates who appear from 
schools will be issued by the Heads of Schools concerned . 
Private candidates may get their admission tickets from the 
respective Chief Superintendents at least three days before 
the first day of the Examination . THE ADMISSION TICKET 
SHOULD BE SCRUTINISED BY THE CANDIDATE TO SEE 
WHETHER THE SUBJECTS NOTED THEREIN BY THE 
CHIEF SUPERINTENDENT ARE CORRECT AND THE 
DEFECTS , IF ANY, SHOULD BE POINTED OUT TO THE 
CHIEF SUPERINTENDENT IMMEDIATELY FOR RECTIFI 
CATION . THE DEPARTMENT WILL NOT BE RESPONSI 
BLE FOR ANY DEFECT WHICH IS NOT POINTED OUT 
BY THE CANDIDATE IMMEDIATELY ON RECEIPT OF 
THE ADMISSION TICKET. COMPLAINTS IF RAISED 
DURING OR AFTER THE EXAMINATION REGARDING 
DISCREPANCIES IN SUBJECTS OF APPEARANCE WILL 
NOT BE ENTERTAINED . 


10. S. S. L. C. BOOKS- RETURN OF. 

The S.S.L.C. Books of private candidates sent to this office 
along with the applications for admission to the S.S.L.C. 
Examination will be returned only through the Chief Superin 
tendents of the concerned centre after the Publication of the 
results of the examination . Requests for the S.S.L.C. Book 
being returned before the results are published or for copies 
oi pages of the book will not be considered . 

The S.S.L.C. Books of school candidates will be returned 
to the Heads of the Schools concerned. The candidates have 
to obtain their books within one month from the date of publi 
cation of the results. No books will be sent to the candidate 
direct from this office. 


11. SCRUTINY OF VALUED ANSWER SCRIPTS. 

Applications from candidates for scrutiny of their valued 
answer scripts will be accepted only if received within 2 months 
from the date of publication of results . The fee for scrutiny 
is detailed below : 

( 1 ) Minimum fee Rs. 3 ( for one or more papers upto 

3 papers) . 
( 2 ) For every additional paper in excess of the three 

papers Re. 1 . 
( 3 ) Maximum fee Rs. 9 . 

The fee for scrutiny should be remitted into the Treasury 
under the Head XXVI.E.C.6 and the chalan should be sent 
along with the application . 


Office of the Director of 

Public Instruction , 
Examination Branch , 
Trivandrum 


K. KRISHNAN NAIR , 

Secretary, 
Board for Public Examinations. 


Appendix A 


APPLICATION FOR ADMISSION TO THE S. S. L. C. 

EXAMINATION OF MARCH 1962 

ACADEMIC COURSE - FULL COURSE 
(For candidates who have appeared and failed under the Acade 
mic course or Unified Scheme or any Old Scheme i. e ., 1948 Madras , 
T. C. Old Cochin and Travancore and also for Teacher candidates) . 

Name of Centre (In block letters) Centre No. 
2 . Name of Candidate 

(In block letters) 


1 . 


3. Sex 


name 


Reg . No. 


10 . 


Name of Parent or Guardian 
5. Full address of Candidate with 

of Post Office , Taluk and District. 
6 . Caste and Religion 
7 . Date of birth in figures and words) 
8 . Name of High School from which 

appeared for the Examination as a 

pupil candidate for the first time. 
9. Year or years in which the candidate 

Year 
has appeared for the S. S. L. C. Exami 
nation (or Reg . No. for the S. S. L. C. 
Selection Examination of November , 
1961) . 
Name of Regional Language or Mother 
tongue 
Part A (Optional ist Language) 

Part B (Compulsory ist Language ) 
11. Language in which the question papers 

have to be provided (if the applicant s 
first language under Part A is other 
than Malayalam , Tamil or Kannada 
reference to orders granting permis 
sion to take that language should be 

quoted ) 
12. Amount of fees remitted 
13. No, and date of chalan with name of 

Treasury 
Station : 

Signature of applicant. 
Date : 

G. 3766 
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CERTIFICATE OF HEAD OF SCHOOL 
I hereby certify that I have verified the entries against 2, 6, 7 
and 9 and found them to agree with those given in (a) the Candidate s 
S. S. L. C. (b ) School records. Whether centre chosen is school 
last studied ; if not, whether recommended by the Head of the 
School in which last studied giving reasons. 
Station : 

Signature of Head of School 
(School Scal) with name of School/or Inspect 

ing Officer . 
N. B.- In the case of teacher candidates the applications and 
service centificates should be countersigned by the Inspecting Officer 
concerned . Application not submitted in the prescribed form 
or not countersigned by the Head of the school will be rejected . 


Date : 


1 . 


2 . 


Appendix B 
APPLICATION FOR ADMISSION TO THE S. S. L. C. 

EXAMINATION , MARCH 1962 
ACADEMIC COURSE - SUPPLEMENTARY COURSE 

(Compartmental appearance) 
(Only for candidates who nave appeared under the Academic , 
Course and failed and who desire no College Admission ) . 
Name of Centre ( In block letters) 

Centre No. 
Name of Candidate . 

(In Block letters) 
3 . 

Sex. 
4 . 

Name of parent or guardian 
5. Full address of Candidate with name of 

Post Office, Taluk and District, 
6. Religion and Community . 
7 . 

Date of birth (In figures and words) 
8. Name of School from which appeared 

for the Examination as a pupil candi 
date for the first time. 
Year or years in which the candidate 
has appeared for the S. S. L. C. Exami 
nation 

Year of Exa 

mination 


9 . 


Reg . No. 


I. 


2 . 
3 . 


11 


10. Language in which question papers 

have to be provided for non -language 

subjects. 
11. Subject or subjects in which the candi 

date now appears for the Examination 
I 2 . Amount of fee remitted . 
13 . 

Number and date of chalan with name 

of Treasury. 
Station : 

Signature ofapplicant . 
Date : 


CERTIFICATE OF HEAD OF SCHOOL 


I hereby certify that I have verified the entries against 2, 6,7 
and 9 and found them to agree with those given in (a) candidate s 
S. S. L. C. (b ) School records. Whether centre chosen is school 
in which last studied ; if not, whether recommended by the Head 
of the School in which last studied , giving reasons . 
Station : 

Signature of Head of School 
Date : ( School Seal) 

with name of School. 
N. B. - Application not submitted in the prescribed form or 
not countersigned by the Head of the School will be rejected . 


Appendix C 
APPLICATION FOR ADMISSION TO THE S. S. L. C. 

EXAMINATION OF MARCH 1962 

DIVERSIFIED COURSE (Full Course ) 
(For those who have appeared and filed under the Diversified 

Course) 
Name of Centre 

Centre No. 
(In Block Letters) 
2. Name of Candidate 

(In Block letters) 


I. 


12 


3. Sex 


4. Nameof Parent or Guardian 
5 . 

Full address of the candidate with 
name of Post Office, Taluk and 

District . 
6. Religion and Community . 
7 . Date of birth (In figures and words) 
8 . Name of High School from which 

appeared for the Examination as a pupil 
candidate for the first time. 
Name of regional language or mother 

tongue. 
10 . Name of Electives : 


9 . 


2 . 


3 . 
11. Language in which question papers are 

to be provided in non -language subjects . 
12. Amount of fees remitted . 
13. Number and date of chalan with name 

of Treasury. 


Station : 
Date : 


Signature of applicant. 


CERTIFICATE OF HEAD OF SCHOOL 
I hereby certify that I have verified the entries against 2, 6, 
7 and 8 and found themi agree with those given in (a)the Candidate s 
S. S. L. C. (b ) School records. (Whether centre chosen is school 
in which last studied . If not, whether recommended by the Head 
of the School in which last studied, giving reasons). 
Station : 

Signature of Head of School 
Date : (School Seal) 

with name of School. 
N. B. Application not submitted in the prescribed form or 
not countersigned by the Head of the School will be rejected . 
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Appendix D 
APPLICATION FOR ADMISSION TO THE S. S. L. C. 

EXAMINATION OF MARCH 1962 


DIVERSIFIED COURSE 


(Supplementary Course i. c., Compartmental Appearance) 

(Only for candidates who have appeared under the Diversified 
Course and failed and who desire no College admission ). 


No. of Centre 
Nanie of Centre 


1. Centre Selected 

(In block letters) 
2 . Name of Candidate 

( In block letters ) 


3. Sex . 


4. Name of Parent or Guardian . 
5. Full address of the Candidate with 

nameof Post Office, Taluk and District. 
6. Caste and religion . 
7. Date of birth . 
8 . Name of Schoolfrom which presented 

for the Examination for the first time. 
9 . Name of regional language or mother 

tongue . 
10. Language in which question papers 

are to be provided in non -language 

subjects. 
11. Subject or subjects in which the candi 

date now appears for the Examination 
(If appearing in any Elective subject 
write Elective before the name of 
that subject). 

Amount of fees remitted . 
13 . 

Number and date of chalan with name 

of Treasury . 
Station : 

Signature ofapplicant. 


12 . 


Date : 
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CERTIFICATE OF HEAD OF SCHOOL 


I hereby certify that I have verified the entries against 2, 6, 7 
and S and found them to agree with those given in (a) the candidate s 
S. S. L. C. (b ) School records. (Whether centre chosen is school 
in which last studied , giving reasons) . 

Signature of Head of School 
Date : 

(School Seal) with name of School. 
N.B. - Application not submitted in the prescribed form or not 
countersigned by the Head of the School will be rejected . 


Station : 


Appendix E 
FORM OF APPLICATION FOR THE S. S. L. C. EXAMI 

NATION OF MARCH 1962 


I. 


[FOR THE INDIAN ARMY ENGLISH First Class CERTIFICATE 
HOLDERS TO APPEAR FOR FIRST LANGUAGE (MOTHER 

TONGUE) ALONE). 
Name of Centre Selected 

No. of Centre , 
( In Block Capital letters) 

Name of Centre 
2 . Name of Candidate. 

(In Block Capital letters) 
3 . 

Sex 

Date of birth (In words and figures) 
5 Name of parent or guardian . 

Caste and Religion . 
7. Full address of the candidate with 

name of Post Office, Taluk and 

District. 
8 . Amount of fee remitted . 
9 . No. and date of chalan remitting the 

fee, noting the treasury. 
Name of first language 

Part A 
(Mother tongue) 

Part B 
II . No. and date of the Indian Army 

English 1st Class Certificate (In original 
to be attached ). 


6 . 


TO . 


Station : 
Date : 


Signature of applicant. 
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Appendix F 


FORM OF APPLICATION FOR ADMISSION TO THE S. S. 
L. C. EXAMINATION OF MARCH 1962 FOR THOSE 
WHO WISH TO APPEAR SPECIALLY FOR HINDI 
ALONE WHICH WAS NOT A SUBJECT FOR 

THEIR S. S. L. C. EXAMINATION 


No. of Centre 
Name of Centre 


1. Examination Centre Chosen 

(In block capital letters) 
2 . 

Name of Candidate. 
( In block capital letters ) 


3. Sex 


4 . 

Name of parent or guardian 
5. Full address of the candidate with 

name of Post Office, "Taluk and 

District . 
6. Religion and community to which the 

candidate belongs. 
7 . Date of Birth (In figures and words) 
8 . Name of School from which presented 

for the Examination for the first time. 
9 . Year in which the candidate has already 

passed the S. S. L. C.E. S. L. c . 
Examination with Reg . No. (S.S.L.C 
Book in original to be attached ) 

Amount of fee remitted 
11. No. and date of chalan and name of 

Treasury. 
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Signature of Candidate 


Station : 
Date : 


S. S. L. C. EXAMINATION MARCH 1962. 


The Examination for both school and Private candidates willbeheld at the following centres. 


Centrs 
No. 


Name of Centre 


Place of Examination 


Nume of School presenting 
candidates in the Centre 


Schemes and Courses 
under which the Exa 
mination will be 
conducted . 


(1 ) 


(2 ) 


(3 ) 


I. KASARGODE. 


C 


Bekal 


Govt. Fisheries H.S. Bekal 


Academic course 


16 


Government Fisheries 

High School, Bekal 
Durga H.S., Kanhangad 


2 Kanhangad 


Academic course 


3 Kasargode 


Govt. H.S., Kasargode 


1 . 


2 . 


Academic course 


4 . 
S. 


1. Durga H. S., Kanhangad 

Govt. S.S., Periye 
Govt. H. S., Kasargode 

Govt. H.S., Iriyanni 
3. B. E.M.H.S., Kasargode 

Govt.Muslim H.S. , Kasargode 

Govt. S. S., Kumbla . 
1. S.A.T.H.S., Manjeswar 
2. Sri Vanivijaya H.S., Kodlamagaru 

Govt. S.S., Mangalapady 
4. Govt. S.S., Paivalike 


4 Manjeswar 


S.A.T.H.S., Manjeswar 


3 . 


5 Nileswar 


Rajas H.S., Nileswar 


2 . 


6 Parassanikadavu 


H.S., Parassanikadavu 


G.3766 


2 . 


I. 


Govt. S.S., Payyannur 


7 Payyannur 


2 . 


3 Perilala 


Navajivana P.S. , l erdala 


1. Rajas H.S., Nileswar 

Academic course 
Govt. S.S., Kayyur 
I. H.S. , Parassanikadavu 
Gort. S.S., Mayyil, P.O. 

do . 
Mayyil, Via Chorva 
Govt. S.S., Payyannur 

do . 
Govt. S.S., Mathil 
1. Navajivana H.S., Perala Academic course and 
M.S. College H.S., Perdala 

Diversified course 
Sri A.P. Sanskrit H.S., Ayalpady 
4. S.N.H.S., Perla 
5. H.H.S.I.B. Swamiji s S.S., Eineer 
1. Moothedath II.S., 

Academic course 
Taliparamba 
Nirmala H.S., Chemperi 
Govt S.S., Trikarpur 

dlo . 
2. Govt S.S., Karivellur 


2 . 
3 . 


9 Taliparamba 


Moothelath H.S., 

Taliparamba 


17 


2 . 


1 . 


Govt. S.S., Trikarpu 


10 Trikarpur 


11 Manantody 


Academic cours 


II. TELLICHERRY 
Govt. S.S.,Mantody 1. Govt. S.S. Manantody 

2. Govt. Sec . School,Panamaram 

3. Govt. S.S. Vellamunda 
St. Joseph s II.S., Tellicherry St. Joseph s 11.5 . Tellichierry 

11.M.II.S. New Mahe 
Sacred HeartG.11.5., Tellicherry . Scored Heart G.I.S. Tellicherry 

2. Govt. G.II.S., Tellicherry 


clo . 


12 Tellichierry 1. 


2 . 


13 Tellichierry II. 


Cartre 
No. 


Name of Centre 


Piare of Examinaton 


Nume of School esen ing 

candidates in the Ce tre 


S.hemes and Cutres under 
which the Examination will 

be conducted 


(1) 


(2 ) 


14 Tellieherry III . 


Govt. S.S., Tellicherry 


Academic course 


I. 


Govt. S.S. Tellicherry 
2. M.M.H.S. Tellicherry 
Govt. Brennen H.S. Tellicherry 


15 Tellicherry IV . 


clo . 


16 Tellicherry V. 
17 Azhicode 

Panoo : 
19 Chockli 


Govt. Brennen H.S. , 

Tellicherry 
B.E.M.P.H.S. , Tellicherry 
S.S., Azhicode 
S.S., Panoor 
R.V.Sec . School, Chockli 


do . 
de 
do . 
J. 


15 


IS 


1 . 
2 . 


23 Mattannur 


H.S., Mattannur 


1 


de . 


B.E.M.P.H.S. Tellicherry 
S.S. Azhicode 
S.S. Panoor 

R.V. Sec. School, Chokli 
V.P. Oriental High School, 

Chokli 
H.S. Mattannur 
2. Sec. School , Iritty 

St. Joseph s H.S. Peravoor 
2. St. Mary s Sec. School, Edoor 
Govt. S.S , Kadirur 
1 . S.S. Kuthuparamba 
2. Kottayam Rajas H.S. Pathiriyad 

S.S. Koodali 
Govt . S.S. Irikkur 


21 


Peravoor 


St. Joseph s H.S., Peravoor 


do . 


22 Kadirur 
23 Kuthuparamba 


Govt. S.S. Kadirur 
S.S., Kuthuparamba 


do . 
Academic course and 

Diversified course 
Academic course 


24 Koodali 


S.S., Koodali 


2 . 


do . 


1 . 


S.S., Kadachira 


25 Kadachira 


2 . 


clo . 


1 . 


26 Chorva 


S.S., Chorva 


S.S. Kadachira 
Govt. S.S. Peralassery 

S.S. Chovva 
2. S.S. Anjirakandy 

Govt. S.S. Cannanore 
2. Govt. S.S , Kalliasseri 
3. Govt. Town S.S. Cannanore 
Govt, S.S. for Girls, Cannanore 


Cannanore I. 


S.S., (Govt.) Cannanore 


Academic and Diversifica 

Course 


Academic course 


28 


Cannanore 11. 


Govt. S.S. for Girls , 

Cannanore 
Rajas S.S., Chirakkal 


Rajas S.S. Chirakkal 


29 Chirakkal 


Academic course and 

Diversified course 
Academic course 

le 


30 Cherukunnu 
31 Mavi 


Govt. S.S., Cherukunu 
Gost. S.S., Malasi 


Govt. S.S. Cherukunnu 

Govt. S.S. Madayi 
Govt. S.S. Methamangalam 


Auiddemic course 


1 . 


} : Dalagara ! 


2 . 


3 . 


III . BADAGARA 
B.I.M.H.S., Badayara 

B.E.M.U.S. Badagara 
M.U.M.II.S. Balayara 
Gext. Fisheries School, 

Malappally 

4. H.S.S.Aliyur 
St. Antony s Girls II.S., 

St. Antuney s Girl I.S. 
Halagara 

Baslagara 
Il.S. Mehdi 
G Sanskrit S.S. Badagar. 
Sunthiniket . S.S. Thiruvallur 


du 


33 Bulagara II. 


2 . 


3 . 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 

candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(1 ) 


(2 ) 


(4 ) 


( 5 ) 


34 Kulathuvayal 


St. George s H.S. Kulathuvayal 


Academic Course , 


St. George s H. S., 

Kulathuvayal 
H.S., Naduvannur 
H.S., Perambra 


35 Naduvannur 
36 Perambra 


do . 
do . 


1 . 


20 


37 Purameri 


K.R.H.S. , Purameri 


do . 


3 . 


H.S. Naduvannur 
H.S. Perambra 

Govt. S.S. Meppayur 
3 . H.S. Vadakkumpad 

Govt S.S. Balusseri 
K.R.H.S. Purameri 
Iringannur Secondary School 

Govt S.S. Kuttipuram 
4. Govt. S.S. Valayam 

Govt. Boys S.S. Quilandy 
Govt. Girls H.S. Quilandy 
S.S. Poikavu 
Govt. S.S. Payyoli 
Govt. Secondary School, Atholi 
Vattoli National High School 

Vattoli Sanskrit High School 
3. St. Mary s G.H.S. Maruthankara 


38 Quilandy 


Govt. S.S., Quilandy 


r . 


clu , 


2 . 


3 . 


4 . 
5 . 


39 Vattoli 


National H.S., Vattoli 


do . 


2 


Academic course 


40 Calicut 1. 


do . 


1 . 


41 


Calicut II. 


2 . 


3 . 


do . 


42 Calicut II. 


IV . KOZHIKODE 
Govt. Ganapat H.S., Calicut 1. Govt. Ganapat H.S. Calicut 

2. Govt. Ganapat H.S. Kallai 

3. S.R.K.M.H.S. Kallai 
G.S. & T.S ., (Women ) Calicut G.S.& T.S. (Women ) Calicut 

B.E.M.G.H.S. Kozhikode 

Providence G.H.S. Kozhikode 
4. St. Vincent s Colony Girls 

H.S. Calicut 
St. Joseph s H.S., Calicut 1. St. Joseph s H.S. Calicut 

2. M.M.H.S. Calicut 

3. St. Joseph s H.S. Kodencherry 
Zamorins College H.S., 1. Z.C.H.S., Calicut 
Calicut 

2. Govt, Achuthan G.H.S., Calicut 
3. Govt. Model H.S. Calicut 

Govt. H.S. Beypur 

5. Pantheerankavu High Schlool 
M.C.C.H.S. , Kozhikode 1. M.C.C.H.S. Kozhikode 

Sacred llcart 11.S. Thiruvampadi 

3. J.D.T. Islam II.S. Marikunnu 
Zasio H.S., Devagiri 

Zavio II.S. Devagiri 
C.M.C.U.S., Llatur 

C.M.C.I.S. ELithur 


Academic course and 

Diversified course 


43 Calicut IV . 


21 


4 


Academic course 


44 Calicut V. 


2 


do 


45 Devagiri 
46 Elathur 


Academic course and 
Diversificd course 
Academic course 


II.S., Kunnamangalam 


47 Kunnamangalam 


11.5. Kinnamangalam 

Govt. S.S. Koduvally 
3. 11.S. Moktan 

Govt. I1.S. Thamarasseri 


4 . 


Centro 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(2 ) 


(s ) 


48 Kalpetta 


S.K.M.J.H.S., Kalpetta 


Academic course 


49 Nanpinda 


H.S. , Vanminda 


1. S.K.M.J.H.S. Kalpetta 
2. St. Thomas H.S. Nadavayal 
3. S.S. Thariote P. O. Kavumannam 

(via ) Kalpetta 
1 . H.S. Nanminda 
2. A.K.K.R.H.S. Chelannur 

Govt. Sar. S.S. Sultan Battery 
2 . Govt. Secondary School, 

Meenangadi 


do . 


66 


50 Sultan Battery 


Govt. Sar.S.S., Sultan Battery 


do . 


V. MALAPPURAM 


51 


Areacode 


Govt. S.S., Areacode 


Academic course 


52 Feroke 


Govt. GanapatH.S., Feroke 


1. Govt. S.S. Areacode via 

Manjeri 
2. Sullamuselam Oriental S.S. 

Areacode via Feroke 
Govt. Ganapat H.S. Feroke 
2. Umbichi S.S. Chaliyam 
3 . H.S. Feroke 

Govt. S.S. Vazhakkad 
H.S. Ramanattukara 


dlo . 


4 . 


53 Kottakka! 
54 Moravur 


1 


55 Malappurata 


56 Manjeri 


57 Vilambur 


do . 
Rajas H.S. ,Kottakkal 

Rajas H.S. Kottakkal 
V.H.M.H.S., Morayur V.H.M.H.S. Morayur 

do . 
2 . Govt. S.S. Kondotty 
3 . 

Govt. S.S. Pookkottur 
Govt. S.S., Malappuram 

Govt. S.S. Malappuram 

Academic course and 
2 . Govt. S.S. Venjara 

Diversified course 
Govt. S.S., Manjeri 

Govt. S.S. Manjeri 

Academic course 
2 . Govt. S.S. l andikad 
Govt. Manavedan II.S., Nilambur 1 . Gost.Manavelan H.S. Nilambur Aculemci course 

M.P.M.H.S. Chungathara 
B.E.M.S.S. Parappanangadi, K.C.M.S.S. Parappanangali 

do . 
Oriental S.S. Tirurangadi 

Gost S.S. Tirurangadi 
Govt. 11.S., Tirur Govt. 11.5 . Tirur 

der . 
Gost. Devadbar II.S. Tanur 

Govt. S.S. for Women , Tirur 

+ Gost. S.S.Kalpakancherry 
Nasumukund . II.S., Thirumayo 

Savannhund . 11.., lbirun vasa 
II.S., Valencia 

11.S. Valandi 
V.1.C.I.S., Wandoor 1. Govt. V.M.CIIS. Wand..... 

2. Govt . S.S. Thiruvali 


1 


53 Parappanangadi 


2 . 


59 Tirur 


60 "Thirunavox 

Valanchieri 
62 Windoor 


II. OILADALAM 
Govt, S.S. Aanellor 

Cont. S.S. Allur 
H.S., Annandi 

II.S..Inandi 


Academic curs : 


63 Alanellur 
04 Inangan di 


Centre 
No. 


Name of Centre 


Place of Examination 


Nume of School presenting 

candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(2) 


(4 ) 


65 Cherpalcherry 


Govt. S.S. Cherpalcherry 


66 Chathannur (Malabar) 
67 Katampazhipuram 


Govt . S.S. Chathannur 
H.S., Katampazhipuram 


68 Kumaranellur (Alalabar ) 
69 Mannarghat 


Govt. S.S. Kumaranellur 
K.T.M.H.S., Mannarghat 


70 Melathur 
71 Mookkuthala 
72 Ottappalam 


H.S. Melathur 
Govt . S.S. Mookkuthala 
N.S.S.K.P.T.H.S. Ottappalam 


1 . Govt. S.S. Cherpalcherry Academic Course and 
2. Govt. S.S. Vellinazhi 

Diversified course 
Govt . S.S. Chathannur 

Academic course 
1 . H.S. Katampazhipuram 

do . 
2. Atakkaputhur, S.S. 
Govt. S.S. Kumaranellur 

do . 
1. K.T.M.H.S., Mannarghat 

do. 
2. Desabhandhu S.S. Thachampara 
H.S. Melathur 

do . 
Govt. S.S. Mookkuthala 

do . 
1. N.S.S.K.P.T.H.S. Ottappalam Academic course and 

Diversified course 
2 . 

L.S.N.G.H.S. Ottappalam 
3 . Sree Sankara 0.H.S. Lakkidi 
+ H.S. Chunangad 
S. Govt. Secondary School, Kadambur 
1 . Govt. S.S. Pattambi 

Academic course 
Janatha Secondary School, 

Naduvattam , Pattambi 
3 . Govt. S.S. Pulamanthole 
4 . Govt. S.S. Vatanamkurussi 


73 Pattambi 


Govt. H.S. Pattambi 


2 . 


Academic course 


I. 


Govt . S.S. Perinthalmanna 


74 Perinthalmanna 


do . 


1 . 


G. 
3766 


A.V.H.S. Ponnani 


75 


Ponnani 


H.S. Shoranur 


75 Shoranur 


Acadentic course and 

Diversified course 
Academic course 


77 Sreekrishnapuran 


H.S. Sreekrishnapuram 


Govt. S.S. Perinthalmanna 

Govt. S.S. Mankada 
3 . 

National H.S. Kolathur 

A.V.H.S. Ponnani 
2 . M.I.H.S. Ponnani 
3 . 

Govt. S.S. Edapal 
1 . H.S. Shoranur 
2 . St. Theresas G.H.S. Shoranur 

H.S. Sreekrishnapuram 
2. A.K.N.M.M.A.Memorial H.S. 

Kattukulam 
1. H.S. Trithala 

Govt. S.S. Chalisserry 

H.S. Vallapuzha 
2 . 

Govt. S.S. Marayamangalam 

H.S. Vaniamkulam 
1. 11.S. Vanneri 
2. Goyt, S.S. Veliancode 


H.S. Trithala 


73 Trithala 


Academic course and 

Diversified course 
Academic course 


2 . 


H.S. Vallapuzha 


1 . 


7 ) aliparina 


25 


o. 


2. Vaniamkulam 


11.S. Vaniamkulara 
11.S. Vanneri 


VII. PALGHAT 


do. 


N.1.11.5 . Alathur 


22 


de . 


C. 1.11.5. Ayyakkul 
S.M.11.5. Ayalur 
Gost. II.S.S. Chittur 


1. Alathur N.E. High School 
2. Govt. Girl. II.S. Alathur 
3. K.C.I . Kavasserry High School 
1. C.A.H.S. Ayvalkad 
2. Kichaklancherry Gott. II.S. 

S.M.H.S. Ayalur 
Govt . H.S.S. Chittur 
Padasala 11.S , Chittur 


des, 
Academic course 
and Diversified course 


8.4 Ayalur 
85 Chittur ! 


1 . 


2 . 


Centre 
N. 


Name of Centre 


Place of Examination 


Name of School presenting 

candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(1 ) 


( 2 ) 


(3 ) 


(5 ) 


86 Chittur II 
87 Chittalancherry 


Govt. Victoria G.H.S. Chittur 
M.N.K.M.H.S. Chittalancherry 


88 Coralmannam 
89 Elappully 


C.A.H.S. Coyalmannam 
Govt. A.P. Secondary School, 

Elappully 
Govt. H.S. Koduvayur 
K. P.R.P.H.S. Kongad 


90 Koduvayur 


1 . 


91 Kongad 


Govt. Victoria G.H.S. Chittur Academic course 
M.N.K.M.H.S. Chittalancherry Academic course and 

Diversified course 
C.A.H.S. Coyalmannam 

Academic course 
Govt. A. P. Secondary School, 

do . 
Elappully 
Govt. H.S. Koduvayur 

Academic course and 
2. Peruvamba High School 

Diversified course 
1. K.P.R.P.H.S. Kongad 

Academic course 
2. High School, Mundur 

H.S. Keralassery 
Raje s Hi.S. Kollengode 

Academic course and 

Chiversih d course 
Govt .HS Kottyi 

Academic cours 
2. H.S. Kuthanoor 
St. Pauls F.S.Kozhinjampara 

do . 
2 . Govt. H.S. Kozhipara 
S.R.H.S. Kunisserry 

do . 
Sreekrishna H.S. Nalleppilly 

do . 
Govt. Girls H.S. Nemmara 

do . 
Govt. Boys H.S. Nemmara 


3 


; ? Sollengode 


93 Kottayi 


94 Kozhinjampara 


Raja s H.S. Kolle gode 
Got H.S. Kottayi 
St. Pauls H.S. Kozhinjan para 
S.R.H.S. Kunisserry 
Sreekrishna H.S. Nalleppilly 
Govt. Girls H.S. Nemoara 


I. 


95 Kunisserry 
96 Nalleppilly 
97 Nemmara 


1 . 


2 . 


98 Palghat I. 
99 Palghat II. 
100 Palghat III. 


Accademic 
Course 
do . 


do . 


101 Palghat IV . 
102 Palghat V. 


P.M. Govt. H.S. Palghat 
B.E.M.H.S. Palghat 
Govt Moyan Girls H.S. 

Palghat 
V.V.P.H.S. Palghat 
Nurani Hindu H.S. Palghat 
H.S. Parli 
Govt. H.S. Pathiripala 
H.S. Pazhambalakode 
Sarvajana H.S. Puthukode 
Govt. S.M.H.S. Thathuamangalam 


1. P.M.H.S. Palghat 
2. Kallekulangara Hamambika H. S. 

B.E.M.H.S. Palghat 
Govt. Moyan Girls H.S. 

Palghat 
V.V.P.H.S. Palghat 
Nurani Hindu H.S. Palghat 
H.S. Parli 
Govt. H.S. Pathiripala 

H.S. Pazhambalakode 
1. Sarvajana H.S. Puthukude 
2. Harihara Sanskrit H.S. Puthukode 

Govt. S.M.H.S. Thathamangalam 


103 Parli 


do . 
do . 
do . 
slo . 
do . 
do 


104 Pathiripala 
TOS Pazhambalakode 
106 Puthukode 


do . 


107 Thathamangalam 


108 


Alour 


109 Ammadam 
110 Anthikad 
11 Ashtamichira 
112 Chalakudy 


VIII. TRINJALAKUDA 
R.M.H.S. Aloor R.M.H.S. Aloor 

do. 
2. B.V.M.H.S. Kallettinkara 

cio . 
St. Antony s HI.S. Ammallam 
St. Antony s H. S. Ammadam 
H.S. Anthikad H.S. Anthikad 

do . 
G.S.H.S. Ashtamichira G.S.H.S. Ashtamichira 

co. 
H.S. Chalakudy Govt. H.S. Chalakudy 

de . 
2. S.H.C.G.H.S. Chalakudy 
C.N.N.B.H.S. Cherpu 

C.N.N.B.H.S. Cherpu do , and Diversified course 

C.N.N.G.H.S. Cherpu 
H.S.S.S. Coun anore Govt. H.S.S. Crancanore 

Academic course 
11.S. for Girls, Crancanore Covt. H.S. for Girls Cruginurr 

do . 

lo . 
Govt. K.V.11.) , Erival 
K.V.H.S. Eriyad 


1 . 


113 Cherpu 


114 Cranganore I. 
115 Cranganore II 
116 Lriyad 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 

candidates in the Centre 


Schemes and Courses under 
thica the Examination will 

be conducted 


( 1 ) 


(3 ) 


(s ) 


117 Iraniklum 


H.S. Ianakulum 


1 . 


Academic course 


113 irinjalakuda I. 


do . 
do . 


1 . 


119 Irinjalakuda II. 


do . 


H.S.S. Irinjalakuda 
Girls H.S. Irinjalakuda 
B.V.M.H.S. Kalparamba 
Pompei St. Mary s H.S. Kattur 


2 . 


120 Kalparamba 
121 Kittur 


do . 
do . 


I. 


S: 


Kodakara 


NationalH.S. Kodakara 


1 . 


co . 


2 . 


H.S. Iranikuram 
St. An :on , G.H.S. South 

Thanissery 
H.S.S. Govt. Irinjalakuda 
2. N.S.H.S. Irinjalakuda 
1 . 

Govt. Girls H.S. Irinjalakuda 
BI. L.T.C.G.H.S. Irinjalakuda 
B.V.M.H.S. Kaiparamba 

Pompei St. Mary s H.S. Kattur 
2. St. Anne s ConventGirls H.S. 

Edathuruthy 
Govt. National H.S. Kodakara 
P.C.G.H.S. Vellikulangara 

M.A.M.H.S. Koratty 
2 . L.F.G.H.S. Koratty 

J.P.E.H. and Trg . School, 

Kurkancherry 
A.A. H.S. Kuttanallur 

St. Mary s G.H.S. Kuzhikattu 

sserry 
1. St. Antony s H.S. Mala 

A.K.M.H.S. Poyya 
St. Antony s Murkanad 
Govt H.S. Nadavaramba 
Govt. H.S. Karupadanna 


123 Koratty 


M.A.M.H.S. Koratty 


1 . 


do . 


124 Karkancherry 
125 Kuttanallur 
126 Kuzhikattusserry 


J.P.E.H. and Trg. School, 

Kurkancherry 
A.A.H.S. Kuttanallur 
St. Mary s G.H.S. Kuzhikattu 

sserry 
St. Antony s H.S. Mala 


dio . 
do . 


127 Mala 


do . 


2 . 


128 Murkanad 
129 Nadavaramba 


St. Antony s H.S.Murkanad 
Govt. H.S. Nadavaramba 


do . 
do . 


I. 


2 . 


Academic course 


Govt. H. S. Ollur 


1 . 


130 Ollur 


131 Parappukara 
132 Pariyaram 
133 Peringottukara 


P.V.H.S. Parappukara 
St. George s H.S. Pariyaram 
H.S. Peringottukara 


Jo . 
do . 
dio . 


1 . 


Govt. H. S. Ollur 
2. St. Mary s C. G. H.S. Ollur 
3. M.T.H.S. Chelakottukara 

P.V.H.S. Parappukara 
St. George s H.S. Pariyaram 

Govt. H.S. l eringottukara 
2. Scr.phic Convent G.14.S. 

Peringottukara 
3. H.S. Kurumpilavu 
4. N.H.S. Kizhupillihara 
St. Antony s H. S. Pudukad 

R.H.S. Thumpur 

X.S.II.S. Valoor 
1. Govt. H.S. Valappad 

Govt . F.II.S. Nattika 
3. II.S. Talikulam (Goxt.) 
4 . H.S. Chentrapini 

A.IJ.S. Varandarppilly 
II.S. Vynthala 
R.M.H.S. Porin nam 


St. Antony s H.S. Pudukad 
R.H.S. Thumpur 
N.S.S. Valour 
Govt, I.S. Valappadl 


134 Pudukad 
135 Thumpur 
136 Valoor 
137 Valappad 


do . 
ds. 

do . 
Academic course and 

Diversificd course 


20 


Academic cours 


1.1.5 . Varandarappilly 
H.S., Vynthala 
R.M.H.S.Peringanam 


138 andar rapidly 
139 Vynthala 
149 Peringanan 
141 Penangad 


Academic course and 

Diversifieds 
Mademic course 


1 . 


11.S.Pananged 


II.S. Penangat! 
2. O.L.F.C.II.S. Mathilakam 


LShub 


Academic course 


1 


142 


Aranttukara 


IX . TRICHUR 
T.H.S. Aranattbara 

7.11.S. Aranattukar 
2. I.J.G.I.S., Aranattulara 

3. H.S.Ayyanthale 
Govt. S.M.T.I.S. Chellar 1. Cort. S. 41.7.11.S. Chelskara 

2. L.I.G.I.S. Chiclekara 


143 Chelakara 


Centre 
No. 


Nameof Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


( 2 ) 


(3 ) 


(4 ) 


14+ Chruthuruthy 


H.S.S. Chruthuruthy 


Govt. H.S.S. Cheruthuruthy 


Academic course and 

Diversified course 
Academic course 


145 Elthuruthu 


St. Aloysius H.S. Elthuruthu 


146 Erumaperty 
147 Kandassankadavu 


H.S. Erumapetty 
H.S. Kandassankadavu 


do . 
do . 


. 


30 


145 Kunnam ulam 1 ( Boys) 


H.S. Kunnamkularn 


J. 


Academic course and 

Diversified course 
Acad twic course 


149 Kunamku.am 2. (Gims) 


G.4 S. Kunnamkulam 


1 . 


1 . St. Aloysius H.S. Elthuruthu 
2. H.S., Arimpur 

Govt H.S. Erumapetty 
1 . 

Govt H.S. Kandassankadavu 
S.h. of Möry s (SG.H .. 
Kandasarkada 

G : vt. H.S.S. Kunnamkuisia 
2. M.J.D H.S. Kunnamkulmi 

Gov. G.H.S. Kunnamkulam 
2. B.C.G.H.S. Kunnamku un 

Govt. C.M.H.S.Kotur 
Gov. H.S. Manalur 
V.V.A.S. Mannuthy 
St. francis H.S. Ajattom 
St. ThysH.S. Mtander 
H.S. Mundatisicave 
Govt. H.S. Palanji 


150 Kuttur 
151 Maralus 
152 Mar.nuthy 
153 Mziom 
154 Mayannur 
155 

Mundathirode 
156 Palanji 


C.M.H.S Kutur (Govt.) 
H.Manalur 
V.V.H.S. Mornithy 
St Francis H.S. Martin 
S. Th.mas H.S. Mayannu : 
H.S. Mudathicod : 
H.S. Pala .; 


Jo . 
do . 
do . 
do . 
do . 


do . 


157 Palayannur 
158 Parappur 
159 Perimpilavu 
1ho Pengamuck 

Thirur 


161 


162 Thiruvilwamala 
163 Trichur 


1 . 


164 Trichur 11. 
165 Trichur Ill . 


2 


31 


66 Trichur IV . 


HS. Palayannur 

Govt. H.S. Palayannur 

Academic course 
St. John s H.S. Paranpur St. John s H.S. Parappur 

do . 
T.M.H.S. Perimpilavu T.M.H.S. Perimpilavu 

do. 
H.S. Pengamuck H.S. Pengamuck 

do . 
St. Thomas H.S. Thirur St. Thomas H.S. Thirur, P.O. 

do . 
Mulakunnathukavu 
H.S. Thiruvilwamala Govt. H.S. Thiruvilwamala 

do . 
Model H.S. for Boys, Trichur Model H.S. for Boys , Trichur Academic course and 

Diversified course 
2 . S.N.G.S.H.S.Kanimangalam 
St. Thomas College H.S. Trichur St. Thomas College H.S. Trichur 

do . 
C.M.S.H.S. Trichur 1. C.M.S.H.S. Trichur 

Academic course 
Vivekodayam H.S. Trichur 

3. C.S.H.S. Trichur (Boys) 
Model H.S. for Girls, Trichur 1. Model H.S. for Girls, Trichur Academic course and 

Vivekodayam G.H.S. Trichur Diversified course 

3. C.S.H.S. Trichur (Girls) 
S.H.C.G.H.S. Trichur 1. S.H.C.G.H.S. Trichur 

Academic course 
2. St. Joseph s C.H.S. Trichur 
3. M.T.G.H.S., Trichur 

4. St. Clare s C.G.H.S. Trichur 
II.S. Wadakkancherry Govt. H.S. Wadakkancherry 

do . 
2 . 

Govt. G.H.S. Wadakkancherry 
II.S. Varavoor Govt. H.S. Varavoor 

Jo . 
R.S.R.V.U.S. Volur 1. R.S.R.V.H.S. Velur (Govt) 

do . 
2. St. George s H.S. Puthekkara 
S.K.K.G. Vidyamandir, S.R.K.G. Vidyamandir , 

do . 
Vilangan 

Vilangans 


167 Trichur V 


1 . 


163 Walakkancherry 


169 Varavoor 
179 Velur 


171 Vilangans 


Centre 
No. 


Name of Centre 


Place ofExcmination 


Nas.c of Schoci pre:enting 

candidates in the Cintr . 


Scheme and Cour is under 
ich th : Examination wel 

be conducted 


(2 ) 


( 3 ) 


(5 ) 


172 Pavaratty 


I. 


2 . 


173 Chowghat 


1 . 


3 . 


174 Engandiyur 


1 . 


2 . 


175 Thozhiyur 
176 Mullasserry 


St. Joseph s H.S. Pavaratty 

St. Joseph s H.S. Pavaratty Academic Course 
Christ King Convent G.H.S. 

Pavaratty 

3. Oriental H.S. Pavaratty 
Govt. H.S. Chowghat Govt. H.S. Chowghat 

do . 
2. L.F.C.G.H.S. Mammiyur 

Devaswam H.S. Guruvayur 
N.H.S. Engandiyur N.H.S. Engandiyur 

do . 
St. Thomas H.S. Engandiyur 

3. K.N.M.H.S. Vatanappilly 
St. George s H.S. Thozhiyur St. George s H.S. Thozhiyur 
Govt. H.S. Mullasserry 

Govt. H.S.Mullasserry 
X. MUVATTUPUZHA 
St. Joseph s H.S. Ankamaly St. Joseph s H.S. Anakamaly Academic course 

H.F.G.H.S. Ankamaly 
St.Mary s H.S. Arakuzha St. Mary s H.S. Arakuzha 

do . 
St. Joseph s G.H.S. Arakuzha 
St. Peter s H.S. Elanji St. Peter s H.S. Elanji 

do . 
2. Mutholapuram St. Paul s G.H.S. 
Brahmanandodayam H.S. Kaladi Brahmananandodayam H.S. Kaladi 

do . 


do . 
do. 


177 Ankamaly 


1 


2 . 


173 Arakuzha 


1 . 


2 . 


179 Elanji 


1 . 


IS2 ladi 


131 Kalayanthani 
132 Kaloor 


do . 
do . 
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183 Karimkunnam 
184 Karimanoor 
185 Karukutty 
186 Keezhillam 
187 Kolencherry 
188 Kothamangalam ! 


do . 
do . 
do . 
do . 
do . 
clo . 


189 Kothamangalam - 11 


1 . 


190 Koothattukulam 
191 Kudayathoor 


St. George s H.S. Kalayanthani St. George s H.S. Kalayanthani 
Type MemorialH.S. Kaloor 

1. Type Memorial H.S. Kaloor 

2. St. Augustine s H.S. Kalloorkad 
St. Augustine s H.S. Karimkunnam St. Augustine s H.S. Karimkunnam 
St. Joseph s H.S. Karimanoor St. Joseph s H.S. Karimanoor 
St. Joseph s C.G.H.S. Karukutty St. Joseph s C.G.H.S. Karukutty 
St. Thomas H.S. Keezhillam 

St. Thomas H.S. Keezhillam 
St. Peter s H.S., Kolencherry St. Peter s H.S. Kolencherry 
Mar Basil H.S. Kothamangalam Mar Basil H.S. Kothamangalam 

2. St. John s H.S. Kavalangad 

3. St. Augustine s G.H.S. Kothamangalam 
St. George s H. S. Kothaman St. George s H.S. Kothaman 
galam galam 

do. 
2 . St. Stephen s H.S. Keerampara 
H.S. Koothattu kulam H.S. Koothattukulam 

do . 
Govt. H.S. Kudayathoor Kudayathoor Govt. High School 

do . 
2. Govt. H. S. Moolamattom 
M.G.M.H.S. Kuruppampady M.G.M.H.S., Kuruppampady 

do . 
Manacaud High School 

Manacaud High School, Thodupuzha do . 
N.S.S.H.S. Manickamang lam 1. N.S.S.H.S.Manickanrangalam 

do . 
Govt. H.S.S. Muvattupuzha Govt. H.S.S. Muvattupuzha Academic course and 

Diversified course 
2. St. Augustine s H.G.S.S. 

Muvattupuzha 

3. Govt . 11.S. Cheruvattur 
Mar Athanasius H.S. 

Mar Athanasius II.S. 
Nedumbasserry Nedumbasserry 

Academis course 
Prakkadavu N.S.S.H.S. 
M.T.M.11.S.S. Pampakuda M.T.M.H.S.S. Pampakuda 

do . 
2. Ramamangalam 11.S. 
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1 . 


192 Kuruppampady 
193 Manacaud (Thodupuzha) 
194 Manickamangalam 
195 Muvattupuzha 


1 . 


196 Nedumbassery 


1 . 


2 . 


197 Pampakuda 


Centre Nam : of Centre 
No. 


Place of Examination 


Name of Schoolpresenting 

candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


( 4 ) 


( 5 ) 


198 Perumbavour 


H.S.S. (Govt.) Perumbadoor 


1 . 


Academic course and 
Diversifed course . 


2 . 


4 . 


199 Piravom 
200 Pothanicad 


St. Joseph s H.S. Piravom 
St. Mary s H.S. Pothanicad 


Academic course 

Jo . 


2 . 


201 Thodupuzlu 


Govt. H.S. Thodupuzha 


1 . 
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dlo . 


202 Thrikkariyoor 


H.S.S. (Govt.) Perumbavoor 

Perumbavoor Asram H. S. 
3. Ganapathivilasom H.S. Kouvapady 

Govt. Girls s H. S. Perumbavoor 
5. Jayakeralam H. S. Pulluvazhi. 
St. Joseph s H. S. Piravom 
1 . St. Mary s H.S. Pothanicad 

Govt. H.S. Kadavoor 

Govt. H.S.S. Thodupuzha 
2. Muthalakodam S.H.G.H.S. 
3. Thodupuzha St. Sebastian s H.S. 
4 . St. Ritas H.S. Painkulam 

Devaswom H.S. Thrikkarivoor 
2. Mar Elias H.S. Kottappady 

St. Thomas H.S. Thudanganad 
1. St. John s Syrian H.S. Vadakara 
2. L.F.H.G.S. Vadakara 

H.S. Valayanchirangara 
1. Infant Jesus H.S. Vazhakulam 

Vazhakulam Little Teresa s G.H.S. 
St. Sebastian s H. S. Vazhithala 
M.K.M.H.S. Vengooor 
Salem H.S. Vengola 


Devaswom H.S. Thrik kariyoor 


I. 


lo . 


203 Thudanganad 
• 204 Vadakara 


St. Thomas H.S. Thudanganad 
St. John s Syrian H.S. Vadakara 
H.S. Valayanchirangara 
Infant Jessus H.S. Vazhakulam 


do . 
do . 


205 Valayanchirangara 
206 Vazhakulam 


do . 
do . 


2 . 


207 Vazhithala 
208 Vengoor 
209 Vengola 


St. Sebastian s H.S. Vazhithala 
M.K.M.H.S. Vengour 
Salem H. S. VSngola 


do . 
do . 
do . 


1 . 


210 Alwave-l . 


211 


Alwayc - II. 


1 . 
2 . 


212 Arakunnam 
213 Chellanam 
214 Chennamangalam 


1 . 


1 . 


215 


Cherai 


XI. ERNAKULAM 
St. Mary s H.S. Alwaye 

St. Mary s H.S. Alwaye 

Academic course 
2. S.P.W.H.S. Alwaye 
3. S.N.D.P.H.S. Alwaye 

4. Alwaye SettlementH.S. Alwaye 
St. Francis G.H.S. Alwaye St. Francis G.H.S. Alwaye 

do . 
Christava Mahilalayam H.S. Alwaye 
St. George s H.S. Arakunnam St. George s H.S. Arakunnam 

dlo . 
St. Mary s H.S. Chellanam . St. Mary s H. S. Chellanam 

d . 
P.II.S. Chenanmangalam Govt. P.H.S. Chennamangalam Academic course and 

Diversified course 
2 . H.S. Elanthikkara 
R.V.U.II.S. Cherai R.V.U.I.S. Cherai 

Academic course 
2. V.V.S.H.S. Vadakkakom 
3. St. Augustine s G.H.S. 

Kuzhuppilly 
AL. F.H.S. Cheranellur Al. F.H.S. Cheranellur 

do . 
T.D.I.S. Cochin 1. T.D.I.S. Cochin 

Academic course and 

Diversified course 
2. H.E.11.M.M.11.S. Mattanderry 

3. Govt. H.S. Mattancherry 
Govt. II.S., Edappilly Govt. II.S. Edappily 

Academic course 
H.S. Edavanakad H.S. Edavanakad 

do . 
11.S. Elamkunnapurna 1. Govt. II.S. Iamkunnapuzha 

dlo . 
2. S.C.U.S. Ochanthuruth 
S.R.V.1l.S.,Ernakulam Govt. S.R.V.L.S. Ernakulani Academic course and 

Diversified course 
St. Albert s HI.S. Ernakulam 1. St. Albert s II.S. Ernakulam Academic course 

2. St. Augustian s H.S. Ernakulam 
}. 1.1.11.S. Ernakulam (Box ) 


215 Cheranellur 
217 

Cochin 


218 Edappilly 
219 Edavanakad 
220 Elankunnapucha 


221 


Ernakulam - 1. 


22 : Ernakulam -11. 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schcores and Courses under 
which the Examination will 

be conducted 


( 4 ) 


223 Ernakulam - III. 


Academic course and 

Diversified course 


224 Ernakulam - IV . 
225 Ernakulam - V . 
226 Gothuruthy 
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227 Irinmpanam 
228 Kanjiranittom 
229 Kanjoor 


Govt. Girl s H.S. Ernakulam 

1 . Govt. Girls H.S. Ernakulam 
2. St. Mary s C.G.H.S. Ernakulam 

3. M.I.H.S. Ernkaluma (Girls) 
L.M.C.C.G.H.S. Ernakulam L.M.C.C.G.H.S. Ernakulam , 
St. Terasa s C.G.H.S. Ernakulam St. Terasa s C.G.H.S. Ernakulam 
St. Sebastian s H.S. Gothuruthy St. Sebastian s H.S.Gothuruthy 
H.S. Irinpanam 

H.S. Irimpanam 
St. Ignatious H.S. Kanjiramittom St. Igantious H.S. Kanjiramittom 
St. Sebastian s H.S. Kanjoor 
1 . 

St. Sebastians H.S.Kanjoor 
2. St. Joseph s C.H.G.S.Kanjoor 

3. H.S , Sreemoolanagaram 
St. Jos H.S. Kizhakkambalam St. Jos H.S. Kizhakkambalam 
St. Phil H.S. Koonammavu St. Phil H. S. Koonammavu 
G.H.S , Kumbalam 

G.H.S. Kumbalam 
St. Pet H.S. Kumbalanghi St. Peter s H.S. Kumbalanghi 
H.S. Mangayil 

Govt. H.S. Mangafil 
S.N.M.H.S. Moothakunnam S.N.M.H.S. Moothakunnam 
Govt. H. S. Mulanthuruthy Govt. H. S. Mulanthuruthy 

St. Geo . H. S. Vennikulam 


Academic course 

do . 
Academic course and 

Diversified course 
Academic course 

do . 
do . 


230 Kizhakkambalam 
231 Koonammavu 
232 Kumbalam 
233 Kumbalanghi 
234 Mangayil 
235 Moothakunnam 
236 Mulanthuruthy 


do . 
do . 
do . 
do . 
do . 
do . 
do . 


1 . 


2 . 


237 Narakkal 


Govt . H. S. Narakkal 


238 Pallurthy 


St. Seb . I.S. Palluruthy 


2 . 


H.S. Parur 


1 . 


239 Parur I. 


2 . 


Samooham H. S. Parur 


1 . 


240 Parur II. 


2 . 


241 


Ponnurunni 


C.K.C.G.H.S. Ponnurunni 


S.H.H.S. Thevara 
H.S. Trippunithura 


Govt . H. S. Narakkal 

do . 
2 . L.F.G.H.S. Narakkal 
1. St. Sebastine s H. S. Palluruthy 

do . 
S.D.P.Y.H.S. Palluruthy 
3 . 

O.L.C.G.H.S. Palluruthy 
H.S. Parur (Govt.) 

Academic course and 
Krishnan Elayath Memorial H.S. Diversified course 
Alangad 
Samooham H. S. Parur 

Academic course 
St. Aloy G. H. S. Parur 
C.K.C.G.H.S. Ponnurunni 

do . 
St. Rita s H.S. Ponnurunni 
S.11.H.S. Thevara 

do . 
Govt . H. S. Trippunithura 

do . 
2. Sanskrit College H.S. Trippunithura 
Govt. G. 11. S. Trippunithura 

do . 
Princesses G.H.S. Trippunithura 

cos 
(Govt.) 
S.N.D.P.II.S.Udayamperoor 

do . 
R.M.H.S. Vadlavucode 

do . 
2. M.G.M.II.S. Puthencruz 
St. Joseph s G.II.S. Varapuzha 

do . 
St. Paul s H.S. Veliyanad 

Jo . 
Santa Cruz II.S. Fort Cochin 

do . 
2. St. Louis II.S. Mundamveli 

Tatima G.I.S. Fort Cochin 


242 "Thevara 
243 Trippunithura I. 
244 Trippunithura II. 
245 Trippunithura III. 
246 Udayamperoor 
247 Vadavucode 
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G.H.S. Trippunithura 
Princesses G.II.S. Trippunithura 


S.N.D.P.H.S. Udayamperoor 
R.M.H.S. Vadavucode 


1 


248 Varapuzha 
249 Veliyanad 
250 Fort Cochin 


St. Joseph s G.H.S. Varapuzha 
St. Paul s H. S. Veliyanad 
Santa Cruz H.S. Fort Cochin 


1 . 


3 . 


Numc of Cent 


Centre 

No. 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(2 ) 


(3 ) 


( 4 ) 


(5 ) 


Academic course 

do . 


1 . 


251 Aruvithura 
252 Bharananganam 
253 Brahmamangalam 
254 Erumapramattam 


do . 
do . 
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255 Kadanad 


250 Kadaplamattam 
257 Kaduthuruthy 


do . 
do . 
do . 


XII. PALAI 
St. George s H.S. Aruvithura St. George s H.S. Aruvithura 
St. Mary s H.S. Bharananganam 

St. Mary s H.S. Bharananganam 

2. S.H.G.S. Bharananganam 
H.S. Brahmamangalam 

H.S. Brahmamangalam 
Melucavu Dist. C.M.S.H.S. 

Melucavu C.M.S.H.S. 
Erumapramatiam 

Erumapramattam 
St. Sebastian s H.S. Kadanad St. Sebastian s H.S. Kadanad 
St. Antony s H.S. Kadaplamattam St. Antony s H.S. Kadaplamattam 
St. Michael s H.S. Kaduthuruthy .. St. Michael s H.S. Kaduthuruthy 

2. St. Agnes G.H.S. Muttuchira 

3. N.S.S.H.S.Manjoor 
A.M.H.S. Kalaketty 

A.M.H.S. Kalaketty 
St. Mary sH.S. Kidangoor 

St. Mary s H.S. Kidangoor 
N.S.S.H.S. Kidangoor 1 

N.S.S.H.S Kidangoor 

2. N.S.S.H.S. Kezhuvamkulam . 
St. George s H.S. Kottickal 

St. George s H.S. Kottickal 
Govt. H.S. Kulasekharaman 

Govt. H.S. Kulasekharaman 
galam 
St. Mary s H.S.Kuravilangad St. Mary s H.S. Kuravilangad 

St. Mary s G.H.S. Kuravilangad 
3. N.S.S.H.S. Kattampak. 


258 Kalaketty 
259 Kidangoor I. 
260 Kidangoor II. 


do . 
Jo . 
do . 


261 


Kottickal 
262 Kulasekharamangalam 


do . 
do . 


galam 


1 . 


263 Kuravilangad 


do . 


2 . 


do . 
do 


H.S. Kurichithanam 
St. Thomas H.S., Maranyattup 


264 Kurichithanam 
265 Afarangattuppally 


H.S. Kurichithanam 
St. Thomas H.S. Marangattup 

pally 
Govt. H.S. Munnar 


pally 


do . 


1 


266 Munmr 


2 . 


do . 


1 . 


267 Mutholy 
268 Namakuzhy 
269 Palai 1. 
270 Palai 11. 


St. Antony s H.S. Mutholy 
Govt H.S. Namakuzhy 
St. Thomas H.S. , Palai 
Govt. H.S. Palai 


Jo . 
do . 
do . 


1 . 


271 Palai III. 
27: Poonjar 
273 Pravithanam 
274 Plassanal 
275 Ramapuram 


St. Mary s C.H.S. Palai 
S.M.V.H.S. Poonjar 
St. Michael s H.S. Pravithanam 
St. Antony s H.S. Plassana! 
St. Augustine s H.S. 

Ramapuram 


do . 
Jo . 
do . 
do . 
do . 
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Govt. H.S. Munnar 

Govt. H.S. Shengulam 
3. Govt. H.S. Devicolam 

St. Antony s H.S.Mutholy 
2. St. Joseph s G.H.S. Mutholy 

Govt. H.S. Namakuzhy 
St. Thomas H.S. Palai 
Govt. H.S. Palai 
Sakthivilasom H.S. Edanad 
St. Mary s G.H.S. Palai 
S.M.V.H.S. Poonjar 
St. Michael s H.S. Pravithanat 

St. Antony s H.S. Plassanal 
1 . St. Augustine s H.S. 

Ramapuram 
2 . S.H.G.11.S. Ramapuram 

St. Mary s H.S. Teekoy 
O.L.L.H.S. Uzhavoor 
Govt. Boys H.S. Vadavar 
Govt Girls 11.S. Vadayar 
Govt. H.S. Vaikom 

L.T.G.H.S. Vaikom 
3 . 

S.M.S.N.II.S. Vaikom 
N.S.S.11.S. Vetchoor 
St. Paul s II.S. Valiakumara 

mangalam 
St. Joseph s HI.S. Vilakkumadam 


276 Tecky 
277 Uzhavoor 
278 Vadayar 


St. Mary s H.S. Teekoy 
O.L.L.I.S. Uzhavoo 
Govt. H.S. Vadayar 


lo. 

do . 
Academic course and 

Diversified course 
Academic course 


1 


2 . 


Govt. H.S. Vaikom 


1 . 


279 Vaikom 


2 . 


do . 
do . 


280. Vetchoor 
281 Valiakurnaramangalam 


N.S.S.H.S. Vetchoor 
St. Paul s II.S. Valiakumara 

mangalam 
St. Joseph s Il.S. Vilakkumadam 


do . 


282 Vilakkumadan 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(1 ) 


(2 ) 


(4 ) 


283 Amayannur 
284 Anicad 
285 Athirampuzha ! 
286 Athirampuzha II . 
287 Changanacherry l. 
288 Changanacherry II. 


Academic course 

do . 
do . 
do . 

do . 
Academic course and 
Diversified course 
Academic course 


06 


289 Changanacherry III. 


XIII . KOTTAYAM 
H.S. Amayannur 

H.S. Amayannur 
N.S.S.H.S. Anicad 

N.S.S.H.S. Anicad 
St. Mary s G.H.S. Athirampuzha St. Mary s Girls H.S. Athirampuzha 
St. Aloysius G.H.S. Athirampuzha St. Aloysius H.S. Athirampuzha 
N.S.S.H.S. Perunnai 

N.S.S.H.S. Perunnai 
St. Berchman s H.S. Changana St. Berchman s H.S. Changana 
cherry 

cherry 
St. Joseph s Girls H.S. 

St. Joseph s Girls H.S. 
Changanacherry 

Changanacherry 
Govt. H.S. Changanacherry Govt. H.S. Changanacherry 
St. Antoney s H.S. Chengalam St. Antoney s H.S. Chengalam 
St. Thomas H.S. Chingavanam St. Thomas H.S. Chingavanam 

2. A.V. Sanskrit H.S. Kurichy 

3. Mary Mag. G.H.S. Kurichy 
N.S.S.H.S. Chingavanam 

N.S.S.H.S. Chingavanam 
St. Mary s H.S. Elamkulam 

St. Mary s H.S. Elamkulam 
St. Thomas H.S. Erumely 

St. Thomas H.S. Erumely 
Govt. H.S. Ettumanoor 

Govt . H.S. Ettumanoor 
St. George s H.S. Kaipuzla St. George s H.S. Kaipuzha 


290 Changanacherry IV . 
291 Chengalam 
292 Chingavanam 1. 


do . 
do . 
clo. 


I. 


293 Chingavanam II. 
294 Elamkulam 
295 Erumely 
296 Ettumanoor 
297 Kaipuzha 


do. 
do . 
do . 
do. 
do . 


298 Kangazia 
299 Kallara 
300 Kanjikuzhi 
301 Kanjiramattom 


clo . 
do . 
do . 
do . 
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302 Kanjirappally - 1. 
303 Kanjirappally -Il. 
304 Karikattoor 


do . 
do . 
do . 


do . 


305 Karukachal 


2 . 


do . 
do . 


do . 
do . 


IV 


H.S. Kangazha 

H.S. Kangazha 
N.S.S.H.S. Kallara 

N.S.S.H.S. Kallara 
Mt. Carmel H , S. Kanjikuzhi Mt. Carmel H.S. Kanjikizni 
St. Aloysius H.S. Kanjiramattom 1. St. Aloysius H.S. Kanjiramattom 

2. L.F.G.H.S. Kanjiramattom 
Govt. H.S. Kanjirappally 

Govt. H.S. Kanjirappally 
St. Mary s G.H.S. Kanjirappally St. Mary s G.H.S. Kanjirappally 
C.C.M.H.S. Karikattoor, 

C.C.M.H.S. Karikattoor, 
Manimala 

Manimala 
N.S.S.H.S. Karukachal 

N.S.S.H.S. , Karukachal 

C.M.S.H.S. Nedungadappally 
Govt. H.S. Kottayam 

Govt H.S. Kottayam 
N.S.H.S. Karapuzha 

1. N.S.H.S. Karapuzha 

2. S.V.G.V.P.H.S. Kiliroor 
C.M.S.H.S. Kottayam 

C.M.S.H.S. Kottayam 
M.D.S.H.S. Kottayanı 

1. M.D.S.H.S. Kottayam 

H.F.H.S. Kanjikuzhy 
M.T.S.H.S. Kottayam 

M.T.S.H.S. Kottayam 
S.H.Mt. H.S. Kottayani 

S.H.Mt. H.S. Kottayam 
B.M.G.H.S. Kottayam 

B.M.G.I.S. Kottayam 
St. Anne s H.S. Kottayam 

St. Anne s 11.S. Kottayam 

St. Thomas H.S. Puthenangadi 
14.S. Kudamaloor 

Govt . H.S.Kudamaloor 

D.V.H.S. Kumaranalloor 
Govt. H.S. Kumarakom 

Govt . I.S. Kurarakom 
St. Peter s H.S. Kurunpredom St. Peter s 11.S. Kurumpanelom 
St. George s H.S.Manimla St. George s HI.S , Manimale 
St. Ephrem s HI. S. Maananan St. Eplerer s 11.S. Mannanam 

2. St. Philomina s 11.9 . Arpookara 


306 Kottayam - 1. 
307 Kottayam - II. 
303 Kottayam - ui. 
309 Kottayam -IV. 
310 Kottayan - V 
2 : 1 Kottayam - VI. 
312 Kottayam - VII. 


2 . 


do . 

do . 
Academic course and 

Diversified course 
Academic course 


3 : 3 Kottayam - VIII. 


2 


du . 


1 . 


314 Kudamaloor 


315 Kurnirakon 
315 Kurumpine bom 
317 Minimali 
318 Mannanam 


do . 
do . 
do . 
Jo . 


1 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


( 2 ) 


( 3) 


( 5 ) 


319 Manarcad 
320 Mattakkara 


Academic course 

do . 


321 Moolavattam 


St. Mary s H.S. Manarcad 
St. Joseph s Girls H.S. 

Mattakkara 
V.1 .Mathen s H.S. Nattakom , 

Moolavattam 
C.M.S.H.S. Mundakayam 
A.1.H.S. Murukady 
St. John s Baptist H.S. 

Nedumkunnam 


do . 


322 Mundakayam 
323 Murukady 
324 Nedumkunnam 


do . 
do . 
do . 


1 . 


325 Pallam 


C.M.S.H.S. Pallom 


1 . 


St. Mary s H.S.Manarcad 
St. Joseph s G.H.S. Mattakkara 
V.I. Mathen s H.S. Nattakom , 

Moolavattam 
C.M.S.H.S. Mundakayam 
A.J.H.S. Murukady, Kumily P.O. 
St. John s Baptist H.S. 

Nedumkunnam 
St. Teresa s H.S. Nedumkunnam 
C.M.S.H.S. Pallom 
B.G.H.S. Pallom 
M.G.M.H.S. Pampady 
Gracy Memorial H.S. Parathode 
Govt. Chidambaram H.S. 

Peermade 
Govt. H.S. Ponkunnam 
2. S.R.V.N.S.S.H.S. Chirakkadavu 

St. Joseph s H.S. Punnathura 
St. Thomas G.H.S., Punnathura 
St. George s Govt, H.S. 
Puthuppally 


do . 


2 . 


326 Pampady 
327 Parathode 
328 Peermade 


M.G.M.H.S. Pampady 
Gracy Memorial H.S. Parathode 
Chidambaram H.S. Peernade 


do . 

do . 
Academic course and 

Diversified course 
Academic course 


329 Ponkunnam 


Govt. H.S. Ponkunnam 


1 . 


330 Punnathura 


St. Joseph s H.S. Punnathura 


I. 


do . 


2 . 


33 ! Puthuppally 


St. George s Govt. H.S. 

Puthuppally 


do . 


332 

Thottakkad 
333 Upputhara 
334 Vakathanam 
335 Vazhappally 
336 Vazhoor 
337 Velloor 


St. Thomas H.S. Thottakkad 
St. Philomina s H.S. Upputhara 
J.M.H.S. Vakathanam 
St. Teresa s G.H.S. Vazhappally 
S.V.R.V.H.S. Vazhoor 
P.T.M.H.S. Velloor 


St. Thomas H.S. Thottakkad 
St. Philomina s H.S. Upputhara 
J.M.H.S. Vakathanam 
St. Teresa s G.H.S. Vazhappally 
S.V.R.V.H.S. Vazhoor 
Govt. P.T.M.H.S. Velloor 


do . 
do . 
do . 
do . 
dlo . 
do . 


338 Avroor 
339 Anicad 
340 Chengaroor 
341 Eraviperoor 
342 Eruvellipra 
343 Kallisserry 
344 Kariamplavu 


do . 
do . 
clo . 
do . 
do . 


1 


do . 
do . 


1 


345 Kaviyoor 
346 Kottangal 
347 Kumbanad 
348 Kunnamthanam 
349 Kuriannoor 
350 Mallappally 
351 

Maramon 
352 Niranam 


XIV . THIRUVALLA 
M.T.H.S. Ayroor 

M.T.H.S. Ayroor 
St. Mary s H.S. Anicad 

St. Mary s H.S. Anicad 
St. Teresa s G.H.S. Chengaroor St. Teresa s G.H.S. Chengaroor 
St. John s H.S. Eraviperoor 

St. John s H.S. Eraviperoor 
St. Thomas H.S. Eruvellipra 

St. Thomas H.S. Eruvellipra 

2. S.N.V.Sanskrit H.S. Thiruvalla 
H.S. Kallisscrry 

H.S. Kallisserry 
N M.H.S. Kariamplavu 

N.M.H.S. Kariamplavu 

2 . Ebenezer H.S.Angadi, Ranni 
N.S.S.H.S.Kaviyoor 

N.S.S.H.S. Kaviyoor 
St. George s H.S. Kottangal St. George s H.S.Kottangal 
N.M.H.S. Kumbanad 

N.M.H.S. Kumbanad 
N.S.S.H.S. Kunnamthanam 

N.S.S.H.S. Kunnamthanam 
M.T.H.S. Kuriannoor 

M.T.H.S. Kuriannoor 
C.M.S.H.S. Mallappally 

C.M.S.H.S. Mallappally 
M.M.A.H.S. Maramon 

M.M.A.H.S. Maramon 
St. Mary s I.S. Niranan 1 . St. Mary s H.S. Niranami 

Govt. H.S. Kadapra 
S.V.I.S. Pullad 

S.V.II.S. Pullad 
C.M.S.H.S. Punnaveli 

C.M.S.U.S. Punnaseli 


clo . 
do . 
do . 
do . 
clo . 
do . 

Jo . 
ilo . 


2 . 


deo . 


353 Pullad 
354 Punnaveli 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(2 ) 


( 3) 


( 5 ) 


355 Puthusserry 


M.G.D.H.S. Puthusserry 


Academic course 


356 Thadiyoor 
357 Peringara, Thiruvalla 


do . 
do . 


358 Thiruvalla-I. 
359 Thiruvall. - II. 
360 Thiruvalla - III. 


N.S.S.H.S .. Thadiyoor 
P.M.V.H.S. Peringara , 

Thiruvalla 
Hindu H.S. Thiruvalla 
M.G.M.H.S. Thiruvalla 
S.C.S.H.S. Thiruvalla 


M.G.D.H.S. Puthusserry , 

Thuruthicad P. O. 
via Eraviperoor 
N.S.S.H.S. Thadiyoor 
P.M.V.H.S. Peringara , 

Thiruvalla 
Hindu H.S. Thiruvalla 

M.G.M.H.S. Thiruvalla 
1 . S. C.S.H.S. Thiruvalla 
2. N.S.S.H.S. Muthoor 

Govt. H.S. for Girls Thiruvalla 
2. Nicholson Girls H.S. Thiruvalla 

Balikamatom G.H.S. Thiruvalla 
N.S.S.H.S. Vaipur 

H.S. Valankara 
1. St. Mary s H.S. Valiakunnam 
2. S.V. Sanskrit H.S. Kunnam 


do . 
do . 
do . 


361 Thiruvall.-IV . 


H.S. for Girls Thiruvalla 


1 . 


do. 


362 Thiruvalla - V . 
363 Vaipur 
364 Valankara 
365 Valiakunnam 


Balikamatom , G.H.S. Thir alla 
N.S.S.H.S. Vaipur 
H.S. Valankara 
St.Mary s H.S. Valiakunnan 


do . 
do . 
do . 
do . 


366 Ala 
367 Bharanicavu 


do . 


XV . MAVELIKARA 
Govt . H.S , Ala 

Govt. H.S. Ala 
Pope Pius XIH.S. Bharanicavu 1. Pope Pius XI H.S. Bharanicavu 

2 . C.M.S.H.S. Kattanam 
3. N.S.S.H.S. Kurathikad 


Govt. H.S., Chengannoor (Boys) 


365 Chenganngor 1. 
363 Chengannoor II. 


H. S. for Boys, Chengannoor 
H.S. for Girls, Chengannoor 


Academic course an ! 
Diversified 
Academic course 


1 . 


370 

Chennithala 
371 Cherianad 
372 Chettikulangara 
373 Chunakara 
374 Edanad 
375 Edayaranmula 
376 Elippakulam 
377 Kidangannur 
373 Kunnam 
379 Mannar 


Mahatma K.S. Chennithala 
Davaswaom H.S. Cherianid 
H.S. Chettikulangara 
Govt . H.S. Chunakara 
H.S. Edanad 
A.M.M.H.S. Edayaranmula 
Govt. H.S. Elippakulam 


Govt. H.S. for Girls , 

Chengannoor 
2. St. Anne s G.H.S. Chengannoor 
3 

S.V.H.S. for Girls, Cherianad 
Mahatma H.S. Chennithala 
Devasom H.S. Cherianad 
H.S. Chettikulangara 
Govt. H.S. Chunakara 
H.S. Edanad 
A.M.M.H.S. Edıyaranmula 

Govt. H.S. Elippakulam 
2. H.S. Vallikunnam 

S.V.G.V.H.S. Kidangannur 
Govt. H.S. Kunnam 
N.S.H.S. Mannar 
St. Thomas H.S. Kadapra 
( Thiruvalla District) 
St. John s H.S. Mattom 
Govt. H.S. for Boys, Mavelikara 


do . 
clo . 
do . 
do . 
do . 
do . 
co . 


I. 


S.V.G.V.H.S. Kidangannur 
Govt. H.S. Kunnam 
N.S.H.S. Mannar 


do . 
Jo . 
do . 


45 


1 . 
2 . 


380 Mattom 
381 Mavelikara I. 


St. John s H.S. Mattom 
H.S. for Boys,Mavelikara 


do . 
Academic course and 

Diversified course 
Academic course 

do . 
de . 


382 Mavelikara II . 
383 Mavelikara Ill. 
334 Mezhuveli 


B.H.H.S. Mavelikara 
H.S. for Girls, Mavelikara 
Padmanabhayam H.S. 

Mezhuveli 
Govt. H.S. Mulakuzha 


B.H.H.S. Mavelikara 
Govt. H.S. for Girls , Mavelikara 
Padmanabhodayam H.S. 

Mezhuveli 
Govt. H.S. Mulakuzhn 
S.11.V.H.S. Karakkad 
Padlanilar H.S. Noord 
Govt. II.S. Payvanalloor 


do . 


335 Mulaluzha 


I. 
2 . 


dlo . 


1 


386 Padanilan 


Paliniam H.S. Noornad 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


( 1 ) 


(2 ) 


387 Pandalam 


N.S.S.H.S. for Boys, Pandalam 


Academic Course 


388 Pandanad 
389 Puthencavu 
390 Thattavil 
391 Thazhakara 
_392 Thumpamon 
393 Venmoney 


S.M.S.H.S. Pandanad 
Metropolitan H.S. Puthencavu 
N.S.S.H.S. Thattayil 
M.S.S.H.S. Thazhakara 
M.G.H.S. Thumpamon 
M.T.H.S. Venmoney 


N.S.S.H.S. for Boys, Pandalam 
N..S.S.H.S . for Girls , Pandalam 
S.M.S.H.S. Pandanad 
Metropolitan H.S. Puthencavu 
N.S.S.H.S. Thattayil 
M.S.S.H.S. Thazhakara 

M.G.H.S. Thumpamon 
1. M.T.H.S. Venmoney 

H.S. Kodukulanji 


do . 
clo. 
do . 
do . 
do . 
do . 


2 . 


1 . 


Academic course 


1 


394 Alleppey 1. 
395 Alleppey !I. 
396 Alleppey III. 
397 Alleppey IV . 


XVI. ALLEPPEY 
S.D.V.H.S. Alleppey 

S.D.V.H.S. Alleppey 

2. Ariad H.S. Kottankulangara (Govt.) 
Leo XIII H.S. Alleppey 

Leo XIII H.S. Alleppey 

St. Joseph s H.S. Alleppey 
Mohanımefan H.S. Alleppey Govt. Mohammedan H.S. 

Alleppey 
Govt. H.S. for Girls , Alleppey Govt. H.S. for Girls, Alleppey 

2. St. Antoney s H.S. for Girls, 

Alleppey 


do. 


2 . 


Academic course and 
Diversified course 

do . 


1 . 


393 Ambalapuzha I. 
399 Ambalapuzha 11. 
400 

Arathunkal 


Acadeinic course 

do . 
do . 


401 

Aroor 
492 Champ kulam 
403 Cheppad 
404 Elathua 


Govt . H.S. Ambalapuzha 
Ambalapuzha Kakkazhom H.S. 
St. Francis Assisi H.S. 

Arathunkal 
St. Augustine s H.S. Aroor 
St. Mary s H.S. Champakulain 
C.K.H.S. Cheppad 
St. Aloysius H.S. Edathua 
Govt. H. S.Harippad 
St. Mary s H.S. Kainakary 


clo . 
do . 
do . 
do . 


2 . 


405 Haripad 
405 Kainakari 


do . 
Jo . 


2 


407 Kalavoor 
408 Kandamangalam 
499 Kanichukulangar. 
410 Kannankara 


Govt. H.S. Kalavoor 
H.S. Kandamangalam 
H.S. Kanichukulangara 
St. Mathew s H.S. Kannankara 


Govt. H.S. Ambalapuzha 
Ambalapuzha Kakkarhom H.S. 
St. Francis Assisi H.S. 

Arathunkal 
St. Augustine s H.S. Arvor 
St. Mary s H.S. Champakulam 
C.K.H.S. Cheppad 
St. Aloysius H.S. Edathua 
M.T.G.H.S. Anaprambal 
Govt. H. S. Haripad 
St. Mary s H.S. Kainakary 
Holy Family G.H.S. Kainakary 
Govt. II.S. Kalavoor 
H.S. Kandamangalam 
II.S. Kanichukulangara 

St. Mathew s H.S. Kannankara 
2. Govt. H.S. Charamangalam 

St. Thomas H.S. Karthikappally 

N.S.S.H.S. Karuvatta 
1. Govt. Boys II.S. Kayamkulam 

Govt. Girls H.S. Kayamkulam 
3. S.V.11.S. Kayamkulain 

St. Mary s G.U.S. Kayanukulam 
N.S.S.I.S. Kavalam 
JI.S. Koipallikarantna 
E.C.E.K.01.11.5 . Knthathod 
Govt. II.S. Mangalam 
A.T.I.S. Moncampu 
II.S. Muthukul.m 


do . 
do . 
do . 
do . 
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1 . 


411 Karthikappally 
412 Karuvatta 
413 Kayamkulam I. 


St. Thomas II.S. Karthikappally 
N.S.S.H.S. Karuvatta 
Govt. II.S. Kayarnkulain 


do . 

do . 
Academic course and 
Diversified course 


2 . 


414 Kayamkulam II. 
415 Kavaları 
416 Kopallikaranna 
417 Kuthiatlode 
418 Mangalan 
419 Moncompu 
420 Puthukulan 


St. Mary s G.H.S. Kayankulam 
N.S.S.U.S. Kavalarn 
H.S. Koripallikaranma 
E.C.E.K.U.N.S. Kuthode 
II.S. Mangalam 
A.T.I.S. Moncompu 
II.S. Muthukulam 


Academic course 

de 
de 
de . 
le 
in 
do . 


Contre 

N 


Name of Centre 


Place of Examination 


Name of School presenting 

candidates in the Centre 


Schemes and Courses under 
• which the Examination will 

be conducted 


(2 ) 


(4 ) 


(5 ) 


421 Nangiarkulam 
422 Panavally 
423 Prayar 
+24 Pulincunno 


Academic Course 

do . 
do . 
do . 


+25 Ramankary 


1 . 


do. 


+26 Sherthalai 


1 . 


Accademic course and 
Diversified course 


2 . 


427 Thycattusserry 
428 Thakazhi 
429 Thalavady I. 
430 Thalavady 11. 


B.B.G.H.S. Nangiarkulam 

B.B.G.H.S. Nangiarkulam 
N.S.S.H.S. Panavally 

N.S.S.H.S. Panavally 
R.V.S.M.H.S. Prayar 

R.V.S.M.H.S. Prayar 
St. Joseph s H.S. Pulincunnu 1. St. Joseph s H.S. Pulincunnu 

2. Pulincunnu L.F.G.H.S. 
N.S.S.H.S. Ramankary 

N.S.S.H.S. Ramankary 

2. N.S.S.H.S. Velyanad 
Govt. H.S. Sherthalai 

Govt. H.S. Sherthalai (Boys) 

Govt. Girls H.S. Sherthalai 

3. St. Mary s G.H.S. Sherthalai 
S.M.S.J.H.S. Thycattusserry S.M.S.J.H.S. Thycattusserry 
B.V.H.S. Thakazhi 

B.V.H.S. Thakazhi 
Govt. H.S. Thalavady 

Govt. H.S. Thalavady 
T.M.T.H.S. Thalavady 

1. T.M.T.H.S. Thalavady 

2. Muttar St. George s H.S. 
H.S. Thiruvambady 

H.S. Thiruvambady 
T.D.H.S. Thuvavoor 

1. T.D.H.S. Thuravoor 

2. Pattanakad S.C.U.H.S. 
XVII. PATHANAMTHITTA 
Govt. Boys H.S. Adoor 

Govt. Boys H.S. Adoor 

Govt. Girls H.S. Adoor 
3 : N.S.S.H.S. Adoor 


Academic course 

do . 
do . 
do . 


+3! Thiruvambady 
+32 Thuravoor 


do . 
do . 


433 Adoor 


I. 
2 . 


Academic course and 
Diversified course 


G. 
5766 


2 


434 Attachakkal 
435 Chenneerkara 
436 Edakulam 
437 Kadammanitta 
438 Kadampanad 
439 Kaipattoor 
440 Kalanjoor 
441 Karamveli 
442 Kattoor 
443 Konnit. 

Koani Il. 
445 Kozhencherry I. 
445 Kozhencherry II. 
447 Kumplampoika 
448 Kunnam ( Vechoochira) 
449 Kuzhillah 
459 Mylapra 
451 Paracoda 
452 Pathanamthitta I. 


Academic course 
St. George s H.S. Attachakkal St. George s H.S. Attachakkal 
S.N.D.P.H.S. Chenneerkara S.N.D.P.H.S. Chonncerkara 

do. 
Gurukulam H.S., Edakulam Gurukulam H.S. Edakulam 

do . 
Govt. H.S. Kadammanitta Govt . H.S. Kadarnmanitta 

do . 
H.S. Kadampanad 1. H.S. Kadampanad 

do 
St. Thomas H.S. Kadampanad 
St. George s Mt. H.S. Kaipattoor 1. St. George s Mt. H.S. Kaipattoor 

do . 
2. S.N.V.H.S. Angadical South 
Govt. H.S. Kalanjoor Govt. H.S. Kalanjoor 

Jo . 
S.N.D.P.H.S. Karamveli S.N.D.P.H.S. Karamveli 

do . 
N.S.S.H.S. Kattoor N.S.S.H.S. Kattonr 

do . 
Republican H.S. Konni Republican B.S. Konni 

do . 
K.K.N.M.H.S. Konni K.K.N.M.H.S. Konni 

do . 

do , 
St. Thomas H.S. Kozhencherry St. Thomas H.S. Kozhencherry 
St. Mary s H.S. (Girls ) St. Mary s G.H.S. Kozhencherry 

do . 
Kozliencherry 
11.S. Kumplampoika 1. 11.5. Kumplampoika 

do . 
2. H.S. Vadas.erikara 
M.T.I.S.Kunnam 1. M.T.H.S. Konan (Vechoorlira ) 

de . 
( Vechoochira) 

do 
C.S.!!.S . Kuzhilla C.M.S.I.S. Xuzliktala 

do . 
Sacred Heart 11.S. Mylapra SacredHeart H.S. Mylapra 

de 
P.H.G . !!. S . Parc d . 
P.H.G.U.S.Polo 

do . 
M.T.H.S. Pathanamthitta 1. M.T.I.S. Pathanamthitta 

2. A.B.11.S. Omall or 
Catholicate 11.5 . Pathanamthitta Catolike ateil.S . Pathanamthitta 

do . 
St. Mary s G.H.S. Patlatanthitta St. Mary s G.I.S. Pathanamthitta 

Academic course and 

Govt. VI.S. Pathanamthitta 
Go: t. H.S.Pathanarnthitta 
2. Netaji 11.S. Pramadon 

Diversified cours 


49 


453 Pathauntletta II. 
454 Pathanamthitta III. 
455 Pathanamthitta IV . 


1 . 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 

candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(2 ) 


( 3 ) 


(4 ) 


( 5) 


456 Perinad 


H.S. Perinad , Ranni 


457 Ranni I. 
458 Ranni II. 


M.S.H.S. Ranni 
S.C.H.S. Ranni 


1 


2 . 


459 Ranni III. 


St. Thomas H.S. Ranni 


1 . Perinad H.S. Ranni 

Academic course 
2. St. Joseph s H.S. Naranammoozhi 

do . 
M.S.H.S. Ranni 

do . 
S.C.H.S. Ranni 

do . 
N.S.S.H.S. Makkapuzha 
1. St. Thomas H.S. Ranni 

do . 
2. P.C.H.S. Ranni 
Residential H.S. Sasthamcotta 

do . 
J.M.H.S. Sasthamcotta 

do . 
H.S. Soornad 

do . 
N.S.S.H.S. Vallicode-Kottayam 

do . 
1. S.N.D.P.H.S. Venkurinji 

do . 
2. St. Thomas H.S. Vechoochira 
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460 Sasthamcotta I. 
461 Sasthamcotta II. 
462 Soornad 
463 Vallicode- Kottayam 
464 Venkurinji 


Residential H.S. Sasthamcotta 
J.M.H.S. Sasthamcotta 
H.S. Soornad 
N.S.S.H.S. Vallicode-Kottayam 
S.N.D.P.H.S. Venkurinji 


465 Anchal 
466 Bhuthakulam 
467 Chadayamangalam 


XVIII. QUILON 
Anchal High School 

Anchal High School 
H.S. Bhuthakulam 

Govt. H.S. Bhuthakulam 
M.G.H.S. Chadayamangalam 1. M.G.H.S. Chadayamangalam 

2. S.V.H.S. Chadayamangalam 
N.S.S.H.S. Chathannoor 

N.S.S.H.S. Chathannoor 
Kalluvathukkal Panchayat H.S. 


Academic course 

do . 
do . 


468 Chathannoor 


I. 


do . 


2 . 


469 Chavara 


H.S. Chavara 


Academic course 


2 . 


470 Chennapetta 


M.T.H.S. Chennapetta 


1 . 
2 . 


do. 
do . 
do . 
do . 
do . 


471 
472 


Cheriazheekal 

East Kallada 
473 Irumpanangad 


1 . 


H.S. Cheriazhcekal 
C.V.K.M.H.S. East Kallada 
H.S. Irumpanangad 
H.S. Kadakkal 
St. Margaret s G.H.S., 
Kanjirakode 


2 . 


474 Kadakkal 
475 Kanjirakode 


Govt. H.S. Chavara 

Govt. H.S. Panmanamanayil 
3. Guhanandapuram H.S. Chavara 

South 
M.T.H.S. Chennapetta 
Govt. H.S. Yeroor 
Govt. H.S. Cheriazheckal 
C.V.K.M.H.S. East Kallada 
H.S. Irumpanangad 
V.S.H.S. Ezhukone 
Govt. H.S. Kadakkal 
St.Margaret s G.H.S. 

Kanjirakode 
2. St. Antony s H.S. Kanjirakodt 

H.S. Karikkode 

H.S.S. Karunagappally 
2. A.V. Govt. H.S. Thazhava 

Kottappuram H.S. (S. Parur) 

H.S.S. Kottarakkara (Govt.) 
2. M.T.G.H.S. Kottarakkara 

S.D.A.H.S. Sadanandapuram 
4. S.K.V.H.S. Thrikkunnamangal 

C.F.H.S. Kottiyam 
Govt. H.S. Kulakkada 


do 
Academic course and 
Diversified course 


1 . 


H.S. Karikkode 
H.S.Karunagappally 


Academic course 

do . 


475 Karikkode 
477 Karunagappally 
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478 Kottappuram (S.Paravur ) 
479 Kottarakkara 


Kottappuram H.S. (S. Paravur ) 
H.S.S. Kottarakkara 


do . 
Academic course and 
Diversified courso 


1 . 


3 . 


73. Kottiyam 
431 Kulakkada 


C.F.H.S. Kottiyam 
H.S. Kulakkada 


M.G.D.H.S. Kundara 
H.S. Kuzhikkalidavaka 
II.S. Kuzhimathicad 
H.S. Mayyanad 
T.E.M.H.S. Mylods 


482 Kundara 

483 Kuzhikkalidavaka 
. 484 Kuzhinathicad 

485 Mayyanad 
46 Mylodo 


1 dentic course 
Academic course and 
Diversified course 
Academic course 

do . 
do . 
lo . 
do . 


M.G.D.I.S. Kundara 
H.S. Kuzhikkalidavaka 
Govt. H.S, Kuzhimathicad 
II.S. Mayyanad 
T.E.M.I.S. Mylode 


Centre 
No. 


Narat of Centre 


Place of Examination 


Name of School presenting 

candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


487 Mynagappally 
488 Paravoor 
489 Pathanapuram 
490 Pattazhi 


1 . 
2 . 


3 . 


491 Prakkulam 
492 Punalur 


do . 
dlo . 
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* 493 Quilon I. 


Miladi Sheriff H.S. Mynagappally Miladi Sheriff H.S., Mynagappally, Academic Course 

Sasthamcottah P.O. 
S.N.V.G.H.S. Paravoor S.N.V.G.H.S. Paravoor 

do . 
St. Stephen s H.S. Pathanapuram St. Stephen s H.S. Pathanapuram 

do . 
H.S. Pattazhi Govt. G.S. Pattazhi 

do . 
S.V.H.S. Thamarakudy 

St. Paul s H.S. Pattazhi 
N.S.S.H.S. Prakkulam 

N.S.S.H.S. Prakkulam 
Boys High School, Punalur 

1. Boys H.S. Punalur 
2 . Girls H.S. Punalur 

3 . N.S. V.H.S. Punalur 
Boys H.S. Quilon Boys H.S. Quilon 

Academic course and 
Govt. Boys H.S. West Quilon Diversified course 

Neeravil S.N.D.P.Y.H.S. Perinad 
St. Aloysius H.S. Quilon 

St. Aloysius H.S. Quilon 

Academic course 
Craven L.M.S.H.S. Quilon Craven L.M.S. H.S. Quilon 

do . 
Krist Raj H.S. Quilon Krist Raj, H.S. Quilon 

do . 
G.H.S. Quilon Govt. G.H.S. Quilon 

do . 
2 . St. Joseph s Convent G.H.S. Quilon 

do . 
St. Joseph s H.S. Sakthi St. Joseph s H.S. Sakthi 

do . 
kulangara 

kulangara 
D.V.H.S. Thalavoor D.V.H.S. Thalavoor 

do . 


I 


3 . 


494 Quilon II. 
495 Quilon III. 
496 Quilon IV 
497 Quilon V. 


1 . 


498 Sakthikulangara 

Thalavoor 


499 


500 Thevalakara 
SOI Valakom 
502 Valathungal 
503 Vettikavala 


H.S. Thevalakara . 
M.T.H.S. Valakom 
H.S. Valathungal 
H.S. Vettikavala 


H.S. Thevalakara 
M.T.H.S. Valakom 
Govt. H.S. Valathungal 
Govt. H.S. Vettikavala 


do . 
do . 
do . 
do . 


XIX . ATTINGAL 


504 Anad 
505 Aryanad 
506 Attingal 1 


507 Attingal II . 
508 Chirayinkil 
509 Edava 
Sto Kadakkavoor 
5 ! Kaniyapuram 


S.N.V.H.S. Anad 
H.S. Aryanad 
Govt. H.S.S. Attingal 
Govt. G.H.S. Attingal 
S.C.V.H.S. Chirayinkil 
Edara Muslim H.S. 
S.S.P.B.H.S. Kadakkavoor 
Muslim H.S. Kaniyapuram 


S.N.V.H.S Anad 

Academic Course 
H.S. Aryanad 

do . 
Govt. H.S.S. Attingal 

Academic course and 

Diversified course 
Govt. G.H.S. Attingal 

Academic course 
S.C.V.H.S. Chirayinkil 

do . 
EdavaMuslim H.S. 

do. 
S.S.P.B.H.S. Kadakkavoor 

do . 
Muslim H. S. Kaniyapuram 

do . 
2. St. Vincent H.S. Kaniyapuram 

Our Lady ofMerey H.S. 

Puthukurichy 
Govt. H.S. Kanniakulangara 

R.R.V.H.S. Kilimanoor 
1. Gort. H.S. Mithirmala 
2. Gort, H.S. Bharathannur 
St. Augustine s II.S.Murukumpucha 

do . 
1. S.X.V.J.S. Nanniyode Academic course and 
2. N.S.S.H.S. Palode 

Diversified course 
1. Cort. II.S. Navaikularn 

Academic course 
2. Govt. HLS. Njeckad ( Via) Varkala 


512 Kanniakulangara 
513 Kiliminoor 
514 Mithirmala 


H.S. Kanniakulangara 
R.R.V.H.S. Kulimanoor 
H.S. Mithirmala 


do . 
do . 
du . 


515 Murukumpuzha 


St. Augustino sH.S. 

Murukurapuzha 
S.K.V.H.S. Nannlyode 


* 516 Nanniyoda 


11.S. Navaikulam 


517 Navalkulam 


Centre 
No. 


Name of Ceatre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes and Courses under 
which the Examination will 

be conducted 


(1) 


(3 ) 


( 5 ) 


518 Nedumangad 


2 


519 Nedunganda 
520 Pakalkuri 
521 Pirappancode 
522 Sivagiri 
523 Vamanapurem 
524 Varkala 
525 Vidura 


54 


1 . 


Boys H.S. Nedumangad 

Govt. Boys H.S. Nedumangad Academic course 

Govt. Girls H.S. Nedumangad 

3. S.N.H.S. Uzhamalackal 
S.N.V.H.S.Nedunganda S.N.V.H.S. Nedunganda 

do . 
H.S. Pakakluri Govt. H.S. Pakalkuri 

do . 
S.K.V.H.S. Pirappancodo Govt. S.K.V.H.S. Pirappancode 

do . 
Sivagiri H.S. Varkala Sivagiri H.S. Varkala 

do . 
Devaswom H.S. Vamanapuram Devaswom H.S. Vamanapuram 

do . 
H.S. Varkala (Govt.) Govt H.S. Varkala 

do . 
Govt. H.S. Vidura Govt. H.S. Vidura 

do . 
2. N.S.S.H.S. Palode 

XX . TRIVANDRUM 
New H.S. Arumanoor New H.S. Arumanoor 

Academic course 
H.S. Balaramapuram H.S. Balaramapuram 

do . 
Govt. H.S. Dhanuvachapuram Govt. H.S. Dhanuvachapuram Academic course and 

Diversified course 
H.S. Kanjiramkulam 

H.S. Kanjiramkulam 

Academic course 
H.S. Karakonam H.S. Karakonam 

do . 
2. Rajendra H.S. Vellarada 
H.S. Kattakada H.S. Kattakkada 

do . 
H.S. Kulathoor (Neyyattinkara) 1. Govt H.S. Kulathoor (Neyyattin . Academic course and 

kara) 

Diversified course 


526 Arumanoor 
527 Balaramapuram 
528 Dhanuvachapuram 


529 Kanjiramkulam 
530 Karakonam 


1 . 


531 Kattakkada 


532 Kulathoor (Neyyattinkara ) 


1 . 


533 Kulathoor (Trivandrum ) 
534 Malayinkil 
535 Marayamuttom 


536 Nellimood 


537 Nemom 


538 Neyyattinkara 


I 


539. Parassala I. 
540 Parassala II. 
541 Thiruvallam 
542 Thundathil 
543 Trivandrum I. 
544 Trivandrum II. 


H.S. Kulathoor (Trivandrum ) Govt. H.S. Kulathoor (Trivandrum ) . Academic course 
H.S. Malayinkil Govt. H.S. Malayinkil 

do. 
2 . H.S. Peyad 
Govt. H.S.Marayamuttom 1 . Govt. H.S. Marayamuttom 

do . 
2 . H.S. Ottasekharamangalam 
New H.S. Nellimood 

1 . New H.S. Nellimood 

do . 
2 . St. Chrysostam s H.S. Nellimood 
Victory H.S. Nemom Victory H.S. Nemom 

do . 
H.S. Neyyattinkara Govt. H.S. Neyyattinkara 

do . 
2. St. Teresa s G.H.S. Neyyattinkara 
H.S. Parassala H.S.Parassala 

do . 
Samuel L.M.S.H.S. Parassala Sanuel L.M.S.H.S. 

do . 
B.N.V.H.S. Thiruvallam B.N.V.H.S. Thiruvallam 

do . 
M.V.H.S. Thundathil M.V.H.S. Thundathil 

do . 
Model H.S. Trivandrum Govt . Model H.S. Trivandrum 

do . 
S.M.V.H.S. Trivandrum 

S.M.V.H.S. Trivandrum 

Acadonic course and 
(Govt.) 

Diversified course 
2. Govt. Sanskrit H.S. Trivandrum 

3. Govt H.S. Pettah (Boys ) 
Boys H.S. Chalai, Trivandrum 1 . Govt. Boys H.S. Chalai, 

do . 
Trivandrum 
2 . Govt. Girls H.S. Chalai, Tvm . 

Govt. Central H.S. Trivandrum 
St. Joseph s H.S. Trivandrum 1. St. Joseph s H.S. Trivandrum 

Academic course 
2. Holy Angelo s Convent G.II.S. 

Trivandrum 

3. St. Roch s G.H.S. Trivandrum 
Fort H.S. Trivandrum 1. Fort Govt. H.S. Trivandrum 

do . 
2. St. Antoney s H.S. Valiathura 


1 . 


545 Trivandrum III. 


3 . 


546 Trivandrum IV . 


547 Trivandrum V. 


Centre 
No. 


Name of Centre 


Place of Examination 


Name of School presenting 
candidates in the Centre 


Schemes dad Courses under 
which the Eramination will 

be conducted 


(2 ) 
548 Trivandrum VI. 


1 . 


549 Trivandrum VII. 


550 Trivandrum VIII. 


1 . 


551 


Trivandrum IX . 


56 


(3 ) 
St. Mary s H.S. Pattem St. Mary s H.S. Pattom 

Academic course 
Trivandrum 

Trivandrum 
2. St. John s Modol H.S. 

Nalamchira , Trivandrum 
S.A.H.S. Nanthancode, 1. S.A.H.S. Nanthancode, 

do. 
Trivandrum 

Trivandrum 

2. City High School, Trivandrum (Govt. 
N.S.S.H.S. Palkulangara, N.S.S.H.S. Palkulangara , 

do . 
Trivandrum 

Trivandrum 

2. St. Mary s H.S. Vettukad 
R.K.D.N.S.S.H.S. Sasthaman R.K.D.N.S.S.H.S. Sasthaman 

do . 
galam 
C.L.H.S. Peroorkada C.L.H.S. Peroorkada , Trivandrum 

do . 
H.S. Thirumala (Trivandrum ) High School, Thirumala (Tvm .) 

do . 
G.H.S. Barton Hill, Trivandrum I. Govt. G.H.S. Barton Hill , Trivandrum do . 

2 . Govt. Girls H.S. Pettah , ( Tym .) 
G.H.S. Cotton Hill, Trivandrum 1. Govt. G.H.S. Cotton Hill, Academic course and 

Trivandrum 

Diversified Course 
2 . C.M. G , H. S. Poojappura 
G.H.S.Manacaud, Trivandrum Gort. G.H.S. Manacaud, 

Academic course 

Trivandrum 
Fort Mission G.H.S. Trivandrum Fort Mission G.H.S. Trivandrum 

do. 
Boys H.S. Venganoor 1. Boys H.S. Venganoor 

do . 
Girls H.S. Vonganoor 

3. St. Mary s H.S. Vizhinjam 
Vrindavan H.S. Vlathankara Vrindavan H.S. Vlathankara 

do . 


galam 


552 Trivandrum X. 
553 

Trivandrum XI. 
554 Trivandrum XII . 


555 Trivandrum XIII . 


556 Trivandrum XIV . 


557 Trivandrum XV . 
558 Venganoor 


559 


Vlathankara 


Kerala Gazette No. 47 dated 28th November 1961. 
PART III . 

NOTIFICATION 
"L1- ( B ) 23979/61 . 

25th November 1960 
In exercise of the powers conferred under Section 102 of the 
Travancore-Cochin Panchayats At (Act II of 19.0) and Rule 
188 of thr Panchaya: Rules, 1951, the bye- laws for the opening 
and niaintenance of Reading Roons and Libraries of the 
( hepnealkora Fanchayat are here by approved and notified by 
the D.rector ol Local B dies the samehaving been duly passed 
by ihe Fanchayat concerned under Section 93 of the above said 
Act, after observing oil the formalities contemplated under 
rules 118 , 186 and 187 of the Panchayat Rules. 
Office of the Director of 

N.GOPALA PILLAI 
Local Bodies, Trivandrum . 

Director of L celBui: 


ചെന്നിക്കര പഞ്ചായത്ത് ഗ്രന്ഥശാലാ - വായനശാലാ നിയമാവലി. 


1 . 


2 . 


ാ 


4 , 


5 , 


+ 


6 , 


ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ പേരുംചെന്നിക്കര പഞ്ചാ 
പ്പിക്കും ഗ്രന്ഥശാലാ -എന്നായിരിക്കുന്നതാണ്. 
ഇതു സ്ഥാപിച്ചിരിക്കുന്നതും ചെന്നിക്ക പഞ്ചായത്തിൽചെന്നി കാ 
വാർഡിൽ ചെന്നിക്കരെ എന്ന സ്ഥലാൻ, ഇതിൽ 5 :3 
വിലാസം പഞ്ചായത്ത് പബ്ലിഷ് ഗ്രന്ഥ -വായനാലാ, 
ചെന്നിക്കര പി . ഓ . എന്നായിരിക്കുന്നതാണ്. 
ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഉടമസ്ഥാവകാശം പഞ്ചായത്തി 
സ്ഥിതിചെയ്യുന്നതാണ്. 
ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെഭരണം അതാതു കാലാ പഞ്ചാ 
യൽ നിബന്ധനകൾക്കു വിധേയമായി അതാതുകാല് തിര 
ടുക്കുന്ന ഭരണസമിതിയിൽ നിക്ഷിപ്തമായിരിക്കുന്നതാ . 
ഈ ഗ്രന്ഥശാലാ - വായനശാലയ ° ഒരു 43ഉണ്ടായിരിക്കുന്നതാണ്. 
ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഉദ്ദേശങ്ങളും താഴെ വിവരിക്കുന്ന 
വയും ആയതിലേക്ക് ആവശ്യമായ നടപടികൾ സ്വീകരിക്കുന്ന 
തിനും, നടപ്പിൽ വരുതു ന്നതിനും പായതിനോട് പാർ 
ചെയ്യുന്നതിനും രേണ സമിതിക്ക് അധികാരമുണ്ടായിരിക്കുന്ന 
മാകനം, 
(1) നാട്ടുകാ പുസ്തകപാരായണത്തിൽ താലിരുചി വളന്നുക. 
( 2 ) വൃത്താന്തപാരായണത്തിന് സൗകര്യമുണ്ടാക്കി ദൈനംദിന കാര്യ 

ങ്ങളിൽ താവരെ അ e T രാക്കുക . 
(3) വിദ്യാവിനോദങ്ങളെപുരസ്സരിച്ചു് ച ല പി ത്ര പ്ര 3 ൽ ഗ ന .. 

മാജിക്ലാൻറണി, ലക്ചർ, തുള്ളൽ, പാഠകം തുടങ്ങിയവ 

നടക. 
( 4) വയോജന വിദ്യാഭ്യാസത്തിനും, നാട്ടുകാരുടെ സാംസ്കാരികവും 
സാമാഗ്ഗികവുമായ ഉന്നമനത്തിനും ഉതകുന്നഎല്ലാ 

സൗ കര്യ 
തം ചെയ്യുക. 


( 1, 35) A 


2 


രാഷ്ട്രീയമായോ, മതപരമായോ ആയിട്ടുള്ളയാതൊരു പ്രവത്തനങ്ങളും 
ഗ്രന്ഥശാലയിൽവച്ചോ, വായനശാലയിൽവച്ചോ നടത്താൻ പാട 
ല്ലാത്തതാകുന്നു. 


അംഗങ്ങൾ . 


8 , 18 വയസ്സ് തികഞ്ഞ ഏതൊരു സ്ത്രീയും പുരുഷനും ഈ ഗ്രന്ഥശാലയിൽ 

അംഗമായിരിക്കാവുന്നതാണ്. 
0 . രക്ഷകർത്താവിൻറയോ, പഞ്ചായത്തംഗത്തിൻറയോ ശുപാശയനുസ 

രിച്ചും മെനക്കും ഈ ഗ്രന്ഥശാലയിൽ അംഗമായി ച ര വ വ ന്ന 

താണു , 
10. അംഗത്വം- (1) ആയുഷ്കാലം, ( 2) എ ക്ലാസ്സ്. (3) ബി ക്ലാസ്സ 

എന്നീമൂന്നുവിധം ഉണ്ടായിരിക്കുന്നതായിരിക്കും. 
11. ആയുഷ്പാല അംഗമായി ചേരുന്ന ആൾ 100 രൂപ ഡിപ്പോസിറ 

വയ്ക്കുകയോ, അല്ലെങ്കിൽ ഭരണ സമിതിയുടെ അഭിപ്രായത്തിൽ 
ടി സംഖ്യ വിലമതിക്കാവുന്ന പുസ്തകങ്ങൾ വായനശാലയിലേയ്ക്കു 
ഒന്നായി സംഭാവന ചെയ്യുകയോ ചെയ്യേണ്ടതും ടി അംഗത്തിനും 
ഒരേ സമയത്തു് അഞ്ചിൽ കൂടാതെ പുസ്തകങ്ങൾ ഈ ഗ്രന്ഥശാലയിൽ 
നിന്നും കൊണ്ടുപോകാവുന്നതുമാകുന്നു. എന്നാൽ തുടർച്ചയായി ഒരു 
മാസത്തിൽ കവിഞ്ഞു പുസ്തകങ്ങൾ കൈവശം വച്ചുകൊണ്ടിരി 
ക്കാൻ പാടില്ല . ആയുഷ്കാല അംഗത്തിന്റെ ഡിപ്പോസിറേറാ, 

ടിയാൻ നൽകിയ പുസ്തകങ്ങളോ തിരികെ കൊടുക്കുന്നതല്ല . 
12 , എ ക്ലാസ് അംഗംമൂന്നു രൂപ ഡിപ്പോസിററു വയേണ്ടതും, ടിയാനും 

ഒരേസമയം രണ്ടു പുസ്തകം വീതം ഈഗ്രന്ഥശാലയിൽനിന്നും എടുക്കാ 

വുന്നതുമാകുന്നു. 
13, ബി ക്ലാസ് അംഗം 1:50 രൂപ ഡിപ്പോസിററു വയ്യേണ്ടതാണു . ടി 

അംഗത്തിനും ഒരേസമയത്ത് ഒരു പുസ്തകം മാത്രമേ എടുക്കുവാൻ 
പാടുള്ളു. 


മാസവരി. 


14. ആയുഷാലഅംഗംമാസവരി കൊടുക്കേണ്ടതില്ല . എന്നാൽ എ ക്ലാസ് 

അംഗം 50 നയാപൈസയും, ബി ക്ലാസ് അംഗം 25 നയാ പെ 

സയും മാസവരി കൊടുക്കേണ്ടതാകുന്നു. 
15 , ഓരോമാസത്തെയും മാസവരികൾ അതാതു ഇംഗ്ലീഷ °മാസം പത്താം 
തീയതിക്കു മുൻപ് ലൈബ്രറിയനെ ഏല്പിച്ച് രസീതു വാങ്ങിക്കൊ 
ള്ളതും, അല്ലാത്തപക്ഷം 15 ദിവസത്തിനകം രജിസ്റ്റരിൽനിന്നും 
അംഗത്തിന്റെ പേരും നീക്കംചെയ്യാൻ വേണ്ട നടപടികൾ എടുക്കേ 

ണ്ടതുമാകുന്നു. 
10. ഒരിക്കൽ പേരും നീക്കംചെയ്യപ്പെട്ട അംഗത്തിനും ലൈബ്രറി നിയമ 

ങ്ങൾ അനുസരിച്ചു വീണ• അംഗമാകാവുന്നതാണു്. 
17. 

അംഗമാകാൻ ആഗ്രഹിക്കുന്നയാൾ നിശ്ചിത ഫാറത്തിൽ അപേക്ഷ 
പ്രവേശന ഫീസോടുകൂടി ലൈബ്രേറിയൻ ഏല്പിക്കേണ്ടതും ഗ്രന്ഥ 
ശാലറുടെ നിയമങ്ങൾക്കനുസൃതമായി പ്രവത്തിച്ചുകൊള്ളാമെന്നു 

രേഖാമൂലം ഉറപ്പു കൊടുക്കേണ്ടതുമാകുന്നു. 
18 . അംഗമായി ചേരുന്നതിനുള്ള അപേക്ഷകൾ സമിതി അദ്ധ്യക്ഷനെ 

ലൈബ്രേറിയൻ സെക്രട്ടറി വഴി ഏല്പിക്കേണ്ടതും, സമിതിയുടെ 
തീർച്ച അനുസരിച്ച് അപേക്ഷകരെ അംഗങ്ങളായി കുന്നതുമാ 
യിരിക്കും. 


19 , അംഗമായി ചേർത്താൽ ഉടൻതന്നെ ഡിപ്പോസിറ തുകയും, മാസ 

വരിയും ഒന്നിച്ചു ലൈബ്രേറിയനെ ഏല്പിച്ചും രസീതു വാങ്ങിക്കേ 

ണ്ടതാണ്. 
20 . ഗ്രന്ഥശാലയിൽ അംഗമാകുന്നതിനുള്ള പ്രവേശനഫീസ് 25 നയാ 

പൈസ ആയിരിക്കും. 
21 , 

രണസമിതി അപേക്ഷ നിരസിക്കുന്നപക്ഷം, ( വിവരം അ ം പ ക്ഷ 
കനെ അറിയിക്കുന്നതും പ്രവേശനഫീസ് അപേക്ഷകൻ തിരികെ 

കൊടുക്കുന്നതുമായിരിക്കും. 
22 . 

അംഗത്വം രാജിവയ്യുന്നതിനാഗ്രഹിക്കുന്നയാൾ , ആ സംഗതി രേഖാ 
മൂലം ഭരണസമിതി അദ്ധ്യക്ഷനെ ഏഴു ദിവസത്തിനു മുമ്പ് അറി 

യിക്കേണ്ടതാണു . 
23 , താഴെ ചേർത്തിരിക്കുന്ന കാരണങ്ങളാൽ ലൈബ്രറിയിലെ അംഗത്വം 
നഷ്ടപ്പെടുന്നതാകുന്നു. 

( എ ) മരണം. 

( ബി ) നിശ്ചിത തീയതികളിൽ മാസവരി അടയ്ക്കാതിരിക്കുക. 
24 , പിരിഞ്ഞു പോകുമ്പോഴോ, അംഗത്വം നഷ്ടപ്പെടുമ്പോഴോ ലൈബ്ര 

റിയനെ ഏല്പിച്ചു് രസീതു വാങ്ങിക്കേണ്ടതും, അല്ലാത്തപക്ഷം 
ആ തുക ഡിപ്പോസിറ തുകയിൽനിന്നും വകവച്ചു് ഡിപ്പോസിറ 

തുക തിരികെ കൊടുക്കുന്നതുമായിരിക്കും. 
25 . അപ്രകാരം ബാദ്ധ്യതകൾ തീർത്തിട്ടില്ലാത്ത അംഗത്തിൽനിന്നും അവ 
മുറപ്രകാരം ഈടാക്കുന്നതുവരെ അംഗത്തിനുള്ള എല്ലാ ബാദ്ധ്യതകളും 
അയാളിൽ ചുമത്തുന്നതിനും രണസമിതിക്കും പഞ്ചായത്തിന 
അധികാരമുണ്ടായിരിക്കുന്നതാണ്. 

ഈ തുകകൾ പഞ്ചായ ഇ ക 
ക്കുടിശ്ശികപോലെ ഈടാക്കാവുന്നതാണ്. എന്നാൽ അംഗത്തിന 
ഗ്രന്ഥശാലയോടുള്ള യാതൊരു അവകാശങ്ങളും ടിയാൻ അവകാ 
പ്പെട്ടുകൂടാത്തതുമാകുന്നു. 

പുസ്തകങ്ങൾ കൊടുക്കൽ വാങ്ങൽ. 
26 . അംഗങ്ങൾ ഗ്രന്ഥശാലയിൽനിന്നുംപുസ്തകങ്ങൾ എടുക്കുന്നത് രസീത 

കൊടുത്തോ, രജിസ്റ്ററിൽ എഴുതി ഒപ്പിട്ടതിനുശേഷമോ ആയിരി 

ണ്ടതാണ്. 
27. പുസ്തൃകങ്ങൾ , ആയുഷാലംഗമാണെങ്കിൽ ഒ രു മ ാ സ ത്തി ത കവി 

ഞ്ഞാ , മറ്റുതരത്തിലുള്ള അംഗമാണെങ്കിൽ 10 ദി വ സ ത്തി രാ 
കവിഞ്ഞാതുടർച്ചയായി കൈവശം വച്ചുകൊണ്ടിരിക്കുവാൻ അന 

വദിക്കുന്നതല്ല . 
28. നിശ്ചിത തീയതി കഴിഞ്ഞും ടി പുസ്തകങ്ങൾ കൈവശം ഇരിക്കണ 

മെന്നും ആഗ്രഹമുള്ള അംഗത്തിനു് പുസ്തകങ്ങൾ വീണ്ടും രജിസ്റ്റരിൽ 
കൊള്ളിച്ചിരിക്കേണ്ടതും വീണ്ടും ഒരു മാസത്തേക്കോ, അല്ലെങ്കിൽ 
പത്തു ദിവസത്തേയോ ടി അതാതിൻ സംഗതിപോലെ കൊണ്ടു 

പോകാവുന്നതാണ്. 
29 . അംഗങ്ങൾ കൊണ്ടു പോകുന്ന പുസ്തകങ്ങൾ പരസ്പരം കൈമാറാം ചെ 

യ്യുകയോ, അംഗങ്ങളല്ലാത്തവ നൽകുകയോചെയ്യാൻ പാടില്ല . 
30 , എടുത്ത പുസ്തകമോ, പുസ്തകങ്ങളോ തിരിച്ചു കൊണ്ടുവരാതിരിക 

കയോ, ഏതെങ്കിലും തരത്തിൽ കേടു വരുത്തുകയോ ചെയ്യുന്നതാ 
യാൽ അതിന്റെ വില ഈടാക്കുന്നതിനുള്ള അധികാരം മരണ 
സമിതിക്കും പഞ്ചായത്തിനും ഉണ്ടായിരിക്കുന്നതാണ്. 


4 . 


31 . 


പുസ്തകങ്ങൾ എടുക്കുന്ന അവസരത്തിൽ അവ പരിശോധിച്ചു കേട്ട 
പാടുകൾ കണ്ടാൽ അവ ഗ്രന്ഥശാലയ്ക്കു വെളിയിൽ കൊണ്ടുപോകുന്ന 
തിനുമുമ്പു തന്നെ ലൈബ്രറിയന്റെ ദൃഷ്ടിയിൽ കൊണ്ടുവരേണ്ട 


താകുന്നു. 


32. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങളൊ, ഗ്രന്ഥശാലയിൽ റഫറൻ 

സിനായി വച്ചിട്ടുള്ള പുസ്തകങ്ങളൊ യാതൊരു തരത്തിലും വൃത്തി 
കേടാക്കുകയോ, വരകളിട്ടു് അടയാളപ്പെടുത്തുകയോ, കടലാസുകൾ 

അവയിൽ നിന്നും കീറി എടുക്കുകയോചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 
23. - വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ ഏതു സമയത്തും തിരികെ 

ഏല്പിക്കുവാൻ അംഗത്തിനോടു് ലൈബ്രേറിയനും ആവശ്യപ്പെടാവു 
ന്നതും അങ്ങനെ ആവശ്യപ്പെട്ടാൽ ഉടൻതന്നെ അവ തിരികെ ഏല്പി 

ക്കേണ്ടതുമാകുന്നു. 
34, ഗ്രന്ഥശാലയിൽ വച്ചിട്ടുള്ള റഫറൻസു പുസ്തകങ്ങൾ വെളിയിൽ കൊണ്ടു 
പോകാൻ പാടില്ലാത്തതാകുന്നു. 

ഗ്രന്ഥശാലയുടെ ധനശേഖരം. 
35. താഴെവിവരിക്കുന്ന ഇനങ്ങളിൽ ഗ്രന്ഥശാലയുടെപേരിൽധനശേഖരം 

ചെയ്യാവുന്നതാകുന്നു. 
(1 ) അംഗങ്ങളുടെപ്രവേശനഫീസ്. 
(2 ) മാസവരി സംഖ്യ. 
(2 ) ആയുഷ്ക്കാലമെമ്പറുടെ ഡിപ്പോസിററും, ടിയാൻ നൽകിയ 

പുസ്തകങ്ങളും, 
( 4 ) സംഭാവന . 
( 5) പൊതുജനങ്ങളിൽ നിന്നും മാറു സംഘടനകളിൽനിന്നുംകിട്ടുന്ന 

ഗ്രന്ഥങ്ങൾ . 

(6 ) ഗ്രന്ഥശാലാസംഘത്തിൽ നിന്നും കിട്ടുന്ന തുക. 
-36 . ലൈബ്രറിയിൽ കിട്ടുന്ന എല്ലാ തുകകൾക്കും ലൈബ്രേറിയൻ ഉടനെ 

തന്നെ രസീതു കൊടുക്കേണ്ടതും അതാതു ദിവസത്തെ വരവു തുക 
അടുത്ത ദിവസം തന്നെ പഞ്ചായത്താഫീലിൽ എത്തിച്ചു വരവു 

വി ജേണ്ടതുമാകുന്നു. 
37 . 

മാസത്തേയും വരവിൻറ കണക്കും ഗ്രന്ഥശാലാക്കമ്മിററി 
മീററിംഗിൽ വച്ചു പരിശോധിക്കേണ്ടതും, ടി പ രി ശോ ധ നാ 
റിപ്പോർട്ട് പഞ്ചായത്തിനു അയച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. 

ഗ്രന്ഥ 
ശാലയേയും, വായനശാലയേയും സംബന്ധിച്ചുള്ള കണക്കുകൾ 
ശരിയായി സൂക്ഷിക്കുന്ന ചുമതല ലൈബ്രേറിയൻറതായിരിക്കുന്ന 
താണു്, 


ഓരോ 


33. 


രണസമിതിക്കമ്മിററി 
ഗ്രന്ഥശാലാ-വായനശാലാ ഭരണസമിതിയിൽനിന്നും പഞ്ചായത്തു 
തിരഞ്ഞെടുക്കുന്ന 4 ( നാല്) അംഗങ്ങളും, പഞ്ചായത്തു തന്നെ പുറ 
നിന്നും നോമിനേന ചെയ്യുന്ന രണ്ട് അംഗങ്ങളും പഞ്ചായത്താഫി 
സർ ഉൾപ്പെടെ 7 അംഗങ്ങൾ ഉണ്ടായിരിക്കുന്നതാണു്. ഭരണ സമി 
തിയിൽ പഞ്ചായത്തംഗങ്ങൾ 

അല്ലാതെയുള്ള രണ്ടുപേരെ നോമി 
നറദ്ദ് ചെയ്യുന്നതിനുംഓരോ പഞ്ചായത്തിനും അധികാരം ഉണ്ടാ 
യിരിക്കുന്നതാണ്. ഈ മെമ്പറന്മാരുടെ കാലാവധി കമ്മിററിയുടെ 
ciാലാവധി തന്നെയായിരിക്കും. 
ല ? ഇറി യ ൻ എല്ലാ കമ്മിറ്റി മിമിംഗിലും ഹാജരാകേണ്ടതും, 
എന്നാൽ വാട്ടിനാ താവകാശം ഉണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു. 
: 1 എറിംഗിന്റെ കോറം 4 ( നാല്) ആയിരിക്കും. 


39 . 


10 . 


t 


41. കമ്മിററിയുടെ കാലാവധി തിരഞ്ഞെടുപ്പു തീയതി മുതൽ ഒരു വർഷമാ 

യിരിക്കുന്നതാണ്. 
42. കമ്മിററി പഞ്ചായത്തംഗങ്ങളിൽ നിന്നും ഒരാളെ പ്രസിഡന്റ് സ്ഥാന 
ത്തയ തിരഞ്ഞെടുക്കേണ്ടതും, 

പ ബാ യ ാ ഫീസാ എക് 
ഒഫിഷ്യാ സെക്രട്ടറിയായിരിക്കുന്നതുമാണ്. 
43 . 

രണസമിതിയിൽ തുടരാൻ സൗകര്യമില്ലാത്ത അംഗത്തിന് വിവരം 
സമിതി പ്രസിഡൻറിനെ അറിയിച്ചുകൊണ്ടും തൽസ്ഥാനം രാജി 
വയ്ക്കാവുന്നതും രാജിക്കത്തു് ഉടനെതന്നെ പ്രസിഡൻറ് പഞ്ചായത്ത് 
എക്സിക്യൂട്ടീവ് അതാറിററിക്കും അയയേണ്ടതുമാകുന്ന. റാറ്റിക 
കിട്ടി ഒരു മാസത്തിനകം ടി ഒഴിവിലേ പഞ്ചായത്ത് വേറെ 
ആളെ നോമിനേററ ചെയ്യുകയോ തിരഞ്ഞെടുക്കുകയോ അതാ 
സംഗതി പോലെ ചെയ്യാവുന്നതാണ്. ഏതെങ്കിലും അംഗം 
തുടർച്ചയായി മൂന്നു കമ്മിററി യോഗങ്ങളിൽ ഹാജരാകാതിരിക്കുന്നേ 
പക്ഷം ഭരണസമിതികൂടി അംഗത്തെ സമിതി സ്ഥാനത്തുനിന്നാം 
പഞ്ചായത്തിന്റെ അംഗീകാരത്തോടുകൂടി നീക്കംചെയ്യാവുന്നതാണ്. 
അ ങ്ങനെ ആംഗത്ത് നീക്കം ചെയ്താൽ നീക്കം ചെയ്ത തീയതി 
മുതൽ ഒരു മാസത്തിനകം ടി ഒഴിവിലേയ്ക്കും പഞ്ചായത്തു നോക്കി 
നേററു ചെയ്യുകയോ തിരഞ്ഞെടുക്കുകയോ അതാതിസംഗതി 
പോലെ ചെയ്യേണ്ടതാകുന്നു. 
ഭരണസമിതിയുടെ ജോലികളും അധികാരങ്ങളും. 


44. മാസത്തിൽ ഒരു തവണയെങ്കിലും പതിനഞ്ചാം തീയതിക്കുമുമ്പു 

മീററിംഗ് നടത്തുക. 
45 , ഗ്രന്ഥശാലയുടേയും, വായനശാലയുടേയും അഭിവൃദ്ധിക്കുവേണ്ടി പഞ്ചാ 

യത്തിനോടു ശുപാർശ ചെയ്യുക 
46. നിലവിലിരിക്കുന്ന നിയമാവലിക്കും, നട ത്തിപ്പിനും ആവശ്യമെന്നാ 

തോന്നുന്ന മാററങ്ങൾ വരുത്തണ്ടിവരുമ്പോൾ അതിനു വേണ്ട ഉപ 

ദേശം രേഖാമൂലം പഞ്ചായത്തിനു നൽകുക . 
47. ഗ്രന്ഥശാലയും, വായനശാലയും അപ്പഴപ്പോം പരിശോധിക്കുകയും, 

അഭിപ്രായങ്ങൾ റിക്കാർഡ്ചെയ്ത ശേഷം പഞ്ചായത്തിനെ താറിയി 

ക്കുകയും ചെയ്യുക. 
48. ലൈബ്രറി സ്റ്റാഫ് അംഗങ്ങളുടെ ജോലിയെ സംബന്ധിച്ചുള്ള അന്വേ 

വ് ണങ്ങൾ നടത്തുക . 
49. ഗ്രന്ഥശാലാ അംഗങ്ങളെചേക്ക. 
50. അംഗങ്ങളെ നീക്കം ചെയ്യുക. 
61. ഗ്രന്ഥങ്ങൾ തിരിച്ചേല്പിക്കാത്തവരുടേയും, ഗ്രന്ഥശാലയുടേയും, വായന 

ശാലയുടേയും മുതൽ നഷ്ടം വരുത്തിയിട്ടുള്ളവരുടേയും പരിരക 

എടുക്കേണ്ട നടപടി നിശ്ചയിക്കുക.. 
52. വാർഷിക ബഡുററൂ തയാറാക്കി പഞ്ചായത്തിന്റെ അംഗീകാരം 

വാങ്ങുക. 
63. ബഡുററിനു വിധേയമായ ചെലവുകൾക്ക് പഞ്ചായത്തിനോടു ശുപാൾ 

ചെയ്യുക , 
54 , വരു ടെ ഗ്രന്ഥങ്ങൾ 29, വൃത്തംഎന്നപ്രതാ2 , മറാ പ്രസിദ്ധീകരണ 

താൾ ഏരെല്ലാമെന്ന് വി.ശ്ചയിക്ക . 
55. ലൈബ്രറി സ് .രാബികളെ നിയമിക്കുന്നതിന് പട2 ായ : 1 നാട 

ശുപാർശ ചെയ്യു . 
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58. പൊതു ഒഴിവുദിവസങ്ങൾ നിശ്ചയിക്കുക. 
57. കണക്കുകൾ പരിശോധിക്കുക . 
58 , നിയമാവലിയിൽ വ്യക്തമായി പ്രതിപാദിച്ചിട്ടില്ലാത്ത കാര്യങ്ങൾ 

ഭരണസമിതി മുറപ്രകാരം തീരുമാനിക്കേണ്ടതും ഭൂരിപക്ഷതീരുമാനം 
പഞ്ചായത്തിൻറഅംഗീകാരത്തിനും അയച്ചുകൊടുക്കേണ്ടതുംആകുന്നു. 

അദ്ധ്യക്ഷൻ. 
59 . അദ്ധ്യക്ഷൻ രേണസമിതിയിലെ നിയന്ത്രണങ്ങൾക്ക്വിധേയനായി 
ഗ്രന്ഥശാലയുടെയും വായനശാലയുടേയും, 

രണാധികാരിയായി 
രിക്കും. അദ്ദേഹംകമ്മിററിയോഗത്തിൽ ആധ്യക്ഷ്യം വഹിക്കുകയും 
പഞ്ചായത്തു യോഗത്തിൽ പങ്കെടുത്തും ലൈബ്രറിയുടെ ആവശ്യ 
ങ്ങളെക്കുറിച്ചുള്ള കമ്മിററിയിലെ തീരുമാനങ്ങൾ ചർച്ച ചെയ്യുകയും 
പഞ്ചായത്തിന്റെ തീരുമാനം അനുസരിച്ചുള്ള സംഗതികൾ നടപ്പിൽ 
വരുത്തുകയുംചെയ്യേണ്ടതാണ്. 

സെക്രട്ടറി. 
60 . ഗ്രന്ഥശാല ദിവസവും പരിശോധിക്കുക ലൈബ്രേറിയനും ഗ്രന്ഥശാല 

യിലേയും, വായനശാലയിലേയും സിൽബന്തികളും ജോലി 
ശരിയായി ചെയ്യുന്നുണ്ടോ എന്നു നോക്കുക , ഗ്രന്ഥശാലയിലെ 
കണക്കുകൾ ദിവസവും ഒത്തുനോക്കി വരവ 

തുക 

വാങ്ങി 
ലൈബ്രറികണക്കിൽ കൊള്ളിക്കുക, കമ്മിററിയുടെ ശുപാർശയനുസ 
രിച്ചുള്ള ഗ്രന്ഥങ്ങളും വത്തമാനപത്രങ്ങളും മറ്റും പഞ്ചായത്തിൻറ 
അനുവാദത്തോടുകൂടി യഥാസമയം വാങ്ങിക്കൊടുക്കുക, വർഷത്തിൽ 
രണ്ടു തവണയെങ്കിലും സ്റ്റോക്കു തിട്ടപ്പെടുത്തി നക്കൽ റിപ്പോർട്ടു 
തയ്യാറാക്കി കമ്മിററിയെ ഏല്പിക്കുക, ഗ്രന്ഥശാലാ സിൽബന്തി 
കൾക്കുള്ള ശമ്പളം വിതരണം ചെയ്യുക, അവരുടെ പ ര റ ല ള്ള 
ആരോപണങ്ങൾ, വീഴ്ചകൾ മുതലായവയെ കുറിച്ച് അന്വേഷണം 
നടത്തി കമ്മിററിയുടേയും പഞ്ചായത്തിന്റെയും പരിഗണനയ്ക്കായി 
തയ്യാറാക്കുക, അംഗങ്ങളെ ക്കുകയും പിരിച്ചുവിടുകയും ചെയ്യുന്ന 
തിനും ലൈബ്രറിയ ന്റെ റിപ്പോർട്ട് അനുസരിച്ചു് കമ്മിററിയെ 
അറിയിക്കുക എന്നിവ സെക്രട്ടറിയുടെ ജോലിയായിരിക്കും. 

ലൈബ്രേറിയൻ. 
61 . പഞ്ചായത്തിൻറ സ ാ സ ത ി ക ശേഷി അനുസരിച്ച് മുഴുവൻ 

സമയമോ അല്ലെങ്കിൽ ഭാഗികമായി മാത്രമോ ജോലി ചെയ്യുന്ന 
ഒരാളെ ലൈബ്രറിയനായി നിയമിക്കാവുന്നതാകുന്നു. ( സാമ്പത്തിക 
ശേഷി കുറഞ്ഞ പഞ്ചായത്ത് - 1 ണ ക 1 ൽ ക ാ ക ം ക ക ല : ബ്ര 
റിയൻ ചുമതല കൂടി വഹിക്കുന്നതുമാകുന്നു.) ഒഴിവു ദിവങ്ങൾ 
അല്ലാത്ത ദിവസങ്ങളിൽ പൂസമയത്തു ജ ന ങ്ങ ളു ടെ ആവശ്യ 
f:തിനായി തുറന്നു വയ്ക്കുകയും ലൈബ്രറിയിൽ ഹാജരാകുന്നവര 
പുസ്തകങ്ങൾ വിതരണം ചെയ്യുകയും തിരികെ വാങ്ങുകയും ചെയ്യുക , 
രസീതു കൊടുത്തും ലൈബ്രറിയിലേക്കുള്ള വരവുകൾ സ്വീകരിച്ചു 
കണക്കു ശരിയായി വയ്ക്കുക, അന്നന്നുള്ള വരുമാനം അടുത്ത ദിവസം 
തന്നെ സെക്രട്ടറിയെ ബോദ്ധ്യപ്പെടുത്തി ഏല്പിക്കുക, ഗ്രന്ഥശാലയി 
ലുള്ളകണക്കു ബുക്കുകൾ , രജിസ്റ്ററുകൾ ഇവ യഥാസമയം എഴുതി 
പുത്തിയാക്കി വയ്ക്കുക എന്നിവ ലൈബ്രേറിയൻ ചുമതലയായി 
രിക്കും. 

ഗ്രന്ഥശാലയും വായനശാലയും. 
62 . മുടക്കമില്ലാത്ത എല്ലാ ദിവസങ്ങളിലും ഗ്രന്ഥശാലയും വായനശാലയും 

നിശ്ചിത സമയങ്ങളിൽ തുറന്നിരിക്കുന്നതാകുന്നു. 
63. ഈ സ്ഥാപനങ്ങളിൽ സ്ത്രീ പുരുഷ ഭേദമെന്യേ എല്ലാവർക്കും പ്രവേ 

ശനമുണ്ടായിരിക്കും. 


64. ലൈബ്രറിയിലും വായനശാലയിലും നിശബ്ദത പാലിക്കേണ്ടതാ 

കുന്നു. 
65. ലൈബ്രറിയുകയോ വായനശാലയ്ക്കകത്താ പുകവലി പാടില്ലാ 

തതാകുന്നു. 
66 . ഈ സ്ഥാപനങ്ങളിൽ 

പൊതു 

ഉപയാഗത്തിനായി ഇട്ടിട്ടുള്ള 
സാധനങ്ങളും, ഗ്രന്ഥങ്ങൾ , വമാനപ്പാൾ മുതലായവയും 
യാതൊരു തരത്തിലും നാഗപ്പെടുത്തുകയോ, അടയാളപ്പെടുത്തുകയാ 
കടലാസുകൾ കീറി ഉപയോഗശൂന്യമാക്കുകയോ ചെയ്യാൻ പാടുള്ള 
തല്ല . അപ്രകാരംഎന്തെങ്കിലും കണ്ടാൽ അത് ഉടനെതന്നെ ലെ 

ബ്രറിയന്റെ ദൃഷ്ടിയിൽപ്പെടുത്തേണ്ടതാകുന്ന. 
67. ഗ്രന്ഥശാലയിലെ ഏതെങ്കിലും പുസ്തകമോ, പുസ്തകങ്ങളോ, വരാന 

പ്പത്രങ്ങളോ മററു സാധനങ്ങ ളോ നഷ്ടപ്പെടുകയോ, c ട വരു 
കയോ, ചെയ്താൽ അതിൽ നിന്നും ഗ്രന്ഥശാലയുണ്ടാകാവുന്ന നഷ് 
ങ്ങൾ അപ്രകാരം ചെയ്യുന്നവരിൽ സ്ഥാപിക്കുന്നതും ടി നഷ്ടം 
ടിശ്ശി കം ആക° ററിൻ പ്രകാരം പഞ്ചായത്തിന ഈടാക്കാവുന്നത 

മാണ്. 
68, ലൈബ്രറിവകയോ, വായനശാലവകയോ ആയയാതൊരു സാധനങ്ങളും 

ലൈബ്രേറിയന്റെ അനുവാദം കൂടാതെ പുറത്തുകൊണ്ടുപോകുവാൻ 

പാടുള്ളതല്ലാത്തതാകുന്ന. 
69 . 

ഗ്രന്ഥശാലയുടെയോ, വായനശാലയുടെയോ അഭിവൃദ്ധിക്കും, പുരോ 
ഗതിക്കും വേണ്ട സംഗതികളിൽ സന്ദർശകർ കാള്ള അഭിപ്രായം 
ലൈബ്രറി കമ്മിററിയുടേയുംപഞ്ചായത്തിൻറെയുംപരിഗണനയ്ക്കായി 

സെക്രട്ടറിയെ എഴുതി അറിയിക്കേണ്ടതാകുന്ന. 
70 , വായനശാല ഉപയോഗിക്കുന്ന ജനങ്ങൾ അ വ ര വ വ ട പേരും 

മേൽവിലാസവും അതിലേയ്ക്കായി വച്ചിട്ടുള്ളറിസരി ( ഖപ്പെടു 

ണ്ടതോകത്ത്, 
11. ലൈബ്രറിയുടെ ഉത്തമതാല്പര്യങ്ങൾക്കു വിപരീതമായി മന : പും 

പ്രവത്തിക്കുന്ന അംഗത്തെ ലൈബ്രറിയിൽനിന്നും നീക്കം ചെയ്യുന്ന 
തായിരിക്കും. 


12. ഇ 


73 . 


--- 


74, 


കേരള ഗ്രന്ഥശാലാ ബന്ധം. 
ഗ്രന്ഥശാലാ - വായനശാല കേരള ഗ്രന്ഥശാലാ സംഘത്തിൽ 
അംഗമായി ലോറൻ പ്രതിനിധികളെ അയ ജന്നതും, ഗ്രന്ഥശാലാ 
സംഘത്തിന്റെ നിർദ്ദേശങ്ങൾ അനുസരിക്കുന്നതുമായിരിക്കും. 
അപ്രകാരം അംഗമായി ചേർ 

കഴിഞ്ഞാൽ കേരള ഗ്രന്ഥശാലാ 
സംഘത്തിന് ഈ ഗ്രന്ഥശാലയേ പരിശോധിക്കാൻഅധികാരക്കുണ്ടാ 
യിരിക്കുന്നതാകുന്നു. പരിശോധന റിപ്പോർട്ട് രണസമിതിയും 
പഞ്ചായത്തും പരിഗണന ചെയ്യാവുന്നതുമാകുന്നു. 

റിക്കാർഡുകൾ . 
രണ സമിതിയുടെഉത്തരവാദിത്വത്തിൽ താഴെ പറയുന്ന റിക്കാർഡു 
കൾ ഈ ലൈബ്രറിയിലോ വായനശാലയിലോ ഉണ്ടായിരിക്കുന്ന 
താണ്. 
( 1 ) 

അപേക്ഷാഫയർ3 ( അംഗങ്ങളെ ക്കാനുള്ള അപേക്ഷാഫാറം.) 
( 2) അപേക്ഷാഫാറത്തിനുള്ള സ്റ്റായവാർ 
( 3 ) രസീതു ബുക് 
( 4 ) രസീതു ബുക്കുകൾക്കുള്ള സ്റ്റോക്ക് രജിസ്റ്റർ 
( 5 ) നാൾവഴി 
(6) സ്റ്റോക്കു രജിസ്റ്റർ (ഇതിൽ സീരിയൽ നമ്പരിട്ടു പേരും പുക 

ത്തിന്റെ വിലയും കാണിച്ചിരിക്കേണ്ടതാണ്.) 
(7) ഇഷ്യ രജിസ്റ്റർ 


( 8) അംഗങ്ങളുടെ പേരു വിവര ണ രി " . 
( 9) വരിസംഖ്യ പിരിവു രി 3 . 
(10 ) ലറാർ ഫയ 53. 
(11 ) മിനിട്ട് ( യോഗടപടികൾ കുറിക്കുന്ന ബുക :) 
(12) ഫയൽ ബക്ക 
(13) വൗച്ചർ ഫയൽ. 
(14) സന്ദർശക ഡയറി ബ a . 
(15 ) അക്വിററൻസ് റോൾ . 
(16) മാസിക രജിസ്റ്റർ (പത്രം, മാസിക മുതലായവുള്ളരജിസ്റ്റർ.) 
(17) ഹാജർ പുസൂകം. 
(18) ക്യാററ ° ലോഗ് (പുസ്തകങ്ങളുടെ ലിസ്റ്റ്.) 
( 19) മാസാന്ത്യസ്റ്റേററുമെൻറു രജിസ്റ്റർ. 
( 20) പരിശോധനാ ഡയറി . 
( 21) പൊതുജനാഭിപ്രായത്തിനുള്ള ബുക്ക്. 
(22) ഫർണിച്ചർ രജിസ്റ്റർ. 
(23) ഉപകരണ രജിസ്റ്റർ. 
(24) ഇൻവേഡ് രജിസ്റ്റർ. 
( 25) ഔട്ടുവേഡ് രജിസ്റ്റർ. 
ഈ ഗ്രന്ഥശാലാ വായനശാലാ സ്ഥാപനം അതിലുള്ള പുസ്തകങ്ങൾ, 
വാരികകൾ , പത്രങ്ങൾ , 5 തലായവയും രജിസ്റ്റരുകൾ കണക്കുകൾ 
മുതലായവയും ലോക്കൽ ബാഡീസ് ഡിപ്പാർട്ടുമെൻറു ഇൻസ്പെ 
ക്റം , മററു മേലധികാരികൾക്കും എപ്പോഴും മുന്നറിയിപ്പോട 
കൂടിയോ, അല്ലാതെയോ പരിശോധിക്കാനും പരാതികളെക്കുറിച്ചു 
അന്വേഷിക്കാനും, അതിനുവേണ്ട നടപടികൾപഞ്ചായത്താകാം 
മൂളുകളും അനുസരിച്ചു എടുക്കുന്നതിനും അധികാരമുണ്ടായിരിക്കുന്നതും 
ആ നടപടികൾ പഞ്ചായത്തിനേയും ഗ്രന്ഥശാലയേയും ബന്ധി 
ക്കുന്നതുമായിരിക്കും. 
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PART III 

NOTIFICATION 


No. L. 1 (B ) 30325/61 . 

15th September 1961. 
In exercise of the powers conferred by Section 102 of the 
Travancore -Cochin Panchayat Act (Act II of 1950 ) and Rule 183 
of the Travancore- Cochin Panchayat Rules, 1951, the bye- laws 
of the Alengad Panchayat for the issue of licences for Dangerous 
and Offensive Trades under Section SO of the said Act, are 
hereby approved and notified by the Director of Local Bodies , 
the samehaving been duly passed by the Panchayat under Sec 
lion 99 of the above said Act after observing all the formalities 
contemplated under Rules 118 , 186 and 187 of the Panchayat 
Rules . The necessary sanction under Section 36 (c ) of the Act 
has been accorded by Government in G. 0. Rt. No. 1345/ 6i / 
Plg . D dated 11-9-1961. 
Office of the Director of 

N. GOPALA PILLAI, 
Local Bodies , Trivandrum . 

Director of Local Bodies. 
ALENGAD PANCHAYAT 
Bye-laws for the collection of licence fees fixed under 

Section 80 of the T. C. Panchayat Act II of 1950. 
1. No place within the Panchayat area shall be used for any 
one or more of the purposes mentioned in the table of licence 
fees appended , without a licence from the Executive Authcrity 
of the Panchayat . 

2. Application for licences shall be made in writing to the 
Executive Authority in the prescribed printed form , which can 
be had at the Panchayat Ofice on payment of twelve naye paise 
each , along with the licence fee prescribed for as per the table 
of licence fees annexed . 
3. Every licensee shall observe the following directions : 
(i) Hc shall at the close of every working day cause the 

place to be cleaned . 
( ii ) He shall at the same time cover all refuse , fragments 

of animal or other matter which have fallen or been 
deposited upon any part of the place or premises to 
be collected and placed in a suitable receptacle to 

the satisfaction of the Executive Authority . 
4. The licensee shall cause every part of the internal surface 
of the walls of any building and every floor and pavement upon 
the said premises to be kept at all times in good repair so as 
to prevent the absorption therein of any liquid , filth or refuse 
or any noxious or injuriousmatter which may be splashed or 
may fable therein . 

G 3298 


2 


or 


5. The licensee shall cause every drain means of 
drainage upon or in connection with the said premises to be 
maintained at all times in good order or repair. 

6. No person suffering from eruption of skin of any sort 
or affected with leprosy or open sore shall be employed on 
any premises used for the trade. 

7. The licensee shall put a sign board containing his name 
together with the Number and purpose of the license . in a 
conspicious part of the place in respect of which the licence 
is granted . 

8. A breach of any of these bye-laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing breach with fine which may extend to five rupees 
for every day during which the breach continues. 

9. These Bye-laws shall come into force at once . 


ALENGAD PANCHAYAT 
Table of Licence Fess lized under Section 80 
of the Pazchayats Act 11 of 1950 , 

Purpose, 


Sl. 
No. 
( 1) 


Fee in 

It s . 
( 3 ) 


3 


1 
2 


Nil 

5 
10 
15 


3 


10 

6 


5 


3 


6 


3 


7 


3 


8 


( 2 ) 
Aerated waters - Manufacturing 
Alca libro ond yarn - Storing, packing, cleaning, 
pressing, preparing or manufacturing by 
any process whatever except by manual 
labour up to 3 candies (exempted ) 

Do. from 3 to 10 candies 
Do. from 10 and up to 15 candies 

Do. above 15 candies 
Ammunition - Storing, packing, 

pressing. 
cleaning, preparing or manufacturing by 

any process whatever 
Arocanuts --Soaking of 
Articles made of four - Baking, preparing, 
keeping or storing for human consumption 

( for other than domestic use) 
Ashcs -- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever, dumping or sifting 
Bamboo3 - Storing for sale, hire or manufac 

ture 
Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade or for retail trade 
Dlcod -Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
Denes -Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Bread - Baking, preparing, keeping or storing 

for human consumption ( for other than 

domestic use) 
Bricks - Manufacturing, storing or selling 
Camphor - Packing , pressing, cleaning, pre 

parins or manufacturing by any process 
whatever or boiling - Storing for wholesale 

or retail trade 
Cardles - Packing, pressing, cleaning, pre 

faring or manufacturing by any process 
whatever 
Carpsts - Manufacturing 
Cashownuts - Storing , packing , preparing or 

manufacturing by any process whatever 
up to one candy 

Do. ahove 1 and up to 5 candies 
Do. above 5 candies 


6 


9 


3 


10 


3 


11 


3 
10 


12 
13 


3 


14 


6 


15 
16 


6 
12 
24 


SI. 
No. 
( 1 ) 
17 


12 


18 


19 
20 


21 
22 


23 


or 


24 


25 
26 
27 


Tablo of Licenco fecs- (contd .) 
Purpose . 

Fee i 

Rs . 
(2 ) 

(3 ) 
Catgut - Packing, storing. pressing, cleaning, 

preparing or manufacturing by any process 
whatever 
Cement- Packing storing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

12 
Charcoal - Dumping , sifting, selling or storing 6 
Chemicalpreparations - Storing, packing, press 
ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
Chilios – Grinding by machinery 

6 
Chillics- (dried ) -Selling wholesale 

3 
Chlorato mizture - Storing , packing, pressing , 

cleaning, preparing manufacturing 
by any process whatever 

6 
Cinders -- Storing, packing, pressing , cleaning. 

preparing or manufacturing by any process 
whatever, dumping or sifting 

6 
Clothicz - Dyeing 

6 
Coal - Dumping, sifting, selling or storing 3 
Cocoanat fibre - Storing up to 3 candies and 

manufacturing by manual labour( exempted ) Nil 
Packing, pressing, cleaning preparing or 

manufacturing by any process whatever 
except by manual labour, 3 upto candies 

6 
Storing , packing , pressing cleaning , pre 

paring or manufacturing by any process 
whatever except by manual labour, from 3 
candies to 10 candies (inclusive) 

12 
Do, above 10 candies and up to 25 candies 

(inclusive ) 15 
Do. above 25 

50 

20 
Do, above 50 

100 

25 
Do. every additional 100 candies or fraction 

thereof up to 500 candies (inclusive) 5 
Do. above 500 candies 

50 
Cocoaegt Lucks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 ( exempted) 

Nil 
Soaking of Cocoanut husks per 50,000 

to 5,00,000 5 
Do. 5,00,000 to 10,00,000 

25 
Do, cvory 5.00.000 over 16,00,000 10 


28 


No. 
( 1 ) 
29 
30 


or 


> 


90 


32 


Table of icones fous- (coatd . 
Purpose. 

Есеп 

Is. 
( 2 ) 

( 3 ) 
Coconut sholis - Storing 

S 
Coir gera - Storing, packing , cleaning, prepar 

ing or manufacturing by any process what. 
ever up to 3 candies (exempted ) 

Nil 
Storing, packing , cleaning, preparing 

manufacturing by any process whatever 
by Co -operative Societies 

Nil 
Do. from 3 to 10 candies 

12 
Do. 10 to 25 , 

15 
Do. 25 to 50 

20 
Do. 50 to 100 (inclusive) 

25 
Do. Every additional 100 candies or 

fraction thereof (up to 500 candies 
inclusive ) 

5 
Do. above 500 candies 

50 
Combustible materials --- (a ) Storing piecegoods 

for wholesale trade 
(b ) Do. Retail trade 

2 
Combustibles - Packing , preparing, keeping 

or storing for human consumption (for 
other than domestic use ) 

6 
Condiments - Manufacturing 

6 
Confectionery - Baking or preparing for 
other than domestic use ) 

6 
Copra -- Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do. from 1 to 5 candies (inclusive) 12 
Do. above 5 candies 

25 
Cottoa- (Cotton refuse and cotton seeds) Stor 

ing, packing, pressing , cleaning, preparing 
or manufacturing by any process whatever 

5 
up to 1 candy 

Do. from 1 and up to 5 candies (inclusive) 10 
Do. above 5 candies 

15 
Cowdung calo Storing, packing, pressing, 

cleaning, preparing or inanufacturing by 

any process whatever 
Dyes --Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
Explosives - Storing 
(a) Chinese crackers - Storing 

3 
Fibres --Selling , storing or manufacturing up 
to 10 candies 

6 
Do. 

12 
from 10 and up to 25 
Do. 25 and up to 50 

20 
50 and up to 100 
Do. 

( inclusive) 30 
above 100 candies 

50 


33 
34 


35 


36 


37 


3 


38 


39 


0 


Do. 


6 


Fee 27 


Si. 
Vo . 
( 1) 


41 


42 


43 


44 


45 


or 


46 


Tabla cf Licenco fcor -- ( contd.) 
Purposc. 

Rs. 
( 2 ) 

( 3 ) 
Fat - Storing , packing, pressing , cleaning, pre 

paring or manufacturing by any process 
whatever 

6 
Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

6 
Firewood - Selling or storing up to 3 candies 
(inclusive) 

3 
Do. above 3 candies 

6 
Firo works - Storing , packing, pressing, 

cleaning preparing or manufacturing by any 
process whatever 

10 
Fish - Storing, packing, pressing, cleaning, 

preparing manufacturing by any 
process whatever up to 5 maunds 

3 
Do. from 5 and up to 15 maunds 

6 
Do. 

15 and up to 25 , (inclusive ) 12 
Do. above 25 maunds 

20 
Fish oil - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do. 40 gallons and up to 80 

( inclusive ) 

12 
Do. above 80 gallons 

20 
Flez - Storing , packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

6 
Fleshing - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

6 
Flour - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 3 
Fuel - Using for any industrial purpose 

8 
Fulmipate of mercury - Storing, packing , press 

ing , cleaning, preparing or manufacturing 
by any process whatever 

6 
Furniture - Making and storing ior sale 

12 
Gas - Storing, packing , pressing, cleaning , 
preparing or manufacturing by any process 

12 
Gheo - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
Gold --Refining 

6 
Graia - Sellin ; wholesale or storing for 

wholesale trade 
Gram - Husking by machinery 
Grass - Stering 


21 


47 


48 


49 


50 
51 


52 
53 


54 


55 
56 


07 
58 


Table of Licosco fees-- (ceritd . ) 
SI . Purpose. 

Fee in 
No. 
(1 ) ( 2 ) 

( 3 ) 
59 Groundout - Selling wholesale or storing for 
wholesale trade 

6 
60 

Gun cotton - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 
process whatever 

6 
61 Gunny bage -- Storing , packing, processing . 

cleaning, preparing or manufacturing by 
any process whatever 

12 
62 Gun powder 

Do. 

6 
63 Hair - Storing, packing, pressing, dyeing or 
drying 

12 
64 Hay - Selling or storing 

3 
65 Hemp - Storing , packing. pressing , cleaning , 

preparing or manufacturing by any process 
whatever up to 10 candies 

6 
Do, from 10 candies and up to 25 candies 12 
Do. from 25 50 candies 

20 
Do. from 50 100 candies 

30 
Do. above 100 candies 

50 
66 Hides - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

20 
67 Boofs 

Do. 
68 Horos 

Do. 
69 Ice - Manufacturing 

6 
70 Jaggery- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
( a ) Molasses Do. 

6 
71 Juto - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 

6 
72 Kokhi - Preparing 
73 Lac - Storing, preparing , packing, pressing , 
cleanipg or manufacturing by any 

6 
process whatsoever 

6 
74 Load - Melting or leading utensils 
75 Leather - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
wbatever 

8 

6 
76 Limo- (a ) Storing 

(b ) Packing. pressing , cleaning, 
preparing or manufacturing by 

12 
any process whatever 
77 Limo slicll - Storing , packing, pressing,cleaning , 
preparing or manufacturing by any pro 

10 
cess whatever 
Dr. 

10 
78 Manuen 


8 


Laslo of Licence 1909 -- ( conid .) 

Purpose. 


SI. 
No. 


( 3 ) 


25 


5 


( 1 ) 
79 Maclinery - Using for industrial purposes- 

( a ) If worked by steam , gas, oil or electri. 

city engioes not exceeding 15 I. P. 
For every additional 15 H. P. or fraction 

thereof Rs. S up to a maximum of Rs. 125 

(b ) If worked by manual labour 
80 Matchez- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted) 

Do. from 3 to 10 gross ( inclusive ) 
Do. 

above 10 gross 
81 Mcai – Storing, packing, pressing, cleaning: 

preparing or manufacturing by any process 

whatever or selling 
82 Metal- Beating, breaking, hammering, cast 

ing, etc. 
(i) Iron or steel, (ii) Copper, Brass or Bronze , 
( ii) Silver or Gold , (iv) any other metal 


Nil 

2 
5 


6 


2 


83 


6 


84 


6 


6 
3 


85 
86 
87 


6 


88 


4 


89 


Nitro -compound - Storing, pressing packin :. 

cleaning , preparing ormanufacturing by any 

process whatever 
Nitro -Glycerine- Storing, pressing, packing. 

cleaning, preparing or manufacturing by any 

process whatever 
Nitro -mixture 

Do 
Osal 

Do 
Paddy - Boiling or hucking by machinery (for 

other than domestic use ) 
Paper - Packing, pressing, cleaning, preparing 

or any process whatever 
Pitch - Storing, Dressing, packing , cleaning, 

preparing or manufacturing by any process 
whatever 
Fottery 

Do. 
Duss - Storing, pressing , packing , cleaning , 

preparing or manufacturing by any process 
whatever 
Kesia- (including Rosin ), Storing, pressing 

packing, cleaning, preparing or manufactur 

ing by any process whatever 
Sago -Manufacturing or distilling 

tpetre -- Storing, packing, pressing, cleaning , 
preparing or manufacturing by any process 
whatever 


12 
6 


90 
91 


6 


52 


6 
6 


6 


9 


Ceblo of Licence focs- (contd . ) 
Sl. Purpose . 

Fes in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
95 Seekai - Powdering by machinery 

3 
96 Shellac- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
97 Silk - Storing, Packing, pressing, cleaning, 
preparing by any process whatever 

12 
98 Skin - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

10 
99 Soap - Packing , pressing, cleaning, preparing or 

manufacturing by any process whatever 
100 Spirits - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

4 
101 Straw - Selling or storing 

2 
102 Sugar-- Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 12 
103 Sugar Candy - Packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

12 
104 Surki – Storing. packing, pressing cleaning , 

preparing or manufacturing by any process 
whatever 

12 
105 Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
1.06 Sweet meats - Baking or preparing (for other 
than domestic use) 

3 
107 Tallow – Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever or melting 

6 
108 Tar - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
119 Thatching materials - Selling or storing 

10 
110 Tilos - Manufacturing up to 20,000 in an year 50 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111 Timber - Selling or storing up to 15 candics 12 

Do. from 15 candies up to 50 candies 25 
Do. 

50 candies up to 100 candies 50 
Do. 100 candies up to 200 candics 
(inclusive ) 

100 
Do. above 200 candies 

150 
G. 3298 


12 


10 


ſablo of Licence foss- (concld .) 

Purpose. 


Zeein 


Sl. 
No. 
( 1 ) 


Rs. 
( 3 ; 


112 


10 


113 


4 . 


114 


12 


115 


116 


(2 ) 
Tobacco- (including snuff, cigars, cigarettes 

and beedies) Preparing or manufacturing 
by any process whatever 
Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any proces 

whatever, dyeing or drying 
Cotton Yarn - Dyeing 
Guilding or Electroplating 
Keeping a shaving or hair cutting Saloon 
Manufacturing articles from which offensive 

or unwholesome smell , fumes, dust or noise 

arise 
Washing soiled clothes, and keeping soiled 

clothes for purposes of washing them 
and keeping washed clothes (for other than 

domestic purposes) 
Coffee - Storing, pressing, packing, cleaning, 

manufacturing by any process whatever 
Tea -- Storing, pressing, packing, cleaning or 

Tarnufacturing by any process whatever 
Keeping together pigs, or ten or more sheep 

or goats or two or more buffaloes or ten or 
more heads of cattle 


6 
6 
2 


117 
118 


15 


119 


3 


120 


4 


121 


1 


122 


1 
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PART II 

NOTIFICATION 
No. L. 1 ( B ) 27901/61. 

31st August 1961. 
In exercise of the powers conferred by Section 102 of the 
Travancore - Cochin Panchayat Act ( Act II of 1950) and the Rule 
183 of the Travancore- Cochin Panchayat Rules, 1951, the 
Byelaws of the Uzhamalakkal Panchayat for the issue of licences 
for Dangerous and Offensive Trades under Section 80 of the said 
Act, are hereby approved and notified by the Director of Local 
Bodies, the same having been duly passed by the Panchayat 
under Section 99 of the above said Act, after observing all the 
formalities contemplated under Rules 118 , 156 and 187 of the 
Panchayat Rules. The necessary sanction under Section 56 (c ) 
of the Act has been accorded by Government in G. 0. Rt. 
No. 1307 /61/PLg. D. dated 18-8-1981. 
Office of the Director of 

N.GOPALA PILLAI, 
Local Bodies, Trivandrum . 

Director of Local Bodies. 


UZHAMALAKKAL PANCHAYAT 
Bye-laws for the collection of License fees fixed under Section 80 

of the Panchayats Act II of 1950. 
1. No place within the Panchayat area shall be used for any 
one or more of the purposes mentioned in the table of license 
fees appended , without a license from the Executive Authority 
of the Panchayat or member or Olicer authorised by him . 

2. Applications for licenses shall be made in writing to the 
Executive Authority or member or Officer authorised by him in 
the prescribed printed form , which can be had at the Panchayat 
Office on payment of Twelve naye paise cach , along with the 
license fees annexed. 
3. Every licensee shall observe the following directions 

(i) He shall at the close of every working day cause the 
place to be cleaned . 

( ii ) He shall at the same time cover all refuse, fragments 
of animal or other matter which have fallen or been deposited 
upon any part of the place or premisesto be collected and placed 
in a suitable receptacle to the satisfaction of the Executive 
Authority or member or oliicer authorised by him . 

4. The licensee shall cause every part of the internal surface 
of the wali of any building and every door and pavement upon 
the said premises to be kept at all times in good order and 
repairs so as to prevent the absorption thereia of any liquid , 
filth or refuse or any noxious or injurious matter wbich may be 
splashed ormay fable therein . 

G. 3308 


2 


5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order or repair . 

6. No person suffering from eruption skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade. 

7. The licensee shall put a sign -board containing his name 
together with the number and purpose of the licence, in a 
conspicuous part of the place in respect of which the license 
is granted. 

8. A breach of any of these bye -laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing breach with fine which may extend to five rupees for 
every day during which the breach continues after conviction 
for the first breach , 


3 


UZHAMALAKKAL PANCHAYAT 
Table of License fees fized under Section 80 of the 

Pacchayat Act II of 1950. 
SL Purpose. 

Fee is 
No. 

P3. 
(1 ) 

(2 ) 

( 3 ) 
1 Aerated waters - Manufacturing 

Nil 
2 Aloe fibre and yarn - Storing, packing, cleaning, 

pressing, preparing o : manufacturing by any 
process whatever except by manual labour up 
to 3 candies exempted) 

Nil 
Do. from 3 to 10 candies 

Nil 
Do. from 10 and up to 15 candies Nil 
Do. above 15 candies 

Nil 
3 Arimunition - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

12 
4 Arecanuts -- Soaking of 

6 
5 Articles made of Flour - Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use ) 

Nil 
6 Ashes - Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7 BamboosŚtoring for sale,hire ormanufacture 3 
8 Biscuits - Baking, or preparing, for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

6 
9 Blood - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

Nil 
10 Bones - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

Nil 
!1 Bread - Baking , preparing , keeping or storing 

for human consumption ( for other than 
domestic use ) 

3 
12 Bricks - Manufacturing, storing or selling 10 
13 Camphor --Packing ,pressing, cleaning , preparing 

or manufacturing by any process whatever 
or boiling-Storing for wholesale or retail 
trade 

Nil 
14 Candles - Packing, pressing, cleaniny, preparing 
or manufacturing by any process whatever 

Nil 
15 Carpets - Manufacturing 
16 Cashewnuts-- Storing, packing, preparing c : 
manufacturing by any process whatever up to 

6 
Do. above 1 and up to 5 candies 

12 
Do. above 5 candies 

24 


Nil 


one candy 
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Stabs of Louisa fees....( contd . ) 


SI, 
No. 


Purpose . 


Fee in 


Rs. 


( 1 ) ( 2 ) 

( 3 ) 
17 Catgut - Packing, storing, pressiog, cleaning, 

preparing or manufacturing by any process 
whatever 

Nil 
18 Cement- Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever Nil 
19 Charcoal - Dumping, sifting , selling or storing 

6 
20 Chemical Preparations - Storing, packing, pres 

sing cleansing , preparing or manufacturing 
by any process whatever 

Nil 
21 Chillies - Grinding by machinery 

Nil 
22 Chillies (dried ) -Selling wholesale or storing for 
wholesale trade 

3 
23 Chlorate mixture- Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

Nil 
24 Cinders - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dumping or sifting 

Nil 
25 Clothes - Dyeing 

6 
26 Coal - Dumping, sifting, selling or storing Nil 
27 Cocoanut fibre - Storing up to 3 candies and 
manufacturing by manuallabour ( exempted) 

Nil 
Packing , pressing, cleansing, or manufacturing 
by any process whatever except by manual 
labour, up to 3 candies 

Nil 
Storing, packing , pressing, cleansing, preparing 
or manufacturing by any process whatever 
except by manual labour from 3 candies to 
10 candies (inclusive ) 

Nil 
Do. above 10 candies and up to 25 
candies (inclusive) 

Nil 
Do. above 25 
candies (inclusive ) 

Nil 
Do. above 50 
candies (inclusive) 

Nil 
Do. every additional 100 candies or 
fraction thereof up to 500 Candies inclusive 

Nil 
Do. above 500 candies 

Nul 
28 Cocoanut husks- Retting in places measuring 

less than 3 cents and soaking of Cocoanut 
husles up to 510.000 (exempted ). 


up to 50 


up to 100 


ND 


5 


3 


Anhla of License fer - . ( corte . 
SL. Purpose 

See in 
No. 

Rs. 
(2 ) 

( 3 ) 
Socking of cocoanut husks from 50,990 to 5,00,0GC Nil 
Do. 5,00,000 to 10,00.000 

Nil 
Do. every 5,00.000 over 10,00,000 

Nil 
29 Cocoanut Shells --Storiog 
30 Coir Yarn - Storing, packing, cleaning , preparing, 

or manufacturing by any process whatever 
up to 3 candies (exeinpted ) 

Ni] 
Storing, packing, cleaning , preparing or 
manufacturing by any process whatever by 
Co- operative Societies ( fully exeupted ) Nil 
Do. from 3 to 10 candies 

Nil 
Do. from 10 to 25 

Nil 
Do. from 25 to 50 

N21 
Do. from 50 to 100 candies 
(inclusive) 

Nil 
Do, every additional 100 candies or 
fraction thereof (up to 

500 
candies inclusive ) 

Nil 
Do. above 500 candies 

Nul 
31 Combustible materials 

(a ) Storing piecegoods for wholesale trade 
( b ) Do. for retail trade 

2 
32 Combustibles - Packing, preparing. keeping or 

storing for human consumption (for ober 
than domestic use) 

6 
33 Condiments - Manufacturing 

Nil 
34 Confectionery - Baking or preparing (for other 
than domestic use) 

Nil 
35 Copra - Preparing or storing or selling (up to 
1 candy (exempted) 

Nil 
Do from 1 to 5 candies 
( inclusive) 

12 
Do. above 5 candies 

25 
36 Cotton - (Cotton refuse and Cotton seeds ) 

Storing, packing, pressing , cleansing, prepar . 
ing or manufacturing by cay process whatever 
up to I candy 

5 
Do. from 1 candy and up to 5 cacdies(inclusive) 10 
Do. above 5 candies 

15 
37 Cow - dung Cake -- Storing , packing, pressing , 
cleaning , preparing or manufacturingby any 

3 
process whatever 
38 Dyes -- Packing , pressing , cleaning preparlos 
or manufacturing by any process wharova 

6 
39 Explosives - Storing 
(a ) Chinese crackery --Storing 

3 


C 


10 


A of Leena CC3 -- (conta .) 
SL. Purpose 

Tecina 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
40 Fibres- (Other than coir fibre) -Selling, storing 
or manufacturing up to 10 candies 

Nil 
Do. from 10 and up to 25 candies 

Nil 
Do. from 25 and up to 50 candies 

Nil 
Do. from 50 and up to 100 candies 
(inclusive ) 

Nil 
Do. above 100 candies 

Nil 
41 tat - Storing, packing, pressing, cleaning, pre. 

paring or manufacturing by any process what 
ever 

NI 
42 Fins - Storing, packing, pressing , preparing 

cleaning, or manufacturing by any process 
whatever 

Nil 
43 Firewood - Selling or storing up to 3 candies 
(inclusive) 

3 
Do. above 3 candies 

6 
44 Fire works -- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
45 Fish - Storing, packing, pressing , cleaning , pre 

paring or manufacturing by any process what 
ever up to 5 maunds 

Nil 
Do. from 5 and up to 15 maunds 

Nil 
Do. from 15 and up to 25 
maunds (inclusive) 

Nil 
Do. above 25 maunds 

Nil 
SS Fish oil - Storing, packing . pressing, cleaning. 

preparing or manufacturing by any process 
whatever up to 20 gallons 

Nil 
Do. from 20 gallons and up to 40 gallons Nil 
Du. from 40 gallons and up to 80 gallons 
(inclusive ) 

Nii 
Do. above 80 gallons 

Nil 
47 Flex - Storing, packing, pressing , cleaning. pre 

paring or manufacturing by any process what 
ever 

Nil 
48 Fleshing - Storing, packing, pressing , cleaning. 

manufacturing by any process whatever Nil 
49 Klour - Packing, pressing, cleaning, 

pre 
paring or manufacturing by any process 
whatever 

Nil 
50 Fuel - Using for any industrial purposes 12 
51 Fulminate of Mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

Nil 
52 Furniture Making and storing for sale 

12 


Nil 


Table of License toes ( cond. 
SL Purpose 

Fee in 
No. 

Ts. 
( 1 ) ( 2 ) 

( 3 ) 
53 Gas - Storing, packing, pressing , cleaning , pie 

paring or manufacturing by any process what 
ever 

Nil 
54 Ghee - Storing , packing, pressing, cleaning pre 
paring or manufacturing by 

any process 
whatever 
55 Gold - Refining 

Nil 
56 Grain - Selling wholesale or storing for whole 
sale trade 

Nil 
57 Gram - Husking by machinery 

Nil 
58 Grass - Storing 

6 
59 Groundnut - Selling wholesale or storing for 
wholesale trade 

Wil 
60 Gun Cotton - Storing, packing pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

Nil 
61 Gunny Bags - Storing, packing , pressiny , clean 

ing, preparing or manufacturing by any 
process whatever 

Nil 
62 Gun Powder do. 

do. 

Nil 
63 HairStoring, packing,pressing, dyeing or dry 

ing 
64 Hay -Selling or storing 

M 
65 Hemp - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 

Nil 
Do. from 10 candies and up to 25 candies Nil 
Do. from 25 

50 candies 

Nil 
Do. from 50 

100 candies (inclusive ) Nil 
Do. above 100 candies 

NI 
66 Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

Nil 
67 Hoofs 

do . 

Nil 
68 Horns do. 

N : 1 
69 Ice - Manufacturing do. 

Nil 
70 Jaggery - Storing, pressing, packing , cleaning, 

preparing or manufacturing by any process 
whatever 

Nil 
(a ) Molasses do . do . 

Nil 
71 Jute - Storing, packing, pressing , cleaning , 

preparing or manufacturins by any process 
whatever 

Nil 
72 Kakhi - Preparing 

Nil 
73 Lac - Storing, packing , prossing, cleaning, pre 
partey or manufacturion by any process 

8 


Nil 


whatever 


Nil 


23 


abia of License fees- . ( conta .) 
Purpose 

Fec in 
No. 

Rs. 

( 3 ) 
74 Lead - Melting or leading utensils 
75 Leather-- Storing, packing, pressing, cleaning 

preparing or manufacturing by any process 
whatever 

25 
76 Lime- (a ) Storing 

Nil 
(b ) Packing, pressing, cleaning, pre 

paring or manufacturing by any 
process whatever 

Nil 
77 Lime shell - Sicring, packing, pressing, clean 

ing , preparing or manufacturing by any pro 
cess whatever 

10 
78 Manure do. do 

Nil 
79 Machinery - Using for any Industrial purposes 
( a ) If worked by steam , gas , or electricity 

engines not exceeding 15 H. P. 
for every additional 15 H. P. or fraction 

thereof R3.8 up to a maximum of 

Rs. 125 
( b ) If worked by manual labour 

10 
80 Matches -- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Nil 
Do. from 3 to 10 gross (inclusive ) 
Do. above 10 gross 

: 
81 Meat - Storing, packing, pressing, cleaning , fre 

paring or manufacturing by any process 
whatever or selling 

Nil 
82 Metal - Beating, breaking, bammering , casting, etc. 

(i ) Iron or Steel 
( ii) Copper, Brass or Bronze 
(iii) Silver o : Gold 

Nil 
( iv ) any other metal 
83 Nitro- compound - Storing, pressing , packing . 

cleaning, preparing or manufacturing by any 
process whatever 

6 . 
84 Nitro-Glycerine- Storing, pressing, packing, 

cleaning , preparing or manufacturing by any 
process whatever 

Nil 
85 Nitrc -mixture do . 

Nil 
& 6 Oilal do . 

Nil 
87 Paddy - Boiling or husking by machinery (for 
other than domestic use ) 

Nil 
38 Paper - Packing , pressing, cleaning, prepar 
ing or manufacturing by any process whatever 

6 
9 Pitch - Storing, pressing , packing , cleaning, 

preparing or manufacturing by any process 
whatever 

NU 
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GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. SD5-45318 /61 / PD . 

Dated , Trivandrum , 16th November 1961. 
It is hereby notified for general information that the person whose particulars are given below is 
debarred by Government from re employment in Government Service . 

Depart 
Name of 

Post ment to Father s Permanent Age and 

Reli 

Marks of 
person held . which he naine . 

address . 

date of gion . Height. identifica 
debarred. belonged 

birth . 

tion . 
( 2 ) ( 3 ) (4 ) 

( 5 ) ( 6 ) 

( 7 ) ( 8 ) ( 9 ) 

(10) 
1A. Parame. 

Kalliayattu 

50 

5 5 1. A thin long 
Swara Iyer Thekke Madam 16-9-1086 M.E. 

5 ft. 

scar behind 
Kidangoor. 

5 inches the left ear . 
28-4-1911 A. D. 

2. A small pale 

mole on the 
right third 
finger below 
the nail. 


Sl.No. 


- 


By order of the Governor; 

P.J. FRANCIS , 
Deputy Secretary. 


G. 3896 


To 


All Heads of Departments . 
All District Collectors. 
All District Judges. 
ALI District Superintendents of Police . 
The Secretary , Kerala Public Service Commission (with C. L.) . 
The Registrar, High Court (with C. L.) . 
The Registrar, University of Kerala (with C. L.) . 
The Director of InteHigeace Bureau , New Delhi (with C. L.) 
All State Governments ( 3 copies each ) . 
All Departments of Secretariat (All Sections) . 


13 


Kerala Gazette No. 47 dated 28th November 1961. 
PATI 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. SD5-50078 /61 / FD . 

Dated, Trivandrum , 17th November 1961. 
It is hereby notified for general information that the person whose particulars are given below is 
detarred by Government for re-en ployment in Government Service. 


Father s 
name 


Post held 


Name of 

Person 
de baried 

12 ) 


Dept, to 
which he 
bllcnsed 

(4 ) 


Permanent Age and Reli 
address date of gion Height 

birth 
(C ) 

( 7 ) ( 8 ) ( 9 ) 


Marks of 
identifica 

tion 
( 10 ) 


(1) 


( 3 ) 


( 5 ) 


5 ft. 


1. A scar on 

the chin 


1 Smt. 

District Education M.Krishna Veliyannur, 57 Hindu 
K. Kalliani Ect cational Department 

Menon Trichur . 5-4-1901 
kutty Amma 

Officer, 
Kottayam . 


2. A scar on 

the left arm 


Το 


By order of the Governor , 

F.J. FRANCIS , 

Deputy Secretary . 
The Secretary , Kerala Public Servic Commission ) 
lle Registrar High Court 

With C. L. 
The Kegistrar, University ofKerala 
The Director of Intelligence Bureau , New Delhi ) 
All State Governments ( 3 copies each ) 
All Departments of Secretarial (all sections) 


All Heads of Departments 
All District Collectors 
All District Judges 
All Listrict Superintendents of Police 
G. 3324 


Kerala Gazette No. 47 dated 28th November 1961. 
PART 1 

GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE AND SUBORDINATE 

SERVICES RULES, 1958 - AMENDMENT - ISSUED . 


PUBLIC (RULES ) DEPARTMENT 
G. O.MS. No. 1006 . Dated , Trivandrum , 16th November 1961. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 
309 of the Constitution of India , the Governor of Kerala hereby 
makes the following amendment to the Kerala State and 
Subordinate Services Rules, 1958 : 

AMENDMENT 
In the general rules , in Part II for sub rule (b ) of rule 10 , 
the following shall be substituted , namely : - 
" (b ) No person shall be eligible for appointment to any 

service by direct recruitment, unless 
(i ) he satisfies the Commission in cases where the 

appointment has to be made in consultation with it, 
or the appointing authority in other cases, that he is 
of sound health , active habits and free from any 
bodily defect or infirmity rendering him unfit for 

such service ; and 
(ii) the appointing authority is satisfied that his 

character and antecedents are such as to qualify 
him for such service " . 

By order of the Governor, 

K. P. K.MENON , 
Chief Secretary. 


TO 


All Heads of Departments and Collectors. 
All Departments and Sections of the Secretariat. 
All Secretaries. Additional Secretaries, Joint Secretaries, 

Deputy Secretaries, Under and Assistant Secretaries to 

Government. 
The Secretary , Public Service Commission ( with C. L.) . 
The Registrar , High Court (with C. L.). 
Secretary to the Governor . 
The Gazette . 


G. 3902 


t 


Kerala Gazette No. 47 dated 28th November 1961. 
PART I 

GOVERNMENT OF KERALA 
Development Department (Panchayat) 
NOTIFICATIONS 

I 
No. MS- 161/ 61 / (1) DD 

Dated , Trivandrum , 20th November 1961. 
In exercise of the powers conferred by clause (a ) of sub 
section ( 1) of section 3 of the Kerala Panchayats Act, 1960 (Act 
32 of 1960) , the Government of Kerala hereby declare the village 
or group of adjacent villages or portion or portions thereof, as 
the case may be , specified in column (2 ) of the Schedule below , 
which are not inciuded in any of existing Panchayat areas and 
which are situated in the Taluks specified in the corresponding 
entry in column ( 1) thereof, to be Panchayat areas for the pur 
poses of the said Act and that the respective Panchayats and 
headquarters shall be known by the names specified in the 
corresponding entries in columns (3 ) and ( !) thereof . 

By order of the Governor, 

S. ANANTHAKRISHNAN , 
Development Commissioner & 

Addl. Secretary. 
SCHEDULE 


Taluk 


Head 
quarters . 


( 4 ), 


North 
Wynad. 


Panama 

ram 
Edavaka 


Village or group of 
Villages or portion or Name of 
portions thereofto be 

Panchayat 
included in the Pan 
chayat area . 
(2 ) 

( 3 ) 
Kuppathode and Anju- Panamaram 

kunnu amsoms 
Nallurnad amsom , Eda- Edavaka 

vaka amsom excluding 
the portions of Kozhi 
kode desom lying on 
the north of Manan 

thody River 
Porakkadi amsom 

Porakkadi 
Ponginichikallur Amsom Kaniam 

betta 
Poothadiamson 

Poothadi 
Pulpalli amsom 

Pulpalli 


South 
Wynad. 


Meenan 

gadi 
Kaniam . 

betta 
Poothadi 
Pulpalli 


G. 3886 


2 


. 


( 1 ) ( 2 ) 

( 3 ) 
Badagara Azhiyur amsom 

Azhiyur Azhiyur 
Ayancheri amsom , Kada- Ayancheri Ayanchori 
meri amsom excluding 
Eledam desom and Pon 
meri amsom 
Kuppummal amsom and Kunnumal Kunnu 
Mokeri amsom ex 

mmal 
cluding Kavukunnu 

and Karandoth desoms 
Koyakkodi and Kavu- Kayakkodi Kayak 
kunnu and Karandoth 

kodi 
desoms of Mokeri 

amSom 
Kavilumpara amson Kayilum Kayilum 

para 

para 
Kuttiadi and Vatayan Kutliadi Kuttiadi 

an SOS 
Vanimal and Velliyode Vanimal Vanimal 
amsoms ard Volayam 
am som ( excluding 
Puliyavil and Jathiyeri 

desoms 
Quilandy Iringal. Ayinikkad and Payyoli Payyoli 

Meladi amsons 
Mood di ard Vanmu . Mocdadi Moodadi 

gł om amsoms 
Th ikkottur, Pallikkara Thikkodi Thikkodi 

and Purakkad amsoms 
Melur and Ecakkulam Chengottu Chengot 
arr Soms 

kavu tukavu 
Chemmancheri and Chemman Chemim 

1 hiruvangur amsoms cherri ancheri 
Thorayur, Iringoth and Thorayur Thorayur 

Keezhariyor anSoms 
Nateri, Arikulam and Arikulam Arikulam 

Karayad amsums 
Ulliyeri and Kunnathara Ulliyeri Ulliyeri 
an Soms and Kakan 
cherry and Koyakkad 
desoms of Naduyan . 
nur an . Som 
Kavumthara ansom , Naduvannur Nadu 
Naduvannur amsom 

vannur 
excluding Koyakkad 
and Kakencherry de 

Soms 
Kottur, Avittanellur and Kottur Kottur 

Trikkut issery amsons 
Paleri, Muthuvannacha Changaroth Changa 
and Changaroth am 

roth 
soms 
Velam and Cherapuram Velam Velam 
am Soms 
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Thala 
kulathur 


Chelan 

nur 


Kakkoti 


Madavoor 


Narikusi 


Thiru 
vampady 


( 1 ) ( 2 ) 

( 3) 
Kozhikode Thalakulathur and Annas- Thala 

Sery amsoms and Eda kulathur 
kara dezom of Edak 
kara amsom in Quilan 

dy taluk 
Thamarassery and Palath Chelannur 

amsoms and Kannan 
kara amsom excluding 

Ent! ad desom 
Makkada and Patin Kakkoti 

hattumuri amsoms 
adavoor, 

Payimbala . Madavoor 
sseri and Eravannur 

amsoms 
Pannikkottur and Medi- Narikuni 

yanad amsoms and 
Parannur desom of 

Parapnur amsom 
Thiruvampady 

desom Thiruvam 
lying in souih of Thi pady 
ruyazhani river , Mara 
kkattupuram , Cheru . 
para and Koodaranji 
desoms of Thiruvam 

padi amsom . 
Thiruvampady 

amsom Kodan . 
excluding the area in cherry 
cluded in the Thiru 

vampady Panchayat 
Erdad Trikkalangode ,Kara Trikkalan 

kunnu and Elamkur gode 

amsoms. 
Thuvvur amsom . 

Thuvvur 
Edavana and Peraka Edavana 

mana amsoms. 
Areacode amsom and Areacode 

Velleri desom of Pulia 
code amsom and Munda 
pra desom of Vilayil 
amsom . 
Thiruvally and Pupna- Thiruvally 

pala amsoms. 
Kavannur and Irivetti Kayannur 

amSoms. 
Amarambalam amsom Amaramba 
and a portion of Kali lam 
kavu amsam 

on the 
north of Kottapuzha 
river localiy known as 
Pookottumpadam . 


Kodan 

cherry 


Elamkur 


Thuvvur 
Edavana 


Areacode 


Thiruvally 


Kavannur 


Amaram 

balam 


24 


( 1 ) 


Ernad 


(2 ) 

( 3 ) 

(4 ) 
Kalikavu amsom exclud- Kalikavu Kalikavu 

ing the portion on the 
north of Kottapuzha 
river locally known as 
Pookottumpadam and 
Vellayur amsom . 
Urangattiri and Keezhu- Urangattiri Urangattiri 

paramba amsoms. 
Karumarakkad and Vazhakkad Vazhakkad 

Cheruvayoor amsoms. 
Checode and Muthuval- Checode Checode 

lur amsoms and Vila 
yil Amsom excluding 

Mandapara desom . 
Azhipilam , Cherukavu Cherukavu Cherukayu 

and Vazhayur amsons. 
Andiyurkunnu and Ola- Pulikkal Andiyur 
vattur amsoms. 

kunnu 
Kunhimanna amsom and Kunhi Kunhi 
Puliacode amsom ex manna 

manna 
cluding Vellari desom . 
Morayur and Arimba Morayur 

Morayur 
amsoms. 
Pallikkal and Karippur Pallikkal Pallikkal 

amsoms. 
Malappuram and Mel. Malappuram Malappuram 

muri amsons. 
Ponmala and Chengottur Ponmala Ponmala 

amsoms. 
Anakkayam . Pandallur Anakkayam Anakkayam 

and Irimbuzhi amsoms. 
Chellambra amsom Chellambra Chellambra 
Uragam Melmuri and Uragam Uragam 

Uragam Keezhumuri 
amsoms, 
Thalakkad and Thekken- Thalakkad Thalakkad 

kuttoor amsoms. 
Vettom , Pachätteri and Vettom Vettora 

Mangalam amsoms. 
Tripprangode, Alathiyur Tripprar Trippran 
and Vettom -Pallipuram 

gode 

gode 
amsoms. 
Purathur, Pudu ally and Purathur Purathur 

Chennara amsoms. 
Thirunavaya and Anan- Thiru 

Thiru 
thavoor amsoms. 

navaya navaya 


Tirur 


( 1 ) ( 2 ) 

(3 ) 
Valavannur and Kanma . Valavannur Valavannur 

nam amsomS. 
Velipuram amsom . Ramanattu Ramanattu 

kara 

kara 
Thennipalam , Olakkara Thenni Thenni 
and Peruvallur 

palam 

palam 
amsoms. 
Nannambra and Kodinhi Nannambra Nannambra 

amsoms. 
Thennala, Valakulam Thennala Thennala 

and Klari amsoms. 
Koduvayur amsoms. Abdul Rahi- Abdul Rahi 

man Nagar man Nagar 
Marakkara and Melmuri Marakkara Marakkara 

am Soms. 
Athavanad and Kurum- Athavanad Athavanad 

bathur amsoms. 
Irimbilayam and Valiya . Irimbilayam Irimbilayam 

kunnu am Soms. 
Paruthur and Cheru- Paruthur Pallippuram 

kulangad amsoms. 
Palghat Non -municipal areas of Akathe Akathe 
Akathethara and thara 

thara 
Puthur amsons. 
Pudusseri amsoms. Pudusseri Kanjicode 
Kinassery amsom and Kannadi Kannadi 
non -municipal areas of 
Yakkara and Kannadi 

amsoms. 
Ponnani Iswaramangalam amsom Ezhuva Ezhuva 

and Ezhuvathiruthi thiruthi thiruthi 
amsom excluding Pun 
nathiruthi desom and 
Kadavanad amsom ex 
cluding Puthiya Pon 
nani desom . 
Pothannur, Kaladl, Tha Thavanur Thavanur 
vannur and Trikana 
puram amsoms. 
Vattomkulam , Kuttipala Vattom Vattom 
and Muthur amsoms. kulam 

kulam 
Punnayur and Edak- Punnayur 

Punnayur 
kazhiyur amsoms. 
Alankode and Othalur Alankode Alankode 
amsoms. 
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( 1 ) 


( 2 ) 


( 3 ) 


Ottap . 

palam 


Anakkara and Kudalur Anakkara Anakkara 

amsoms. 
Kappur and Kumara- Kapur Kappur 

nellur amsoms. 
Pattithara , Mela and Pattithara Pattithara 

Angadi amsoms. 
Thrithala and Melathur Thrithala Thrithala 

amsom.s . 
Nagalasseri and Kotha- Nagalasseri Nagalasseri 

chira amsoms. 
Thirumittacode, Perin- Thirumitta- Thirumitta . 
ganore and Chazhiya code 

code 
thira amsoms. 
Vilayur amsom , Edap- Vilayur Vilayur 

palam desom of Rayira 
nellur 

amsom and 
Kariagad desom of 

Pullassery amson . 
Kuluk kallur and Chu- Kulukkallur Kulukkallur 

ndabetta amsoms and 
Vanduthara desom of 

Cherucode amsom . 
Nellaya, Ezhuvanthala Nellaya Nellaya 

and Marayamangalam 

amsoms, 
Kalladipetta and Van- Ongallur Ongalur 

danakurussiamsoms, 
Marathur amsom ex 
cluding Kodallur 
desor and Pattambi 
Pallippuram amsom 
excluding Keezhayur 

desom . 
Panamanna and Kotha- Ananganadi . Ananganadi 

kurussi amsoms. 
Vadakumpram , Cheru- Ambalapara Ambalapara 
mundasseri, Vengasseri 

and Chunangad amsoms 
Thrikkidiri and Elaya- Thrikkidiri Thrikkidiri 

datbumadamba amsoms 
Veeramangalan : amson 
excluding Karamana 
kurissi desom 
Vellinezhi,Moothedathu . Vellinezhi Vellinezhi 
madamba and Thiru . 
narayanapuram amsons 
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( 1 ) 


erin 
hal 
manna 


(2 ) 

( 3 ) 
Karin puzha, Kulikkili- Karimpuzba Karimpuzh . 

yad and Elampulasseri 

amsoms 
Kadampazhipuram , Pula . Kadamp Kadamp 

petta , Pullundasseri azhipuram azhipura: 

and Alengad amsoms 
Melathur and Vengur Melathur Melathur 

amsoms 
Edappatta amsom 

Edappalta Edappatta 
Alanellur, Karkitam- Alanellur Alacellur 

kunnu and Edathanattu 

kara amsoms 
Kottappadam , Ariyur, Kottappa Kottappa 
Bheemanad and Thiru 

dam 

dam 
vizhamkunnu amsoms 
Kumaramputhur and Kumaram Kumaram 
Chengaleri amsom puthur 

pu hr 
Thacbanattukara and Taacha . 

Thacha 
Chethalur ansoms nattukara nattukara 
Aliparamba, Anamangad Aliparamba Aliparamba 

and Paral am soms 
Arakurussiand Thenkara Mannarghat Mannarghat 

amsors and Pookkunnu 
deson of Viyyakurussi 

amsom 
Karakurussi amsum and Karakurissi Karakurissi 

Pallikuruppu desom of 
Thacham para amsom 
and Pullasseri desom 

of Viyyakurussiamsom 
Pottasseriamson ,Muthu- Pottasseri Poltasseri 

kurussi and Thrikkala 
vur desom of Thacham 
para amsom and Viyya 
kurussi desom of Viy . 

yakurussi an som 
Karimba and Kalladikode Karimba Karimba 

amsoms and Thacham 
pa a amsom 
Elamkulam a msom Elamkulam Elamkulam 
Keezhanthole and Avi 
nibikad de soms of 
Eravimangalam amsem 
Thazhakkode and Arakka: Thazhak Thazhak 
paramba amsoms and kode 

kode 
Amminikad desom of 

Pathayikkara amsom 
Vettathur and Kariya . Veltathur Vettathur 

vattom amsom 


( 1 ) 


amsoms 


( 2 ) 

( 3 ) 

. ( 4 ) 
Keezhathur, Mulliar- Keezhathur Keezbathur 

kurussi and Nenmeni 
Sholayar , Pudur and Attappadi Agali 

Agali amsoms 
Kodur and Pazhamallur Kodur Kodur 

amsoms 
Kootilangadi and Man- Kootilang Kootilangadi 

kara-Pallipram amsoms adi 
Mangada, Kadannamanna Mangada Mangada 
and 

Vadakkangara 
amsoms 
Puzhakkattiri and Kadu- Puzhakkat Puzhakkat 
ngapuram amsoms 

tiri 

tiri 
Moorkanad and Kulathur Moorkanad Moorkanad 


amsoms 


Chow 

ghat 


Angadipuram , Valambur Angadi Angadi. 
and Cherakkaparamba puram 

puram 
amsoms 
Pulamanthole, Chemma- Pulaman Pulaman 
lassery and Kuruvam thole 

thole 
balam amsoms 
Chowghatamsoms ex- Thaikad Thaikad 

cluding Sy . Nos. 1 to 
29 and 38 to 42 and 
Thaikad amsom exclud 
ing Sy . Nos . 1 to 32, 33 
Pt., 34, 35, 36, 37 Pt., 
38 Pt , 39 Pt., 77 Pt., 
81 Pt., 83 Pt., 84 Pt., 85 
to 88, 89 Pt., 90, 91 Pt., 
93 Pt., 94 to 96 , 102 Pt., 

and 123 Pt. 
Mullasseri and Annakara Mullasseri Mullasseri 

amsoms 
Orumanayur amsom and Orumanayur Orumanayur 

Kadapram amsom ex 
cluding Sy. Nos. 139 , 
138 , 141/9 and 141/10, 
1B , 1C , 10 , 15 , 1F , 1G , 
1H , 11, 1J, 1K , IL and 

1M 
Vadanapalli amsom ex- Vadanapalli Vadanapalli 

cluding Sy. Nos. 1 to 9 

and 13 
Talikulam amsom 

Talikulam Talikulam 
Nattika amsom 

Nattika Thriprayar . 
Cha -pallipuram amsom Valapad Valapad . 
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( 1) 


(2 ) 


(3 ) 


( 4 ) 


Meopa 

chil 


Edathiruthi and Chantra Edathiruthi Edathiruthi 

pini amsoms 
Perinjadam amsom Perinjanam Perinjanam . 
Kulimuttom and Pappini- Pappini Mathilakom . 
vattom amsoms 

vattom 
Portions of Thalarpalam Erattupetta Erattupetta . 

kara including the 
Erattupetta conser 
vancy town oi Toalap 
palam Vlilage , Kondoor 
and Thidanad karas of 
Kondoor Village com 
prised in Erattupetta 
Conservancy town, pur . 
tion of Perunilamo 
Poonjar Thekkekura 
Village comprised in 
Erattupetta " Conser - 
Vancy town and 
Nadackalkara of Poon 
jar Na dubh ag om 
Village, South of Kon 
thanani thodu and 

Vattapparambu rcad. 
Poonjar- Vadakkekara Poonjar. Thalanad. 

Vil.age excluding Sy . Vad ikke 
Nos. 57 to 68, 74 and 75, kara 
81 and 82 , 86 to 115 , 
118 , 120, 121 and 122 , 
141 to 118. 152 to 1.9 , 
182 and 183, 222 to 2 :7 , 
247, 2.0 to 267, 275 to 

277 of Thalanad Kara 
Perunilam kara of Poon- Poonjar Pana hipara . 

jar - Thekkekara Village Panachi 
excluding Erattupetta para 
Conservancy town, 
Adivaram , Vadakke 
kara A.avadikara, 
South ofNeela ala and 
Mavadi Malanirappu in 
Pondjar Nadubhago : 
Village 


G. 3866 
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( 1 ) 


( 2 ) 


( 3 ) 


Thekkoy. 


Thekkoy kara, the partion 

Thekkoy 
north of Konthanani 
thodu in Nadackal karai 
Mavady kara north of 
Neelamala and Marady 
Malanirappu in Poonjar 
Nadubhagom village 
and portions of Thala 
nad kara of Poonjar 
Vadakkekara village 
bearing Sy. Nos. 57 to 
68, 74 and 75 , 81 and 82. 
86 to 115 , 113 , 120, 121 
and 122, 141 to 148, 152 
to 179 , 182 and 183 , 222 
to 227, 247, 250 to 267, 

275 to 217. 
K. D. H. Village 

Munnar 


Munnar 


Chittar 


Dev 

kulam 
Patha 

nam 
thitta 


Seethathodu 
West . 


The Food Productios 

Areas included in 
Vadasserikara Village 
known by names of 
Chittar Swamp, Mana 
kayam , Neelipilavu , 
Mampilayu, Velloonia 
para, 

Seethathodu 
West, 

Seet- athodu 
East Angamoozhi, 
Gurunathanmannu , 
Kakathuvali , Kochu 
koickal, Vayattupuzha , 
Kulangara valley 
Kudappanakulam , 
Kiliyerinjan Kallu , 
Kottampara, Anappara, 
Pulayampara, Mundam 
para , Moonnukallu and 
the areas occupied by 
hill - tribes known as 
Kattachira, Pampini 
and Kodumudi. 
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II 
No.MS- 161/61 ( 2 ) DD . 

Dated, Trivandrum , 20th November 1961. 
Whereas Government are satisfied that Panchayats cannot 
now be consti uted by reason of difficulty in holding election of 
the members thereof for the Panchayat areas known Ly the nanes 
of the respective Panchayats specided in column (2) of the 
schedule below : 

Now , therefore , in exercise of the powers conferred by clause 
(b ) of sub -section ( 1) of section 13 of the Kerala Panchayats 
Act, 1960 (Act 32 of 1960 ) Government hereby app int the 
oilicers mentioned in column ( 3 ) of the said schedule as Special 
Officers for the Panchaya s specified in the correspoaring en ries 
in column ( 2) and situated in the Taluks mentioned in the corres. 
poncing entries in column ( 1) thereof. 

By order of the Governor, 

S. ANANTHAKRISHNAN , 
D -velopment Commissioner and 

Adul. Secretary to Government. 
SCHEDULE 


Tarul Name of Panchayals Designation of Special 

Officer 
( 1) ( 2 ) 

( 3 ) 
North Wyoad Panamaram Deputy Panchayat Ocer. 
Edavaka 

Mancantbody. 
Badagara Azhiyur Deputy Panchayat Officer, 

Badagara . 
Ayancheri Deputy Panchayat Officer cum 

Exters on Oficer for Pancha 

yats , Tudannoor. 
Kunnummal 

Do. Kunnummal. 
Koyakk di 
Kovilum ara 
Kuttiadi 
Vanimal 

Do. Tooneri 
Quilandy Payyoli Deputy Panchayat Officer, 
Mo dadi 

Melaai. 
Thikkosi 
Thorayur 
Arıkulam 
Ulliyeri Deputy Panchayat Officer cum 
Naduvannur Extension Ofecer , for Panci.a 
Kottur 

yats, Balusserry 
Chengaroth 
Velam 

Do. Perambra . 
Chengottukavu Deputy Panchayat Officer 
Cremmancherii I antoalayini. 


G. 3866 
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(1 ) 


(2 ) 


( 3 ) . 


Kozhikode Madayoor Deputy Panchayat Officer cum 
Narikunni Extension Officer for Pancha 

yats, Koduvally . 
Thiruvampady 

Do. Kunnamangalam . 
Kcdanchery 
Thalakulathur Deputy Panchayat Officer , 
( helannur Chevayoor. 

Kakkodi 
South Wynad Porakkadi Deputy Panchayat Officer cum 

Kan ainbetta Extension Officer for Pancha 
Poothadi 

yats, Sultan s Battery . 
Pulpalli 
Ernad 

Thrikkalangode Deputy Panchayat O sicer clim 
Edavana 

Extension Officer for Pancha 
Areacode 

yats , Manjeri . 
Thiruvally 
Kavannur 
Thuvvur 

Do. Wandoor. 
Amarambalam 
Kalikavu 
Vazhakkad 

Do. Kondotty 
Checode 
Cherukavu 
Pulikkal 
Kunhimana 
Palli skal 
Chellambra 
Urangatiri 
Morayur 

Do. Malapuram . 
Malappuram 
Ponmala 
Anakkayam 

Uiagam 
Tirur Valavannur 

Do. Tanur 
Ramanattukara 

Tirurangadi. 
Manoambra 
Marakkara Deputy Panchayat Officer, 
Athavanad 

Kuttippuram . 
Ir imbilayam 
Paruthur 
Theonipalam 

Do. Vengara. 
Ihennala 
Abdul Rahiman 

Magar 


Co. 


es 


( 1 ) 


(2 ) 


( 3) 


Taalakkad Deputy Panchayat O. cor cum 
Vetton 

Extension Oficer for Pancha 
Th ipprangode 

yats, Tirur. 
Purathur 

Thirunavaya 
Palghat Akathethara 

Do. Palghat. 
Kannadi 
Pudusseri 

Do. Coyalmannam . 
Ponnani Ezhuvanthiruthi Deputy Panchayat Oficer, 
T - avanur 

Ponnanl. 
Vattomkulam 
Punnayur Deputy Panchayat Officer cum 
Alankode Extension Officer for Panche 

yats, Andathode. 
Kappur Deputy Panchayat Oficer, 
Pattithara Thribala 
Thrishala 
Nagalasseri 
Toirumiltacode 

Analkara 
Oltappalam Vilayur Deputy Panchayat Officer cum 

Kulukkallur Extension Officer for Pancaa 
Nellaya 

yals, Pattambi. 
Ongallur 
Ananganadi Deputy Panchayat Officer, 
Ambala para 

Ottappalam . 
Vellinezhi 

D3. Sreekantapuram . 
Karimpuzha 
Kadampazhi 

puram 

Thrikkiduri 
Perintalmanna Melathur 

Do. Perintalmanna. 
Edapalta 
Aliparamba 
Elamkulam 
Thazbakkode 
Vetiathur 
Kiezbathur. 
Alanellur Deputy Panchayat Officer cum 
Kottappadam Extension Officer for Pancha 
Kumaramputhur yats, Mannarghat. 
Thachanattukara 
Mannarghat 
Karakurissi 
Potta -seri 
Karimba 
A tapp.di. 
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( 1 ) 


(2 ) 


( 3 ) 


Deputy Panchayat Office ciim 
Extension Offic - r for Pancha 
yats, Mankada 


Chowgbat 


Do. 


Chowghat 


Mullassery . 


Do. 
Do. 


Kodur 
Kottilangadi 
Mankada 
Puzhalkattiri 
Moorkanad 
Angadipuram 
Pulamanthole . 
Thaikad 
Orumarayur. 
Mullassery . 
Vandanapalli 
Talikulam 
Natika 
Valapad 
Edathiruthi 
Perinjanam 
Pappinivattom 
Erattupettah 
Poonjar 

Vadakkekara 
Poorjar 

Pan chipara 
Thek koy 
Munnar 


Talikulam 


Do. 


Mathilakom 


Meenachil 


Panchayat Inspector cum Exten 

sion Officer for Pan.hayats, 
Erattupettah . 


Devikulam 


Pathanamthitta Chittar 


Panchayat Inspector . Devis 

kulam 
Panchayat Inspector cum Ex en 

siin Officer for Panchayats. 
Konri 


Kerala Gazette No. 47 dated 23th November 1901 . 
PART I 

GOVERNMENT OF KERALA 
Agriculture (Food A ) Department 

NOTIFICATION I 
No. 52521-Fd. A3/61- Agri. 

Dated , Trivandrum , 18th November 1961. 
Under Clause 9 of the Foodgrains Dealers Licensing Order, 
1958, the Government of Kerala hereby authorise all the Officers 
of the Agricultural Income Tax and Sales Tax Department not 
below the rank of an Assessing Authority , to exercise the powers 
specified in the said clause within their respective jurisdiction . 

NOTIFICATION II 
Under Clause 5 of the Imported Fcodgrains ( Prohibition of 
Unauthorised Sale ) Order, 1958 , the Government of Kerala, 
hereby authorise all the Officers of the Agricultural Income Tax 
and Sales Tax Department not below the r nk of a : Assessing 
Authority , to exercise the powers specified in the said clause 
within their respective jurisdiction , 

By order of the Governor , 

C. THOMAS, 

Secretary . 
G , 3889 . 


Kerala Gazette No. 47 dated 28th November 1961. 
PART I 

GOVERNMENT OF KERALA 

Abstract 
THIRD FIVE YEAR PLAN - FISHERIES - SCHEME FOR EDUCATION 

AND STAFF TRAINING -- SANCTIONED . 


AGRICULTURE (PLANNING ) DEPARTMENT 
G. O. MS. No. 1163 /61 / Agri. 

Dated , Trivandrum , 16th November 1961 . 


Read : 1. From the Director of Fisheries letter No. 4650 /61/B4 

dated 27-7-1961. 
2. From the Director of Fisheries , letter No 
B4, 4650/61 dated 9-10-1961. 

ORDER 
Under the Third Five Year Plan, a provision of Rs. 4.50 lakhs 
has been included for the scheme Education and Staff 
Training " . The scheme envisages ; 

(i) . Financial Assistance to students belonging to Fisher 
men Community for Iligher Education , 

(ii) Financial Assistance to students belonging to Gisher 
men Communities for training in Fisheries subjects ; and 

(iii) Financial Assistance to the Departmental ( Fisheries) 
Staff sent for Training . 

2. Adininistrative sanction is accorded for the implementa 
tion of the above schemes during 1961-62 at an estimate of 
Rs. 0.40 lakh . The number of trainees to be deputed under 
the schemes each year will be decided by Government. 

3. The expenditure will be met from the provision available 
under “ 40 ( K ) Fisheries- 7 -Scheme under Five Year Plans (R ) 
Education and Staff Training " . 

4. Government also approve the appended Rules for the 
grant of financial assistance under the scheme. 

By order of the Governor , 

C. THOMAS , 

Secretary 
APPENDIX I 
RULES FOR THE GRANT OF FINANCIAL ASSISTANCE TO 
STUDENTS BELONGING TO FISHERMEN COMMUNITY 

FOR HIGHER EDUCATION 
1. Students belonging to fishermen community , studying for 
higher education in Colleges, and Technical and Technological 
institutes shall be eligible to apply for financial assistance 
contemplated under the Scheme. 

Eg. 18404 
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2. The grant of financial assistance shall be at the rates given 
in Appendix IV for each course of study. 

3. The application for the grant of financial assistance shall 
be submitted to the Director of Fisheries in the form prescribed 
(Appendix V ) normally within one month from the date of 
admission in the Institution through the Head of Institution 
concerned , in the prescribed form which can be bad from the 
office of the Assistant Director /Deputy Director of Fisheries 
concerr . The Director of Fisheries shall have the power to 
extend this period. 

4. The Director of Fisheries afler making necessary enquiries 
if found necessary, shall grant the stipend to the various 
students specifying the amount of stipend . A copy of the 
sanction order shall be communicated to Accountant General, 
Kerala . 

5. The bill for the stipend amount shall be countersigped by 
the Assistant/ Deputy Director of Fisheries on contingent bills 
presented by the Head of the Institution and endorsed to the 
Head of the Institution concerned for encashment and disburse 
ment to the student concerned . 

6. Stipend shall be given only in the case of those students 
who are not financially able to meet the expenditure on accouat 
of the course of study. A certificate from a Revenue Officer 
not below the rank of a Tahsildar, testifying community, the 
income of bis /her parents or guardian and that the student 
requires financial help to continue studies, shall be produced to 
the effect. No stipend shall however be given in case the 
annual gross income above referred to exceeds Rs. 1,440 . 

7. A stipendiary under this scheme will not hold any other 
scholarship except a merit scholarship from a University or 
Board or a grant for purchase of text books from any source 
but if awarded any other schularships not based on merit, the 
amount of stipend under the scheme will be reduced to the 
extent of the amount of such scholarships. 

8. The stipend shall ordinarily be tenable for a period not 
exceeding one academic year consisting of 10 months in a year 
(excluding vacation ) , but it may be renewed at the discretion 
of the Director of Fisheries, subject to the funds being available , 
for a period not exceeding one academic year consisting of 
10 months at a time to enable the holder to complete the 
approved course of study . 

9. If a stipendiary fails to pass the annual examination for the 
course of study for which a stipend is awarded in a year, the 
concession will automatically cease and the concession will not 
ordinarily be renewed . The candidate may bowever, apply for 
a fresh stipend again , after passing the annual examination in a 
fulure year. If a stipendiary was unable to appear for the 
annual examination on health grounds application for renewal 
of scholarship will be considered on its merit, provided the 
Head of the Iostitution certifies that on the basis of performance , 
the candidate was likely to have passed if he /she had taken the 
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examination and provided further that the application is sup, 
ported by a proper medical certificate from a registered medical 
practitioner: 

10. A stipend may be cancelled if the stipendiary changes the 
subject of the course of study for which the stipend was origi 
pally granted or changes the Institute of study without the prior 
approval of the Director of Fisheries. The Head of the Insti 
tutes shall report such cases to the Director of Fisheries and 
stop payment of the stipend money . The amount already paid 
may also be recovered at the discretion of the Director of 
Fisheries. 

11. The stipend is dependent on the satisfactory progress and 
conduct of the stipendiary . If it is reported by the Head of 
the Institution at any time that a stipendiary has by reason of 
his/her own act or default failed to make satisfactory progress 
or has been guilty of misconduct such as resorting to or partici . 
pating in strikes, irregularity in attendance without the permis 
sion of the authorities concerned e c , the Director of Fisheries 
may either cancel the stipend or withhold further payment for 
such period as he deems fit . 

12. The Director of Fisheries will also be at full liberty to 
stop the stipend at any time or to reduce the amount of stipend 
without notice and his decision shall be final. 

13. These rules are liable to be changed at any time by 
Government. 

APPENDIX II 
RULES FOR THE GRANT OF FINANCIAL ASSISTANCE TO 
STUDENTS BELONGING TO FISHERMEN COMMUNITIES 

FOR TRAINING IN FISHERIES SUBJECTS. 
1. Stiçend shall be granted to students belonging to Fisher 
men Community for training in Fisheries suojects such as 
Fisheries Technology and Navigation, Inland Fisheries Training, 
Boat Building and Gear Technology and such other training 
conducted by Government of India and State Governmenis . 
Stipend shall also be granted for overseas training in special 
and deserving cases. Only those candidates who have been 
Selected for 1raining by the State Fisheries Department shall be 
eligible for the Stipend under these rules. 

2. The grant of stipend for each course of Training shall be 
at the rates given in Appendix IV A. 

3. The stipend amount shall be drawn on contiogent bills 
and disbursed to the students concerned through the Heads of 
Institutes. 

4. Stipends shall be given only in the case of those students 
who are not financially able to meet the expenditure on account 
of the course of training . A certificate from a Revenue Oficer 
not below the rank of Tahsildar testifying community , the 
incon e ( f his /her parents or guardian and that the studeat 
deserves financial help from Government should be produced 
to tue effect. No stipend shall however ne givea in case the 
annual income above referred to exceeds Rs. 1,440. 
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5. The stipend shall ordinarily be tenable for a course of 
training except for the vacation period if any. 

6. A stipend may be cancelled if the stipendiary changes the 
subject of the course of study for wbich the stipend was origi 
nally granted or changes the Institute of study without the prior 
approval of the Director of Fisheries. The Head of the Insti. 
tution shall report such cases to the Director of Fisheries and 
stop payment of stipend money. 

7. A stipendiary is liable to refund the stipend amount at 
the discretion of ihe Director of Fisheries, it during the course 
of the training period the training is discontinued by the 
stipendiary. 

8. The stipend is dependent on the satisfactory progress and 
conduct of the stipendiary . If it is reported by the Head of 
the Institution at any time that a stipendiary has by reason of 
his /her own act or default failed to make satisfactory progress 
or has been guilty ofmisconduct such as resorting to or partici 
pating in strikes, irregularity in attendance without permission 
of the authorities concerned etc., the Director of Fisheries may 
either cancel the stipend or withhold further payment for such 
period as he deems fit . 

9. The Director of Fisheries will also be at full liberty to 
stop the stipend or to reduce the stipend amount at any time 
without notice and his decision shall be final. 

10. In addition to stipend the actual expenditure on account 
of bus fares and train fares incurred for the onward and return 
journey will be paid . 

11. These rules are liable to be changed at any time by 
Government. 

12. The candidate who receives the stipend or guardian shall 
execute a bond on necessary stamp paper in the prescribed form 
given in Appendix VI appended to these rules, for the due 
fulfilment of the conditions governing the grant of stipend. 

13. After successful completion of training within the pre 
scribed period, the candidate shall serve the Government or any 
other Government or body corporate at whose disposal the 
Governmentmay choose to place his services, in any department 
in any capacity consistent with his qualifications and experience, 
for a period of 5 years, if Government offers him the job within 
a period of 1 year after completion of his training or in default 
the candidate and his sureties shall forthwith pay to Govern 
ment all monies spent on this account in respect of training 
including T. A. not exceeding Rs. 1,000 or the actual expenditure 
incurred , whichever is less , and interest thereon calculated at 
fixed Government rates then in force for Government loans 
from the date of demand. 

14. On breach of all or any of the conditions laid down in 
these rules, all sums due to Goveroment from the slipendiary 
shall be recoverable jointly from the stipendiary and his sure 
ties and from their properties,moveable and immoveable as if 
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such dues were arrears of land revenue under the provisions 
of the Revenue Recovery Act for the time being in force , or in 
such manner as the Director of Fisheries may deem fit. 


APPENDIX III 
RULES FOR THE GRANT OF FINANCIAL ASSISTANCE TO 

DEPARTMENTAL STAFF SENT FOR TRAINING . 
1. Allowance shall be granted by Government for training 
to members of the Fisheries Department for higher training 
in Fisheries subjects under any of the schemes sponsored by 
Government of India or State Government, either in India or 
abroad. 

2. The candidates selected from the Department shall be 
given stipend or other allowance at the rates fixed by Govern 
ment from time to time. 

3. The candidate selected should complete the course of 
training satisfactorily and should also submit periodical report 
about their work through the Head of the Institution concerned . 

4. In case any adverse reports about his work and conduct 
are noticed during the training period the stipend shall be 
stopped forthwith ard in addition , the whole amount spent by 
Government shall be recoverable from him . 

5. After successful completion of training, the candidates 
shall serve the State Government or any other Government or 
body Corporate at whose disposal the Government may choose to 
place his services, in any Department, in any capacity con : 
sistent with his qualifications and experience for a specified 
period which will be fixed according to the general rules 
regarding deputation of officers for training in force from time 
to time. 


APPENDIX IV 

[ See Rule 2 ] 
RATE OF STIPEND PAYABLE FOR EACH COURSE OF STUDY . 
Course of Study , 

Monthly Rate. 

Rs. 
1. Pre University 

25.00 
2. B. A. or B.Sc. , B. Com ., B.Sc., (Agri.) 
B. V. Sc. 

40.00 
3. M. A. or M. Sc., in Marine Biology and 
other Fisheries subjects 

50.00 
Pre - Professional courses 

40.00 
5. Teachers Training and Physical Educa 

tion : 
( a ) Under- graduate course 

40.00 
(b ) B. Ed ., Course 

50 00 
6. Engincering 

50.00 
7. Medical 

50.00 
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APPENDIX ( IV - A ) 
RATE OF STIPEND PAYABLE FOR TRAINING SCHEME. 
Course of Training . 

Monthly Rate . 

Rs. 
1. Training as Fishing hands and Engine 
Drivers 

50.00 
2. Training in Naval Architecture , Gear 

Technology and fish processing, 
Inland Fisheries etc. 

50.00 
3. Foreign Training in Fisheries - Stipend for foreign 

Training may be given as follows: 
(i) Suitable subsistance all wance to cover the cost 

of lodging and boarding during the period of 

Training 
( ii ) the tuition fees and other fees , purchase of 

essential books and travel involving in the foreign 

country. 
(iii) The amount payable will be decided in each case 

according to actual requirements subject to a 
maximum of Rs. 16,000 . 

APPENDIX V 

FORM OF APPLICATION . 
1. Name and Address of the candidate 

in full (in block letters ) 
2. Name and Address of Father or 

Guardian . 
3. Occupation of Father for Guardian 
4. The annual income of Father or 

Guardian 
5. Nationality of the candidate . 
6. Community . 
7. Whether certificate from Revenue 

Officer regarding income and 

Community has been attached ? 
8. Name of Institute or College where 

the candidate is studying 
9. Name of the course in which the 

candidate is admitted 
10. Whether a certified extract of the 

mark list of the last public exa 

mination has been attached 
Certified that the facts mentioned above are true to the best 
ofmy knowledge . 
Place : 

Signature of the applicant. 


Date : 
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The applicant Shri 

residing in 
Amsom .. 

Taluk . 

District belongs to ... 
Community and that the annual income of his father / guardian 
is estimated to be Rs..... The applicant deserves financial 
help from Government to continue the studies . 
Place : 
Date : 

Revenue Officer. 
Recommendation of the Head of the Institution . 

Principal/Head of the Institution . 


APPENDIX VI. 
KNOW ALL MEN BY THESE PRESENTS that We Shri. 

....... (H. E. name and address) (hereinafter 
called " the Bounden " ) and Shri 

. ( H . E. 
name and address) and Shri 

(H. E. Name 
and address ) (hereinafter called " the Sureties" ) do hereby 
bind ourselves and each of us , our and each of our heirs, exe 
cutors and administrators jointly and severally to pay to the 
Governor of Kerala (hereinafter referred to as " the Govern 
ment" ) on demand the sum of Rs.... 

. ( H . E. the 
probable amount that Government may have to spend for the 
bounden for and during the course of training) together with a 
further sum of Rs.. ..as liquidated damages. 

Signed on this the . ..day of ........One Thousand 
Nine Hundred and Sixty One. 

Signed by Shri... 

(The Bounden ) 
In the presence of Witnesses : 

( 1 ) 

( 2 ) 
Signed by Shri (1 ) ... 

( 2 ) 

(Sureties) 
In the presence of Witnesses : 


( 2 ) 
WDTEREAS the bounden Shri.... 

....has been 
selected to undergo training in .. 

(H. E. details 
of course ) under the Rules for the grant of Financial assistance 
to students belonging to fishermen communities for training in 
fisheries subjects to the rules (hereinafter referred as the 
Rules " ) a copy of which is attached herewith and shall form 
part of this agreement as if incorporated herein , for 
period of ..... 

AND WHEREAS the Government have agreed to pay the 
bounden during the period of the said training scholarship 
of Rs... .......p.m . for a period of 10 months with effect 
frora .......... to ............on condition that after successful 


a 
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completion of the training the bounden shall serve the Govern 
ment in the ..... Department of the Goverament or in 
any other capacity as may be required by the Government 
either under the Governmentor under any local authority or 
body corporate or any other Governinent for a period of ....... 
years and also subject to the terms and conditions herein 
contained and the bounden and the sureties have agreed to the 
same : 

Now the condition of the above written obligation is that 
in the event of the bounden not conforming to or observing the 
rules and conditions regarding the training or continued adverse 
reports regarding the progress of his training or regarding 
conduct or discontinuing the training before the completion of 
the training within the prescribed period of .... without 
the prior approval in writing of the Government or of his 
failure to serve in such capacity as the Government may direct 
for a minimum period of... .....years i so required by the 
Government, or of breach of the Rules , bounden and tbe 
surelies shall forthwith pay to the Government all monies paid 
and all expenses incurred by theGovernment in respect of the 
said training together with a sum of Rs.............as liqui 
dated damages and in the matter of deciding what monies are to 
be paid by the bounden and the Bureties, the decision of the 
Government shall be final and binding upon the boundea and 
sureties and upon the paymentof such sum the above written 
obligation shall be void and of no effect, otherwise this shall be 
and remain in full force and effect : 

Provided further that the bounden and the sureties do 
hereby agree that all sums found due to the Government under 
or by virtue of this bond may be recovered jointly and severally 
from them and their properties movable and immovable, as 
if such dues were arrears of land revenue, under the provisions 
of the Revenue Recovery Act for the time being in force or in 
such other manner as the Governmentmay deem fit. 

The liability of the sureties under this bond is coextensive 
with that of the bounden and shall not be affected by the 
Government giving time or any other indulgence to the 
bounden . 

Signed by the bounden Shri... 
In the presence of Witnesses 

(1 ) 

(2 ) 
Signed by the Sureties Shri.. 

Shri.. 
In the presence of Witnesses : 

( 1 ) 
( 2 ) 
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PARTI 


GOVERNMENT OF KERALA 

Abstract 


ADVANCE - ADVANCE FOR THE PURCHASE OF BICYCLS TO 

GOVERNMENT SERVANT3 - HEADS OF 

DEPARTMENTS EMPOWERED 


FINANCE DEPARTMENT 
G.O. (P ) 469 /61/ Fin . 

Dated , Trivandrum , 20th November 1961. 


Read- ( 1) G.O. ( P ) No. 267,60 Fin. dated 25-3-1960. 
(2 ) G. O. MS - 493 / 60 /Fin . dated 22nd October 1960 

ORDER 
Government are pleased to include the following heads of 
Departments also in the list of heads of departments mentioned 
in Rule 2 of the rules appended to the G. 0. read as first paper 
for purposes of sanctioning advances for the purchase of bicycles 
to Governmentservants . 

1. Director of Technical Education . 
2. Chairman , Public Service Con mission . 

3. Director of Public Relations. 
· 4. Transport Commissioner . 

5. Registrar of Co-operative Societies. 
6 Inspector General of Registration . 
7. Controller of Stationery . 
8. Labour Commissioner . 
9. Examiner of Local Fund Accounts 
10. InspectorGeneral of Prisons. 
11. Director of Animal Husbandry. 
12. Superintendent, Government Presses. 
13. Director of Harijan Welfare . 
14 Principal, Medical College, Trivandrum . 
15. Principal, Medical College , Kozhikode. 
G. 3868 
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16. Director of Local Bodies . 
17. Director of Fisheries. 
18, Principal, Ayurveda College, Trivandrum . 
19. Director of Statistics. 
21. Director of Indigenous Medicine . 
21. Principal and Additional Port Officers. 
22. Commisssioner, Hindu Religious and Charitable Endow 

ment Fund . 
23. Director, Tourist Department. 
24. Director of Museum and Zoo . 
25. Secretary to Governor and Comptroller , Governor s 

Household . 
26. Director of Employment. 

The rule referred to above is modified accordingly . Funds 
at the rate of Rs. 1,000 are also allotted to each of the above 
mentioned Heads of Departments . The Ileads of Departments 
may move Government for additional funds, if any , required . 

By Order of the Governor, 

?? 
C. K. VASAVAN , 

Assistant Secretary . 
To 

The AccountantGeneral, Kerala, Trivandrum . 
All Heads of Departments and Offices. 
The Secretary , Kerala Public Service Commission (with 
C. L.) 

1110 ! 
The Secretary , to the Governor and Comptroller Governor s 

Household . 
The Registrar of High Court (with C. L ) . 
The Secretaries. Addl. Secretaries , Joint Secretaries. 

Deputy Secretaries & Assistant Secretaries to Govern 

ment. 
The Private Secretary to the Chief Minister and other 

Ministers. 
All Departments of the Secretariat. 
The Personal Clerk to the Chief Secretary . 
The Code Revision Section . 
The Superintendent of Government Presses, Trivandrum . 


. 


Kerala Gazette No. 47 dated 28th November 1961. 
PART 1 

GOVERNMENT OF KERALA 

Finance Department 

NOTIFICATION 
No. 61473 /WM3-61/ Fin . 

Dated , Trivandrum , 9th November 1951. 
Under sub -section ( 1) of section 5 of the Public Debt Act, 1944 
(Central Act XVIII of 1944 , the Government of Kerala hereby 
make the following amendment to the Notification 
No. Fin . (W / M ) 5-35482/57 dated 22-11-1958 published in the 
Gazette dated 2-12-1958 viz : 

AMENDMENT 
In the said Notification for the entry " Senior Subordinate 
Civil Judges" the entry " Subordinate Judges including 
Additional Subordinate Judges" shall be substituted. 


By order of the Governor, 

P.S. PADMANABHAN , 
Finance Secretary . 


G. 3907 


Kerala Gazette No. 47 dated 28th November 1961. 
PART 1 

GOVERNMENT OF KERALA 
Health and Lacour Department 

NOTIFICATION 
No. 79573 / L5/61/HLD . 

Dated , Trivandrum , 5th October 1961. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Commonwealth 
Weaving Factory , Canoanore, and their workmen represented 
by the Secretary , Commonwealth Textile Labour Union, 
Cannanore and the Secretary . Commonwealth Independent 
Workers Union , Cannanore, received by Government on 
28-9-1961 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
K.C. SANKARANARAYANAN 

Additional Secretary. 


Before the Court of the Industrial Tribunal, Calicut, 
( Saturday the 23rd of September, Nineteen 

hundred and sixty-one) 

Present: 
SRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No. 48/59. 
(On the files of the Calicut Industrial Tribunal Court) 

Between 

THE MANAGER , 
COMMONWEALTH WEAVING FACTORY, CANNANORE. 

And 

THE SECRETARY , 
COMMONWEALTH TEXTILE LADOUR UNION, CANNANOSE . 

THE SECRETARY , 
COMMONWEALTH INDEPENDENT WORKERS 

UNION , CANNANORE . 
Representatives: 
Advocates V.K.K. Menon , Bar-at- law 

and C. M. Ramachandra Menon . For Managemeni. 
Shri Ali Koya , B. A., E.L., Advocate . 

For Union . 
G. 370 


AWARD 
The Industrial Dispute between the parties described above 
Was referred to this court for adjudication by order 
No. 19005 /L5/ 59-1 of the Labour and Local Administration 
Department of the Government of Kerala dated 25-3-1959 . The 
following are the issues referred to adjudication : 

i. Discharge of 30 workers. 
ii . Warning notices issued to 73 weavers . 
iii. Discharge of 82 workers from 19-3-1959 . 

2. In pursuance of the notice issued from this court, the 
Secretary of the Commonwealth Textile Labour Union filed a 
statement. But they withdrew the same subsequently and did 
not contest the case . When the Textile Labour Union backed 
out of the party array , the Secretary of the Independent 
Workers filed their statements in court on 30-8-1960. The 
mangement filed reply statement on 5-10-1960. The Union then 
filed their rejoinder on 28-10-1960. The Union examined WW1 
and marked Ext. W1to W4. The management examined MW1 
and 2 and marked Ext. M1to M4. 

3. The claim of the union consists of the retrenchment 
compensation due to 112 workers. In fact the company 
retrenched 112 workers and it is conceded by the company that 
retrenchment compensation is due to all the 112 workers. The 
union contends that these workers were not fully paid . The 
management, on the other hand , contends that all the workers 
have been fully paid the retrenchment compensation legally due 

to them and not one Naya paisa is due to any worker . The 
. question that arises for investigation is what is the retrenchment 

compensation due to 112 workers and whether the company has 
paid these amounts fully . 

4. In order to appreciate the respective contentions of 
parties, it is necessary to state a few facts : Cannanore Common . 
wealth Weaving Factory is powerloom Weaving Factory . Due 
to various trade reasons, the workers in the factory were laid 
off from 21-3-1953 and with effect from 22-5-1958 the company 
was closed . As a result of the high level conciliation talks, an 
agreement was reached between the representatives of the 
management and the unions on 15th July 1958 at Trivandrum . 
This agreement is marked as Ext. Mi. Clauses. (?) and (5) in 
Ext.M1 provided for the retrenchment of these workers who 
did not reach the weaving shed efficiency . The following arc 
Clauses ( 4 ) and (5 ), in Ext. Mi. 

" 4. That iſ, at the end of 4 months, sub- standard weavers 
fail to step up weaving efficiency by 50 per cent of the difference 
in their weaving efficiency, as it stood before the date of lay -off, 
viz. 25th March 1958, and the guaranteed minimum weaving 
efficiency of 75 per cent, the Managementwill oischarge such 
weavers and pay them retrenchment compensation . 

" 5. That it is agreed that the minimum over -all weaving 
shed efficiency shall be 75 per cent, and where the said 75 per cent 
efficiency is depressed , Management will be free to take what 
ever action is deemed necessary to bring up the over- all 
ffieciency to 75 per cent. 
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According to Clause (4 ) 30 workers were retrenched and 
according Clause (5 ) another set of 82 workers were retrenched, 
altogether making up a total of 112 workers. The compen 
sation claimed in this dispute is the retrenchment compensation 
due to these 112 workers. Ext. M4 is the Closure notice dated 
22-5-1958. The closure is to take effect from 22- S - 1958. From 
24-3-1958 to 22-6-1958 the workers were laid off. The factory 
was closed with effect from 22-6-1958. Another agreement was 
reached between the representatives of the management and 
the unions on 18-7-1958 by the terms of which the management 
agreed to re -open the factory and provide work to the workers , 
The workers were to be provided with work according to a 
phased programme commencing from 19th July 1955 to Ita 
August 1958. By the 4th August all the workers would be 
absorbed . The company also observed all the workers by 4th 
August 1958. In case of retrenchment workmen falling under 
clause (2 ) of Section 25-b , the lay off compensation due to them 
can be set off against the amounts payable for retrenchment. 
The company in paying the retrenchment compensation se : off the 
lay-off compensation from 24-3-1953 to 22-6-1958. The coinpany 
also considered the period from 22-6-1958 lo 18-7-1958 period of 
lay -off and deducted the lay off compensation for this period, 
also from the retrenchment compensation . The union has no 
objection for treating the period from 24-3-1958 to 22-6-1958 as 
lay - off period and deduct compensation for this period . The 
union contends from 22-6-1958 to 18-7-1958 the workers were 
not laid off and the company has no right to deduct the lay - off 
compensation for this period from the retrenchment compensa 
tion . Onematter that arises for consideration is were the 
workers laid off from 22-6-1958 to 18-7-1958 and whether the 
company has a right to set off lay-off compensation for this 
period from the retrenchment compensation . Another point 
that arises for consideration is whether a worker has to work 
240 days in a particular year for getting retrenchmºnt com 
pensation in that year. So the two points that arises for 
consideration are ( 1 ) whether a worker has to work for 240 
days in a purticular year in order to be entitled to the 
retrenchment compensation for that year . (2 ) Whether the 
management can treat the period from 22-6-1958 to 18-7-1958 as 
lay off period and deduct lay off compensation for these days 
from retrenchment compensation due to the workers. 

Point No. 1. Whether a worker has to work actually for 
240 days in a year in order to be entitled to retrenchment 
compensation for that year. Ex . W2 is a statement filed by the 
Union showing the length of service of all the workers. In 
order to make the matters clear I give below the details 
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garding 5 workers in Ext. W2. This is the method followed in 
the case of the rest of the workers. 
Muster Length of No of years for No. of years for 
Roll No. Service . whihh compense 

which com 
tion was paid . pensation has 

yet to be paid . 
2 13 years 3 mouths. 12 

3 months, 
7 8 

7 1 

3 
11 7 

7 
13 7 

6 

1 
14 9 3 

2 

2 
The first column gives the muster -roll number of the 
worker . In the second column the length of service of the 
worker is given . In the third the number of years for which 
compensation was actually paid is given . In the last column, 
the union has shown the number of years for which compensa 
tion has yet to be paid . All these figures are correct. In the case 
of the first worker , he has worked in the company for 13 years 
and 3 months. This is admitted by the company. The company 
paid him compensation due for 12 years. That also is admitted. 
According to the company in one year the worker has worked , 
only less than 240 days . So the company did not pay any 
compensation to the worker for the year in which he has not 
Worked for 240 days. MW2 swore that the calculations were 
made in the company office and they are absolutely correct. 
The books of the company were made available in court. The 
union could have corrected the mistakes if any committed by the 
management in the matter of calculations. No such mistake 
was pointed out by the union in the calculations. In view of 
the evidence MWZ, Shri Paul, I believe that the company has 
paid retrenchment compensation for all the years in which the 
worker has worked 240 days and more. The more important. 
argument stressed by Shri K. K. Marar the union advocate is 
that a worker need not work actually 240 days in all the years; 
it is sufficient thathe works 240 days in one year and retains 
continuity of services for the rest of the years, in order to be 
entitled to retrenchment compensation . This is vehemently 
opposed by Sri V.K. Krishna Menon , the learned advocate for 
the management. Seciion 25 F given below is the enabling 
section , 

" 25F . No workman employed in any industry who has been 
in continuous service for nut less than one year under an em 
ploycz shall be retrenched by that employer until 

(a ) the workwan has been given one month s notice in 
writing indicating the reasons for retrenchment and the period 
of notice has expired, or the workman has been paid in lieu of 
such notice, wages for the period of the notice. 

Provided that no such notice shall be necessary if the 
retrenchment is under an agreement which specifies a date for 
the termination of service ; 
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(b ) the workman las buen paid , at the time of retrench 
ment, compensation which shall be equivalent to fifteen days 
average pay for every completed year of service or any part 
thereof in excess of six months; and 

(c ) notice in the prescribed manner is served on the 
appropriate Government. 

Section 25F lays down the conditions pre-requisite retrench 
ment. The employer has to give to every worker who has been in 
continuous service for not less than one year, compensation which 
shall be equivalent to fifteen days average pay for every com 
pleted year of service. " Completed year of service " is not de 
fined in the Act . In section -5 8 the definition of one year of 
continuous service is given which is as follows: For the purposes 
of Sections 25- b and 25 F , a workman who, during a period of 
twelve calendar months has actually worked in an industry for 
not less than two hundred and forty days shall deemed to have 
completed one year of continuous service in the industry. 
This section lays down a limit of two hundred and forty days 
work in a year for one year s continuous service. In order to 
get one year s continuous service, theworker must have worked 
for not less than 240 days. In a particular year to get retrench 
ment compensation he must have been in continuous service in 
that year; which means that he must be actually worked for 
not less than two hundred and forly days. A workman who 
during a period of twelve calendar months has actually worked 
in an industry for not less than two hundred and forly days shall 
be deemed to have completed one year of continuous service: 
Section 25 B gives a definition to the expression " every com 
pleted year" for the purpose of section F ( b ) . The worker 
is entitled to get compensation for every completed year of service 
irrespective of other considerations. Continuous service 
Section 25 F only means that the worker must have worked at 
least 240 days in the year . In order to qualify for retrenchment 
compensation the worker must have worked 240 days every 
year. According to the company s calculation , some of the 
workers have not worked 240 days in some years and therefore 
they refused compensation for these years. They are right in 
refusing compensation to such of the workers who have not 
worked for 240 days in one year . 

Point 2. Whether the company was right in deducting lay 
off compensation for the period from 22-6-1958 to 18-7-1958 from 
the retrenchment compensation and paying the balance alone to 
the workers . The workers were laid off from 24-3-1958 to 
22-6-1958 and the company notified closure of the company from 
22-6-1958. As a result of the conciliation talks held on 15-7-1958, 
the company agreed to re - open the factory and provide work 
according to a phased programme by which workers in the 
different categories would get work from 21.- 7-1958 and the last 
batch would get work on 4-8-1958. Admittedly from 24-3-1955 
to 22-6-1958 it was a period of lay off . The union contends from 
22-6-1958 to 18-7-1958 there was no lay -off. The management s 
case is that the union representativesjwanted this period to be 
treated as a period of lay- off so as to avoid break of service of 
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the workers in the company . This request was made by the 
union Secretary Sri K.T. Sreedharan at Trivandrum in a con 
ference when Ext. M1 was signed on 15th July 1958 , MW2 the 
company manager proved this agreement. It was as a result 
of the discussions held at Trivandrum in this conference , that 
the company was re- opened . According to Ext. Mi agreement 
the whole compliments of workers were to be provided with 
work by 4th August 1958 according to a phased programme. 
From 22-6-1958 to 18th July 1958 the company remained closed . 
This would bring a break of service of the entire body of workers 
in the company. The Secretary , to avoid the break of service 
of the workers, requested the management to treat this period 
as a period of lay off . The Deputy General Manager Mr. 
J. A. Croasley present in the conference agreed to the request 
of the union Secretary to treat the period from 22-6-1958 to 18th 
July as lay off period . MW1 further stated that it was on the 
basis of this agreement clause (2 ) in Ext. Mi agreement was 
introduced. MW2 Paul, is the Manager of the company at 
Cannanore. He is a respectable witness. I believe him and find 
that the management treated the period from 22-6-1958 to 18th 
July as lay off period on the basis of Ext. Mi agreement which 
the management entered into with the union Secretary , 
Sri Sreedharan. Sri Sreedharan entered in to this agreement 
with the management with a view to avoid break of service of 
workers. Really Sri Sreedharan and the Deputy General 
Manager entered into this agreement for the good of the 
labourers and the management is entitled to deduct the lay off 
compensation for this period from the retrenchment compensa 
tion . In the absence of such an agreement it is doubtful whether 
the workers would get any closure compensation . Therefore the 
union is not entitled to get any further compensation . 

I pass the award as stated above. The workers are not 
entitled to any further compensation. This award is to become 
enforceable after thirty days of its publication in the Govern 
ment Gazette . 
Calicut, 

V. U. JOSEPH , 
23-9-1961 . 

Industrial Tribunal . 
APPENDIX 
Exts. marked on the side of the union . 
Ext. W 1. Statement showing excess deductions from 

retrenchment compensation . 
W 2. Statement showing service of workers. 
W 3. Letter to Kannan from the Management dated 

27-12-1958. 
W 4. Letter to Balakrishnan , P. from the management 

dated 19-3-1959. 
Exts .marked on the side of the management, 
Ext. M 1. Memorandum of Settlement dated 15-7-1958 

between the parties . 
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Ext. M 2 Letter from the management to the usions 

dated 18-7-1958. 
M 3. Notice to the workers of the Commonwealth 

Weaving Factory, Caoganore issued by the 

management on 18-7-1958. 
M 4 . 

Do. dated 22-5-1958 . 
List of witness examined on the side of the union . 

WW 1. P. Balakrishnan . 
List of witnesses examined on the side of the management. 

MW 1. Ummer Koya, M , K. 
MW 2. Paul. 
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Kerala Gazetto No. 47 dated 28th November 1961. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 86117 /L5/ 61 /HLD . Dated , Trivandrum , 27th October 1961. 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Commonwealth Trust 
L d ., Kozhikode, and their workmen represented by the 
Secretary, Mercantile Employees Association , Kozhikode, 
received by Governmenton 24-10-1961 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor. 
K. C. SANKARANARAYANAN 

Additional Secretary. 


Before the Court of the Industrial Tribunal, Kozhikode 
( Saturday , the 21st day of October, Nineteen hundred 

and sixty-one) 

Present: 
SHRI V.U. JOSEPH , B. A., B. L. 
Industrial Tribunal, Calicut and Ernakular 

INDUSTRIAL DISPUTE No. 23 of 1961 
(On the files of the Calicut Industrial Tribunal Court ) 

Between 
THE MANAGEMENT OF 
THE COMMONWEALTH TRUST LTD., KOZHIKODE 

And 

THE SECRETARY 
MERCANTILE EMPLOYEES ASSOCIATION , KOZHIKODE . 
Representation : 

Shri P. Ramachandran , B. A., B. L., For Management. 
Shri K.K.Marar, B. A., B. L. 
Advocate, Calicut. 

For Union . 

AWARD 
The Industrial dispute between the management of the 
Commonwealth Trust Ltd., Calicut and their workmen 
represented by the Mercantile Employees Association , Calicut 
was referred to this court for adjudication by order No. 35120/ 
L5 / 61, HLD . of the Health and Labour Department of the 

G. 3706 
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Government of Kerala dated 17-4-1961. The issue referred to 
adjudication is the question of dismissal of Sarvasree C. Paul 
and Kanaran . 

2. The union filed their statement of the case on 5-5-1961 
and the management filed their statement on 2-6-1961. The 
union filed their rejoinder on 4-7-1961. The case came up for 
evidence of parties and argument on 5-10-1961 on which date the 
union marked Exts . W1 to W8 and the management marked 
Exts. M1 and 2 and the matter was adjourned to 6-10-1961 for 
argument. The management marked Exts. M3 to M10 on 
6-10-1961 and the learned counsels for the parties argued the 
case on 6-10-1961 . Sri Kanaren and Paul were workers under 
the Commonwealth . They were jointly in charge of the dyes 
and chemicals stores from 11-5-1960 to 30-9-1960. A drum of 
Attic Vat Jade Gree BN was opened on 24-6-1960. Issues from 
this drum upto 30-9-1960 was 15 pounds and 94 ounces . At the 
time of the inventory on 30-9-1960 the stock of dye stuff was 
72 lbs. and 12 ounces when the balance in the drum should have 
96 lb. and 61 Oz. Therefore there was a shortage of 23 lb. and 
10 Oz. during the period between 24-6-1960 and 30-9-1960. The 
management, finding the shortage, issued a common charg :-sheet, 
which is given below . The charge sheet is Ext. Wi and is dato i 
14.11-1950. 

" Show - cause notice under Company s certified standing 
orders. 

1. You have committed the following acts which consti 
tutes a misconduct under Rule 22 (3 ) and 22 (k ) of the company s 
certified standing orders and you are liable to be punished under 
the said standing order. 

2. You were in charge of the Dye stores , and issues from 
there are made by you from time to time according to require 
ments . 

3. During the annual stock taking as at 30th September, 
1960, we find there is a shortage in Dyes and Chemicais to the 
extent of Rs. 14,000 . This shortage caould have happened only 
through pilferage committed by you or by neglect . 

4. You are, therefore, required to submit your explana 
tion in writing within 24 hours of receipt of this notice showing 
cause why action should not be taken against you for the above 
misconduct . 

5. Please present yourself for enquiry in this connection 
at my office at lv a . m . oa 16-11-1960. 

6. Pending enquiry, you are suspended from work forth 
with " . 


Exts . W3is the reply from Kanaran denying the charges . 
Shri Paul also gave reply denying charges. Tue expla aaliung 
nut beiog satisfactory the management coastituiel an enquiry 
with the factory manager as the Enquiry office . The anquiry 
was conducted by the Factory Manager and Extg . ML and 2 are 
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the record of enquiry proceedings. Ext. ML is the record of 
enquiry proceedings against Kanaran and Ext. M2 is against 
Shri Paul. Exls. W7 and W8 are the findings against the works. 
Exts . W7 and 8 also contain dismissal orders of the two workers. 
In the enquiry against Kanaran the management did not exa 
mine any witness but questioned Kaparan and marked the Dye 
Register . In the enquiry against Sri Paul apart from questioning 
him the management examined Sris M. Gopalakrishna Iyer, 
T. Krishnan and K.Kunhiraman and Chekku , Night-watchmon 
and Sris C. Nambi and C. Narayanan, Day Watchmen ; 
Sri Kadnan Kuniyıl Sunday watchman . The enquiry officer has 
found the workers guilty on the basis of the findings recorded 
in the enquiry . It is an admitted fact that Sri Kapar n and 
Paulwere jcintly in charge of the Dye Stores from 11-5-1960 to 
30-9-1960 and there was a shortage of 23 lb. and 10 Oz. of Dyes 
during the period between 21-6-1960 and 30-9-1960. This is 
proved by the stock register. It has also come out in evidence 
in the enquiry that there was no.omission or wrong recording of 
the issue of dyes to the different sections. The conclusion of the 
enquiry officer is based on the fact that both the workers were 
in charge of the Dye Stores and when the inventory w.s 
prepared there was a shortage for which both of them were 
zesponsible . In view of that the enquiry officer found the 
Workers guilty of the charge of theft. 

3. It is a case of dismissal after finding the workers guilty 
of the charge of misconduct in an enquiry constituted by the 
management. The workers took part and cross-examined the 
witnesses . The limit of the jurisdiction of an ladustrial 
Tiiuunal to interfere with the punishment given by an employer 
to his employee duly found guilty at the domestic enquiry held 
for the purpose are clearly pointed out by the Supreme Court 
in 1958 I LLJ 260 and 1959 I LLJ 283. " What the Tribunal 
could consider in such a case would be whether there was want 
of good faith on the part of the management, whether there had 
bien victimisation or whether any uofair labour practice wa3 
involved in the dismissal of the concerned workmen , whether 
the managementwas guilty of any basic error in dealing with the 
case of the concerned workman , whether they v.o.ated any 
principles of natural justice or whether the finding was con 
pletly perverse or baseless." This court cannot take evidence 
and decide whether the workers in question merited dismissal. 
It cannot also constitute as a tribunal of the first instance in dıs . 
ciplinary matters. The instant case does not come within any 
of the exceptions provided in 1958 I LLJ 260. The Learned 
Counsel for the union Sri K.K. Marar argued that the tinding 
of the enquiry is baseless and perverse in so far as there is no 
evidence to support the same. This argument of the learned 
cuunsel is not correct . The shortage is proved by Exi. M3 
stock register, in the enquiry . The persons responsible for the 
stock are the persons in charge of the Dyes Stores and the 
on y two persons who were in charge of Dyes were the two 
Workmen concerned in this dispute . Therefore they are 
responsible for shortage and the finding of the enquiry olur 
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is supported by acceptable evidence and the decision of the 
enquiry officer is neither baseles nor perverse. Again the 
learned counsel for the union argued that in conducting the 
enquiry the management has violated the principles of natural 
justice in so far as tho enquiry officer was the prosecutor as well 
as the judge himself. He also contended that the enquiry officer 
in the course of recording evidence gave answers to the 
witnesses. This argument of the learned counsel is also not 
correct. The fact that the enquiry officer gave the charge-sheet 
does not disquality him from conducting the enquiry. By giving 
the charge and then subsequently conducting the enquiry pro 
ceedings he does not become prosecutor and judge in the same 
mater. There is absolutely nothingwrong in the enquiry officer 
after issuing the charges and then conducting the enquiry. Of 
course the matter is serious if he gives evideace in the enquiry 
as a witness which he has not given. The complaint of Mr. Marar 
is that in the course of the enquiry proceedings the enquiry 
officer interfered with the answers given by the witnesses . 
Fro.n the answers recorded in the enquiry proceedings it is seen 
that he only clarified matters before the witnesses and did not 
give any answer so as to cause prejudice to the workers in the 
trial. I find that the enquiry is not violated by the infraction 
of rules of natural justice . The finding of the enquiry otficer is 
supported by le al evidence and the sentence is only in propor 
tion to the seriousless of the offeace. There is no ground for 
interference . 

I pass the award as stated above without costs and the sa ne 
shall beconę enforceable after 30 days of its publication in the 
Guvernment Gazette . 
Calicut. 

V. U. JOSTPH , 
21-10-1961 

Industrial Tribunal. 


APPENDIX 
Exts.marked on the side of Union . 
W1. Show - cause notice dated 14-11-1939 issued to 

Sri C. Paul. 
W2. Show - cause notice dated 14-11-1360 issued to 

Sri P. Kanaran . 
W3. Copy of reply dated 15-11-1960 by P. Kanaran to the 

show - cause notice . 
W4. Notice dated 18-11-1960 from the management to 

P. Kanaran . 
W5. Copy of reply by Sri C. Paul to the management . 
W6. Copy of notice dated 3-12-1960 from the management 

to Sri C. Paul. 
W7. Dismissal order dated 22-12-1960 to P. kanaran . 
W8. Do. 

C. Paul. 


W9. Copy of letter dated 7-1-1961 from the Union to the 

management. 

Exts. marked on the side of management. 
M1. Record of enquiry dated 16-11-1960 in respect of the 

charge against Shri P.Kanaran . 
M1A . Malayalam copy ofMi. 
M2. Record of enquiry conducted on 22-11-60, 3-12-59 

12-12-60 and 13-12-50 in respect of the charge against 

Shri C. Paul. 
M2 A. Malayalam copy of M2. 
M3. Inventory (rough list ) 
M4. Standing order. 
M5. Invoice dated 18-4-59. 
M6. Invoice dated 13-6-59 . 
M7. Register of unopened Drums. 
M8. 

Attendance Register. 
M9. Daily issue Account (dyes) 
M10. Daily work book . 
Witness examined on the side of nio . 

Nii. 
Witness examined on the side of manage tent. 

Nil. 
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PARA I 

GOVERNMENT OF KERALA 


NOTIFICATION 
No. L4-86697 /61-1 / HLD . 

Dated , Trivandrum , 27th October 1951. 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of Indian Naval Canteen 
Service , Willingdon Island, Cochin -4 , and their workmen 
represented by the Indian Naval Canteen Employees Union 
( Cochia ) , Perumanoor , Eraakulam , received by Government on 
25-10-1961 is hereby published under Section 17 of the Industrial 
Disputes Act, 1917 (Central Act XIV of 1947 ) . 

By order of the Governor, 
K.C. SANKARANARAYANAN , 

Additional secretary . 


Before the Court of the Industrial Tribunal, Ernakulam 
(Dated this the 14th day of October, Nineteen 
hundred and sixty - one ) 

Present : 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No. 33/60 
(On the files of the Ernakulam Industrial Tribunal Court 

Between 

THE SECRETARY, 
INDIAN NAVAL CANTEEN CONTROL BOARD, NAVAL 

HEAD QUARTERS , NEW DELHI 

THE AREA MANAGER , 
INDIAN NAVAL CANTEEN SERVICE , WILLINGDON 

ISLAND, COCHIN - 1 . 

And 
THE INDIAN NAVAL CANTEEN EMPLOYEES 

UNION ( COCHIN ) 

PERUMANOOR, ERNAKULAM . 
Representation : - 
1. Shri P. K. Kurian , Bar- at-Law of 

M / s. Menon and Pai, Advocates, 
Ernakulam . 

For Management. 
2. Sbri M. V. Josaph, Advocate , Erna . 
kulam . 

For Union , 
G. 3705 
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PRELIMINARY AWARD . 
The Industrial Dispute between the parties described above 
was referred to this court for adjudication by 

order 
No. L4-47966 /60 /HLD of the Health and Lab ur Department of 
the Governmert of Kerala dated 27-7-1960 . The following are 
the issues relerred to adjudication . 

" 1. Revision of pay scales. 
2. Confirmation of workers. 
3. Fixation of designation . 
4. Working hours. 
5. Holidays and weekly off. 
6. Bonus for the years 1954, 55, 56, and, 57. 
7. Medical Aid . 
8. Uniforms. 
9. Meals allowance . 

10. Rest room and quarters." 
2. The union filed their statement on 18-8-1960. One 
common reply statement on behalf of the Indian Naval Canteen 
Control Board and the Area Manager, Iudian Naval Canteen 
Service was filed on 3-10-1960. The union filed their rejoinder 
in 17-10-1960. 

3. In para 3 of the reply statement of the management, it 
is contended that the appropriate Government is the Central 
Government. Para 3 of the reply statement is extracted below : 

" 3. It is also submitted that even if it is held that 
the management is an industry , the appropriate Govern 
ment can only be the Central Government. The Indian 
Naval Canteen Control Board and the Indian Naval 
Canteen Service, Willingdon Island are carried on by 
and under the authority of the Central Government. 
It functions on an all- India basis and also conducts 
canteens afloat and on board Naval Ships . The Naval 
Canteen Service is established by the Defence Ministry 
of the Governmentof India . As such it is submitted 
the State Government has no jurisdiction to refer any 
dispute between the Canteen Control Board or the 
Canteen Service and its employees for adjudication . 
In view of this , it is submitted the reference of the 
present dispute is without authority and this Hon ble 
Tribunal has no jurisdiction to adjudicate upon the 


same." 


This contention of the management is controverted in the 
union rejoinder. On the basis of the contentions of the manage . 
ment in para 3 of their reply statement, they filed a petiuon 
stating that the appropriate Government in respect of this 
dispute is the Central Government and not the State Govern 
ment. The reference of this dispute by the State Government 


is without jurisdiction and this court has no jurisdiction to 
proceed with this dispute . It is also prayed in the petition to 
try this malter as a preliminary issue before proceeding with 
the merits of the case. Therefore the prelimi::ary matter 
whether the appropriate Government is the State Governmet 
or Central Goveroment was tried as a preliminary issue. In 
the preliminary matter, the union examined WW 1 and WW2 
and marked Exts W 1.to W 6. The management exam red 
MW 1 and marked Ext. M 1 and M 2. Ext. M 1 is copy oi lndan 
Naval Instruction No.60. Ext. M 2 is a paniphlet entitled " The 
Constitution of the Indian Naval Service" . W 1 is Com 
mander S. S. Buitalia. W 1 to W 6 are co , iss of corresponden.e 
in connection with this dispute. WW1 is Shri Jaya Rama Rao, 
the Central Conciliation Officer, Ernakulam ard WW2 
Shri M.C. Cherian is were-house L.Ianager, Indiaa Canteen 
Service, Cochin . 

4. The management has no case that this is not an industry . 
The argument of the learned counsel for themanagen ent hri 
P. K.Kurian is that the appropriate Governmer.t to make an 
order for referring this dispute to adjudication is the Central 
Government as the dispute concerned an industry carried on 
by and under the authority of the Central Government. The 
appropriate Government is defined in section 2 (a ) ( 1) of the 
Industrial Disputes Act as meaning: 

" in relation to any industrial dispute concerning 
any industry carried on by or under the authority if 
the Central Governinent or by a railway company or 
concerning any such controlled industry as may be 
specified in this behalf by the Central Government or 
in relation to an industry dispute concerning a banking 
or an insurance coropany, a mine, an oil field , or a 

major port, the Central Government." 
It is also relevant to know the definition of employer in 
section 2 (g ) of the Industrial Disputes Act: 

(g ) " employer” means 
(i) in relation to an industry carried on by or under 

the authority of any department of the Central 
Government or a Sta e Government, tre 
authority prescribed in this bchalf, or where 
no authority is prescribed, the head of the 

department; 
( ii) in relation to an industry carried on by or on 

behalf of a local authority , the chief executive 

officer of that autaority; 
From the definition of 2 (a ) (i) and 2 (! ) , it is clear that 
Governments can own industries. It can be carried on by 
Government itself directly or some authority created ! y 
Government. The contention of the learned counsel for the 
management is that Naval Canteen Service is carried on by the 
Government and also under the authority of the Central 


Goverment. The Naval Canteen Service is not carried on by 
the CentralGovernment directly . It is carried by the Indian 
Naval Canteen Control Board. The Board is constituted as 
per the Royal Indian Navy Instructions No. 60 marked as 
Ext. M 1. The Board is composed of ( i) Chief of Staff, Naval 
Head Service , (2 ) Chief of Personael, Naval Head Quarters, (3) 
Chief of Administration , Naval Headquarters, ( 4 ) Deputy 
Financial Adviser ( N ) , Military Finance Department, (5 ) Å 
Representative from the Defence Department, (6 ) Deputy 
Director of Personnel Services, Naval Headquarters and (7 ) A 
Secretary. The establishment of the Indian Naval Canteen 
Service and the Control Board are as per the instructions 
contained in the Royal Indian Naval Instructions. Ext. M 2 is 
the Constitution of the Indian Naval Canteen Service. In 
Ext. M 2 it is stated that " The organisation is known as the 
Indian Naval Canteen Sprvice and is established under the 
orders of the Compander-in - chief, Indian Navy, pursuant to 
an authorisation of the Government of India , as a naval Non 
public fund to be administered as is hereinafter provided ” . 
Accordnig to article 5 of the Indian Naval Canteen Service " all 
properly and rights of the organisation shall be vested in the 
Inoian Naval Canteen Control Board constituted as follows and 
held by it on trust for the objects of the organisation " . It is 
clear from Exts M 1 and M 2 that the Naval Canteen Service is 
constituted as per the Naval instructions. The Canteen Service 
is established by the Indian Navy Commander - in -Chief, 
pursuant to an authorisation of the Government of India. It is 
not established in pursuance of any Enactment or Statute of the 
Government of India. As the Indian Naval Service is not 
established either under any Enactment or Statute or under the 
auth rity of the CentralGovernment, the Canteen Service can 
only be a private body . The Canteen Service is not controlled 
by any Central Government authority . The properties of the 
Canteen Service are also vested in the Control Board and not 
in theGovernmentof India. Tae personnel of the Control Board is 
nct permanent ; it can be changed and any non-official m mber 
can as well come in . The Canteen Service is not controlled by 
tie Central Government authorities . The properties of the 
can eon service are not vested in Government of India. In 
connection with the present dispute, the Government of India 
has given the opition , that the Indian Naval Canteen Service 
would , for purposes of the Industrial Disputes Act, 1947 , come 
under the jurisdiction of the State Gvernment . Tnis is con 
tained in Ext. W 3 dated 5-3-1960. The learned counsel for the 
management cited ( 1) 4F.J. R. 106 aud (2 ) 20 F. J. R. 6. In 
the first casa ci..d Toeir Lordships of the Calcutta High Court 
found that the appropriate Government is the State Govern . 
ment and this case does not help the management. In the 
second case , Their Lord ships of the Punjab High Court found 
that the emple yees of the Cantonment Boards are Central 
Government employees and the Central Government is the 
appropriile authuri y .. In the second reported case the Canton 
ment Boa.d was establish : d by the Cantonments Act (Central 
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Act 2 of 1924 ) and their management is placed in the hands of the 
Cantonment Board created under the provisions of Chapter III 
of the Act. In the instant case , the Naval Canteen Service is 
not established by any statute nor its activities are controlled 
by the Central Government. I therefore ind that the appro 
priate authority is the State Government and it is within the 
powers of the St. te Goveri ment to refer the matter to adju 
dica ion I find that there is no want of juri diction to proceed 
with the trial of this dispute on merit. The preliminary issue 
is found against the management. 

5. I pass the preliminary award as stated above and the 
main dispute is posted to 28-11-1961 for evidence of parties and 
argument. 


Ernakulam . 

V. U. JOSEPH , 
144.10-1361. 

Industrial Tribunal. 
APPENDIX . 
Witnesses examined on the side of the management, 
MW 1 S. S. Butalia . 

Witnesses examined on the side of the union . 
WW 1 Shri Jayarama Rao, B. K. 
WW 2 Shri M. C. Cheriyan . 

Exhibits marked on the side of the management: 
Ext. M1 Copy of Government of India Order dated 

the March 1947 establishing the Indian 

Naval Canteen Service. 
M 2 Pamphlet entitled 

" The Constitution of 
Indian Naval Canteen Service " . 
Exhibits marked on the side of the union : 
Ext. W 1 Minutes of the joint discussions held in the 

dispute before the Central Conciliation 

Oficer (Cochin ) Ernakulam on 3-3-1959. 
W 2 Letter No. C. 25 ( 1) /59 dated 7-3-1960 to the 

President, indian Naval Canteen Service 

Employees Union , Cochin . 
W 3 Letter No. 7333 /59 /LRIV dated 5-3-1960 from 

the Ministry of Labour and Employment, 

Government of India to the union . 
G. 3705 
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Ext. W 4 


W 5 


Office copy of letter No. C. 25 (1 ) / 59 dated 
5-3-1959 to the Chief Labour Commissioner, 
New Delhifrom the Conciliation Officer , 
(Central), Cochin . 
Letter dated 26th February , 1960 from the 
Chief Labour Commissioner to the Concilia 
tion Officer (Central) , Ernakulam . 
Letter dated 16-4-1959 from the Indian Naval 
Canteen Control Board , New Delhi to the 
Conciliation Officer (Central), Ernakulam . 
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Kerals Gazette No. 47 dated 28th November 1961 
FAITI 

Health and Labour Department (Labour ) 

NOTIFICATION 
No. 88633 /L2/61-1 /HLD . 

Dated , Trivandrum , 2nd November 1961 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between the Management of Sherthalai Ta uk 
Chethu Thozhilali Co-operative Scciety Ltd , Reg. No. 4157, 
Sherthalai, and their workmen represented by the Sherthalai 
Chethu Thuzbilali Union , Sherthalai, received by Government 
on 31-10-1961 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV or 1317) . 

By Order of the Governor, 
K.C. SANKARAYARAYANANT , 

Additional Secretary . 


Before tka Indastrial Tribunal, Alleppey 

Present : 
SRI K. PURUSHOTHARIAN NAIR , B. & S.L 

In 
INDUSTRIAL DISPUTE No. 27 of 1960 

Betucen 

THE MANAGEMENT OF 
SHERTHALAI TALUK CEETIIU THOZHILATI CO-OPERATIVE 
SOCIETY LID . , REG . No. 4197 , SHERIHALAI 

And 

THE WORKMEN OF 
THE ABOVE SOCIETY REPRESENTED BY THE SHERTIALAI 

CHETHU THOZHILALI UNION , SHERTHALAI. 
Representation : 

Sri K.K. Lenin , Secretary of the 
society ripresented by Messrs . 
C. K. Farameswara Panicker and 
B S. Krishnan , Law Oficers of the 
Society. 

For Management. 
Messrs. A. Subramoniam and 
T. K. Sadanandan , President and 
Secretary respectively of the union . For Union . 

. 3768 
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AWARD 


The dispute in this case , as the Reference Order shows, is 
between the Ianagement of Sherthalai Taluk Chethu 
Thozhilali Co- operative Society Ltd., Reg . No. 4197, Sherthalai 
and the Workmen of the Society represented by the Sherthalai 
Chethu Thozbilali Union , and the same was referred to this 
Tribunal for adjudication by Order No. 57845 /L2/ 60-1 /HLD 
dated 8-9-1960 . The matters referred are : 

( 1) One month s Notice pay for termination of services . 
( 2 ) Bonus as decided by the Society s General Body 

Meeting on 15-5-1960 . 
( 3 ) Retrenchment compensation at the rate of 15 days 

wages for every year of service. 
( 4) Issues with regard to preparation fees and wages in 

lieu of the unavailable portion of the casual leave 
In pursuance of summons issued , the parties to the dispute 
entered appearance and filed their respective Claim Statement 
and Reply Statement. The case of the Union as set forth in its 
Statement on each one of the issues is as follows: 


Issue No 1. The Management terminated the service of the 
workers on 1-4-1960 without giving them one month s notice . 
The workers are therefore entitled to get a month s wages as 
notice pay . 

Issue No. 2. For the year 1959-60 the workers are entitled 
to one month s wages as bonus and their claim was accepted by 
the Management, but later on refused . Subsequently , the 
Management paid only 15 days wages as bonus. The workers 
are entitled to one month s wages as bonus. 

Issue No. 3. Since the Management has terminated the 
services of the workers on 1-4-1960, the workers in the 
Sherthalai range are entitled to get 30 days wages as retrench 
ment compensation for the completed service of the years 
1658-59 and 1959-60 and the workers at Veluthully range , 15 
days wages for their service for 1959-60. 

Issue Nos, 4 and 5. Some of the workers belonging to the 
Union have been denied the arrears in respect of preparation 
fee in 1959-60 (Rs. 4 per tree) . The Union claims the payment 
of the arrears for those who have not yet been paid . 

The Management in their Counter Statement have denied 
their liability to pay any of the demands made by the Union . 
According to them , there is no employer- employee relationship 
between the Management and the workmen and there is no 
industrial dispute between the Society and the Union. It is alleged 
that there was no demand and refusal on the matters referred for 
adjudication . It is further contended that the Sherthalai 
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Chethu Thozhilali Union is not a representative union of the 
workmen and that the Union does not represent a considerable 
number of workmen to constitute an industrial dispute . The 
Management would also pray that the points raised above may 
be heard as a preliminary issue and orders passed on that. 

The case came up for evidence on the preliminary issue as 
early as 23-11-1960 and there were over 15 postings thereafter, 
the case being specifically posted for the evidence of the Union , 
in most of which the Union was either absenting itself or 
applying for time. When the case stood posted last on 25-10-1961, 
the President of the Union expressed his inability to adduce 
evidence and submitted that he is not prosecuting the claims 
made on behalf of the workers. In view of the conduct of the 
Union throughout the proceedings and the submission made by 
its President, the claims raised on behalf of the workmen have 
to be rejected. Reference answerd rejecting the claims in 
respect of the matters referred . 


Alleppey , 
26-10- 1961. 


K. PURUSHOTHAMAN NAIR , 

Industrial Tribunal. 
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Kerala Gazette No. 47 dated 28th November 1961. 
PART I 
Health and Labour Department (Labour ) 

NOTIFICATION 
No.88632 /L5/ 61 /HLD. 

Dated , Trivandrum ,20 November 1961. 
The award of the Industrial Tribunal, Alleppey, in respect 
of the dispute between the Management of Messrs . English and 
Scottish Joint Co- operative Whole Sale Society Ltd., Calicut, 
and their workmen represented by the General Secretary , the 
Travancore -Cochin Siate Kanganies Federation, Y. M. C. A , 
Buildings, Kottayam received by Government on 30-10-1961 is 
hereby published under Section 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 
K , C. SANKARANARAYANAN , 

Additional Secretary . 


Bofore the Industrial Tribunal, Alleppey 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B. A. Ê B. L. 


In 
INDUSTRIAL DISPUTE No. 10 OF 1961. 

Between 

THE MANAGEMENT OF 
MESSRS. ENGLISH & SCOTTISH JOINT CO - OPERATIVE 
WHOLESALE SOCIETY LTD ., CALICUT- 1 

And 
THE GENERAL SECRETARY 
THE TRAVANCORE -COCHIN STATE KANGANIES FEDERATION , 

Y.M.C. A. BUILDING, KOTTAYAM . 
Representation : 

The General Manager of the 
Society represented by 
Messrs. Menon & Pai, 
Advocatos, Ernakulam . 

For Management. 
Sri K. S. Subramaniam , 
General Secretary of the Union . 

For Union . 
G. 3709 
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AWARD 
The industrial dispute between the management of Messrs . 
English & Scottish Joint Co-operative Whole Sale Society Ltd., 
Calicut- 1 and the workmen of the concern represented by the 
General Secretary, the Travancore - Cochin State Kanganies 
Federation , Kottayam was first referred for adjudication to the 
Industrial Tribunal, Kozhikode by Order No. 6754 /L5/60/ 
H & LD dated 22-8-1960. Tben Government by order 
No. 83480/ L5 /60-2 /HLD dated 3-4-1931 withdrew the reference 
from the Industrial Tribunal, Kozhikode and transferred the 
same to this Tribunal under sub -section (i) of Section 33B of 
the Industrial Dispu.es Act. The matter referred relates to the 
discharge of (1 ) Sri P. Alavikutty Maistry and (2 ) 
Sri K.Mohamed Maistry and transfer of their ganzs to Estate 
gang. The parties to the dispute had filed their respective 
statements before the Industrial Tribunal, Kozhikode and it was 
when the case came up for evidence that the dispute was 
withdrawn and transferred to this Tribunal. On receipt of the 
oder of transfer of proceedings, this Tribunal posted the case 
to 17-7-1961 for the evidence of the Union . On 17-7-1961 nobody 
appeared on behalf of the Union ; neither was any application 
filed by tte Union praying for time. This Tribunal, however, 
adjourned the case for the evidence of the Union to 11.8-1961 
with direction that if the Union failed to appear on the 
adjourned date, the case will be heard and decided in its absence. 
Notice was also issued to the Union with acknowledgmeal due 
to the above effect. On li - 8-1961 too, since nobody appeared 
on behalf of the Union, this Tribunal declared the Union 
ex parte and posted the case to 31-8-1361 for ex parte evidence of 
the Management. The representative of the Management who 
was present in Court took notice of the posting . On 31-8-1961 a 
witness on behalf of the Management was examined , arguments 
heard and the case was taken up for disposal. Then on 
12-4-1961 the Secretary of the Union filed a petition supported 
by an affidavit to set aside the ex parte order. The Management 
to whom notice was issued, filed objections on 22-9-196L and on 
27-9-1961 my predecessor in office Sri K. Shahul Hameed, heard 
arguments of both sides on the petition to set aside the ex parte 
order ald posted the case to 3-10-1961 for orders. Since his 
term of ethce expired on 30-9-1961 and he was relieved of his 
duties in the ailernoon of the 30th , he by order of the same 
date posted the case for re -hearing to 24-10-1961. There was 
also a direction to issue notice with acknowledgment due to 
both parties. On 24-10-1961 the Union did not appear and it is 
seen irom the acknowledgment received that the Secretary of 
te Union had accepted the notice as early as 5-10-1961. So 
arguments of the learned counsel appearing on behalf of the 
Management were heard and orders passed on 24-10-1961 
rejecling the restoration application . 

On the issues referred the case of the Union is that the 
Management was not justified in discharging the workmen under 
reference by way of retienchment, on certain grounds detailed 
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in the Claim Statement of the Union . The Managerkont in 
their Reply Statement have refuted almost all the averments 
made by the Union and have oppo3 d the claim of the Union fir 
reis statement of the workmen with back wa_es. In the nature 
of the contentions, the burden is heavily on the Union to 
substantiate its averments. But no attempt even was made by 
the Union to adduce any evidence or to prosecute the case. 
Further the Usion failed to make its appearance even after 
repeated notices in this regard were i-sued . Thus this Tribunal 
is 1. ft with no alternate but to reject the demands made on 
ketalf of the workmen . 

In the result an award is passed rejectin ; the claims made 
on behalf of the workmen under reference. No order as to costs. 


Alleppoy . 
26-10-1961 


K. PURUSKOTHAYAN Nata , 

Industrial Tribunal 


Kerala Gazette No. 47 dated 28th November 1961. 
PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour ) 


NOTIFICATION 


No. 88626|L2|61-1|HLD . Dated , Trivxndrum , 21st November 1961. 

The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of the Kerala State Electricity Board, 
Trivandrum and their workmen represented by the Kerala State Electri 
city Board, Executive Employees Union, Alwaye, received by Govern . 
ment on 31-10-1961 is hereby published under section 17 of the industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) . 


By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL 

TRIVANDRUM 


Present : 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial, Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 45/1958 

Betreen 

THE MANAGEMENT 
THE KERALA STATE ELECTRICITY BOARD, TRIVANDRUM 

And 

THE WORKMEN 
OF THE ABOVE BOARD REPRESENTED BY THE KERALA STATE ELECTRICITY 

BOARD EXECUTIVE EMPLOYEES UNION , ALWAYE . 


Representation : 
1 Sri K. V. R. Shenol, Messrs . Menon and 

Pal, Advocates, Ernakulam . 


On behalf of tho 
Kerala State Elec 
tricity Board . 


2. Sri P. K. Dewar, President, The Kerala 

State Electricity Board Executive Emplo 

yees Union . 
3. Srl Panampally 

P. Govinda 

Menon, 
Advocate , Ernakulam . 
4. Sri M. V. Joseph, Advocate, Ernakulam 
G .: 876 


On behait of 
Kerala State Elec 
tricity Board Emplo 
yees Union . 
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AWARD 
The Government of Kerala have by Order No. 72781|L2 58-1 dated 
13-12-1958 referred for adjudication by this Tribunal, the dispute between 
the Kerala State Electricity Board , Trivandrum and its workmen repre 
sented by the Kerala State Electricity Board Executive Employees Union , 
Alwaye. The matters referred as shown in the annexure to the said 
Order are : 

( 1) Wag29, Allowances and fitting in of personnel in the Wago 
scales. 

( 2 ) Bonus for 1956-57 and 1957-58. 
(3 ) Working hours and Overtime. 
( 4 ) General Rules regarding recruitment and proinotions. 
(5 ) Reimbursement of Medical expenses. 
(6 ) Leave facilities. 
( 7 ) Scheme of Pension and Gratuity. 
(8 ) Transport of personal effects on transfer at concessional rates. 

( 9 ) Grant of free electricity . 
2. Subsequently by Order No. 15268 |L2|59-2 LOLAD dated 30-3-1959 
one more issue has been added as item No. 10 in the following terms: 

" the date from which wages, allowances etc., are to come into 
effect" . 
3. The Union filed two statements, one on 12-2-1959 and the other on 
29-4-1959 (on the additional matter referred) to which the Board filed 
their reply statements on 3-4-1959 and 18-5-1959 respectively . The 
Union has also filed a replication in answer to the contentions raised 
by the Board in their first reply statement. The Un !on has examined 
in all 46 witnesses and marked Exts. W1 to W49 on its side and the 
Board has examined 5 witnesses and marked Exts . M1 to M32. 

4. The Kerala State Electricity Board was constituted by the Govern 
ment of Kerala , under Section 5 of the Electricity Supply Act of 1948 
by a Notification dated 7th March 1957. The Board is charged with the 
duty of promoting the co-ordinated development of the generation, supply 
and distribution of Electricity within the State in the inost efficient end 
economical manner and in the discharge of the above duty it controls 
the generation and supply of electric energy throughout the State and 
employs about 7000 workinen spread throughout the State . Consequent 
on the fornation of the Board , Government by Ext. M22 proceedinga 
transferred the staff working in the Electricity Department to the con 
trol of the Board with effect from 1-4-1957 subject to certain safeguards 
and principles stated therein . The employees thereafter organised 
themselves into Trade Unions for the purpose of collective bargaining and 
the Union under reference claims to represent all the executive umployees 
under the Board , from Junior Engineers to line helpors, the lost grado 
employees . 

5. Before I proceed with the issues I think it necessary to refer in 
b let to the background of the dispute and the events that led to the 
rešerence . The Union had on 27-9-1957 presented before the Board a 
Inemorandun containing among others, the demand for revision of 
salary, allowances and the other matters referred for adjudication. 
Ext. W17 is the memorandum of demands. These demands were dia . 
cussed at l conference of the representatives of the Board and the Union 
held on the 21st and 22nd January 1958 and it appears from tho minutes 


of the discussions of the conference that the Board had informed tha 
Union that they would be appointing shortly & Pay revision con.ittes 
to go into most ci the inatters covered by this reference and that dece 
sions on the report of the Committee would be implemenied before this 
beginning of the next financial year viz., April 1953. The Board there 
after requested the Pay Revision Committee headed by Sri R. Sankara . 
narayana Iyer, which was constituted by the Government for reviewing 
the pay scales of the Onicers under Government to take up the worx 
connected with the revision of pay scales of te employees under the 
Board . The terms of reference to the Committee were tirese : 

( 1 ) to review the existing orders regarding the pay scales of various 
officers and staff under the Electricity Board , both in the Tizvancore . 
Cochin and Malabar areas and to suggest new unified pay scales ; 

( 2 ) to make proposals for removing the anomalies, if any, in the 
existing pay scales of all categories of employees and placing them on 
a rational basis having regard to the nature of the employment, the 
qualifications prescribed and other relevant factors ; 

( 3 ) to review the various allowances and to suggest changes if 
eny : 

(4 ) to review the rates of travelling and daily allowances and alsu 
the conveyance allowance ; 

(5 ) to make suitable recommendation on the following--The Elec 
tricity Board employees have been representing that they should he ruld 
certain allowances other than those obtained at present, such as Risk 
Allowance, House Rent Allowance , City Allowance, allowance to com . 
pensate for employment in places remote from their homes, over -time 
allowance . 

(6 ) to make suitable recommendations on such other allied matters 
as the Board may refer to the Committee from time to time. 
This Committee made certain recommendations in 

regard to 
the matters referred and tho Board Accepted 

and 

Implenica 
tod most of its recommendations. Ext. M3 dated 30th June 1935 is the 
report of the Pay Revision Committeo and Ext. M4 dated 11th August 
1958 13 the orders of the Board passed on the report. The Union, it 
appears, was not satisfied with Ext. M4 orders ard it issued Ext. 119 
strike notice on 12th November 1953 informing the Board that the exe 
cutive employees will go on strike from 15-12-1958 and will continuo 
to be on strike until their 

demands regarding revision of salarles . 
allowances , bonus etc., as detailed therein were conceded and put into 
effect. On receipt of the notice of strike the attention of the Govern . 
ment was drawn to it and a series of conferences with the representa 
tives of the Board and tho Union were hold at Government lovel and the 
Boord at last passed ordors (Ext. W22 ) on 19-13-1039 constituting a 
Committee consisting of the Chairman, the Accounts liomber, On LA.S. 
Omccr and one Industrial consultant to make recommendations in res . 
pect of the moditications to be made in the structure of the organis... 
tion under the Board , the staging pattern, the number of hours of work 
for the various units, the number of holidays in the year, the pay scales 
and allowances, the propriety and the factors determining the quantua 
of bonus etc. The board also agreed to give effect to the decisions 
taken on the recommendations of the Committee rostrospectively from 


measure the 
1-1-1959. The Board further sanctioned as an interim 
immediate payment of an advance equal to one month s basic pay then 
received , to all the staff including work establishment staff drawing a 
basic salary of Rs. 150 and below which was to be adjusted later against 
the benefits that may be sanctioned on the recommendations of the 
Committee. As this offer too did not serve to avert the proposed strike 
by the Executive Employees, Government referred this dispute for 
adjudication as above. 

6. Of the matters referred for adjudication the Ist issue which relates 
to the demand for revision of wage scales and allowances is the most 
important one. The Union has demanded a wage revision of the executive 
employees from Junior Engineers down to Line helpers as follows: 
Categorles of employees. 

Revision sought. 

Rs. 
( a ) Junior Engineer 

250-1212-350 
(b ) Ist Grade Overseer, 

Draftsman I, 
Meter Tester, 
Foreman 
Cable Jointer, 
Hydraulic Operator, 
Senior Operator, 
Workshop Mechanic, 
Dam Superintendent, 
Senior Mechanic , 
Tractor Driver, 
Pipe Line Foreman 

150-10-250 
( c ) IInd Grade Overseer , 

Draftsman II, 
Assistant Draftsman , 
Line Inspector, 
Chargeman, 
Foreman , 
Filter Operator, 
Crane Operator , 
Crane Driver, 
Cable Jointer, 
Turner, 
Fitter. 

100-8-180 
( d ) Senior Driver , 

Junior Mechanic, 
Junior Driver, 
Junior Operator, 
Assistant Foreman , 
Transformer Mechanic , 
Wireman , 
Lineman , 
Works Superintendent, 
Dam Superintendent, 
Estimate Copyist, 
Meter Mechanic, 
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Categorles of employees. 

Revision coolgt. 

Rs. 
Operator, 
Winch Driver, 
Tracer, 
Lorry Van Boat and 

Lineman Driver , 
Blue Printer, 
Mechanic, 
Meter Room Attender, 
Fitter - Cum -Plumber, 
Maistry -Cum -Mechanic , 
Winch Operator. 

80-5--50 
( e ) Assistant Filter Operator, 

Signaller , 
Valve House Operator, 
Intake watcher . 

70-4-130 
(f ) Assistant Line Man , 

Assistant Wireman, 
Helper, 
Valve House Attender, 
Attender. 

60-3-90 
(8 ) Line Helper , 

Cleaner , 
Ollman , 
Audit Watcher, 
Boatman , 
Watcher , 
Watchman . 

50-3-30 
The Union would also pray that the pay scales fixed be given re 
trospective operation from 1-4-1958. 
7. The demands in regard to allowances are as follows:-- 

( 1 ) Rent free quarters or a House rent allowance at 25 % of 
the salary subject to a maximum of Rs. 50. 

( 2 ) Executive employees working in Hill areas like Peermadu winere 
conditions are similar to those in Poringalkuthu, Shengulam , etc., bo 
granted the same rate of allowance as are granted to the non -opera 
tion staff in the Generation Division of Shengulam and Poringalkuthu . 

( 3 ) An Operation Duty Allowance as different from allowance paid 
to the non -operation staff, be paid to the operation staff in the Genera 
tion Division . 

( 4 ) An allowance of Rs. 25 , 15 , and 10 per month be granted to 
Junior Engineers, Ist Grade Overseers. IInd Grade Overseers and 
Attenders respectively who are engaged in the Operation duty in the 
Sub -Stations. 

(5 ) The Executive staff interchangeable with those field staff who 
are eligible for P.C.A. be granted Technical allowance on the same 
ground as in the case of those employees who belong to the Executive 
Branch and work in the offices. 

(6 ) Risk allowance at 1214 % of the salary to all executive employees . 

( 7 ) Dearness allowance at the rate granted to the employees of 
the Central Government. 


( 8 ) Water logged area allowance to executive employees who are 
working in Punta and other water logged areas at 20 % of the salary . 

( 9 ) Strenuous duty allowance to the staff engaged in tho main 
tenance of High Tension Lines, in intermediate and hilly tracts . 

( 10) Raising of the rate of Cycle allowance to Rs. 15 per mensem . 

(11) P.C.A. to distribution staft in the Punja areas where thero 
ere road facilities. 

( 12 ) Technical Allowance granted to Draftsman and Assistant 
Draftsman be raised to Rs . 20 and 15 respectively. Technical Allowance 
to be extended to the Technical Staft in Pallivassal, Poringalkuthu and 
other Hill Stations where it is now denied. 

( 13) Deputation allowance to staff deputed to the Electricity wing 
of the P.W.D. 

(14 ) The Break down gang be given a waiting allowance . 
8. The Union would put forth the above demands for wage revision 
and allowances on the following grounds: 

( 1 ) The wages and other terms of employment of the employees 
are neither fair nor adequate, nor have they been fixed on a reasonable 
basis . 

( 2 ) There are anomalies in the fixation of wages, of the various 
categories of employees. Besides, there exists a wide disparity in the 
salaries of the Gazetted Staff and non -Gazetted Staff. The Board in 
evaluating the services of its employees have not given due recognition 
to the claims of the Lower and Middle Class employees, but have 
glven undue weightage in favour of highly paid Officers. 

(3 ) The Board has not examined the claims of the employees in 
their memorandum of demands dated 27-9-1957, in its correct perspac 
tive, nor has the Board taken any effective measure to remove the dis 
contentment of the employees due to low wages and miserable working 
conditions. 

(4 ) The pay revision committee has also failed to recognise the 
technical qualifications, experience of the employees, nature of the indus 
try and other relevant factors in the matter of fixation of wages in 
Electricity Industry . The Committee did recognise the fact that the 
pay scales are low and that would indirectly intluence a good section 
of the employees to leave the services of the Board; yet they ingnored 
the claims of the members of the Union altogether . 

( 5 ) In the course of the negotiations the Chairman on behalf of 
the Board had agreed to rectify immediately the hardships and anomalies 
arising out of the pay revision orders regarding certain categories of 
employees as under : 

(a ) The pay of the Ist Grade Overseers and Motor Drivers will 
be raised both in the minimum and maximum 

(b ) The minimum of pay of the IInd Grade Overkeers and Assis 
tant Lineman will be raised suitably . 

( c ) The Increment rates of the Line helpers or Last Grado 
employees will be raised. 

( d ) Overtime allowance will be granted to all employees who 
have to be on duty beyond 8 hours a day . 
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(e ) The principle of bonus as deferred wages is accepted but the 
quantum of the bonus to be paid will be decided upon towards the 
close of the financial year . 

(1 ) The strenuous duty allowance will be extended to the stat 
engaged in maintenance of high tension lines ( 11 Kv.) in intermediate 
and hilly tracts . 

( g ) The rate of Cycle allowance will be increased . 

( h ) P.C.A. will be granted to the distribution staff in the Punja 
area where there are road facilities. 

(1) The Technical allowance granted to the Draftsman and Assis 
tant Draftsman will be raised . 

(1) An allowance to break down gang who are tied down to the 
station for all the 24 hours will be granted . 

9. The prayer of the Union was for & direction to the Board to 
implement the matters agreed forthwith without prejudice to their demands 
set forth in their claim statement. 

10. The Union would also pray for weightage at the rate of one 
increment for every 3 years of completed service . 

11. The Board in their counter statement have opposed alinost all 
the demands on various grounds . As regards the demands made on 
behalf of Junior Engineers they have raised an additional contention 
that they are not worlmen under the Industrial Disputes Act and that 
28 such this Tribunal has no jurisdiction to proceed with the claims put 
forward on their behalf. Their main contentions are to this effect. 

( 1 ) By virtue of the Government Order transferring the staff than 
working in the Electricity Department to the control of the Board , the 
transferred personnel are entitled only to the benefits such as ray and 
allowances and other conditions of service as enjoyed by them in 
Government Service and also the benefits or increased emoluments which 
may be sanctioned by Government from time to time for similar eniplo 
yees in the Government Departments. The majority of the present emplo . 
yees of the Board were in the service of the Government and they con 
tinue to enjoy the same beneflts as Government Servants . So the Board 
is not under any obligation to give higher scales of pay and st!:cr hene 
fits to these employees , than they would have got under the Government, 
so long as the conditions of employment remain the same. 

( 2 ) The Union is not in a position to represent all the Junior Engi. 
neers since & substantial majority of the Junior Engineers are members 
of the Engineers Association . Further Junior Engineers are loads of 
offices working in an administrative capacity and as such they do not 
come under the term " workmen" under the Industrial Disputes Act. 

( 3 ) The wages and other terms and conditions of employment of 
the employees are fair and adequate and have been fixed after taking 
into consideration all the relevant factors. The wage scales now existing 
are as per the reconimendations of a Committee which went into the 
some very thoroughly and submitted its report as late as in June 1935. 
There are no changes in conditions to warrant any rovialon of the wage 
scales and other conditions of service granted to the employees by Ext. 
M4 Order of the Board. 


8 


( 4 ) The Board has examined the demands made by the employees 
In the correct and proper perspective and the Board has taken all possi 
ble measure to remove any real discontentment among the employecs. 
The Pay Revision Committee has taken into account all the relevant 
factors in making its recommendations regarding wage structure and 
other conditions of service. 

(5 ) It is not correct to say that the Board or the Chairman has 
conceded any of the points mentioned by the Union . 

(6 ) The wage scales demanded by the Union are extremely high 
and much beyond the capacity of the Board to pay . 

12. The different items of allowances claimed by the Union are also 
opposed by the Board on various grounds to which I shall refer when 
I take up for consideration these items one by one in their serlal order. 

13. On the claim regarding weightage the Board would contand that 
there is no basis whatever for weightage demanded in view of the fact 
that the employees of the Board were previously in Government Service 
and were mostly the recipients of wages on the basis of scales fixed 
ever since they were in service and that in any event the weightage 
claimed is excessive. 

14. The Union in its rejoinder has traversed the grounds raised by 
the Board for negativing the claims of the Union in respect of the wages 
and allowances and would contend that they are not only incorrect but 
many of them are besides, irrelevant. The Union would also deny the 
averment that Junior Engineers are not workmen and that a considera 
ble majority of them are not members of this Union . It is contended that 
the Board has not raised any objection regarding Junior Engineers 
in the course of negotiations and that it has impliedly accepted the right 
of the Union to represent them also . It is further pointed out that the 
Board has accorded recognition to this Union without any condition and 
that in any case the Union represents all categories of workmen includ 
ing Junior Engineers. According to the Union , by the nature of their 
work and the powers exercised by them , the Junior Engineers are 
workmen within the meaning of the word "workmen " as defined in the 
Industrial Disputes Act. 

15. From the pleadings of partles on Issue No. 1 the following ques 
tions arise for consideration : 

( 1) Whether Junior Engineers are " workmen " within the meaning 
of the term as defined in the Industrial Disputes Act and whether the 
Union has the right to represent them . 

( 2 ) Whether a general revision of wage scales and allowances of 
the executive employees as a whole is called for and justified . If not, 
whether there are hardships and anomalies in respect of the fixation of 
wage scales of particular categories of employees in Ext. M4 calling for 
a review . If so which all categories are hit by such anomalies ; and how 
such anomalies should be rectified ? 

( 3 ) Whether all or any of the various allowances demanded by 
the Union would be justified . 

(4 ) The reliefs, if any, to which the employees are entitled. 
16. Point No. 1 : On this point the first question that falls for con 
sideration is whether Junior Engineers under the Board are workmen 
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within the meaning of Section 2 ( s ) of the Industrial Disputes Act. 
Whether a particular person (including a group of persons ) is a work . 
man as defined in the Act or not is essentially a question of fact which 
has to be decided on the evidence available with particular reference to 
the nature of the work assigned to the person or persons concerned. 
The term " workman " is defined in Section 2 ( s ) of the Act in these 
terms: 

" Workman" means any person ( including an apprentice) employed 
in any industry to do any skilled or unskilled manual, supervisory , techni. 
cal or clerical work for hire or reward , whether the terms of employment 
be express or implied, and for the purpose of any proceeding under this 
Act in relation to an industrial dispute , includes any such person who has 
been dismissed , discharged or retrenched in connection with , or as a 
consequence of, that dispute, or whose dismissal, discharge or retrench 
ment had led to that dispute, but does not include any such person 

( 1) Who is subject to the Army Act, 1950 (XLVI of 1950 ) or the 
Air Force Act, 1950 (XLV of 1950 ) or the Navy (Discipline) Act, 1934 
(XXXTV of 1934 ) or 

(it) Who is employed in the Police Service or as an Officer or 
other employee of a prison ; or 

(ili) Who is employed mainly in a managerial or administrative 
capacity ; or 

(iv ) Who, being employed in a supervisory capacity, draws wages 
exceeding Five Hundred Rupees per mensem or exercises , elther by the 
nature of the duties, attached to the Omce or by reason of the powers 
vested in him , functions mainly of a managerial nature" . 

17. Now the contention of the Board as already stated is that the 
duties and functions which Junior Engineers have to do are administra 
tive and managerial in nature and that therefore they fall outside the 
scope of the definition of "workman" in the Act. The case of the Union , 
on the other hand, is that the main duties attached to the Office of a 
Junior Engineer are technical supervision of the works carried out in 
a section and that the Junior Engineer is not vested with any power 
calling for the exercise of functions of a managerial or administrativo 
nature. It is also alleged that from the nature of the duties performed 
by him it could not be said that he is employed mainly in a managerial 
or administrative capacity or that he exercises functions mainly of a 
managerial nature. 

18. Clauses 1 and 2 of the definition are not applicable to the facts 
of this case . But clauses 3 and 4 will apply to Junior Engineers if they 
are employed mainly in a managerial or administrativo capacity or if 
they being employed in a supervisory capacity either by the nature of 
the duties attached to the office or by reason of the powers vested in 
them , functions mainly of a managerial nature. The meaning of the 
expression "manage " as stated in Oxford Dictionary is " the action or 
manner of managing : management; conduct of affairs, administration , 
direction ; control" . The " administrativo" which is the adjectival form 
of " administer " is defined in Chambers Dictionary as " to manage as a 
steward ; to carry on " . The Andhra High Court in Andhra Scientide 
Company Ltd. v Seshagiri Rao and another (1939 (1 ) LLJ 717 ) while 
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10 
deciding the question whether the stores -nianager of the Head Office of 
Andhra Stientific Company.Ltd. was a workman within the meaning of 
the definition of "workman " in the Act or not, has observed that in 
ueciding this question it has to be seen whether the functions assigned 
to and performed by the employee partake of administration, direction 
and control and that the decision must rest upon the nature of the work 
assigned to and performed by the employee and whether it requires 
Initiative, control and command . "It further observed that 

in deciding 
this question the particular designation given to the employee is by,no 
means conclusive. So we have to see from the evidence adduced in this 
case whether the duties assigned to Junior Engineers and actually 
performed by them partake mainly of administration, initiative, control 
and command. As this matter happens to be hotly contested by the 
parties to the dispute , my attempt will be to analyse the evidence fur 
nished by both sides in some detail and then pass my comments on 
them . The evidence of the Board on this aspect consists of the testi 
mony of the present Chief Engineer and the Chairman while the Union 
has examined two Junior Engineers and produced certain documents in 
support of its contention . 

19. Junior Engineers are now in the scale of Rs . 175-275 as per Ext: 
M4 Pay Revision Order and they belong to the non - gazetted personnel 
They are recruited directly from degree holders in electrical engineering. 
and by promotion under certain conditions and in certain proportion from 
Diploma holders - and - Certificate holders . The promotion of Certificate 
holders stops with the post of Junior Engineer while the Diploma people 
could rise up to Assistant Engineers who are also called as Sub -Division 
Oficers. A Junior Engineer is in charge of a Section which comprises 
of on an average 15 distribution centres and a Sub Division Officer has 
Jurisdiction over nearly three such Sections. There are Junior Engineers 
posted as Technical Assistants and Head Draftsmen in offices and also 
as Operators in Generating Stations and Sub Stations. 

20. I shall now refer to the documentary evidence produced from the 
side of the Union . No récord defining the powers or functions of Junior 
Engineers has been produced by the Board . The Unton had by petition 
dated 14-10-1960 prayed that the Board be directed to produce certain 
papers regarding devolution of powers to the various executive officers 
of the Board, notice of which was given to the Board and on failure of 
the Board to produce them , the Union filed copy of Gazette No. 17 dated 
24th April 1956 containing the proceedings of Public Works and Com 
munications Department ( Electricity ) regarding devolution of powers 
to the executive officers of the Electricity Department. That has been 
morked as Ext. W38.. We find from this document that the devolution 
of powers to executive officers of the Department starts with Chlef 
Engineer ( Electricity ) and ends with Sub Division Officers. By. Ex . 
W38 , it appears, .no power devolved upon Junior Engineers. Ext. W29 
is a document showing particulars regarding qualification, pay, powers. 
jurisdiction . etc. of..the equated posts of the Electricity Depart 
ment. In Ext. W29.the powers and functions of Junior Engineers includ- .. 
ing Head Draftspan. Senior Hydraulic Operator and Electrical Operators 
eze defined 25. " Technical Supervision " and their jurisdiction as " In 
charge of Sections . In the same document we find the nowers and 
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functions of Assistant Engineers to be " Administrative and Executive" . 
Further, Ist Grade Overseers, Draftsmen , Electrical Operator 3, Line 
Inspectors, Méter Testers are grouped under one head and their powers 
and functions are described as " Executive " and their jurisdiction statel 
as " Assistant to the Junior Engineer in charge of Sections" . Ext. W39 
dated 17-8-1958 is the covering letter issued by the Chief Engineer of the 
Board to the Secretary of the Union forwarding Ext. W29 statement. Ext. 
W28 is the Organisation Chart of the Board for 1957-58 which stop3 with 
Assistant Engineers. The Union has also produced copy of Kerala 
Gazette No. 47 dated 2nd December, 1958 in which rules regarding quall 
tications and method of appointment of the Kerala Engineering sub 
ordinate service have been notified . In this Junior Engineers including 
draftsmen are mentioned as falling in the first category of Engineering 
subordinate service. 


21. The gist of the oral evidence adduced in this case may now be 
stated . First I deal with the evidence of the Chief Engineer ( E13) . 
His version regarding the duties and functions of Junior Engineers as has 
been stated in his examination in Chief is to this effect : They are the 
Heads of the Section Ofices and they have under themi permanent, 
temporary and N.M.R. employees both of the executive and ministerial 
cadres. They are in charge of the office and works connected with 
their respective sections. They arrange the posting of the executive stait 
in particular lines or particular portions and check and supervise the 
works of the executive staff. They sanction leave when the start under 
them apply for the same if it is found that the staff can te spared for 
the days they have applied for leave. They have to control and super 
vise the collection made by the Bill Collectors or Cashiers working under 
them and they are the first persons to take action if any defalcation or 
theft of materials or accident occurs in their jurisdiction . In short the 
Junior Engineer is the man solely responsible to see that proper service 
is given to the public by the staff under him ; he has to record in the 
confidential records about the work and conduct of the workers working 
under him and the annual increment of the employees is sanctioned on the 
basis of such confidential certificates. He has the power to discharge. 
suspend or punish the N.M.R. workers , and he has also the power to 
take workers in the C.L.R. when necessity arises . Ho corresponds with 
the local public and local bodies regarding the supply of electricity in 
his jurisdiction . He has power to sanction compensation leave and 
special casual leave. Then in cross-examination the following facts also 
were clicited. The N.M.R. and C.L.R. workers are booked for work by 
Linemen , IInd Grade Overscers and Ist Grado Ove rs also th s 
is the normal practice. The Junior Engincor cannot make provisional 
appointment to the post of .pcon , or linc helper. - Ext. 1120 (Ext : W3) 
is a statement showing the duties of line -holpers, Assistant Linemen, 
Linemen , II Grade Overscers and Ist Grade Overscers under the Board. 
There is not a single document like Ext. 120 de ning the functions and 
duties of Junior Engineers but the duties of the Junior Engineers are 
contained in various circulars issued from time to time for the last 30 
years and odd and these have been.collected and compiled so as to form 

Code or Manual for the working of the Board . The witness could 
not say without verifying the records whether any powers have been 
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delegated to the Junior Engineers . The Junior Engineer has no power 
to sanction any estimate but he can only recommend it to the Assistant 
Engineer for his sanction . In Ext. M4 Order Junior Engineers are in 
cluded as non - gazetted executives. The Junior Engineer has no power 
to grant any leave other than casual leave and compensation leave to 
the exectutive employees under him . The Ist Grade Overseer has power 
to check certain items of work carried out by the II Grade Overseer 
and Linemen under him . The pay bill of the Junior Engineer is passed 
hy the Executive Engineer and the same will not be sanctioned without 
the countersignature of the Assistant Engineer. The Junior Engineers 
are expected to maintain confidential reports but he is not sure whether 
all the Junior Engineers are doing the same. The confidential records 
of the Junior Engineers are recorded by the Assistant Engineers and of 
the executive employees working under the Junior Engineer are expected 
to be recorded by the Junior Engineer and sent to the Assistant Engi 
neers who are to keep them in safe custody. There are no proceedings 
of the Board empowering the Junior Engineers to write remarks in 
confidential records but by custom and practice the recording in con 
fidential register is expected to be by the Juni Engineers. Re 
garding disciplinary control by Junior Engineers the procedure 
is to send up reports recommending the punishment, if any, if the exe 
cutive employee does not do the duties entrusted to him and the execu 
tive Engineer will take action on the report. Similar reports about the 
executive employees could be made by the Ist Grade Overseer also 
if there is reason for the same. He could not give a definite answer 
without studying the conduct rules whether the Junior Engineer has 
power to issue warning as a punishment. 

22. Regarding the functions of Junior Engineer the Chairman of the 
Board has stated in addition , that they are empowered to issue L.P.C. 
and non-liability certificate when a particular executive employee is 
transferred from or leaves the section and that they could make pur 
chases of materials urgently required up to Rs. 10 at a time without 
reference to the Board. But he has admitted in cross -examination that 
the L.P.C. to be valid must be countersigned by the Assistant Engineer 
in the case of transfers outside the Sub Division . Also he has admitted 
in cross-examination that the power to purchase materials up to Rs. 10 
was given only after the reference of the dispute 1.e., in June, 1960. 

23. The main witness examined on the side of the Union to swear to 
the duties of the Junior Engineers is WW31 who is a Junior Engineer 
and also the Vice President of the Union . He has deposed that the 
duties of the Junior Engineers are technical supervision which com 
prises of supervising, preparation of estimates on receipt of application 
for new works till all the items of work are finished and accounts sub 
mitted , and attending to the repairs of completed lines, general super 
vision of accounts and monies received and supervision of the work of 
the employees working under them . He would further state that the 
Junior Engineer has no power to sanction a work or to expend a single 
pie without previous sanction and that he is not empowered to fine or 
suspend any employee working under him . According to him the duties 
of the Ist Grade Overseer are the same Technical supervision , the only 
additional duty vested in the Junior Engineer being to take measure 
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ments, to have overall supervision connected with works and to send 
reports to higher authorities. It is stated that the Junior Engineer has 
no power to send bills to the Treasury and cash them . According to him 
he is not responsible for collecting revenue from his area and the col 
lection of revenue is done under the responsibility of the Deputy Chief 
Accountant, who has cashiers to assist him in the collection work . He 
would further depose that the duties of the staff both ministerial and 
executive are defined by the Board and that he has simply to supervise 
and direct the work so allocated to the staff working under him . He 
would deny that he has to send confidential reports to the Board about 
the work of his subordinates but has only to certify to the work and con 
duct of the incumbent when the annual increment of the employee falls 
due. He would even state that he is not aware that he has to send 
confidential reports regarding the work and conduct of his subordinates . 
He has stated that he has no authority to sanction compensation leave 
or special casual leave , or any leave other than casual leave and that when 
contingency arises by which special casual leave has to be sanctioned 
he will report it to his superior Officer. According to him he has to 
control the subordinates in the discharge of their duties and if any em 
ployee under him misbehaves he has no right to suspend him , the pro 
cedure followed being simply to obtain statements from concerned em 
ployees and submit them to his superiors with his remarks . He would 
further state that he is not competent to issue chargesheets to any of his 
subordinates for misconduct committed by them or to conduct an en 
quiry on them ; nor has he been authorised to suspend, demote or with 
hold increments for misconduct s committed by his subordinate en 
ployees and that the punishing authority alone is competent to conduct 
an enquiry. 

24. The only remaining witness who speaks to this aspect is 
Mr. Krishnan Bhattatharipad , a Junior Engineer attached to the Power 
House , Poringalkuthu . He was the shift operator of Poringalkuthu 
Power House , at the time of his examination . He has stated 
that as operator he has no power to take disciplinary action 
against his subordinates but if any of his subordinates misbehaves he 
will report the matter to the Assistant Engineer, that he is in full 
charge of the generation of electricity as operator during his shift and 
that he has to see that discipline is maintained . He would also state 
that the work of Ist Grade Overseers in Sub Stations is not different 
from the work of shift operators (Junior Engineers ) in Power Houses 
and that he has no right to recruit N.M.R. workers in case of additional 
work and that the recruitment is done by Assistant Engineers. This 
Junior Engineer is not a member of this Union but belongs to the 
Engineers Association of which the Chief Engineer is the President. 

25. I have given above a summary of the evidence both oral and 
documentary produced by either side. It is a matter of significance that 
the Board has not produced a single document defining the functions 
and powers of Junior Engineers. This is not a case of nonproduction of 
any such record on account of its absence or nonavailability, for the 
Chief Engineer when asked in crossexamination whether any proceedings 
had been passed defining the powers of Junior Engineers, has stated that 
the duties of Junior Engineers are contained in various circulars issued 


from time to time for the last 30 years and odd and that these are all 
being collected and compiled so as to form a Code or Manual for the 
working of the Board. But not a scrap of paper defining the duties 
and functions of Junior Engineers has been produced by the Board and 
the Board even refused to produce the proceedings relating to the dele 
gation of powers to the Officers of the Board in spite of specific direction 
from this Tribunal on application moved by the Union. The only docu 
ment which the Board has produced regarding the allocation of duties 
is Ext. M20 but Ext. M20 contains only the duties allocated to the distri 
bution staff from the Line helper to the Ist Grade Overseer. But we are 
not however absolutely lacking in documentary evidence regarding the 
nature of the duties assigned to and performed by Junior Engineers . 

Ext. W29 is a statement forwarded by the Chief Engineer of the Board 
- on 17-8-1958 to the Secretary of the Union with Ext. W39 forwarding 
letter, furnishing particulars regarding pay, status, functions etc. in 
respect of the equated posts of the Electricity department and in Ext. 
W29 the functions and powers of Junior Engineers are described as 
- " Technical Supervision " and their jurisdiction is given as " In charge 
of Sectio The powers and functions of Assistant Engineers and 
Executive Engineers are described therein as " Administrative and Exe 
* cutive" . This does not stand alone. In Ext. W38 Government proceedings 

relating to the devolution of powers to the Executive Officers of the 
- Electricity Department; no powers have been conferred on Junior Engi 
neers and the devolution of powers stops with Assistant Engineers. 
Ext. W38 is a comprehensive document conferring powers in the matter 
of appointment, punishment, sanction etc. to the various categories of 
- Officers up to and including Assistant Engineers, but at the same time 
vesting no powers on Junior Engineers. In the Organisational Chart 
(Ext. W28 ) of the Board also , only the Officers up to Assistant Engineers 
have been included. Of course by functions and powers mentioned in 
Ext. W29 we mean the main functions and powers of the incumbents 
concerned and when the Electricity Board themselves have described 
the powers and functions of Junior Engineers as Technical Supervision , 
we have necessarily to understand that their main duties and powers, 
at least are technical supervision and not administration , especially in 
view of the fact that the Board when describing the functions and 
powers of Assistant Engineers in the very same document have un 
ambiguously expressed them to be both administrative and executive. It has 
also to be noted that as against these records in evidence the Board 
has not produced any dooument to show that Junior Engineers have 
been conferred administrative or managerial powers. I may also in this 
connection refer to G.O : (MS) : No. 1390 - dated 20th kovember, 1958 
published in the Kerala Gazette No. 47 dated 2nd- December 1958, where 
in the Kerala Government have included. Junior Engineers in the Public 
Works Department in the Kerala Engineering Subordinate Service along 
with Ist Grade Overseers , II Grade Overseers and Tracers for the pur 
pose of framing rules regarding qualification , appointment etc. 

26. Now we shall proceed to examine the oral evidence adduced in 
this case. It is enough for the purpose of our enquiry to refer to un 
disputed facts. The main items of work in a Section consist in giving 
new service connections (distribution of power ), maintenance of existing 
lines and collection of current charges and the Junior Engineer in charge 
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of a Section has to attend to and supervise the work of the staff working 
urder him in , connection with these . The main work is executivo and 
this is got done by various categories of executive staff such as, Line 
helpers and Assistant Linemen , Linemen and IInd Grade Overseers and 
1st Grade Overseers. The Board by Ext. W3 circular has allocated the 
duties of the above categories of stafi, defining in great detail the items 
of work which they have to attend to, thus enabling the man in charge 
of the Section to confine himself to the task of Technical supervision of 
the work assigned to the subordinate staff and see that they carry out 
the specific duties allocated under Ext. w3. The Junior Engineers have 
no power to sanction estimates; nor have they the right to suspend tine 
or even issue a warning by way of punishment, to a subordinate or the 
staff working in the section. They have no right to make provisional 
appointment to the post of peon or Line helper. They cannot even draw 
their salary and the salary bill has to be countersigned by the Assistant 
Engineer to get the necessary sanction from the Executive Engineer for 
encashment. The Junior Engineer is responsible for maintaining discl 
pline among all the employees under him just in the same way as the 
Ist Grade Overseer (under Ext. W3) is responsible for the maintenance 
of. discipline of employees working under him . He has no right to 
initiate disciplinary proceedings against the subordinate staff working 
under him and if any subordinate employee misbehaves or does not carry 
out the work assigned to him properly, the matter will have to be 
reported to the Executive Engineer who in turn will take appropriate 
action against the delinquent. The Junior Engineer has no power to 
sanction any leave other than casual leave . While according to the 
Chief Engineer, the Junior Engineer has also the power to grant com 
pensation leave to the Executive cmployees under him , the Junior 
Engineer (WW31) examined in this case would say that as regards 
compensation leave he has simply the right to recomiend for sanction 
of, that leave to the Assistant Engineer. Ext. M11, Clause 10 Sub Clause 
(11 ) shows that what has been stated by WW31 is correct. The Junior 
Engineer has not the power to expend a single pie without previous 
sanction , though , after reference of this dispute he is given the right to 
purchase materials worth Rs. 10 at a time in anticipation of sanction 
The N.MR. workers are normally booked for work by the Ist Grade 
Overseers. IInd Grade Overseers and Linemen and the Junior Engineer 
has no power to refuse them work when work is available or even to 
transfer them from one Section to another (Vide Ext. 147) . 

27. The fonctions of the Ist Grade Overseer are also technical super 
vision and the only difference in the duties and functions between him 
and the Junior Engineer lies in the fact that the latter has, in addition , 
the power to take mcasurements and send up reports to the Superior 
Officers regarding matters connected with the works carried out in the 
Section and matters incidental thereto . 

29. Thus from the evidence discussed above it could not be said that 
from the nature of the functions pertaining to the Onice of Junior 
Engineer or the powers and functions actually performed by him , he is 
exercising or has occasion to exercise functions mainly of a managerial 
nature. The duties of the executive staff working under the Junicr 
Engineer arcaxed under Ext. W3 and they have to carry out their 
duties in accordance with the instructions contained therein and the 
function of the Junior Engineer is simply to see that the staff under 
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him work according to the instructions issued from the Board. Thus 
there is little or no scope for the ele :nent of command or initiative to 
come into play in the work of supervision assigned to the Junior Engineer 
or in other words, the nature of the work assigned to the Junior Engineer 
and performed by him is not such as to require any initiative, and coni 
mand. It is relevant in this connection to note that a good number of 
Junior Engineers are working as Technical Assistants in offices under 
Assistant Engineers and Executive Engineers and as operators in Power 
Houses, and they admittedly have no managerial functions to exercise . 
It can also be seen from Ext. W29 statement of powers and functions 
of the various categories of employees, that the powers and functions of 
administration were meant to be exercised only by officers above the 
rank of Junior Engineers. So from the nature of the work assigned 
to Junior Engineers and the duties performed by them , it could not be 
held that they are employed mainly in a managerial or administrative 
capacity and that they exercise or have to exercise functions mainly of 
a managerial nature or that they are employed mainly in managerial 
or administrative capacity. 

29. Before I leave this aspect of the matter I shall refer to another 
point stressed by the Union at the time of the argument that the con 
tention of the Board that the Junior Engineers are not workmen within 
the meaning of the Industrial Disputes Act, is an afterthought and is 
lacking in bona fides and that the Board by their own conduct is estopped 
from putting forth such a contention . It was pointed out that the Union 
was registered in 1957 with the formation of the Board , that the Board 
recognised the Union after the byelaws of the Union were sent over to 
them for information , that a substantial number of the Junior Engineers 
were members of the Union and the Vice President of the Union was also 
a Junior Engineer, that in Ext. W17 Memorandum dated 27-9-1957 the 
claims on behalf of Junior Engineers were also dealt with , that in all 
subsequent conferences questions pertaining to Junior Engineers were 
discussed with the Vice President of the Union sitting across the table 
and that at no relevant point of time the Board took any objection to a 
Junior Engineer participating in the Conference or the Junior Engineer 
becoming a member of the Union . The Union further pointed out that 
it was on the eve of the strike notice in November 1958 that the Board 
for the first time took it into its head to prohibit by means of a Circular 
( Ext. W6) the continuance of Junior Engineers as members of the 
Union and to insist on their severance from the Union . I do not think 
that a plea of estoppel can be pressed into service when , as in this case, 
the point mooted is one affecting the jurisdiction of this Tribunal and a 
decision has to be aken with reference to the facts regarding the duties 
and functions attached to a particular office . But the further argument 
advanced on behalf of the Union that it was because the Junior Engineers 
were not assigned any managerial or administrative functions and were 
not exercising any such functions, that the Board recognised the Union 
comprising of Junior Engineers as well and entered into discussions with 
the Vice President and the other executive members of the Union on matters 
relating to the claims of all employees including Junior Engineers, cannot 
be brushed aside and must be entitled to weight. I think I need not 
dwell more on this matter to come to the conclusion that Junior Engineers 
in spite of they being called by the name Engineers and in spite of they 
being in charge of sections, are workmen within the meaning of the term 
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"Workman" in the Industrial Disputes Act by virtue of the functions 
assigned to and performed by them . 

30. It was stressed with great vehemence by Shri Shenoi the learned 
counsel appearing on behalf of the Board that a finding that the Junior 
Engineers are workmen within the meaning of the Industrial Disputes 
Act, will seriously endanger discipline in the Sections and thereby adver 
sely affect the working of the Board and that in the interests of discipline 
and the steady progress of the industry , Junior Engineers should not be 
allowed to bargain in common with subordinate officials of the depart 
ment. However desirable this proposition be, this being a matter of 
policy pertaining to the administration of the undertaking. It is well 
within the competence of the authorities concerned , if they so choose , 
to take remedial measures by conferring on this category of employees 
such functions and powers as would take them out of the mischief of 
Section 2 (s ) of the Industrial Disputes Act. 

31. I now pass on to the second contention raised on behali of the 
Board that the Union has no right to represent the class of employees 
known as Junior Engineers. It was urged that the vast majority of the 
Junior Engineers are members of the Engineers Association which is the 
only representative organ to espouse the cause of the Junior Engineers 
and that since this Union can claim membership of only a few Junior 
Engineers, it has not the requisite representative capacity to put forth 
any claim on behalf of Junior Engineers. The Union , on the other hand 
would contend that it is representative of a substantial number of Junior 
Engineers and that the representative character of the Union could 
not be questioned by the Board in so far as the same was not only not 
raised at any time before reference of the dispute but even conceded hy 
allowing the Union to espouse the cause of Junior Engineers in conclllation 
conferences and High level conferences convened by the Board . 

32. Now the ground taken in the written statement of the Board 
is to this effect. . " The Board submits that the Union is not in a position 
to represent all the Junior Engineers, since, it is understood , that a 
substantial majority of the Junior Engincers are members of the Ingi 
neers Association " . The averment above is rather vague regarding 
the respective membership of Junior Engineers in the Engineers Associa 
tion nor have they called for the production of the membership register 
of the Union to prove the exact number of Junior Engineers on its rolls. 
The Chief Engineer when examined in this case was not sure about the 
total number of the members of the Association . At the time of reference 
of this dispute there were 305 Junior Engineers and 132 Officers Includ 
ing the Chief Engineer above the rank of Junior Engineers. As seen 
from the Hydel Magazine published by the Engineering Association 
the total membership before November 1958 amounted only to 162 
(including Junior Engineers) out of a total strength of nearly 440. It 
is not known how many among the 162 members, are Junior Engineers. 
Even if a good number of the Junior Engineers are members of the 
Engineers Association it could not be contended that the Union is not 
representing a substantial number of Junior Engineers or it has no 
right to represent Junior Engineers, as in the first place, that right 
has been conceded by the Board and secondly the right to represent so 
far as Union is concerned is not to be determined with reference to 
the number of members from each category of employees or on the 
question of majority or minority in the matter of representation of 
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members in the respective Associations. The contention that the Union 
has no right to represent the Junior Engineers has, therefore no sub 
stance and must fail. 

33. That disposes of the jurisdictional issue. I now proceed to the 
second point raised above and the first question that comes up for 
consideration is whether the demands for a general revision of the pay 
scales is justified in view of Ext. M4 Pay Revision Orders. 

34. Shri K. V. R. Shenol, the learned counsel appearing for the 
Board stressed that a demand for a general revision of the pay scales 
of the employees under reference immediately after Ext. M4 Orders 
is highly preposterous and thoroughly unjustified and that such a demand 
cannot be sustained for the following reasons: 

( 1 ) The existing pay scales have been revised as late as 11-8-1958 
by Ext. M4 Pay Revision Orders by which the employees were given 
the benefit of the revised scales from 1-4-1958. Ext. M4 has been based 
on the report of a Committee constituted for the purpose of going into 
the whole question of pay revision and to send up recommendations. 
A competent Committee, which had occasion to prescribe the wage scales 
of similar employees under State Government, has gone into the matter 
and recommended salary scales taking into account the finances of the 
Board , the demand of the employees and all relevant matters and by 
the orders passed on their recommendations, there has been a suhstantial 
increase in the pay of these employees. In the light of Ext. M4 here 
is no scope for further revision and the demand besides, is against the 
salutory principle that wages once fixed must run for a reasonable 
time unless there have been violent changes in the circumstances justi 
fying a further revision . 

(2 ) The revised pay scales are fair and adequate and compare 
favourably with the wage rates of similar and comparable employees 
here and outside the State. The only similar employees are the emplo 
yees under the P.W.D. and in the public utility concerns such as 
Corporations and Municipalities. Ext. M8 is the comparative sta cment 
of salaries in the P.W.D. and the wages here are no way low.r than 
in Ext. M8. 

(3 ) The bulk of the employees under the Board were until 1.Iarch 
1957 Government Servants and it is not made out that if they continued 
under Government, their position would have been better. 

( 4) The nature of the industry should form a prime consideration 
in fixing wages. The industry is to be run on no profit no loss basis, 
the main object being to sell electricity at as cheap a rate as possible 
both to private individuals and to public concerns and industrialists . 

(5 ) Any further revision will affect the further expansion of the 
industry. To the extent the salaries are increased , to that extent the 
gap in the deficit will be increased. 
(6 ) Apart from the salary scales , the employees 

are enjoying 
* various amenities such as Provident Fund , Gratuity, Pension, Leave 

facilities, Medical facilities, Educational facilities just like Government 
Servants. 

( 7) A large section of employees such as Clerks etc., and executive 
employees in the Civil Organisation have acquiesced in Ext. M4 revision 
and they are not before Court and any revision if granted to a section 
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of the employees alone will cause discontentment and create fresh dis 
putes. 

( 8 ) Finally the finances of the Board will not permit any further 
revision of the salaries of the employees under reference. 

35. The learned counsel appearing on behalf of the Union , on the 
other hand, urged that the Pay Revision Committee has completely 
ignored the just demands made in respect of each category of executive 
employees, that the Committee fixed at random certain wage scales 
without reference to and even ignoring the nature of the employment, 
the technical qualifications, the relative importance of the various jous , 
the wage differentials that subsisted between the various groups of 
employees and the various orders and proceedings of both the Govern 
ment and the Board regarding their salaries, functions, status ece. It 
was further urged that the wage scales evolved by the Committee apart 
from putting the employees in a state of frustration , have served only 
to add to the number of anomalies and hardships in the pay scales of 
particular categories of employees for the removal of which , the Com 
mittee was asked to make specific proposals in the terms of reference 
itself. Further, though the Committee would claim to have removed 
the existing anomalies by recomniending equal pay for similar work , 
different wage scales were fixed in Ext. M3 for one and the same cate 
gory of employees and employees doing similar work . It was uiso 
urged that no attempt was made by the Committee to bring down 
the disparities that existed in the pay scales of low paid and middle 
class employees when compared to those of highly paid officers and 
that the effect of the fixation of pay scales in Ext. M3 was to ide: 
the gulf between the underdogs and the highly paid officers in the 
matter of pay and other amenities, and to benefit the Gazetted Ollivers 
alone by the revision . It was stressed that when the Union pointed 
out the defects in the recommendations of the Pay Revision Committee 
and requested the Board to review the Pay Revision Orders, the Board 
practically conceded the demand for further revision of the pay scales 
and allowances of the executive employees in the conference and corres 
pondence and orders that followed (Vide Exts . W16 , W21 and W22 ) . 
That the Board being convinced of the justice of the demand for fur 
ther revision even constituted a Committee to go into the question of 
revision of wage scales afresh and sanctioned as an interim ineasure 
the immediate payment of an advance equal to one month s pay to all 
low -paid employees, to be adjusted later against the benefits that may 
be sanctioned on the recommendations of the Committee and that in 
view of these it is not open to the Board to contend that the present 
demand for revision of wages and allowances is not sustainable or not 
justificd. 

36. Regarding the other contentions raised by the Board, the Union 
would answer as follows: 

( 1 ) The employecs under reference are engaged for work which 
is unique in itself, firstly a work connected with developmental activities 
of national importance, secondly a work which the employees have to 
attend at odd hours and in hazardous conditions not obtaining in eny 
other department under Government including the P.W.D. This is an 
aspect which has been conceded by the P.R.C. in its report. Hence 
there is no point in comparing tho pay scales of the employee3 under 
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the P.W.D. with those sanctioned to the employees under the Board. 
The executive employees under the Board , form a distinct class by 
themselves and their conditions of services must be governed by the 
conditions and nature of work involved in their employment. 

(2 ) Considering the dimensions of the concern and its expanding 
activities and the object with which the Board has been forned , the 
demands placed before the Board are very humble and the pley that 
it has not the resources to shoulder any additional financial burden 
consequent on further revision of pay scales or that it is being run at a 
loss stands disproved on their own showing . It is said that the netRevenue 
and Appropriation Accounts for the year ending 31-3-1958 closed with 
a deficit of Rs. 23,05,628. The deficit is on account of interest l ayable 
to State Government at the rate of 446 % consequent on transfer of assets 
of the Electricity Department valued at over Rs. 2416 crores and treated 
as a loan advanced to the Board, under section 64 of the Act and on 
account of the fact that rural electrification had , at the instance of the 
Government, to be taken up not on the basis of adequate returns but 
on the basis of 5 % gross return as against an expenditure of 184 % 
of the Capital for its upkeep . The deficit as shown in Ext. W36 Annual 
Report of the Board could not be correct if calculated on the basis of 
the amount declared as having been incurred by Government as on 
31-3-1957 for the Electricity Schemes for the purpose of sub -section (2 ) 
of Section 60 of the Electricity (Supply ) Act, and the amounts shown 
as deficit is an artificial one in so far as the deficit will become a 
surplus depending on the rate of interest charged . It is obvious that 
there never would a time come for the Board to present a surplus Bud 
get so long as the rate of interest to be paid to Government for the 
assets transferrd remained at 442 % in view of the fact that prior to 
the formation of the Board Government got only 2.8 % as return on 
the capital invested. Further the working of the Board is to be carried 
on under Section 59 of the Act on a no profit no loss basis as far as 
practicable (may be for very salient reasons ) and so also it is futile 
to wait for the day of surplus budget to press the claims of the emplo 
yees for fair wages. The plea of want of financial resources was 
never raised by the Board at any time during the long series of con 
ferences held at Board level or Ministerial level and was never considered 
as a bar when the salaries of the top- ranking officers of the Board were 
still being revised subsequent to the reference. 


37. Let us now turn to the first contention that the demand for a 
general revision of pay scales is premature in view of Ext. M4 and see 
how far tha is tenable. We are concerned in this dispute with a vast 
variety of non -gazetted executive employees from the Junior Engineer 
to the Line helper engagd mostly for executive work in connection with 
the generation, distribution and supply of electricity . The total strength 
of the employees under reference is near about 4,000. Where , as in this case 
the matter referred is in respect of innumerable categories of employees 
( each category being governed by separate pay scales and in certain 
cases workers of the same category being grouped under different grades 
of pay ) and where the salaries pertaining to these sections or categories 
have undergone changes by successive revisions or orders affecting the 
employees as a whole or groups of employees separately, any attempt 
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to solve it in the light of abstract concepts of law detached from its 
setting or .background will have the effect of only evading the question. 
It is a salutary principle grounded on expediency that pay scales once 
fixed should be allowed to continue or to have sway for a fairly long 
period unless, of course, there has been a change in the circumstances 
justifying a revision. But this principle, it must be added, will have 
no validity unless the fixation itself, has been , to start with , fair and 
acceptable to the parties concerned, and the same has, in fact, been 
accepted by them without demur. But where as in this case the fixation 
itself was, from the start, being opposed to by the concerned employees 
on the ground of its being incapable of satisfying their demands and 
further more, as bringing in its wake fresh anomalies and hardships 
the whole question will necessarily have to be looked into from a different 
angle with a definite leaning on the equities involved. The present 
demand for revision of wages originated from Ext. W17 Memorandum 
of Demands presented as tarly as 27-9-1957, a few months after the for 
mation of the Board . Ext. W17 contains as many as 59 demands includ 
ing the demand for revision of pay scales and allowances . It appears 
that the employees were then governed by the pay scales fixed as per 
the revision effected on 1-4-1955 . A series of conferences followed the 
presentation of Ext. W17 Memorandum at which the representatives of 
both sides were able to resolve their differences on some of the issues. 
From the minutes of the discussion relating to Ext, W17 held on the 21st 
and 22nd January 1958 it is seen that the Chairman on behalf of the 
Board informed the representatives of the Union that the Board was 
shortly appointing a Pay Revision Committee who will go into the 
matters relating to pay revision , allowances, etc. and that their report 
was expected to be received by March and the decisions thereon could 
be expected to be implemented by the beginning of the next financial 
year. In February 1958 the Board requested the Pay Revision Com 
mittee appointed by the State Government for revising the pay scales 
of officers under Government, to take up the work of revising the pay 
scales of the employees under the Board and in April 1958 the Comunittee 
gave its report on 30th June 1958 making certain recommendations 
regarding the pay scales of the employees under the Board from the 
Chief Engineer down to the lowest category including the executive 
employees under reference, and the Board passed Ext. M4 Pay Revision 
Orders on 11-7-1958 accepting to a large extent the recommendations 
of the Pay Revision Conimittee . The Union not being satisfied with 
the recommendations and the orders passed thereon made fresh demands 
for review of the Pay Revision Orders and the Chairman of the Board 
by Ext. W16 letter dated 24-9-1958 informed the President of the Union 
that the Board was cognizant of the dissatisfaction expressed by the 
Union on the Pay Revision Orders but that a review of the pay scales 
has to be considered conjointly with a review and refixation of the work . 
load and that the Board was considering the expediency of constituting 
a Committee consisting of the representatives of the Board and of the 
Unions, to go into the question of examining the details of the staff and 
work in the various units and suggest new standards of workload as well 
as pay scales for the consideration of the Board. In the same letter the 
Chairman informed the President that in the meantime, the Board will 
look into the anomalies, if any, in the sanctioned scales of pay and 


remedy the same as early as possible. The Union then gave notice of 
strike on 12th November, 1958 (Ext. W19) informing the Board that it 
proposed to call a strike of the executive employees on 15th December 
1958 for reasons stated in the annexure, and in the annexure the Union 
has reiterated the original demands for fixation of pay scales, allowances 
etc. It appears that conferences at Ministerial level were held from 
the 2nd December to 6th December, 1958 at which the representatives 
of the Board including the Chairman of the Union including the Presi 
dent, participated. No written document regarding the proceedings of 
the conference is available. The Secretary of the Board on 11-12-1958 
issued Ext. W22 letter to the Secretary of the Union making clear the 
stand taken up by the Board regarding the strike notice. It states that 
many of the demands put forward were of a fundamental character, 
such as bonus, further revision of pay scales, weightage, allowances etc. 
and that it was the desire of the Board to give a fair deal to the staff 
and put their conditions of service on a satisfactory basis at an early 
date and that while many of the demands could be straightaway conceded, 
it was felt that the important demands, the conceding of which will be 
likely to involve the Board in heavy financial commitments have to be 
gone into in detail. By Ext. W22 letter the Secretary further informed 
the Union that the Board has decided to constitute a Committee with 
the Chairman , the Accounts Member, Sri K. S. Menon , I.A.S. and an 
Industrial Consultant to go into the major demands such as bonus, 
further revision of pay scales, grant of overtime allowance etc., and 
send up their recommendations in respect of the modifications to be made 
in the structure of the organisation of the Board and staffing pattern , 
the pay scales and allowances etc. It is stated in Ext. W22 that the 
Board also decided to sanction as an interim measure an allowance 
equal to one month s basic pay to be paid immediately to all the staff 
drawing Rs. 150 and below to be adjusted later against the benefits 
that may be sanctioned on the recommendations of the Committee and 
to give effect to the benefits which may be extended to the staff as a 
result of the decision taken on the Committee s recomniendations re 
trospectively from 1-1-1959 . Ext. W22 letter was sent within five days of 
the High Level Conferences and yet no mention was made in it of the 
protracted Conferences or as to what transpired at those conferences . 
The Secretary of the Union gave Ext. W20 reply to Ext. W22 the very 
next day ( 12-11-1958 ) in which he has stated that the Board has in 
Ext. W22 taken a stand quite different from the one it took on major 
issues at the conferences held by the Labour Minister on the 3rd , 4th , 
5th and 6th of December ; that the present stand of the Board was against 
the understanding they reached on the major issues at the conference , 
and that regarding the demand for further revision of pay scales the 
Chairman had agreed to remove immediately the anomalies and hard 
ships which arose out of the pay revision orders which include the 
enhancement of the rates of increment in the pay scales of line-helpers , 
enhancement of the starting pay of Assistant Linemen , enhancement of 
pay scales of Drivers and Ist Grade Overseers, provision of special 
allowance to break- down gang, granting of duty allowance for overtime 
work etc. In Ext. W20 letter the Secretary further informed the Board 
that if the matters on which a common understanding was reached , 
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were given effect to the Union will be agreeable to refer the remalning 
matters to the Committee as proposed in Ext. W22 letter . No reply 
too, refuting the averments in Ext. W20 that an understanding was 
reached on certain specific matters, was sent to the Union by the posrd. 
What we find next is the Chief Minister s appeal dated 13-12-1958 to 
the employees and their Union to desist from the contemplated strike. 
In Ext. W21 the Chief Minister has stated that on the suggestion of the 
Government, the Board has decided to constitute the Committee men . 
tioned in Ext. W22 to go into the disputed points and that he was con 
vinced that the demands of the executive employees can and will be 
considered with sympathy. On 18-12-1953 the Chairman of the Beard 
also issued Ext. M21 orders regarding the constitution of the Committee , 
the terms of reference etc.,more or less on line with Ext. 12. In spite 
of the appeal and the orders regarding the constitution of the Com 
mittee, the Union refused to call off the proposed strike and this led 
to the reference . 

38. The above is the background of the dispu and from the narration 
of events leading to the reference and the evidence discussed above, 
two things emerge over which there could not be much controversy . 

( 1 ) That there were anomalies in the fixation of pay scales under 
Ext. M4 in respect of certain categories of employees which the Board 
was even prepared to rectify at one stage . 

( 2 ) As for the demand for a general revision of the pay scales of 
the executive employees, the Board was not prepared to review the pay 
revision orders separately in respect of the executive cmployees alone 
and it took up the stand that any modification in the pay scales of the 
staff including the executive employees must go hand in hand with the 
modifications to be made in the structure of the organisation under the 
Board , the stafling pattern etc., probably with a view to effect savings 
to offset, to some extent, the heavy financial commitments involved in the 
revision . 

39. The evidence furnished by the then Chairman of the Board and 
the then Labour Minister who presided over the deliberations of the 
Conferences held in December 1958 will confirm the above viz ., the re 
lative stands taken up by the Board and the Union on the matters in 
controversy The Chairman was examined as EW4 and he has stated 
that at the conference certain anomalies and hardships arising out of 
Exts . M3 and M4 were also discussed and that he agreed then that there 
were certain anomalles in the case of some categories of emplovec 
which deserved reconsideration . He has also given evidence that the Union 
had pointed out certain anomalies and hardships in Ext. M orders, 
some of which have been rectified by the board and others were pending 
at the time he left the office. He further conceded that there were some 
Individual cases of hardships also . According to him the Coard appointe3 
the Special Committee to examine the pay structure of the employees 
of the Board as well as other allowances, as the Board was expecting at 
that time a savings on account of rationalisation of its working. SH ! 
T. V. Thomas the then Labour Minister who was examined as WW10 
has deposed that an interim agreement was reached in the conference 
to remove the anomalies and hardships forthwith and to leave the major 
Issues to a Committee consisting of a representative of the employees 
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also and that the decision taken at the conference could not be imple 
mented because the concerned Minister and the Board were against 
the appointment of a Committee to review the revision orders over 
again , and were not prepared to accept the principle of bonus as de. 


ferred wages. 

40. Now , since the Pay Revision Orders of Non-gazetted Technical 
Personnel except Junior Engineers were based on the recommendations 
of the Pay Revision Committee, we have to see how far the report of that 
Committee has served to set at rest the demands of the executive em 
ployees. I shall confine my attention for the present to the recom 
mendations regarding the pay scales alone. The terms of reference to 
the Committee were to review the existing orders regarding the pay scales 
of various officers and staff under the Electricity Board and to sug 
gest new unified pay scales and also to make proposals for removing 
the anomalies in the existing pay scales of all categories of employees 
and placing them on a rational basis having regard to the nature of the 
employment, the qualifications prescribed and other relevant factors. 
The Electricity Department under the Board is a big concern and second 
only to the Education Department in the number of employees it engages . 
The executive employees in the Generation , Distribution and Supply 
Sections alone come near about 4000 apart from the clerical and allied 
cadres and the Civil Wing engaged in investigation and project works. 
The Pay Scales of these innumerable categories of employees were 
governed by separate orders and proceedings passed from timeto time. 
So far as the executive employees were concerned , persons belonging 
to the same category and doing the same work were being placed under 
different grades of pay . So also persons doing more or less similar 
work though grouped under different categories or known by different 
names or designations were being treated differently in the matter of 
pay . It was with a view to set right such and other anomalies and to 
suggest new unified pay scales after reviewing the existing orders that 
the Pay Revision Committee was appointed . It must also be remem 
bered in this connection that the transferred personnel under the Board 
were by virtue of Clause (b ) of Ext. M22 proceedings entitled to all 
the benefits of increased emoluments which may be sanctioned by Govern 
ment from time to time for similar Officers in the Public Works Depart 
ment and other Departments . So the appointment of the Pay Revision 
Committee who were already entrusted with the work of revising the 
pay scales of Government servants to go into the question of revision 
of pay scales of employees under the Board will clearly show that the 
object behind the appointment was that the employees under the Board 
should be governed by separate terms and conditions of service in con 
formity with the peculiar nature of work involved and the working condi 
tions obteining in the industry. But there is nothing in the report to 
show that the Committee had given any recognition to this aspect or 
had occasion to appraise themselves of the nature of the employment of 
each category and the qualification prescribed for and the functions 
assigned to the posts falling under each category of employees or any 
of the previous orders regulating their functions or salaries. The report 
also does not show that the Committee made any attempt to find out 
anomalies, if any, in the existing pay scales of particular categories of 
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employees. It is true that the Committee has stated in Paragraph 4 of 
Ext. M3 report that they have tried to remove the existing ancmailes , 
by recommending equal pay for similar work, and that it is highly 
essential that all attempts should be made to avoid stagnation and to 
afford equal opportunities for promotion. But with respect, I may state 
that when we come to the fixation of pay scales in Ext. M3 we find the 
same category of employees doing similar work with the same qualifi 
cations being placed under different grades. The cases of linemen , and 
drivers are instances in point and I will be dealing with them when I 
take up the question of anomalies for detailed discussion . With respect, 
I may also state that cases of stagnation are not wanting despite all 
attempts said to have been made to avoid stagnation ( about which also 
I will have occasion to refer hereafter) . A perusal of appendix (B ) 
statement showing the revised scales of pay proposed , will bear out that 
the existing pay of employees alone formed the criterion for refixation 
of pay scales. For example a Lineman whose existing pay was 
Rs. 40-120 got Rs. 50-150 scale , while a Lineman who was on Rs. 30-60 
was placed on Rs. 40-80 and a Lineman on Rs. 35-50 was given 
Rs. 40-120 . So also Mechanics and several other categories of enployees 
who were on different grades at the time of revision are provided with 
different scales of pay as pointed out above. Thus the salient principles 
made mention of in the body of the report do not appear to have cast 
their reflection in the pay scales prescribed to the various categories 
of employees . It might be that the Committee was not furnished with 
necessary materials to set right such anomalies and hardships or that 
the terms of reference being so comprehensive as to include innumerable 
categories of employees of an undertaking so vast and varied in its 
activities that it was not possible with the short period of time at their 
disposal to evolve a unified wage scale after going into the details of 
the terms and nature of employment of each category of employees. 
Whatever might be the reason, the fact remains that the pay scales 
recommended instead of doing away with the anomalies that existed 
prior to the revision , served only to add to their number and that too . 
in a more acute form . Apart from these anomalies , since the pay scales 
have beer fixed solely the basis of the existing salaries 
of the employees, the recommendations of the Committee so far as the 
pay scales are concerned cannot be held to have been fixed in confor 
mity with the terms of reference made in this behalf. It follows that 
Ext. MA Pay Revision Orders, since they have been based on Ext . 13 
recommendations are hit by the same infirmities and it could not be 
contended that it furnishes an effective answer to the demand for further 
revision nf pay scales. 

42. Le that as it may, I do not think that a general revision of the 
pay scales of the employees under reference, would at this juncture bo 
proper or desirable in the larger interests of the industry and of the 
State or conducivo to industrial peace . A Pay Revision Committee was 
constituted by the State Government to review the pay scales of enplo 
yees under Government and on the report of the Committee orders were 
passed effecting a revision of the pay scales of Government employees 
To the same Committee was assigned the work of the pay revision 
of the employees under the Electricity Board and the pay scales recom 
mended by it were more or less accepted by the Board and given tract 
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to from 1-4-1958 as in the case of Government employees . Ext. M4 
Pay Revision Orders were made appiicable to one and all of the Board 
employees. A section of the employees (the executive employees forming 
a considerable section ) represented by the Union agitated for a review 
of the pay revision orders laying particular emphasis on the anomalies 
and hardships caused by the revision and for their immediate removal. 
There are besides, non - executive, adroinistrative , technical and project 
work establishment staff and even executive staff in the civil wing 
comprising of an equal number of employees who are not before Court 
and who are not concerned in this adjudication and a general revision 
affecting a section only of the employees will not only have the effect 
of creating a wedge between one section and another but forming the 
spearhead for further disputes and consequent unrest in the industry . 
But all the same the justifiability of the demand of the Union for removal 
of anomalies and hardships in Ext. M4 revision orders and for curing 
of the patent defects in the fixation of scales of pay in regard to parti 
cular categories of employees cannot be gainsaid . That there 
anomalles and hardships and patent defects which deserve rectification 
have been amply borne out by the evidence and admissions referred 
to above and my attempt hereafter will be to adve to such anomalies 
and patent defects in the Pay Revision Orders and suggest within reasona 
ble bounds, remedies therefor, regard being had to the history of 
service conditions of such categories as disclosed from prior orders, 
their qualifications, nature of employment and such other mattors 
relevant for the purpose. 

43. Before I pass on to a consideration of the anomalies and hard 
ships in the Pay Revision Orders , I shall touch upon two aspects raised 
on behalf of the Board . The first is regarding the finances of the Board. 
The contention based on financial incapacity may have significance when 
the question taken up is one of general revision of pay scales involving 
heavy financial commitments . But where the matter is confined to the 
removal of anomalies and hardships existing in a revision already effected, 
the contention on financial grounds must necessarily recede to the 
background, for anomalies and hardships are stains which have to be 
removed not only in the interests of the employees concerned , but of 
the employer and the industry as well, at any cost and in any set up. 
Further the Board itself was prepared to set right cases of anomalies 
and hardships despite the financial commitments that may have to be 
shouldered on that account. The Board even anticipated that certain 
benefits will accrue to the employees on sanction being accorded to the 
recommendations of the expert committee. Even on merits, I do not 
think that the contention relating to finances has substance and can 
prevail. It is true that the year 1957-58 closed with a deficit of 
Rs. 23,05,628 and the not deficit for 1958-59 is over Rs. 4672 lakhs. It 
must be remembered that the deficit is on account of the interest paya 
ble to Government on the value of the assets transferred to the Board 
and on account of the large rural electrification programmes taken up 
by the Board at the instance of the Government, for the development 
of rural areas . The chairman of the Board in the opening speech at 
the Kerala State Electricity Consultative Council on 25-7-1960 ( Vide Ext 
W30 ) gave an effective answer to the fears expressed from some quarters 
that the Electricity Board was running at a loss. According to him the 
working results have not in any way deteriorated but have only improved , 
oonsidering the general increase in wages and prices of materials, the 
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increasing investment of rural electrification etc., and " the apparent 
loss according to the accounts of the Board, is partly due to the fact 
that interest on capital at 41 % on the transferred Capital ( on which 
there was a return of only 2.8 % before the transfer to the Board ) 
and 5 % on the further loans - is being adjusted in the commercial accounts 
of the Board " . He has also stated in his speech that the working 
results would have been much better ir the Board was not 
taking up rural electrification works on the basis of 56 gross return , 
for the upkeep of which the Board has to incur an expenditure of atout 
1814 % of the capital. It is worthwhile to note in this connection certain 
other aspects of the set up and working of the Board . The Bard s 
functions are regulated by the provisions of the Electricity (Supply ) Act, 
1948 and from Section 59 of the Act it is evident that the Board wa3 
not intended to function on a profit basis. This Section only enjoins that 
the Board shall not, as far as practicable and after taking credit for 
any subventions from the State Government, carry on its operations 
at a loss and even enables it to meet the operating, maintenance and 
Management expenses from out of the Capital with the sanction of the 
State Government. Further , under Section 67 the operating, maintenance 
and Management expenses form the first charge on the revenues and 
interest on loans advanced or deemed to be advanced to the Board under 
Section 64 including arrears of such interest occupies only the 9th 
place in the order of priorities of liabilities to be discharged from avata 
ble revenue after meeting the said operating and management expenses. 
Again , while the total revenue receipts for the years 1958-59 and 1959-60 
stood at 244.48 lakhs and 274.60 lakhs respectively, the percentage of 
establishment expenditure charged to revenue comes to only 23.2 and 
23.6 % as against nearly 42 % obtaining under the State Government. 
The present Chairman of the Board has admitted in cross - examination 
(EW5) that the establishment expenditure of Madras and Mysore com 
pares fairly well with the cstablishment charges here, (that they are 
of the same order ) , and that the operating expenditure here is 15 % 
less than that of Madras and Mysore. He has also stated that the 
operating expenditure includes establishment charges, maintenance 
charges and labour charges. There is yet another aspect. The industry 
which the Board has the privilege to manage, is an expanding industry 
and it forms a powerful link in the chain of development schemes under 
taken by the Central and State Governments and that is why huge 
amounts are being allotted in the successive Five Year Plans for its 
expansion and development by means of new projects and schemes. 
The country is passing through phase of industrial revolution and as 
the fortunes of the State to a large extent depend on the successful 
working of this industry , so are the finances of the Board tied up with , 
and in certain contingencies , made to depend on those of the Governe 
ment under the scheme of the Act. Thus there is no meaning in assessing 
the financial resources of the Board from the figures given in its yea -ly 
balancc -shects. So under the present set up of the industry and its 
constitution the finances of the Board cannot but be considered soland 
and it can hardly form 2 valid defence against the claim for revision 
of wages, much less for removal of anomalies and hardships and also 
against the demand for allowances, 1 they are otherwise reasonable and 
proper. 
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44. One other aspect of a general nature remains. It was stressed 
on behalf of the Board that the pay scales of similar employees under 
the P.W.D. compare favourably with those of the employee s under the 
Board, that the various categories of employees under the Board are 
enjoying more or less the same conditions of service (as seen from 
Ext. 18 comparative statement showing the pay scales of employces 
under the Board and the P.W.D.) and that on this ground too the demand 
for further revision is not sustainable . Even though a comparative 
study of the wage scales prevailing in other departments is not strictly 
relevant for the purpose of the present enquiry which is principally rimed 
at the removal of anomalies and patent defects of the pay scales as 
fixed in Pay Revision Orders, since too much emphasis was laid on 
this aspect of the matter , and since many of the categories of employees 
both under the Board and the P.W.D. go by the same designations, I 
think it worthwhile to know the nature of the working and the duties 
and responsibilties involved under the Electricity Board as compared 
to those under the P.W.D. The Pay Revision Committee who had 
occasion to get first hand information about the working of the Electri 
city Board and its employees have observed in their report that the 
nature of the work to be done by Electrical and Civil Engineers under 
the Board are more onerous and hazarduous, than the engineers in the 
Public Works Departments and that the employees of the Board have 
to shoulder great responsibility and perform a hard work in that they 
have to deal with various projects and schemes calculated to bring about 
the prosperity of the State . They have also remarked that the chances 
of promotion in the lower grade under the Board are less than those in 
the P.W.D. It is not disputed that the nature of the work of the exc 
cutive employees of the Board is onerous, and arduous, that they have 
no fixed hours of work and that they must be available in times of 
need at odd hours and in squally weather for urgent repairs and recti 
fication of faults on transmission and distribution lines. The P.W.D. 
staff on the other hand , have ordinarily to work only during day time 
and they have fixed hours of work which may not on the average 
exceed 8 hours. The chairman as EW4 has admitted that the nature 
of the work obtaining in the Board is of a staggered one and that the 
number of the operating staff will have to be increased by 3 to 4 times 
if eight hour work is fixed for them . There is also difference in the 
qualifications for recruitment in the various categories under the Board 
when compared to these under the P.W.D. A comparison of the quali. 
fications fixed for the Kerala Engineering subordinate service ( vide 
Kerala Gazette No. 47 dated 2nd December 1958 ) and those fixed for 
the comparable posts under the Electricity Board in Exts. W29 and 
Exts. M18 and M18 (a ) will bear this out. The determining factors 
in the matter of fixation of scales of pay being primarily the nature 
of employment, the duties involved that the qualifications prescribed there 
for, the contention that the employees under the Board are not entitled 
to have their pay scales enhanced from the pay scales of similar emplo 
yees under the P.W.D. cannot be accepted . 


45. I shall now deal with cases of anomalies, hardships and patent 
defects in the fixation of pay scales under Ext . W4 Pay Revision Orders. 
According to the Union , Ext. M4 Orders is so fraught with anomalies 
and defects that no category of employees can be said to have been 
not affected by that malady. Since according to the Union the anomalies 


29 


and defects relate to the various categories of employees, it will be 
helpful to have an idea of the major categories and the number involved 
in each . Junior Engineers, Ist Grade Overseers, Ind Grade Overseers , 
Linemen and Line Inspectors, Assistant Linemen (including Assistant 
Wiremen and attenders ), Line Helpers (including cleaners, watchers and 
watchmen ) and Drivers form the major categories of employees. 
seen from Ext. M23 statement ( showing the number of Executive emplo 
yees of and belo :v the rank of Junior Engineers in the Regular and 
Work Establishment in the Board ) there were in 1950, 349 Junior Ecgi 
neers, 466 Ist Grade Overseers, 613 IInd Grade Overseers, 512 Linemen 
(Group ), 627 Assistant Limemen 746 Line Helpers etc., and 141 Drivers in 
the service of the Board . Since then the number of employees in each 
group might have increased , but, we are not very much concerned with 
the actual number. Now I shall examine one by one the categories of 
employees falling under anomalies and hardships as stressed by the 
Union . 

46. (1 ) Junior Engineers.-- The Pay Revision Committee have fixed the 
pay scales of Junior Engineers as Rs. 150-250 while the Board have in 
Ext. M4 Pay Revision Orders raised it to Rs. 175-275. In fact this is 
the only case among nongazetted executives in which the Board has made 
a deviation from the recommendations made by the Pay Revision Com 
mittee regarding pay scales . It was stressed on behalf of the Union 
that the fixation of the pay scales of Rs. 150-250 for Junior Engineers 
by the Pay Revision Committee is highly anomalous and that from the 
mere fact that the Board has suo moto raised it to 175-275. it could not 
be inferred that the anomaly has disappeared or has been removed , that 
considering the nature of employinent, the duties and functions of 
Junior Engineers , the qualifications prescribed for the post and the pay 
scales they were having previous to the revision , it can be seen that 
the anomaly still continues though its gravity has only been lessened to 
the extent of the enhancement given by the Board . According to the 
Union the anomaly has crept in as a result of the failure to take into 
account the following facts in the fixation . 

( 1 ) Junior Engineers places are filled up by direct recruitment of 
Engineering Graduates and promotion of diploma and certificate holding 
Ist Grade Overseers in the proportion of 5:32. An Engineering Graduate 
by virtue of his higher qualification thus gets recruited initially to a higher 
cadre and also is eligible for promotion up to the highest technical posts 
existing under the Board . But 2 certificate holder starts his career as 
Lineman and diploma holder as Ist Grade Overseer. The limit up to 
which a certificate holder can rise has been fixed as Junior Engineer and 
that of the diploma holder as Assistant Engineer. 

The proportion 
fixed for promotion of Engineering Graduates and Diploma hollers to 
the post of Assistant Engineer under the Board is 9 :2 whereas it is 
4 : 1 in the P.W.D. Also chances of promotion in the P.W.D. as well as in 
the Civil organisation of the Board are much more than that in 
the Electrical Branch. A Ist Grade Overseer is eligible for promotion 
as Junior Engineer only if he has 10 years service as such and the In 
Grade Overseer has to wait another 5 years more to become eligible for 
promotion as Junior Engineer . 

( 2 ) The Junior Engineers posted in the distribution side. Cenerating 
Stations, Sub -Stations, Ofices etc. have to attend to duties of a very 
hazarduous nature , 

He is in charge of and has to supervise all the 
work carried out in each section . 
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( 3 ) The Chairman of the Board has stated in reply to a note sent 
by the President of the Union regarding the discussions on the 22nd 
and 23rd April 1958, that the Service Regulations and Standing Orders 
of Government were applicable to the Board staff who were transferred 
from Government. By Ext. M22 Government Order EL1-4670 |57|PW 
dated 3rd April 1957 the transferred personnel from the Electricity 
Department are entitled to get all the benefits of increased emoluments 
which may be sanctioned by Government from time to time for similar 
employees in the Government Departments. In Ext. W41 Notification 
dated 25-7-1945 issued from the Finance Department the pay of Ist and 
IInd Grade Supervisors of the Electrical Department (who were later 
designated as Junior Engineers ) was revised and fixed at Rs. 175-10-275 
and Rs . 125-10-175 respectively so as to be on a par with Assistant Sur 
geons in these two corresponding grades in the MedicalDepartment. There 
were three subsequent revisions of the pay scales of Government servants, 
the first by Order dated 1-4-1955 , the Second by Order dated 23-6-1958 
and the last one by Order dated 8-9-1960. By the last of these revisions 
the pay of the Assistant Surgeons has been enhanced to Rs. 250-400 
while that of the Junior Engineers remains as Rs. 175-275 . So also , 
similar Officers under the Government who were getting the same salary 
as Junior Engineers before the said last two revisions, such as Divisional 
Accountant, Agricultural Income-tax Officer, Manager Sales- Tax Appel 
late Tribunal and several others are after the said revisions placed on 
Rs. 200-400 . 

(4 ) The pay of Junior Engineers of the Electricity Department which 
was Rs. 125-275 was reduced and fixed as 125-10-225 by the reorganisa 
tion of the department on 24-3-1953 and as per GPR Dis. No. 30227551 
7-12-1955 it was enhanced to Rs. 150-10-250 . The Assistant Engineer , 
who is the immediate Superior Officer to Junior Engineer whose pay 
by the revision of 1955 was on Rs. 250-500 grade got it revised as Rs. 300 
500 by Ext. M3 fixation while the Junior Engineer was placed in the 
same scale which he was getting from 1955 onwards . 

47. It was urged that the above facts will show that the claim of the 
Junior Engineer to be treated on a par with similar employees under 
Government in the matter of pay has been completely ignored by the 
revision in question , that the slight increase given by the Board in 
Ext. M4 Orders has not served to remove the anomaly and that by virtue 
of Ext. W41, M22 and the various proceedings referred to above, the 
Junior Engineers are entitled to have their pay revised , at least, as 
Rs. 200-400 from 1-4-1958 . 

48. It must be granted that most of the facts pointed out above are 
borne out by proceedings both of the Government and of the Board and are 
therefore unassailable. A perusal of the recommendations of the Pay 
Revision Committee side by side with the Pay Revision Orders will show 
that neither the Committee nor the Board had adverted to the previous 
orders and proceedings governing the conditions of service of Junior 
Engineers; nor does it appear that they paid any attention to Ext. M22 
order which conferred on the Officers of the transferred personnel the 
right to get the benefits of increased emoluments which are sanctioned 
by Government to similar employees in Government departments or to 
Ext. W41 Notification by which the posts of Supervisors ( Junior 
Engineers ) and of Assistant Surgeons were treated as identical in the 
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matter of pay . The Committee while admitting that the nature of the 
work to be done by Electrical and Civil Engineers under the Board aro 
more onerous and hazarduous than the Engineers in the Public Works 
Department, placed the Junior Engineers in the scale of pay which they 
were drawing years back . I may also state that the reasons alleged 
in the report for not revising the scale of pay of Junior Engineers, do 
not at all appear to be convincing. It is evident from the observations 
made by them that there are chances for Junior Engineers to reach the 
next grade after some time, they were not having in mind the majority 
of Junior Engineers who were not Degree holders and whose chances 
of promotion in the case of Certificate holders are nil and very remote 
in the case of Diploma holders . Again it would appear from what they 
have stated in the report, that Junior Engineers were provided ada 
quately with allowances in consideration of their chances of promotion 
being not bright. In the first place it is not seen that Junior Engineers 
have been particularly favoured in the matter of allowances . Even 
otherwise the grant of allowances cannot be a valid substitute for a 
proper fixation of pay scales. The fact that the Board in Ext. M4 
Orders increased the minimum and maximum of the scale of pay of 
Junior Engineers by Rs. 25 will show that they themselves were not con 
vinced of the reasons stated in Ext. M4 for not upgrading them , even 
though they have not chosen to give any reason for deviating from the 
recommendations of the Committee in the case of Junior Engineers 
alone. It can also be seen from the Pay Revision Orders that the Chief 
Store Keeper in the service of the Board whose original pay was 125-225 
was raised to Rs. 200-300 by Ext. M4. Likewise the Divisional Account 
ants who were having the same salary as Junior Engineers before revi 
sion were given a pay scale of Rs. 150-350 in Ext. M4 and the same 
was still revised when Government enhanced the pay of Gazetted Oficers 
under the last revision , to Rs. 200-400. But it is patent that neither the 
Pay Revision Committee nor the board had applied their mind to the 
glaring facts regarding their service conditions, the status they were 
enjoying by virtue of the previous orders referred to above or the effect 
of those orders or the nature of their employment while fixing the pay 
of Junior Engineers. Considering the status and service conditions 
which they have been enjoying for long and in view of the enhancement 
given by Government as also by the Board to similar Oficers in the 
revisions mentioned above, it is evident that the case of Junior Engineers 
has not received the consideration it deserved at the hands of the Board 
and that this is a fit case in which the patent defect and anomaly in 
the fixation should be rectified. I hold that the defects in the pay scales 
of Junior Engineers should be made good, taking into account the equi 
ties involved and that this could best be done by providing them with 
a salary scale of Rs. 200-300 and I fix it accordingly . 

49. (2 ) Ist Grade Overseers.-- The case of the Union regarding this 
group of employees may be stated thus: 

1. 50 % of the Ist Grade Overseers who are directly recruited are 
Diploma holders. They have to undergo a four year technical course of 
study after passing E.S.L.C. or any other equivalent Examination. The 
other 50 % is filled up by promotion from Ind Grade Overseers . Tha 
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IInd Grade Overseers who are promoted to this cadre have to complete 
a period of 15 years of service to get promoted as Junior Engineers . 

2. The functions assigned to him under Ext. M20 by the Board 
are almost similar to the duties of the Junior Engineer . He is in charge 
of the maintenance, distribution and other works in the section . He 
must inspect the lines and check the work of the IInd Grade Overseer, 
Linernan , Assistant Lineman and Line helpers and bring to the notice of 
the Junior Engineer any remissness on their part, etc. There are also 
Ist Grade Overseers posted as Draftsmen working in the Offices and as 
Operator s working in Generating Stations and Sub -Stations, etc. 

3. The scope for promotion is few and far between . The Pay Re 
vision Committee have stated that the chances of promotion in the Lower 
grades are less than those in the P.W.D. 

4. The starting pay of the Ist Grade Overseers was fixed at Rs. 80 
as early as from 1119 M.E. The starting pay of the Chief Engineer 
( Electricity ) of the integrated State of Travancore -Cochin was fixed as 
Rs. 450-750 at the time of the reorganisation of the Department in 1953. 
After the lapse of 7 to 8 years his pay has now been fixed as 
Ps. 1200-1500 , which is nearly three times his original pay . But the 
starting pay of the Ist Grade Overseer remains unchanged for the past 
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5. Some of the Offices in other departments who were drawing the 
same scale of pay as that of the Ist Grade Overseer , is by the revision 
made in 1958. given far better scales of pay than the Overseer. The 
prerevision scale of Extension Omcer for co -operation which was 
Rs. 80-150 has by the revision of 1958 been raised to Rs. 150-250. Head 
Clerks , Head Accountants in the Taluk Offices, R.D.O. Office , Government 
Press, who were on Rs. 80-150 are now placed by the revision in the 
scale of Rs. 125-225 . These are only a few of such instances . 

6. Sri. K. P. Sreedharan Nair , (EW4) the former Chairman has 
admitted that there is anomaly in the fixation of pay scales in the case 
of Ist Grade Overseers and that it is a case deserving reconsideration . 

50. The above facts have not been seriously disputed by the other 
side. We find from Ext. W41 that the starting salary of Ist Grade Overseers 
stood at Rs. 80 in a salary scale of Rs. 80-5-100 from as early as 1-6-1119 
and in the subsequent revisions of 1955 and 1958 the only changes that 
that salary scale underwent were as Rs. 80-150 and Rs. 80-180 respectively . 
It is worthy of note that very few employees under Government depart 
ments, who prior to the revision of 1958 were on Rs. 80-150 (like Ist 
Grade Overseer ) get less than Rs. 125-225 by the said revision . All that 
is stated in Ext. M3 report regarding the fixation of pay scales of Ist 
Grade Overseers is as follows " The Ist Grade Overseers at present get 
a scale of Rs. 80-150. In consideration of the technical nature of their 
work, the maximum of the scale may be raised to Rs. 180". This re 
commendation was accepted by the Board . It is evident from this that 
neither the Committee nor the Board has bestowed any thought to their 
previous conditions of service, their position and functions in the heir 
archy of officers or any factor that should of necessity be looked into 
for a fair and proper fixation of wages . It might be because the defect 
in the fixation was so obvious that the then Chairman when examined 
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in this case gave answers to the questions put to him by the counsel 
appearing for the Board, in chief examination itself, in these terms re 
garding the fixation of pay scales of Ist Grade Overseers. " It is stated 
that in the case of Drivers and Ist Grade Overseers the representative 
of the Executive employees pointed out in the conference that the mini 
mum and the maximum of their revised salary scales should be further 
revised and that it was a case of anomaly and hardship and you agreed 
accordingly ? I agreed that compared to the revision made in the case 
of the other categories , these two cases of drivers and Ist Grade Over 
seers may have to be reconsidered (Answer ). ( Q ) Did you agree that 
their salary scales should be revised further ? I agreed that they should 
be revised ( A ) ". 

51. Thus viewed from any perspective the pay scales provided under 
the Pay Revision Orders for Ist Grade Overseers can be seen to be highly 
defective besides being a case of patent anomaly . Considering their 
functions , their qualifications , their chances of promotion , the fact that 
they have been the victims of stagnation for a comparatively long period, 
the present pay of similar employees under Government and other allied 
matters mentioned above , I hold that Ist Grade Overseers should be 
provided with a pay scale of Rs. 125-225 to remove the existing anomaly . 
The pay scales of Ist Grade Overseers are fixed as above . 

52. (3 ) Ind Grade Overseers.- In Ext. M4 Pay Revision Orders the 
pay scale of IInd Grade Overseers and Linemen who were on Rs. 40-120 
Grade, was fixed as Rs . 50-150. According to the Union there is no 
direct recruitment as Ind Grade Overseers but the seniormost Linemen 
are promoted as IInd Grade. Overseers and in view of this and in view 
of the previous Orders governing the service conditions of IInd Grade 
Overseers and their qualifications and functions, they are entitled to be 
placed on a higher grade from that of the Linemen . It was urged that 
the anomaly has crept in on account of the unification of pay scales of 
IInd Grade Overseers and Linemen by ignoring the fact that the Ind 
Grade Overseer s is a promotion post and that by virtue of specific orders 
issued from time to time they were being treated as forming a separate 
category superior to that of Linemen. The Union has in support of its 
contention placed the following points also for consideration . 

1. The general qualification prescribed for IInd Grade Overseer 
in the Board s order dated 25-9-1958 ( vido Ext. M18 ) is E.S.L.C. Whereas 
the qualification fixed for Lineman is a pass from Form V or Standard 
X. After reference of the dispute the Board has on 23-12-1959 revised 
the general qualification (Ext. M18 ( a ) ) of the IInd Grade Overseers 
so as to bring it in line with that of the Linemen . 

2. By various Orders at different stages the difference in the scale3 
of pay of Linemen belonging to one and the same category was unled 
to avoid stagnation and hardship and the ordors themselves will show 
that they were not intended to equalise the pay of the linemen with 
that of IInd Grade Overseers. 

3. The question of raising the pay of Ind Grade Overseer wat 
taken up with the Board and from the minutes of the Conference 
( Ext. W15 ) It can be seen that the Chairman then assured the Union 
tr rectify such anomalies if taken up Individually. The President of the 
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Union then specifically raised in Ext. W34 letter dated 3-10-1958, the 
question of enhancement of the minimum in the scale of IInd Grade 
Overseer as the post of IInd Grade Overseer is a promotion place for 
the Lineman . 

53. Now , the contention of the Board is that since the duties and res 
ponsibilities and qualifications ct the Linemen and Ind Grade Over 
seers are the same, the Grades of both the categories were equalised and 
that at present there is no difference between the linemen and the IInd 
Grade Overseers. 

51. It is not correct to say that the qualifications and functions of 
IInd Grade Overseers and Linemen are not the same. There was some 
difference in the general qualification prescribed for appointment to the 
post of Lineman and IInd Grade Overseer before 1955 , but that difference 
was taken away by Ext. W43 Government Proceedings dated 30th 
December, 1955. As per Ext. W43 Order the general qualification for 
the post of IInd Grade Overseer and Lineman has been fixed as Pass 
in Form V. Regarding the functions or duties attached to the posts of 
Llnemen and IInd Grade Overseers , Ext. W3 (Order of Board relating 
to allocation of duties of the Distribution staff ) has assigned one and 
the same duties to IInd Grade Overseers and Linemen . From Ext. M27 
statement showing revision of pay scales of the employees from 1119 
onwards, we find IInd Grade Overseer s pay is fixed Rs. 45-75 as on 
1-6-1119 and the Linemen placed under two grades Rs. 45-75 and 
Rs. 30-45. Linemen newly recruited used to be put in the lower grade 
and only senior linemen in certain proportion were absorbed in the 
higher grade. That accounts for the orgin of two grades of pay for 
one and the same job. In the subsequent revisions also this disparity or 
anomaly continued and it is common ground that in Ext. M4 Pay Re 
vision Orders also Linemen possessing the same qualification and doing 
similar work were placed under two grades and that this anomaly was 
set right only later , after the reference of the dispute . So from the 
mere fact that two grades of pay were originally fixed for Linemen , it 
could not be contended that the grades of pay of IInd Grade Overseers 
and Linemen were not the same and that IInd Grade Overseers are 
entitled to be treated differentiy from Linemen on that account. Further 
in the Orders passed by Government on the equation of posts consequent 
on integration of services, dated 6-6-1958 , IInd Grade Overseers and 
Linemen are included in the same category with the same pay scales 
of Rs. 40-120 to be equated with comparable posts in Madras . As said 
above the existence and subsequent removal of anomalies in the pay 
sccles of Linemen interse cannot form a valld ground for review of the 
pay scales of IInd Grade Overseers . The IInd Grade Overseers were 
before Ext. M4 Revision in the scale of Rs. 40-120 . That has now been 
revised as Rs. 50-150 as recommended by the Pay Revision Committee. 
Further the grounds urged on behalf of the Union do not constitute 
any anomaly or defect justifying a further revision. 

55 . (4 ) Linemen.--Since the anomalies in the pay scales of Linemen 
have been set right by the Board by its Order dated 18-2-1959 (Ext. W32) 
I do not think that anything further remains for rectification regarding 
the pay scales of Linemen also . 
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56. A cominon ground was urged on behalf of both the Linemen 
and IInd Grade Overseer that while in the orginal pay scale of Rs. 10-120 
applicable to both these categories, the first incremental rate of Rs. 4 
stopped with Rs. 60 , the incremental rate of Rs. 4 under the present scale 
of Rs. 50-150 is made to continue till the incumbent reaches the next 
stage of Rs. 90 in the scale and that this has caused great hardship to 
the employees. It was also pointed out that it might have been by slip 
or inadvertance that the annual incremental rates happened to te so 
altered . From Ext. M27 it is seen that both the IIna Grade Overseer 
and the Lineman were getting an annual increment of Rs. 5 in the 
scale of Rs. 45-75 from as early as 1119 M.E. and 1112 M.E. respectively . 
So it must evidently have been by mistake or oversight that the annual 
incremental rate was reduced by Re. 1 after raising the starting salary 
from Rs. 40 to 50. I think it is only just and proper that the incremental 
rate of Rs. 4 be raised to Rs. 5 till it reaches the stage of 120 in the 
pay scale of both IInd Grade Overseer and Lineman. So the pay scale 
of both these categories of employees will be: 

Rs. 50-5-120-6-150 instead of Rs. 50-4-90-5-120-6-150 . 

57. (5 ) Assistant Linemen . - There is no direct recruitment 29 
Assistant Linemen. Experienced Line helpers with knowledge of English 
are being promoted according to seniority. The pre-revision scale 
Assistant Linemen was Rs. 30-40, and in Ext. 14 Pay Revision Orders 
they are placed on Rs. 35-60 along with Wiremen , Attenders, Helpers 
and Valve House Attender . The pay of inferior service comprising cf 
Line helpers, Lascars, Watchers etc. has been revised from Rs. 25-35 to 
Rs. 35-45 . Thus the starting pay scale of the Assistant Lineman and the 
Line helper (Lascar) is the same though the post of Assistant Lineman 
has to be filled up by promotion from Line helpers and Lascars . Ext. 13 
defines the functions of Assistant Lineman and Helper which include 
among others, attending to the urgent maintenance works on lines or 
services so as to maintain supply in the area according to instructions 
from the Superiors . It was pointed out by the Union that similar eni 
ployees like Assistant Filter Operator, V. H. Operator, Signaller etc. 
were in Ext. M4 itself provided with a salary scale of Rs. 40-50. It was 
further pointed out that the starting pay of the Assistant Linensn was 
always on the maximum pay of the Line helper before the introduction 
of the existing pay scale. EW1, an executive Engineer of great expe . 
rience in the department and who has sworn to the relative importance 
of the various categories of employees, has deposed that the Issistant 
Lineman s work is more arduous than that of the Signaller and that 
Assistant Linemen are gonerally promoted from Line helpers. Tho 
Signaller is provided with a salary scale of Rs. 10 -SO in Ext: Md. EWA, 
the then Chairman has stated that he agreed at the Conference that 
there was some anomaly in the fixation of the starting salary of the 
Assistant Linenren and that the starting salary deserved reconsideration . 
It is seen from the minutes of the discussions held on the memorandum 
submitted by the Union , on the 21st and 22nd January 1958 ( filed along 
with the written statement of the Union ) that the Chairman then conceded 
that the question of fixing an overlapping scale in the case of Assistant 
Linemen is a matter to be placed before the Pay Revision Conum.ttes . 
It does not appear from the report of the Pay Revision Cominittee that 
this matter was considered at all in their report in making the recomme 
dation for revision of pay scales of Assistant Linemen . The President 


of the Union asww16 has deposed thåt at the Conference held from the 
2nd to the 6th of December 1958 they came to an understanding that the 
pay scales of Assistant Linemen should be increased as it was felt that 
it was not proper to have the same starting salary for the Line helper 
and the Assistant Lineman whose post is a promotion post. The above 
facts will show that the fixation of pay scale for Assistant Linemen in 
Ext. M4 Orders is a clear case of anomaly and hardship . Considering 
the nature of employment and the terms and conditions of service attached 
to the post prior to the revision , it is only just and proper that the 
salary of the Assistant Linemen should be equalised to that of the 
Signaller, Assistant Filter Operator etc. by providing him with Rs. 40-80 
scale. 

58. ( 6 ) Line Helper.- The pay of the Line helper before revision 
was Rs. 25-35 and this has been revised as Rs. 35-45 under Ext. M4. I 
fail to see any anomaly in the fixation of pay scales of Line helpers. 
But it was pointed out by the Union that there is obvious mistake in 
granting Re. 1 as annual increment when the annual increment given 
to casual NMR workers of the lowest category as evidenced by the sche 
dule to Ext. W47 is 10 Np. and 15 Np. which works out to nearly Rs. 3 
to 4 per mensem . The Union would therefore pray that the hardship in 
the matter of annual increments be removed by granting the annual in 
crement of Line helpers at the rate of Rs. 2. The prayer being reasonable 
and proper has to be allowed . 

-59. ( 7) Vehicle Drivers.- Under this category will come Drivers of 
van , lorry and jeep . The pay of Drivers before revision was Rs. 35-90 
and by Ext. M4 revision they were placed in the scale of Rs. 40-100 . It 
is seen from Ext. M27 (statement of work establishment staff made fer 
manent and pensionable with effect from 1-1-1119) that the vehicle 
Drivers were as early as 1119 in three grades viz. Rs. 50-80 , Rs. 15-75 
and Rs. 30-45 and that by the revision of 1955 they were given a unified 
time scale of Rs. 35-90. It appears from Ext. W42 that the Chief I ngi 
neer (the present Chairman ) has made repeated recommendations to 
revise the pay of these drivers along with 11 other categories of employ 
ees, to Rs. 40-120 às on 1-4-1955 and Rs. 50-150 as on 1-4-1958 and that 
the Board have revised the pay scales of five categories mentioned therin 
viz. Turner, Chargemen , Filter Operators,- Line Inspector and Crane 
Operator to Rs. 50-150 similar to the grade of Linemen in the pay revision 
effected on 1-4-1958 . The Chief Engineer has made it clear in Ext. W42 
that the pay scales of all the 12 posts listed therein were formerly higher 
than that of the Linemen and that since senior Lineren were previously 
posted to these categories of posts they are now subjected to serious 
hardship . -As regards the other seven categories of employees (including 
the Drivers ) the Board ordered that such of those among these categories 
who were Linemen previously will be allowed to opt back as Linemen 
without benefit of back arrears and that they will however be given 
the benefit of fixation of pay equal to their immediate juniors who were 
Line men and are continuing as Linemen, such fixation being given effect 
to from the date of Order viz., 1-8-1960. It is clear from Ext. W42 pro 
ceedings that the categories of employees mentioned therein , were bý 
virtue of their service and previous terms of employment entitled to the 
pay scales fixed for Linemen in Ext. M4 Orders. It must be noted in 
this connection that when the former Chairman was asked about the 
anomaly in the fixation of pay scales in Ext. M4, has stated that he 


agreed at the Conference that when compared to the revision made in 
the case of other categories, the pay scales of Drivers and Ist Grade 
Overseers deserved reconsideration . The reasons alleged in Exts. W32, 
W44 and W46 for unifying the pay scale of Linemen could be applied 
with more force in the case of drivers and the other categories of em 
ployees mentioned in Ext. W42. No valid reason too was pointed out 
from the side of the Management to show that no anomaly or hardship 
is involved in the fixation of pay scales of the categories of employees 
coming under Ext. W42 . It follows that the drivers mentioned above 
are entitled to be placed in the pay scale of Rs. 50-150 and their pay is 
fixed accordingly. 


60. (8 ) 1. Operator, il.. Junior Operator, iii. Mechanic, iv. Junior le 
chanic , v . Transformer Mechanic .-- Of the above categories iteris ( 1 ) 
and (ii) are item ( 7 ) in Ext. W42 . The employees under these cate 
gories were originally seniormost amongst Linemen and promoted as 
Operators and as pointed out by the Chief Engineer, the fixation of the 
pay scales of Operator as Rs. 40-100 and of the Junior Operator os 
Rs. 40-120 is a clear case of anomaly and hardship . For the reasons 
stated above when dealin with the case of Drivers, Operator and 
Junior Operator should be placed in the scale of Rs. 50-150. So also 
Mechanic and Junior Mechanic included in Ext. W42 as items ( S ) and 
( 12 ) are entitled to the pay scale of Rs. 50-150. Item ( v ) Transformer 
Mechanic falls in the same category as Junior Operator, Junior Mechanic 
etc. He was in the scale of Rs. 40-100 even from 1-4-1955 and no ground 
is put forward to deny him the scale granted for Linemen . Henco 
Transformer Mechanic will also be entitled to the pay scale of Linemen . 


61. ( 9 ) Winch Driver, Winch Operator, Cranc Driver, Crane Opera 
tor . - Of these , the Winch Driver alone is placed in Rs. 40-100 scale 
while the three other categories are given Rs. 50-150 . It was urged on 
behalf of the Union that the works involved in driving winch and opera 
ting winch is the same and that on the principle of equal pay for similar 
work this difference in the pay scale between the Winch Driver and 
Winch Operator should be set right. EW1 has stated that there is no 
material difference between the work of operating and driving 2 Crane 
and of operating and driving a winch . Thus on the principle of equal 
pay for similar work there should not be any discrimination between 
Winch Driver and Winch Operator or between Winch Driver and Crane 
Driver in the matter of pay. It follows that Winch Driver is also entitled 
to pay scale of the other three categories above viz., Rs. 50-150. 


62. ( 10) Intalie. Watchor. - Intake Watcher in Est. M4 is givon . 1 scale 
of Rs. 40-80 . It is seen from Ext. M27 statemont that the pay of Intako 
Watcher from as early as 1119 was Rs. 30-50 and that in the subsequent 
revisions the pay of the post was Ignored, so much so in the revision 
of 1-4-1955 also the post was made to carry , the sell -same pay of 
Rs. 30-50 fixed years back . Comparing the revisions effected in respect 
of other categories of employees right from 1119 onwards , it could not 
be disputed that this is a case of stagnation . This category might have 
been ignored as they formed only a small group comprising of four 
employces on the whole. No justifiable reason has also been pointed 
out as to why the benefit of the revisions was not extended to Intake 
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Watcher. I think it is appropriate to meet the ends of justice that Intake 
Watcher should be placed in a special scale of Rs. 40-100 to avoid stag 
nation . 


63. ( 11 ) Assistant Foreman . - In Ext. M4 the Assistant Foreman s 
pay has been fixed as Rs. 40-120 . In the revision of 1-4-1955 the pay 
fixed for the post was Rs. 40-100. There are only two employees in this 
category who are in the grade of Rs. 40-120 . Of these one Assistant 
Foreman of Valathuval Pipe Line has been examined as WW16 . He 
has given evidence that he was appointed as Assistant Foreman in 1952 
on Rs. 45-75 , that in the subsequent revision in 1955 he was placed in the 
scale of Rs. 40-100 by which the minimum in the original scale was cut 
down by Rs. 5 and that Linemen who were placed in his grade and even 
Linemen who were in lower grade then have been granted a salary scale 
of Rs. 50-150 by Ext. M4 revision . Further the Chief Engineer had 
recommended to revive Assistant Foreman s pay also to Rs. 50-150 in 
Ext. W42. These facts have not been challenged by the Board . Thus 
it is evident that even prior to 1-4-1955 revision, the Assistant Foreman 
was in the Grade of Ind Grade Overseer. This is a clear case of stag 
nation , and in the absence of any counter evidence from the Management 
side justifying the fixation , it must be held that the revision in the case 
of Assistant Foreman is on the face of it defective and deserves rectif 
cation. Justice demands that Assistant Foreman should be placed in 
the Scale of Rs. 50-150. 


64. ( 12 ) Tracer, Estimate Copyist, Blue Printer . - Under Ext. M4, 
Tracer and Estimate Copyist are placed on Rs. 40-100 while Blue Printer 
is given a lower scale of Rs. 40-80. Ext. M27 shows that all the three 
categories were receiving the same salary viz . Rs. 20-25 in 1119 that 
at the time of the reorganisation of the department in 1953 all the three 
categories were placed on the scale of Rs. 30-45 and that in the revision 
of 1955 , the first two categories stole a march over the third in securing 
the scale of Rs. 35-80 , leaving the third on Rs. 30-60. WW36 , A Blue 
Printer examined in this case has spoken to the above facts and that 
he was made a Blue Printer ten years back on his having been found 
fit for the job after a test. His is a technical job and no expianation 
is offered as to why a lower grade was given to Blue Printer in the 
revision effected in 1955. It appears that, as the pay scale in Ext. M4 
revision was fixed purely on the basis of the existing pay of the employees, 
the present disparity might have crept in Ext. M4 also . Since no expla 
nation is offered for the disparity and since all the categories were 
getting the same salary till 1953, I think it only just and proper that 
the Blue Printer should also be placed in the scale of that of the Tracer 
and Estimate Copyist. 

65. ( 13) Fitter and Fitter -cum - Plumber.- Fitter is includeil under 
two items viz., items No. 52 and No. 61 in Ext. M4 and we find two 
different scales of pay fixed for fitters. Fitter in item No. 52 is given 
Rs. 40-100 and the fitter in item No. 61 is placed under Rs. 40-80 ccale . 
So also in item No. 61 in Ext. M4, the pay of Fitter -cum -Plumber is given 
as Rs. 40-80. In Ext. M27 list furnished by the Board, the original pay 
of fitter and fitter-cum -plumber as on 1119 is stated to be the same 
viz , Rs. 30-3-45. It is not known or explained how or why employees 
belonging to the same category have been provided with different scales 
of pay. The fixation of different scales of pay for one and the same 
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category of workers and for workers doing more or less similar work 
must evidently be a mistake. All fitters and Atter-cum -plumber must 
therefore be governed by the same pay scales. The fitters and fitter 
cum -plumber will therefore be entitled to the uniform pay scale of 
Rs. 40-100 . 

66. That disposes of cases of anomalies and hardships . The next 
question is regarding the date from which the benefits now granted in 
respect of pay scales shall take effect. This forms the subject matter 
of issue No. 10 also . 

67. It was urged on behalf of the Union that the demand for pay 
revision was made as early as 27-9-1957, that the pay revision effected 
from 1-4-1958 was quite inadequate besides being beset with innumerable 
anomalies and that since such anomalies were brought into prom.nence 
from the date of revision , the employees should be made eligible for the 
benefits now awarded , at least from 1-4-1958. It was also pointed out 
that the Board had conceded under Ext. W22 Order that restrospectivity 
will be given to the benefits that may be extended to the staff as a result 
of the decision of the expert Committee from 1-1-1959. 

68. Now , the anomalies in the pay structure which I have removed 
by this award , it must be granted, existed, at least, from the rate of 
the revision and any rectification made in respect of such anomalies and 
hardships should ordinarily relate back to the date of its existence. No 
valid circumstance has been pointed out as to why a departure should 
be made from the general rule, in the case in hand. The categories 
of employees to whom the benefits conferred under this award will apply, 
will be entitled to the pay scales fixed for them from 1-4-1958 or in other 
words; they will be entitled to all the reliefs as if the pay scales prescribed 
by way of removal of anomalies had been in existence on 1-4-1953 . 

69. Fixation of pay of employees who will be entitled to the revised 
pay scales. - The pay of an employee (entitled as above) in the revised 
scale of pay shall be fixed at the stage in the new scale next above his 
present pay in the old scale , whether it is a stage in the new scale or 
not; if his present pay is less than the minimum of the new scale , his 
pay shall be fixed at the minimum . 

70. I do not think that there is any point in considering the question 
of weightage as what I have done is simply to remove the anomalies 
and hardships in the fixation of wages under Ext. M4 Pay Revision Orders. 
Further I find that proper weightage, more or less in line with those 
granted to employees under Government, has been provided in Ext. M14 
Pay Revision Orders. Hence no weightage. 

71. Now to the claim for allowances. Ext. M9 gives details of various 
allowances paid to the Executive employees . 
They are : 

( 1 ) Local Allowance. 
( 2 ) Operation Allowance and extra Operation Allowanco. 
( 3 ) Project Allowance and Special Project Allowance . 
( 4 ) Investigation Allowance. 
( 5 ) Permanent Conveyanco Allowanco . 
( 6 ) Strenuous Duty Allowanco . 
( 7 ) Technical Allowanco 
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of the above allowances except strenuous duty allowance, all the 
other allowances are not given simultaneously but the employees are 
eligible for one or more according to the nature of employment and the 
erea where the employees are posted for duty . 

72. The present prayer of the Union is to extend the benefits of such 
allowances to some other categories of employees as well and to enhance 
the rates of some allowances and secondly , to grant certain new allowances. 
73. The modifications in the existing allowances claimed are: 

1. Extension of Technical allowance for executive staff interchange 
able with field staff and working in Sub -stations and enhancement of 
rates of allowances to Ist and IInd Overseers. 

il. Extension of operation allowance to staff working in Peormedy 
area in lieu of Local Allowance . 

iii. Enhancement of the rate of Cycle allowance or P.C.A. 

iv . Strenuous Duty Allowance-extension to Hill tracts and inter 
mediate areas. 

v . Dearness Allowance . 
74. 1. Technical Allowance. This relates to demands (5 ) and (12 ) 
under the Head of Allowances in the Claim Statement of the Union . 
The demand is based on the following ground . 

75. Field Executive staff are inter -changeable with staff of office and 
sub-stations. Now technical allowance at certain rates is being given 
to field staff posted to office as draftsmen etc., on the recommendation 
of the Pay Revision Committee ; but no technical allowance is given to 
executive staff when posted in Sub- Stations. The recommendation of 
the Committee is based on the ground that the field staff when trans 
ferred to office will still have to maintain the vehicles to which they 
will be put to out of pocket expenses. The same ground will equally 
hold good in the case of operation staff of Sub-Stations who are inter 
changeable with field staff. Hence this anomaly has to be rectified by 
extending this Technical Allowance to the executive employees posted 
in Sub-Stations as well. 


76. The recommendation of the Pay Revision Committee is contained 
in paragraph 19 of the Report. The Committee was of the view that the 
request for the grant of the allowance is reasonable and recommended 
that the Technical employees of the Department who belong to the 
executive branch may be given Technical Allowance at certain rates 
prescribed therein , when they are posted for office - work . It la geen 
that the Committee accepted the representation made by the Technical 
employees posted for office work , that while they are on executive duty, 
they will have to maintain a conveyance for inspection work , the cost 
of maintenance of which, can partly be met from the T.A. that they 
will get for their journeys, but that when they are posted for offico 
work , though they have no inspection work , they still have to maintain 
their conveyances, for which they are put to out of pocket expenses. 
The rates recommended by the Comimttee were : 
Executive Engineers : 

Rs. 50p.m. 
Assistant Engineers : 

Rs. 40 p.m. 
Junior Engineers : 

Rs. 20 p.m. 
Overseers Ist & IInd Grade : 

Rs. 8 

p.m. 
77. The abovo recommendation was accepted by tho Board in tho 
Pay Revision Orders. 
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78. Now , the grounds on which the Committee made the recommen 
dation for granting technical allowance to technical personnel posted 
for office work will be equally applicable in the case of technical personnel 
transferred from field to the sub-stations. Such technical empicyecs 
posted for work in sub-stations comprise of Junior Engineers, Overseers 
Grade Ist and IInd, as in the Offices . It savours of discrimination to 
grant that allowance to technical employees posted in ofices, while 
denying the same to those posted in sub-stations. No valid circumstance 
also has been pointed out as to why the allowance should be denied 
to Technical staff interchanageable with staff in the Sub Stations, when 
they are posted in Sub- Stations. Hence employees Interchangeable with 
Sub Station staff when posted in Sub Station should also be made ellgible 
for the allowance now given to like employees posted in Offices. 

79. The Union has also claimed engancement of the rates of Techni 
cal Allowance now given to Overseers Grade I and II. It is alleged 
that the rates granted for Junior Engineers and Ist Grade Overseera 
for maintaining Motor Cycles is Rs. 30 and for IInd Grade Overseers 
for maintaining Cycles is Rs. 8 ; that la view of these rates allowed 
for maintaining the vehicles , there is great disparity in the rates of 
Technical Allowance granted as between the junior Engineer and 
the Overseers I and II and that the same should be sent right by enhancing 
the allowance to Rs. 15 in the case of I Grade Overseers and P3. 10 in 
the case of IInd Grade Overseers. It was also pointed out that the 
Chairman of the Board had agreed to remove the wide disparity in the 
Technical Allowance granted to the Junior Engineer and Ist Grade 
Overseer at the conference held by the Chairman with the President 
and the Executive Committee Members of the Union on 15th , 19th and 
20th September, 1958 . 

80. It cannot be disputed that there is wide disparity in the Techni 
cal allowance granted to Junior Engincers and Ist Grade Overseers 
considering the rates allowed to them for maintaining vehicles. Ext. 
W15 is the minutes of the conference mentioned above and in paragraph 
30 of Ext.W15 it is stated that the disparity in teclinical allowance granted 
to the Junior Engineer and Ist Grade Overscer, which was pointed 
out, will be examined and action taken to remove the wide disparity. 
Thus the demand of the Union to enhance the rate of Techinical Allowance 
to Ist Grade Overscers cannot be challenged. The allowance of Rs. 15 
claimed on behalf of I Grade Overseers when compared with that of 
the Junior Engineers is only reasonable and proper . Hence the I Grade 
Overseers will be entitled to a Technical Allowance of Rs. 15. In view 
of the enhancement given to Ist Grade Overseers, I think it appropriate 
that the technical allowance of tho IInd Grade Overseers is raised to 
Rs. 10. The Technical Allowance of Junior Engineers, Ist Grada Over 
seers and Ind Grade Overseers will be respectively Rs. 20 R3. 15 and 
Rs. 10 whether they are posted in offices or Sub Stations. 

ii. Extension of Operation Allouuence to ITilly arcas like Peermesin. 
The employees in Peermedu are now entitled to Local Allowance and 
the demand of the Union is that instead of the Local Allowance, they 
should be granted the Operation Allowance given to the employees in 
other hilly areas like Poringalkuthu , Shengulam and Chitrapurata . The 
demand is put forward on the ground that Peermedu being a hilly area 
just like the other stations there is no justification in denying Cporation 
Allowance for the staff working in Peermedu. 
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According to the Management Operation Allowance is granted only 
to employees in Generation Divisions and since Peermedu is not a gene 
rating station, Operation Allowance could not be extended to employees 
working there. 

81. The practice of paying Operation Allowance in Generation Divi 
sions and Local (Hill ) Allowance in other hilly areas has been in vogue 
for years and the Union has not made out 2 case justifying any change 
in the present system of allowance in this regard . Hence the prayer 
is disallowed. 

82. Ili. Enhancement of rate of Cycle Allowance .- P.C.A . at the 
rate of Rs. 8 per month is being paid to the staff employed in distribution 
centres and who have necessarily to maintain a cycle . In the Trivandrum 
City along the rate paid is Rs. 10. The demand is that the rate be raised 
to Rs. 15 per mensem . 

83. The demand is opposed by the Board. It is contended that the rato 
of Cycle Allowance which was Rs. 6 has been raised to Rs. 8 as recom 
mended by the Committee and that considering the cost of a Cycle, its 
life -time and the costs of its maintenance, there is no justification for a 
further enhancement of this allowance. 


84. The Pay Revision Committee has dealt with the question of P.C.A. 
in Page 13 of the Report, Paragraph 7. It is seen from the Report that 
the Committee has fixed the rates of P.C.A. to the various categories of 
Officers after obtaining actual data regarding the expenditure incurred 
by these Officers for the maintenance of the vehicles. The Union has 
not been able to point out any anomaly in the fixation of the rates of 
Cycle Allowance except that the amount granted will not be sufficient 
to meet the cost of maintenance including wear and tear. No l roper 
data has been furnished to assess, the cost, interest charges, depreciation 
etc., and so the revision claimed cannot be allowed. 

85. iv . Strenuous Duty Allowance.The demand is that strenuous 
Duty Allowance now granted to employees engaged in the regular pat 
rolling of transmission lines of GS KV. and above in intermediate and 
hilly tracts be extended to staff engaged in the maintenance of High 
Tension lines ( 11 KV. and above ) in intermediate and hilly tracts as 
well. 

86. According to the Chief Engineer, Strenuous Duty Allowance has 
been sanctioned to compensate for the arduous nature of work done by 
the staff when they inspect and patrol the 66 KV. transmission lines in 
the hilly areas and similar strenuous Duty Allowance is not given for 
the staff patrolling the 11 KV. Lines since most of the 11 KV. Lines have 
near access from traflicable roads. He has also stated that the work in 
11 KV. Lines is not so arduous as in 66 KV . Lines and that even for 
66 KV . Lines in plains and midlands, the staff are not given such allow 
ance. The reasons given by the Chief Engineer for not granting Strenu 
ous Duty Allowance to staff attending on 11 KV. Lines have not been 
challenged by the Union . Further the Union has not made out a case 
for the extension of this allowance to employees engaged for work in 
11 KV. Lines also . 

87. V. Dearness Allowance. The demand is that dearness allowance 
at the rate granted to the employees of the Central Government and 
other Quasi Government Institutions be granted to all employees of the 
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Board and 50 % of the same be merged into the pay or in the alternative 
the same be linked with the cost of finking index at 34 annas per point 
above 100. 

88. The Pay Revision Committee after going into the question of 
Dearness Allowance in detail has recommended that a further revision 
in the rates of Dearness Allowance was not called for . The Committee 
also did not favour the demand for merger of the Dearness Allowance 
in the pay of the employees. 

89. The demand was not pressed at the time of argument. Even 
otherwise, no case has been made out to alter the present system of 
payment of Dearness Allowance. 

90. Next we come to the additional allowances claimed by the Union . 
They are: 

1. Free quarters and House Rent Allowance. 

2. Special Allowance for Operation staff working on shift duties 
in Generating Stations and Sub-Stations. 

3. Risk Allowance. 
4. Water logged area Allowance . 

5. Deputation Allowance to staff deputed to the Public Yorks 
Department. 

6. Waiting Allowance for Break -down Gang. 
91. ( 1) Free quarters and House Rent Alloicance . - The Board is now 
giving free quarters to employees in hilly areas who are drawing Rs. SO 
and below . The demand of the Union is that this facility 3hould be 
extended to all executive employees of the non -gazetted cadre residing 
in quarters in hilly arcas end plains and in places where the executive 
employees could not be provided with free quarters, they should be given 
house rent allowance at the rate of 20 % of their salary not exceeding 
Rs: 20 . 

92. The Pay Revision Committee after considering the various aspects 
of the question suggested that the Board may evolve a programme for 
providing quarters to the staff and since the implementation of this scheme 
would take time, they recommended that employees drawing a salary 
of Rs. 100 and above and upto Rs. 200 should paid a House Rent 
Allowance of Rs . 7 per mensem and employees whose salary is below 
Rs. 100 should be paid an allowance of Rs. 5 per mensem . 

93. The Board while accepting the principle of constructing quarters 
for the staff wherever necessary, deferred the question of House Rent 
Allowance . The Board at the same time accepted the Committee s 
recommendation to provide rent free quarters to staff in allly areas 
drawing a salary of Rs. So and below . 

94. After arguments were over, the Secretary of the Board has on 
16th August 1961 Aled 2 petition stating that the Board at its meeting 
held on 14-8-1961 decided to extend the benefit of the House Rent Allow 
ance sanctioned by the Government to all nou -gazetted officers of the 
State, at the rates and conditions mentioned in the G.O., to the employees 
of the Board with effect from 1-4-1961. According to the Government 
Order , Omicers drawing 2 pay not exceeding Rs. 150 per mensem , will 
get Rs. 5 per mensem and other N.G.Os. Rs. 7 per mensem and in the 
case of persons already getting House Rent Allowance or getting free 
quarters, the amount now sanctioned will be given as an additional 


allowance. The decision taken by the Board to grant House Rent Allow 
ance as above, though it may not go to the extent of satisfying the 
demand or the requirements of the employees in this regard, yet this 
being a step in the right direction , has to be welcomed . It is true that 
there are certain peculiarities in the nature of employment and the work 
ing conditions of the employecs under the Board which deserve special 
treatment, but with all that, I do not think it appropriate or feasible 
to grant anything more towards House Rent Allowance at present. 

95. (2 ) Special Allowance.-- The Allowance under this head covers 
demand3 (3 ) and (4 ) relating to allowances in the claim statement of 
the Union . 

96. Now , Operation Allowance is given to the staff attached to the 
Generation Divisions. The staff working at Shengulam and Poringalkuthu 
which are unhealthy areas, are in addition, given Extra Operation Allow 
ance . There are other hilly areas like Peermedu where no generation 
is carried on and the employees working there are given Hill Allowance 
or Local Allowance instead, at a lesser rate than the Operation Allowance. 
No Operation Allowance or Special Allowance is now granted to staff 
working in Sub Stations. 

97. It was argued on behalf of the Union that what they mean by 
operation allowance is shift duty allowance, for the staff working In 
the Generating Stations as well as Sub Stations on shift system . it was 
pointed out that the Local Allowance and the Operation Allowance now 
granted to employees in hilly areas are meant only to compensate for 
living in hilly areas and that no allowance is now given to compensate 
for working in Generating Stations and Sub Stations. It was further 
urged that by working on shift system , one s routine habits of taking 
food, sleep etc., will undergo considerable change causing ill- health and 
inconveniences and that in consideration of these the executive staff 
working in Generating Stations and Sub Stations should be granted a 
special allowance. 


98. The demand is opposed by the Board on the ground that there is 
no jurisdiction for granting any Special Allowance in view of the fact 
that employees in hilly areas and working in Generation Divisions are 
amply provided with allowances. As for the claim on behalf of Sub 
Station Staff, it is contended that Sub Stations are usually situated in 
the plains and no Special Allowance is justified . It is further alleged 
that the Pay Revision Committee which went into this question has also 
expressed the same view . 

99. The Committee after considering the nature of the duties of these 
employees and the conditions in which they have to live in these hilly 
and unhealthy areas recommended for an enhancement of the Operation 
and Extra Operation Allowance then given to them . As for the claim for 
operation allowance for employees working in Sub Stations, they refused 
it on the ground that the Sub Stations are usually situated in the plains 
and that the duties of those posted in the Sub Stations are not so arduous 
as of those working in the Generation Divisions. 

100. In view of the allowances to which the employees are entitled 
for working in hilly areas, I do not think that any special allowance for 
shift duty should be granted in addition . Of course the employees are 
subjected to some inconvenience on account of the shift duty system 
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but in the nature of the work , that could not be avoided , and there is 
also the further aspect that the inconvenience is shared by ail as the 
shifts come by rotation and thereby lessened to some extent. 

101. As for the claim for sonie allowance to executive staf working 
in Sub Stations, by way of Operation Allowance or Duty Allowance or 
by whichever name It is cailed , one thing must be noted. All the exe 
cutive staff whether working in Generating Stations or Hili Stations 
or in the seld are getting some allowance (though called by diferent 
narnes because of their origin or nature ) over and above their salary 
and usual Dearness Allowance and the only executive stai who are not 
now granted any such allowance are those posted for work in Sub 
Stations. They have to work on shift system and are interchangeable 
with employees engaged for field werk . Inave, when dealing with 
Technical Allowance, four.d that the Technical Stafi posted for work 
in Sub Stations from field work should be provided with Technical 
Allowance. So I do not think that any special allowance is claimed 
by the Union should be granted over and above the Technical Allowanca 
granted to them under this award . But there is yet another group of 
executive employees below the rank 02 Overseers II posted for work in 
Sub Stations. They are interchangeable with Assistant Linenien and 
they go by the name of Attenders when posted for work in Sub Stations. 
They too have to maintain cycles and are entitled to the P.C.A. when 
working in the field but will not be entitled to the conveyance allowanca 
when posted for Sub Station work. They are not strictly Technical 
personnel and so the Technical Allowance granted to Technical stati in 
Sub Stations cannot be extended to start below the rank of II Grade 
Overseers . So it is only just and equitable to grant some allowance in 
lieu of technical allowance to executive staff below the rank of Overseers 
1st and 2nd posted in Sub Stations, who are interchangeable with field 
stafi. Considering the rates of Allowance granted to higher ranks of 
Oficers, I am of the view that the lower ranks comprising of attenders 
should be provided with an allowance of Rs. 51- per mensem . 

102. Risk Allowance. The case of the Union is that since consider 
able risk is involved in the work of executive employees the same should 
be compensated by payment of risk allowance and the demand is that 
risk allowance should be paid at the rate of 125% of the salary. The 
Pay Revision Committee considered this matter in sonie detail and came to 
the conclusion that there was no justification for payment of risk 
allowance, but instead, they recommended that the extra premium which 
the employees of the Board who have insured their lives have to pay for 
the reason of they being employed in the Electricity undertaking, should be 
met by the Ecard. The Committee also recommended that the Board 
cmployees might be given compensation according to workmen s Compen 
sation Act when accidents occur. Those recommendations have been 
accepted by the Board. The Union has not placed before me any material 
to arrive at a different conclusion from the one reached by the Committee . 
Hence the prayer cannot be allowed . 

103. (1 ) Water logged area allowance.--- This is demand NoS under 
Allowances . At present N.M.R. workers of the Board working in the 
Puncha area Jike Kuttanad are recipients of this allowance. The demand 
is based on the ground that the Executive employees exact work from 
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N.M.R. workers by working along with them by wading through water 
and tliat they are entitled to get an allowance at the rate of 20 % of their 
salary as is given to N.M.R. workers . 

104. According to the Board, the 20 % extra over the usual wages is 
given for N.M.R.workers in water logged areas in consideration of the fact 
that these workmen actually perform the duties, wading in water for 
hours together and the analogy of N.M.R. workers cannot hold good in 
so far as the Executive employees are not called upon to undertake the 
work in such arduous circumstances . The Chief Engineer has given 
evidence that the executive employees of the Board are given boats and 
vallams for their inspection work and that they need not remain in 
water or do any arduous work as the N.M.R. workers. The executive 
employees have only to inspect the work of the N.M.R. workers and give 
necessary directions and the evidence furnished by the workers also does 
not disclose that the work of the executive employees in the water logged 
area is as arduous or difficult as that of the N.M.R. workers. On the 
evidence on record, I do not find my way to grant any allowance as 
demanded . 

105. Deputation Allowance.- This was not pressed at the time of 
argument. 

106. Waiting Allowance for Break -down Gang. – Waiting Allowance 
is claimed on the ground that the break down gang employees are engag 
ed for all the 24 hours in a day and have to work often at odd hours 
braving the elements. It was also pointed out by the Union that the 
former Chairman as seen from Ext. W15 minutes, had agreed to look 
into the question of granting allowance to the Break - down Gang who 
are tied down to be present in the Station for all the 24 hours . The 
demand is opposed by the Board on the ground that the wages of these 
employees are fixed after taking into consideration the nature of their 
duties and also the amount of time they have to spend every day in 
attending to their duties. 

107. It was pointed out on behalf of the Board that there are three 
places, Pallom , Kothamangalam and Kundara where a Gang of workers 
are kept as reserve and that they will not be called for duty unless there 
is a major break -down which happens only rarely. But it is an admitted 
fact that, as nobody can forsee when a break -down will occur they 
are supposed to be on duty and on the alert all the twenty -four hours 
and that they are tied down in the Station all the time to make them 
selves easily available for urgent work at the slightest notice. The 
Chief Engineer has admitted that in cases of major break -downs it will 
take a day for setting them aright and that for conductor snapping or 
changing of insulators the time required for repairs will be three to four 
hours . Apart from the time taken for effecting the repairs , which too 
cannot be said to be inconsiderable, there is the important factor that 
the services of such a gang of workers are highly essential to tide over 
major shut downs and that they are tied down all the twenty -four hours 
in the Station , anticipating a break -down any moment. Such anxious 
waiting will be more irksome than actual work in ordinary conditions, 
especially during monsoon periods and the claim for an allowance for 
such waiting cannot be said to be unreasonable or uncalled for. There is 
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no evidence to show that their salary has been fixed considering the 
nature of their duties as contended on behalf of the Board . I hold that 
an allowance of Rs. Seyen and Rs. Five per mense to the employees 
in the Grade of Linemen and Asst. Linemen (including Line helpers ) 
respectively, in the Gang will only be fair and proper in the circuna 
stances pointed out above. 

103. Issue No. 2.-- Bonus for 1956-57 and 1957-58. - The claim of the 
Union is that Bonus should be paid as deferred wages to all the Exc 
cutive Employees at 25 per cent of the annual earnings o ? each employee 
for each of the years in question . 

109. According to the Board , the employees are not entitled to any 
bonus for the years in question and the working results of the Board 
will not justify the payment of any bonus. 

110. Further, bonus as deferred wage has not been accepted by the 
highest court in the land and a claim for bonus can be sustained only if 
there is profit and the labour have contributed for the earnings of the 
profits. 

111. The issue was not pressed at the time of the arguments. Even 
otherwise, the claim cannot be sustained as it is based solely on the 
theory of bonus as deferred wages. 

112. Issile No. 3. Working hours and overtime --According to the 
Union the working hours of Executive cmployees is invariably more than 
12 hours a day and vary between 12 to 15 hours. The demand of the 
Union is that this should be limited to 8 hours a day and if an employce 
is asked to work or to be on duty beyond 8 hours , he shculd be paid 
overtime at the rate of twico his ordinary rate of wages. 

113. The claim is opposed by the Board on the ground that tho 
Electric Supply Industry cannot be equated to that of the ordinary indus 
trial establishment and that the very nature of the supply industry 
requires that fixed hours of work , particularly for distribution and trans 
mission staff cannot be arranged. It is alleged that for all employees 
covered by the Factories Act, the relative provisions regarding working 
hours and overtime are being allowed and that in the case of other Exo 
cutive staff in the field , their work is of a staggered nature and they 
are not normally put to work for more than S hours a day, although 
they are expected to be available for duty at any time of the day. 

114. Executive employees engaged for field work such as Linemen 
(2nd Grade Overseer ) Assistant Linemen , Line helpers etc. have given 
evidence that they have to be on active duty from early morning till 
9 to 10 p.m., and that they are expected to be on duty all day and night 
in that they have to attend, at times, to faults even at dead of night. EW4, 
the former Chairman has deposed that among the executive employees, 
there are certain categories of employees who have no fixed hours of 
work and that the Union raised the demand at the conference that em 
ployees put to work for more than 8 hours should be paid overtime. Hə 
added that it was pointed out at the Conference that the Electric Supply 
Industry is of such a nature that in many cases no fixed hours of work 
could be assigned and that since they were not to be continuously on duty 
for eight hours it is the standard practice everywhere not to fix 8 hours 
of work for certain duties as it will lead to very prohibitivo expenditure 
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and as it would require three to four times staff if 8 hour duty is to be 
fixed for such staff. He has also stated that since such staff may have 
to put in odd hours of work , he agreed to examine and introduce eight 
hour duty system wherever practicable or possible and consider payment 
of a spread over duty allowance to such of the staff who are required 
to be on duty for more than twelve hours. 

115. It is an admitted fact that fixed hours of work cannot be assigned 
to certain categories of employees,especially employees engaged for work 
in the transmission and distribution sections. It is also an admitted 
fact that the work in the field is of a staggered nature and that the em 
ployees doing field work are expected to be available for duty at odd hours 
and that if 8 hour work is fixed for such staff, the strength of the present 
staff will have to be increased by three -fold or four-fold , which will lead 
to very prohibitivo expenditure. Though the employees may not be 
continuously at work , since the nature of the industry requires their 
presence for more than 8 hours , it could not be said that they are not on 
duty all the time. I do not think that the demand for double wages for 
work done beyond eight hours or for being on duty for over eight hours 

day will be feasible or practicable from the financial point of view . 
Even otherwise, the demand for overtime wages for work done for more 
than 8 hours cannot be sustained in view of the staggered nature of the 
work. But at the same time to deny the employees, at least, a spread 
over allowance if their services are required beyond a reasonable time, 
would I think , be neither just nor proper. In the nature of the industry 
and the work involved, the Executive employees who have no fixed hours of 
work can reasonably be on duty without any allowance for 10 hours a 
day and if their services are required for over ten hours a day, it is only 
fair and equitable that they be paid an allowance at a flat rate . The 
main categories of employees who have no fixed hours of work are 
Linemen including II Grade Overseers, Assistant Linemen and Line 
helpers. Of these, employees in the grade of Linemen and II Grade 
Cverseer will be entitled to a flat rate allowance of Rs. Seven per mergem 
and those below the grade of Linemen will be entitled to a flat rate of 
Rs. Five per mensem . Issuo found accordingly . 
116. Issue No. 4. - General 

Rules regarding 

recruitment and 
promotions. This issue was not pressed . 

117. Issue No. 5. - Reimbursement of Medical Expenses . The claim 
raised by the issue is that the employecs of the Board should be paid 
the expenses incurred by them for consultation and treatment to them 
selves and members of their families on the production of a Bill for the 
same certified by a Registered Medical Practitioner who treated them . 
It is alleged that such a facility is in existence in many industrial con 
cerns and in Institutions under the Central Government. 

118. According to the Board , the Board is now following the same 
rules as in Government in the matter of reimbursement of medical ex 
penses. It is stated that the Board is also trying to introduce a scheme 
for granting free medical aid through private dispensaries and doctors 
eppointed by the Board . 


119. I do not think that anything further need be done in this matter.. 
120. Issues Nos, 6 and 7. - These issues were not pressed 


121. 1934e No. 8. - Transport of personal effects on transfer at con 
cussional rates. The Board in its counter statement has conceded that 
departmental vehicles would be made available whenever such vehicles 
are free at concessional rates to cover the running charges of the vehicles 
for the transfer of personal effects of the employees under transfer 
from the Hydro-Electric Project colonies . But the Board will see that 
the vehicle is made available in all cases of transfer of employees from 
High Ranges. 

122. Issue No. 9.- Grant of free electricity . - The demand of the Union 
is that free electricity should be granted to all executive employees sub 
ject to a maximum of 30 units per month . It is alleged that every 
concern engaged in the supply and distribution of electricity extends 
the amenity of free electricity to its employees and that the Cochin 
State Power and Light Corporation gives free electricity to its employees 
even though they are licensees distributing power after purchasing the 
same from this Board . It is also stated that in project areas electricity 
is being supplied to its employees at concessional rates on the basis of 
15 nP . per point. 

123. The claim is opposed on the ground that the Board is unable to 
meet the extra expenditure involved if the claim is granted , and that the 
grant of free electricity will also give rise to practical difficulties . 

124. Now the executive employees are engaged in works connected 
with the generation , distribution and supply of electricity and it is only 
fitting that they are made to feel that they are not treated in common 
with the general public in the matter of consumption of current. We 
find certain concessions being granted to employees in like concerns egn 
the Cochin State Power and Light Corporation which is only a licensee 
gives free electricity to its employees upto a certain limit; the State 
Transport and the Rallways allow their employees to travel free of 
charge. Now the main objection raised is that the grant of free electricity 
or concessions in the use of electricity will give room for malpractices 
and that the privilege If granted is likely to be misused . The 

fear that there is likelihood of the privilege or concession being misused 
. or abused cannot be valid ground for denial of the same if the demand 

is otherwise reasonable. The proper course would be to extend the 
amenity or concession to the employees with such conditions or limita 
tions whereby the chances of malpractices or misuse could , as far as 
possible, be eliminated . I do not think that the proposition of free elec 
tricity without qualifications or proper limitations would be feasible 
or appropriate . After giving anxious consideration to all the aspects 
touching upon this matter, I hold that the employees should be made 
eligible for the following concessions in the use of electricity for per 
sonal purposes. 

125. Employees living in houses owned by them or taken on rent and 
having separate metres in their names should be allowed to consume 
electricity up to five units free of cost. For units over five and upto ten , 
they should be charged at half rates for the excess units over Ave. For 
units over ten , they should be charged at full rates for the excess over 
ten units. 
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126. I think the above limitations and qualifications will serve to 
econoinise the use of power and to curcail to a great extent the possible 
misuse of the concession granted. The concessions now enjoyed by the 
employees in hilly, areas will remain as at present. 

127. In the result an award is passed in terms specified above. In 
the circumstances of this case the parties will bear their respective costs . 

Before I close I wish to place on record my feelings of appreciation 
of the valuable help rendered by the representatives of both sides, 
especially Shri K. V. R. Shenoi on behalf of the Board and Shri P. 
Govinda Menon and Shri M. V. Joseph for the Union, in deciding the 
rather complicated and intricate questions that arose in this adjudication . 


K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding oficer , 
30-10-1961. 

Industrial Tribunal. 
I. D. 45/1958. 
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List ofwitnesses examined on the workmen side : 
WW1 Sri P. AbdulMajeed 

R. Viswanathan Nair 
3 

K. N. Bharathan 
4 P. K. Raghavan Pillai 
S K. M. Hariharan 
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Madhavan Nair 
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T. R. Narayana Pillai 
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K.K. Raman 
I 2 Paily Varkey 
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14 K. P. Raman Nair 
15 Gainese Ratnam 
16 Velayudhan Nair 
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K. Raman Kutty 
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WW 26 Sri Rajavarman 
27 

A. V. Krishnan Bhattathiriped 
28 

M. I. Antony 
29 

C. D. Joseph 
30 

V. Raghavan 
31 M. P. Ninan 
32 

P. N. Velayudhan Nair 
33 

K.Govindan Nair 
34 

S. Krislinan Nair 
35 K. Raman 
36 

K. I. Parameswaran 
37 

V. O.Koruthu 
38 

,, N. S. Gopinathan 
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V. V.Michael 
40 

T. V. Thomas 
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M.K. Pally 
. T. P. Devassia 
43 K. A. Krishnan 
44 · K. Krishna Menon 
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3. List of Exhibitsmarked on the workmen side : 
Ext. W A letter No. 53 / 13-57 froin the Junior Engineer Munnar Head 

works to Sri K. H. Hariharan . 
W 2 Copy of the minutes of the conference held on 13-12-1958. 
W3 Circular dated 15-1-1959 reg . the allocation of duties of the distri 

bution staff under the Board . 
W 4 Copy of letter dated 29-9-1954 from the A. E. Generation Sub 

division to the Junior Engineer , Head works. 
Ws Copy of application dated 17-2-1958 from Sri . K. Ramuan kutty 

to the Chief Engineer . 
W 6 Copy of Circular dated 1-11-1958. 
W7 Order dated 2-12-1951 regarding transfer and postings of the Est. 

personnel . 
W & Copy of representation from K. 1. Antony to the Construction 

Engineer dated 20-5-1955. 
W9 Certificate dated 18-1-1955 from Ferrum Mentage to Mr. Antony, 
W10 Certificate dated 12-3-1950 from the Chief Engineer to M. I. Antony . 
W ! Copy of certificate dated 27-1-1945 to Sri V. Raghavan . 
W12 Copy of memo dated 18-2-1956 from the Western Railway to 

Sri K. Raman . 
W13 Memorandum of settlement arrived at between Messrs. F. A. C. T. 

and their employees . 
W14 Memorandum of settlement dated 2-8-1959 between Messrs . 

F.A.C.T., and their employees. 
WI5 Minutes of the conference dated 19 /20-4-1958 
W16 Copy ofletter dated 24-9-1958 from the Chairman to the President, 

of the Union . 
W17 Memorandum of demands dated 15-9-1957. 
W18 Copy of letter from Sri P. K. Dewar dated 3-10-1958 to the Chair 

man of the Board , 
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Ext. W19 Copy of notice ofstrike dated 12-11-1958. 

W20 Copy of letter from the Usion to the Bjard . 
W21 copy of the Chief Minister s Appeal dated 13-12-1958 . 
W22 Copy oforder dated 18-12-1958 . 
W23 Copy of letter dited 31-12-1959 from the Board to the Union . 
W24 Copy of proceeliags of the Governmeat dated 24-8-1958. 
W25 State.meat showing the qualification etc., of 1st Grade & 2nd 

Grade Overseers and Linemen . 
W26 Letter dated 26-10-1955 from the President of the Union to the 

Chairman of the Board 
W22 0 : ders of the Board dated 27-10-1958. 
W28 Organisation chart of the Board for 1957-58 . 
W29 Particulars regarding qualifications etc. of the equated posts of 

the Electricity Dept. 
W30 Copy of the opening speech of the Chairman on 25-7-1960. 
W31 Copy of circular No. Eb -8-1338/ 56 . 
W32 Copy of circular No. Eb.8-1338 /58 reg. Linemen. 
W33 Copy of letter dated 2-10-1958 from tho Uaion to the Labour 

Minister. 
W34 Copy ofletter dated 3-10-1958 from the President of the Union to 

Sri Sreedharan Nair . 
W35 Copy of letter dated 14-10-1958 from Sri Sreedharan Nair to 

Sri Dewir . 
W36 Report of the activities of the Board for 1957-58 . 
W37 Report of the activities of the Board for 1958-59 . 
W38 Order dited 21-4-1956 of the Government. 
W39 Letter dated 17-5-1958 from the Chief Engineer to the Secretary 

of the Union and enclosures . 
W40 Copy of order dated 26-5-1957 and 26-8-1957 from the Chief 

Secretary to Goverament to the Electrical Engineer to Govern 

mant Chithirapuram . 
W41 Copy ofnotification dated 25-7-1945 of the Finance Department. 
W42 Copy oforder dated 1-8-1960, of the Board . 
W43 Copy oforder of Government dated 30-12-1955. 
W44 Copy of order of Government dated 2-11-1957. 
W45 Copy of the proceedings of Government dated 26-3-1956 . 
W46 Copy of Note submitted by the Chief Engineer dated 23-6-1958 

to the Board and the order of the Board . 
W47 Copy of the notes on the demands of the NMR worker 

the decisions of the Board dated 1-9-1959. 
W48 Copy of the abstract of Government order dated 20 ; -1960 . 

W49 Copy of the press note issued by the Board dated 17-5-1960 . 
List of Exhibits marked on the management side : 
Ext. M Application dated 7-6-1956 from Sri M. I. Antony to the Cons - 

truction Engineer. 
M 2 Budget estimates for 1959-60. 
M 3 Report of the Pay Revision Committee . 
M 4 Orders of the Boird dated 11-8-1958 on the Pay Revision Com 

mittee Report. 
Ms General Balance sheet of the Board as on 31-3-1958. 

M s (a) Revenue Account of the Board for 1957-58 . 
M6 

General Balance sheet of the Board as on 31-3-1959. 
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Ext. M 6 (a) Revenue account of the Board for the year ended 31-3-1959 . 

M 6 (b) Statement of operating revenue for the year ended 31-3-1959 
M 6(c) Statement of operation expenses for the year ending 31-3-1959 
M 7 Budget estimates for 1958-59 . 
M 8 A statement showing scales of pay of employees below the rank of 

Junior Engineers of the Board and the P. W.D. 
» M9 A statement showing the special allowance paid to executive 

employees of the Board . 
,. Mio Statement showing medical facilities to employees under the Board , 
Mu Statement showing leave facilities and holidays given to the 

employees of the Board . 
M12 Statement showing a summary of the existing pension and gratuity 

rules for the employees under the Board . 
» M13 Statement showing facilities given to employees of the Board for 

Transport of personal effects on transfer . 
» M14 Statement showing the names and designation of employees of the 

Board examined as witnesses in the case with their pay and other 

allowance prior to and after the Pay revision on 1-4-1955. 
Mis Comparative statement of T. A. Rules for the employees of the 

Board and employees under Government. 
M16 Budget Estimate for 1960-61. 
Mı7 NetRevenue and appropriation account for the year ending 31-3-1959 . 
M18 Statement submitted by the Board in the matter of the petition 

dated 17-5-1959 submitted by the Union before the Court. 
M18(a) Orders of the Board dated 23-12-1953. 
M19 Answers to the interrogations. 
M20 Statement showing the duties of the line helpers, etc. 
M21 Copy of letter dated 11-12-1958 from the Board to the Union . 
M22 Annexure I to the statement of the management. 
M23 Statement showing the number of executive employees of and below 

the rank of Junior Engineers in the regular and W. E. in the 

Board . 
M24 Invoice delivery book of the Board. 
M25 Copy of letter dated 30-9-1960 from the Director of Tourists to 

the Board . 
M26 Copy of award in I. D. 10/1959 of the 1. T. Trivandrum . 
„, M27 Statement showing revision of pay scales of non -gazetted executive 

staff in the electricity department. 
M28 Statement showing the rates of D. A. payable to the employees 

under the Board . 
M29 Copy of letter dated 27-9-1958 from the Chairman of the Board 

to the Government. 
M30 Copy of letter dated 15-6-1959 from the Board . 
M3: Works Diary issued to Sri Sudhakaran Nadar, I Gr. Overseer . 
do . 

G. Madhavan Nair , Foreman . 
M32 do . 

,, A. M. Chacko , I. Gr. Overseer. 
M32(a) Works diary issued to Sri S. Madhavan Pillai, II Gr. Overseer . 
do, 

V. A. Thoma, Lineman . 
M33 do . 

Muhammed Hussair , Lineman . 
M34 do . 

K. K. Sekharan Nair, Asst . Lineman , 
do . 

K. J. Antony, Line-Keeper 
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Ext. M35 (a) Works diary issued Sri K. Somasekharan Nair, Line-helper. 
M35 (b) do . 

» K. J. Antony, Line-helper.. 
M36 Copy of order of Government dated 31-10-1958. 
M36 (a) Copy of letter dated 13-5-1960 from the Government to the 

Board. 


» . M37 


(Series) (1) Copy of letter dated 10-3-1959 from the Secretary, Palghat 

Chamber of Commerce to the Chairman of the Board . 
(2) Copy of letter dated 3-2-1959 from the West Coast Industries 

Association to Sri V. R.Krishnan layr , Minister for 

Electricity, Government of Kerala . 
(3) Copy of letter dated 5-2-1959 from the Secretary, Ernakulam 

Chamber of Commerce to the Chairman of the Board . 
(4) Extract from the proceedings of the Municipal Council, 

Tellicherry passed atits ordinarymeeting dated 23-2-1959 , 
(s) Copy of telegram dated 3-2-1959 from the West Coast Indus 

trialists Association , Kozhikode to Sri V. R.Krishna Iyer , 

Minister for Electricity , Government of Kerala. 
(6) Copy of telegram dated 4-2-1959 from the Malabar Chamber 

of Commerce to Sri V. R. Krishna lyer. 
(5) Copy of telegram dated 4-2-1959 from the Ernakulam 

Chamberof Commerce to the Chairman of the Board . 
M38 Statementshowing the amount paid as T. A. to the regular establish 

ment employees of the Board for the year 1957-58, and 1958-59. 
» M39 Statement showing the amount of salaries and allowances paid to 

the regular establishment employees of the Board prior to and 
after the pay revision on 1-4-1958 . 


22 


Kerala Gazette No. 47 dated 28th November 1961. 
PART 1 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 79570 /L2 161-1 /HLD . Dated, Trirandrum , 3rd October 1961. 

The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of the S. K. V. Industries, 
Paravoor, and their workmen represented by the Paravoor Coir 
Factory Workers Union , Paravoor, received by Government on 
28-9-1961 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ). 

By order of theGovernor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Trivandrum . 

Present 
SHRI K. PURUSHOTHAMAN NAIR , B.A., B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 44/1960 

Bctiveen 
THE MANAGEMENT OF 
THE S. K. V. INDUSTRIES , PARAVOOR 

And 

THE WORKMEN OF 
THE CONCERN REPRESENTED BY THE PARAVOOR COIR FACTORY 

WORKERS UNION , PARAVOOR 
Representations : 
Shri M. G. Koshy, 

On behalf of the 
Advocate , Quilon . 

Management. 
2. Shri N. Raman Pillai, 

On behalf of the 
Advocate, Quilon . 

Union . 

AWARD 
This Industrial Dispute between the Management of the 
S. K. V. Industries, Paravoor and the workmen of the concern repre 
sented by the Paravoor Coir Factory Workers Union was referred 

G. 3468 
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to this Tribunal for adjudication by Order No. 37748 /L. 2 /60 /3 
HLD dated 12-12-1960 and the matters referred relate to : 
(1 ) Compensation to the workers consequent to the closure 

of the factory. 
( 2 ) Transfer of Staff Members. 
(3 ) Dismissal of Sri. M. K. Kesavan . 

On behalf of the Union, its general Secretary filed written 
statement setting forth the claims on the matters under reference . 
The Management in turn filed counter statement opposing the claims. 
Thereafter the case was posted for evidence . At the evidence stage 
the Management was not putting in regular appearance and after the 
examination of one of the witnesses for the Union on 13-6-1961, the 
Management completely dropped out of the proceedings . So this 
Tribunal had to proceed with the dispute in the absence of the 
Management. Two more witnesses were examined on behalf of 
the Union on 12-9-1961 and arguments were heard on 13-9-1961. 

3. The case of the Union as set forth in its claim statement is 
as follows : 

The S. K. V. Industries ( Private ) Limited is a Coir Factory 
owned and managed by the Management for the manufacture of 
coir mats and mattings and the factory has been in existence for the 
last 46 years . Nearly 100 piece rated workers and 12 monthly 
paid employees whose names are borne on the muster rolls of the 
factory were working in the factory . Most of them have long years 
of service ranging from 30 to 45 years. The affairs of the factory 
were steadily progressing and prospering and the Management was 
making profits till recently, when due to financial difficulties aris 
ing out of dissentions within the Managing body, diversion of funds, 
adventurous undertakings etc., the bussiness began to show signs 
of deterioration which resulted in periodical lay off and mounting 
unemployment of workers. The Union then took up the question 
of lay off with the Management and the Labour Department. The 
Governing Director on behalf of the Managenient then made clear 
their intention to close down the factory . The Union then raised 
the question of lay off compensation as well as comepnsation and 
other claims payable to workmen on closure of business in the con 
ferences convened by the labour authorities. The Management 
also by their notice dated 18-10-1960 conveyed their intention to 
close down the business in the Coir Factory to the workmen includ 
ing the Staff Members. 

4. Consequently there was no work of manufacture in the fac 
tory since August 1960. The Union again raised the question of 
compensation and other dues payable to the workmen including the 


. 
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stair members, such as arrears of lay off compensation, compensation 
on the basis of past service, notice pay, balance amount due towards 
bonus, wages payable for unavailed earned leave, provident fund 
amount etc., but the Management pleaded inability to pay up these 
claims due to financial difficulties. They also took up the position 
that the workmen should be satisfied with 3 months wages as com 
pensation as according to them the undertaking was closed on 
account of unavoidable circumstances, beyond the control of the 
Management. 

On the first issue the Union would claim the following reliefs : 
(1) One month s notice pay . 

(2 ) Compensation at the rate of 15 days average pay for 
every completed year of serivce or part thereof in excess of 6 months 
as if the workmen are retrenched . 

(3). Amounts standing to the credit of each employee by way 
of provident fund accumulations. 

(4 ) Bonus amount for the years 1959 and 1960 at the rate of 
s } per cent of the total yearly earnings by the workers for each 
of the said 

years. 
(5) Wages and pay payable in lieu of unavailed earned leave 
of the workmen : 

(6 ) Arrears of wages and pay up to the date of closing of the 
factory. 

(7 ) Wages and salary payable for the festival holidays for the 
years 1959 and 1960 as per the National and Festival Holidays Act. 

( 8) Arrears of lay off compensation for the days laid off with 
out work for the years before the date of closure. 

(6) Regarding the question of transfer of staff members which 
forms the subjectmatter of Issue No. 2, the case of the Union is as 
follows : 

On seeing that the matter could not be settled as desired by the 
Management, they with a view to compel the staff to abandon their 
service from the S. K. V. Industries , effected a mass transfer of the 
staff members to another concern called the Travancore Potteries 
which is a different concern altogether having no business connection 
with the S. K. V. Industries. The transfer of staff members from 
S. K. V. Industries to Travancore Potteries is invalid and unjusti 
fied . This was an attempt to victimise the staff members . The 
order of transfer was made without notice as contemplated under 
Section 9 -A of the Industrial Disputes Act. The conditions of 
service of the staff members in the S. K. V. Industries are definitely 
better than in the Potteries and this management gave no undertaking 
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to safeguard these conditions after transfer. The Travancore Pottefles 
is a separate legal entity. The staff members were not consulted 
or their consent obtained before transferring them to another inde 
pendent concern . The attempt of the Management was to defeat 
the claims of the staff members against S. K. V. Industries . The 
Management sought to transfer 4 members of staff to Travancore 
Potteries by letter 18-10-1960 and another member was transferred 
to one Eastern Produce Company (Private) Limited , Alleppey by 
letter dated 29-10-1960 . This transfer also is void and inoperative. 
Four out of the five members thus transferred reported for duty 
before the concerns to which they were transferred , under protest. 
But Sri M. K. Kesavan the Head Accountant of S. K. V. Industries 
Limited whosc services were lent to Travancore Potteries , sub 
mitted before Management that he was not willing to report for duty 
to Travancore Potteries and expressed his willingness to be retren 
ched from service if his services were no more required in S. K. V. 
Industries Ltd., The fact that the four staff members reported for 
duty under protest would not in any way affect their past service 
claims with the S. K. V. Industries Ltd. The staff members trans 
ferred to other concerns should cither be ordered to be retrans 
ferred in the S. K. V. Industries or in the alternative the Manage 
ment should be directed to pay notice pay and compensation to the 
staff members transferred , for their past services rendered up to 
20-10-1960 as if they were retrenched . 

7. Regarding the dismissal of Sri M. K. Kesavan the Union would 
contend that it was unjust , highhanded and arbitrary, that Sri Kesavan 
was not guilty of any misconduct to warrant a dismissal, that his 
unwillingness to report for duty before the Travancore Potteries 
would not amount to insubordination or disobedience of lawful 
orders and that his services were terminated by the Opposite party 
by their letter dated 22-10-1960 without giving him any chance to 
explain his innocence. It is also alleged that along with the Order of 
termination of service there was another letter bearing the same 
date and enclosed in the same envelop calling for explanation from 
Sri Kesavan which would show that the order of termination of 
service was issued before giving him any opportunity to explain his 
conduct. 

8. The Union would pray that Sri M. K. Kesavan be ordered to 
be taken back in service with full back wages or in the alternative 
the Management be directed to retrench him from service. aſter 
payment of the statutory compensation and other dues. 

9. According to the Management the S. K. V. Industries Ltd., 
was incorporated in 1946 and the factory which it now owns 
already in existence in 1946 and the same 

was purchased and taken 


was 


over by the Company soon after its incorporation . It is stated that 
there were on the muster rolls of the factory on 24-11-1960 the 
names of 92 workers and that on that date the names of 91 were 
lawfully struck off from the roll as they voluntarily and on their 
own accord left the services under the factory. The Management 
would further state that they have only eight staff members in the 
factory s staff , that onemember was lawfully dismissed on 14-11-1960 
for desertion and negligence of duties and that another staff member s 
services under the Company were also lawfully terminated for 
disobedience and unlawlul conduct. According to the Manage 
ment the factory was never closed nor did the Governing Director 
ever express an intention to close down the factory but due to the 
unlawful and suicidal attitude of the workers and certain members 
ofthe staff and the Union the factory continued to remain idle. The 
Management would at the same time admit that the company made 
a reference to Section 25 of the Industrial Disputes let under which 
it would have to take shelter and protection if the Llnion persisted 
to press its unreasonable and exhorbitant demands. It is contended 
that the workmen and the staff whose services were lawfully ter 
minated are not entitled to any notice pay or compensation . As 
for the claim for p ovident fund , the Company his admitted its 
liability to pay the same according to the provident fund rules of 
the Company in the case of employees whose services have been 
terminated. The Management would likewise undertake to dis 
burse immediately wages and pay payable in lieu of unavailed carne 
leave of the workmen , if any, to which they are entitled and also 
wages and salary , if any, legally payable as per the National Festival 
& Holidays Act. 

The Management would refute the averments made by the 
Union regarding transfer of staff members. It is contended that the 
order lending the services would rot affect the past or future service 
of the employees and that by the transfer of the staff their services 
in this Company were not terminated . 

As regards the third issue the Management would state 
that : 

(1) the dismissal of Sri M. K. Kesavan was quite regular and 
absolutely necessary to maintain discipline among the employees of 
the Company 

(2) He was guilty of gross misconduct and disobedience in 
that he unlawfully and defiantly entered the office of the Company 
and marked his attendance after disobeying the Company s direc 
tion in the Order dated 18-11-1960 te report for duty at the Tra 
vancore Potteries. 
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(3) As he has been lawfully dismissed from service questions 
of retrenchment and compensation do not arise. 

Now I shall take up the issues one by one. Issue No. 1 : 
The issue referred is compensation to the workers consequent to 
the closure of the factory . The case of the Union is that the Manage 
ment by notice dated 18-10-1960 conveyed to the workers and staff 
their intention to close down the business in the Coir factory and that 
no work of manufacture in the factory was carried on even before 
the date of notice since August 1960. The Management would 
on the other hand, contend that there was no closure of the Factory 
and therefore no question of compensation can arise . The Union : 
has led the evidence of its President, Sri P. Ravindran , Secretary , 
Sri A. Krishnan and the Chief Accountant of the Factory Sri M. K. 
Kesavan to prove the closure. WW2, the President of the Union 
has deposed that this factory was completely closed down from 
August 1960 , that before closure of the factory in August, some 
demands of the workers relating to lay off compensation , wages 
payable for festival holidays, arrears of wages etc., were pending 
conciliation before the District Labour Officer , that the Govern 
ing Director who participated in the conciliation conference refused 
to concede any of the said demands and maintained that on account 
of financial difficulties the only alternative left with him was to close 
down the factory , that then the discussions turned round the ques 
tion of compensation but here too, they could not arrive at a settle 
ment as the Management was adamant that they would not pay more 
than three months wages as compensation . WW : the Chief 
Accountant has stated that after the factory was closed in August 
1960 , the Office staff were allowed to work in the Office till 
21-10-1960 on which date the attendance register of the staff was 
taken away as directed by the Governing Director and that from 
22-10-1960 onwards he could not even enter the Office room as it 
remained closed under lock and key . WW3 the Secretary of the 
Union who was a weaver in the factory also gave evidence in similar 
terms regarding the closure. Of the three witnesses examined on 
the side of the Union WW2 and WW3 have not been cross examined 
by the Management, and we do not find even a suggestion in the 
cross examination of WW1 that the factory was not closed as alleged 
by the Union . 

13. Apart from the oral evidence adduced by the Union , there 
is documentary evidence to show that the factory was remaining 
idle since August 1960. Ext. W23 is a notice put up by the Manage 
ment on 18-10-1960 in which the Management has stated that it was 
fully alive to the difficulties to which the workers were put to on 
account of want of orders, that the Management has no hope that 
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there will be any improvement in the position and that therefore 
the workers would do well if they take up work in the ceramic and 
tile factories at Ithicara conducted by the Governing Director under 
his proprietorship . On 18-10-1960 itself the Management issued 
memos to four of the staff members informing them that their 
services were lent until further orders to the Travancore Potteries 
with effect from 20-10-1960 (vide Ext. W15), It is evident from 
Exts. W23 and W15 that a decision was taken by the Management 
to send away the workers and some of the staff members to some 
other factories. In the reply statement filed by the Management 
we find a tacit admission by the Management that there was dis 
cussion at the conciliation conference regarding the amount of com 
pensation to be paid under Section 25 of the Act (vide Paragraph 
6 of the counter statement) . It is also admitted in Paragraphs 
of the counter statement that the factory continued to remain idle, 
though the Management would put the blame for it on the workmen 
and the Union . The Management has not adduced any evidence 
to substantiate any of the contentions raised in its counter state 

The evidence let in by the Union taken along with the cir 
cumstances referred above cannot but lead to the conclusion that 
the factory was closed in August 1960 as alleged by the Union . 
therefore accept the evidence furnished by the Union and find that 
the factory was closed in August 1960 and that the work of the staff 
in the office attached to the factory came to a close by the end of 
October 1960 . 

14. The next question to be decided is as regards the amount 
of compensation to be paid to the workers including staff . Under 
Section 25 FFF every workman who has been in continuous service 
for not less than one year will be entitled , on closure of the under 
taking, to notice and compensation in accordance with the provi 
sions of Section 25 F , as if the workman has been retrenched, unless 
the undertaking has been closed down on account of unavoidable 
circumstances beyond the control of the employer, in which case the 
compensation payable should not exceed his average pay for three 
months. Here in this case there has not been even an allegation 
that the undertaking was closed down on account of any unavoidable 
circumstances beyond the control of the employer. No evidence 
was also let in to show that the closure would attract the proviso 
to Section 25 FFF. Hence it has to be held that the workers and 
staff members of the factory are entitled to notice and compensation 
in accordance with Section 25 F of the Inclustrial Disputes Act. 

15. The Union has filed a list (Ext. W2) showing the names, 
address and length of service of the staff members and workmen . 
Subscquently the Union has filed a separate list (Ext. W29) giving 


the names of the workers with details regarding the Section in which 
they were working and the number of years they have put in in the 
factory. The Management in its counter statement has denied the 
allegation contained in Paragraph 2 of the claim statement of the 
Union that the majority of the weekly paid workers and staff mem 
bers have put in long and continuous service ranging between 30 
years and 45 years and the remaining between 5 and 30 years and 
it undertook to produce complete particulars regarding the service 
of each of the employees of the factory: But the Management has 
not produced any document or list showing the length of service 
of the employees. Ext. W2 list contains the names of s staff mem 
bers and 91 workers whom the Union represents in this adjudi 
cation . WW2, the President of the Union has deposed that Ext. 
W2 list gives correct particulars regarding the employees of the 
factory and their service in factory. WW : has given evidence 
that the institution known by the name S. K. V. Industries was 
started in 1915, that he entered service two years later when it was 
known by the name Sri Krishna Vilasom Industrial Institute and that 
this institute was taken over by S. K. V. Industries Limited in 1946 
as a going concern after its incorporation . The Management has 
also conceded in its counter statement that S. K. V. Industries Ltd. , 
was incorporated in 1946 and that the factory which it now owns was 
already in existence in 1946 and was purchased and taken over by 
the Company soon after its incorporation . The Management has 
not produced any record or evidence to show that the length of 
service of the workers given in Ext. W2 and Ext. W29 is not true or 
correct. So Ext . W2 and Ext. W29 lists have to be accepted . 
The names of staff members entitled to notice and compensation 
under Section 25 F with details of length of service and the salary 
they were drawing last (as shown in Ext. W2) is appended to this 
Award as Appendix A for the purpose of calculating the amounts 
due to each staff member under Section 25 F of the Act. The names 
of the workmen with details of the Section to which they were 
attached and the number of years they have been in the service of the 
factory are contained in Ext. W29 and this list is appended as 
Appendix B. 

16. The staff members are paid on monthly basis and the com 
pensation under Section 25 F will be calculated on the basis of the 
pay which they were getting at the time of the closure (as shown in 
Appendix A ) . They will also be entitled to notice pay. The 
Management in its counter statement had admitted the claim on 
behalf of the staff members for provident fund contributions. The 
union has filed a statement showing the amounts standing to the 
credit of the staff members (Ext. W22). The six staff members 
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names 


named in the list will be entitled to the amounts shown against their 

The list showing the names and amounts is appended 25 
Appendix C in the award . The workers shown in Appendix B 
were either daily paid or weekly paid on piece rate basis. 

The 
Management has not produced the wage register of the workmen 
and the average pay could not be calculated on the basis of wage 
actually paid to these workmen prior to the closure. WW3 the 
Secretary of the Union who is himself a weaver in the factory has 
given oral evidence regarding the average wages earned by the 
different categories of workers in the factory . He has deposed that 
a weaver will get on an average Rs. 35 per week , wheelers ( 1927 
1109 ) 

will get Rs. 20 per week, parang2015 will get Rs. 20 
per week , those engaged for passing work will earn Rs. 50 per mon 
sum and those engaged for stitching will get Rs. 6o per mensum . 
Likewise bailers will earn Rs. 40 per mensum . Stencilling and 
packing workers will get Rs. 60 per month and those engaged for 
പായോട്ടം will get Rs. 65 per mensum and for dyeing Rs. 40 
per mensum . Considering the evidence furnished by the Union 
and the nature of the industry and its working , the average wages 
payable for fifteen days to the various categories of workmen is fixed 
as follows : 
Weaving 

Stencilling 

Rs. 25 
വണ്ടിക്കുന 

Jocu33 Rs. 25 
ഉണ്ടററ Rs. 35 

Passing 
തയ്യൽ Rs. 25 

aw.. 
Packing 

Bailing 
The workers will besides be entitled to notice pay . The workers 
will also be paid wages for the days allowed as paid holidays under 
the Industrial Establishments (National and Festival Holidays ) Act 
for 1959 and for the days allowed as such till August, 1960 . 

17. The claim for arrears of wages, arrears of bonus, lay off 
compensation and leave with wages cannot be allowed for want 
of data . 

Issue found above . 
18. Issue No. 2 : The Management issued 

dated 
18-10-1960 to four staff members, Sri M. K. Kesivan , Sri K. K. 
Velayudhan , Sri C. Kochuvelu Pillai and Sri Balakrishna Pillai lending 
their services to the Travancore Potteries, Ithiklara with effect 
from 20-10-1960 and asking them to report for duty at the office 
of that concern on the same date . The memo issu .d to Sri M. K. 
Kcsavan is Ext. W15. To this memo Sri M. K. Kisaran gave Ext . 
W17 reply in which he has stated that it will not be in his interest 

1.3468 


Rs. 45 
Rs . 35 
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Rs. 15 


Rs. 25 


Rs. 15 
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to join a new service until his lawful claims in the S. K. V : Industries 
were fully settled . The Union also took up the cause of the staff 
members. The President of the Union by Ext. W26 letter informed 
the Management that its decision on the matter was highly arbitrary 
and unilateral without even consulting the opinion of the staff 
members and that lending of service of an employee from one con 
cern to another is a matter in which concurrence should be obtained 
of all the three parties concerned . The President also stressed in 
that letter that the staff members were not bound to report for duty 
in the Potteries, that their service claims and other legal rights as 
against S. K. V. Industries will not thereby be affected in the least 
and that if their services in S. K. V. Industries were not required 
they should be retrenched from service on payment of all their dues 
and compensation . It appears that the Management did not pay any 
heed to Ext. W26 letter and dismissed from service Sri M.K.Kesavan 
who did not report for duty as per Ext. W15 memo issued to him . 

19. The Travancore Potteries, it appears, is a proprietory con 
cern run by the Governing Director of this Company in his indi 
vidual capacity. It is admitted that none of the staff members 
was even consulted before their services were lent to the Travancore 
Potteries . I have already found that the factory under reference 
was closed in August 1960. Admittedly the Union had then taken . 
up the question of retrenchment compensation and other dues with 
the Management and proceedings to settle the claims of the workers 
were then pending before the conciliation officer. Travancore 
Potteries is a separate entity having no business connection with 
S.K.V. Industries. Further as urged by the Union , the Travancore 
Potteries has not signified its willingness to accept the services of 
the staff members; nor was there any guarantee from this Manage 
ment that the service conditions will be kept in tact after the trans 
fer. The background in which the alleged lending of service was 
resorted to is suspicious and will only serve to confirm the allega 
tion that this lending of service was done with a view to deprive 
the employees of their legitimate claim for compensation on closure 
of S. K. V. Industries. 

20. For the reasons stated above it could not be held that the 
action of the Management in lending the services of the staffmembers 
to Travancore Potteries is justified . It must further be held that 
the right of the staff members for compensation consequent on 
closure of S. K. V. Industries will not be affected by the lending of 
their services to another concern . The staff members will be entitled 
to the compensation and other dues awarded under Issue No. 1. 

Issue No. 3 : This relates to the dismissal of Sri M. K. 
Kesavan . Sri M. K. Kesavan was dismissed from service by Ext. 
W19 Order dated 22nd October, 1960. It is stated in the order 
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that the employee has wilfully neglected to obey his company s 
orders dated 18th and 20th of October 1960 and that the interests 
of the company demand his prompt dismissal from its service. The 
order dated 20th October referred to in Ext. W19 has not been 
produced in this case . The order dated 18th October is the memo 
Ext. W15 informing the employee that his services have been lent to 
Travancore Potteries and that he should report for duty there. To 
Ext. W15 memo the employee gave Ext. W17 reply expressing his 
inability to take up employment in another concern . I have already 
found that the Governing Director had no right to issue an Order 
lending the services of an employee to another concern without the 
consent of the employee concerned . So refusal to carry out an 
illegal order cannot constitute disobedience of a lawful order or a 
misconduct entailing dismissal from service. Further, it appears 
that the dismissal order and the show cause notice [Ext. W19 (a) ] 
were served simultaneously on the employee , thus denying the 
employee even-an opportunity to explain his conduct. In any view 
of the matter the action of the Management in dismissing him from 
service must be held to be highly arbitrary and unjust . Since the 
undertaking in which the employee was serving has been closed , 
no useful purpose will be served by an order for reinstatement in 
the service of the Company . Sri M. K. Kesavan is one of the staff 
members concerned in issue number 1 and he will therefore be 
entitled to all the benefits conferred on the staff employees under 
Issue No. I. 


in the result an award is passed in terms specified above. The 
Management will in the circumstances of this case pay the costs of 
the Union which I assess at Rs. 1oo . 


Trivandrum , 
Dated 25-9-1961. 


K. PURUSHOTHAMAN NAIR , 
Presiding Officer, Industrial Tribunal. 
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APPENDIX A. 


Statement showing the names of staff members who aro entitled 
to compensation under Section as F of tho Industrial 

Disputes Act 


Sl. No. 


Name 


Address 


Designation 


Length of 
service on 
the date of 

clorure 


Rate of 
remunera 

tlon 


(1 ) 


( 2 ) 


(3 ) 


Rs. 
2 1 2 


2 


212 


1 


92 


11 $ 


93 


1 M.K. Kesavan 

KaliyililHouse, Kotta- Accountant 43 years 

puram , Parayur . 
K.K. Velayudhan , Shunmugha Vilasom , Yard 43 

Kururangal, Paravur Superintendent 
3. C. Kochu Voloo Pillai, Vazhavila House , Passing & des- 35 

Kongal, Paravur . patching clerk 
4 G. Narayana Pillai, 

Kizhake Pille Veedu , Maistry 16 

Pozhikara , Paravur 
5 V. K. Nanoo , Mullikattil Veedu, Malstry 

34 
Kongal, Paravur. 
6 K. Dalakrishna Pillai , Kunnurila Puthen Veedu Sorter 

13 
Bhoothakulam 
7 T. R. Sukumaran Plamthottam , Pochitara Stencilling 23 

Pararur . 

Maistry 
: A.Muhammed Kunju , Vaisia Parampu, Dyer 

Alleppey 


106 


75 


5 


5 


APPENDIX B. 


Statementshowing the names ofworkmen (Section-war ) and their 

length ofsorvice in the factory . 


Sl. No. 


Name 


Section 


Length of Sorrico. 


16 years . 


2 


19 
Ir 
30 


41 


6 


1 K. Karunakaran 

A. Raghavan 
3 N. Vidyadharan 
4 P. Kesava Pillai 
5 M.Govinda Pillai 

P. Lekshmanan 
7. P. Govinda Pillai 

K. Raman Pillai 
, K. Lekshmanan 
10 K. Narayanan 
II N. Veloo Pillai 
12 N. Krishnan 
13 P. Neelakantan 
I4 P. Padmanathan 
15 K. Vasu Pillai 
16 A. Kuttan 
17 K. Narayanan 
1 3 K. Atchuthan Pillai 
19 V. A. Raghavan 
20 K. Gopala Pillai 
21 N. Natarajan 
22 K. Nanoo 
23 N. Sreedharan 


Wearing 

do . 
do . 
do . 
do . 
do. 
do . 
do. 
do. 
do. 
do. 
Qo . 
do. 
do. 
do. 
do . 
do . 
do . 
do. 
do. 
do. 
do . 
do . 


14 
30 
30 
22 
35 
29 
23 


30 


::::::::::::::::::::: 


35 


25 
. 
20 
36 
30 
30 
25 
25 

1 
20 
24 15 


13 


31. No. 


Nane 


Section 


Length of servis 


6 years 
3 


11 


16 

7 


24 K. Sukumaran 
25 Soman 
26 M. Sreedharan 
27 K. Anandan 
28 E.Kolappan Chettiyar 
29 K. Govindan 
30 K. Narayana Pillai 
31 P. Sukumaran 
31 P. Sreenivasan 
33 A. Krishnan 
34 K. Gopalan 
35 N. Sreedharan 
36 V. Madhavan 
37 K. Nanoo 
38 P. R. Parameswaran Pillai 
39 S. Janardhanan Pillai 
40 Gopalan 
41 K. Sukumaran 
42 K. Vidyadharan 
43 K. Karunakaran 
44 Sivanandan Chettiyar 
45 V. P. Vidyadharan 
46 K. Atchuthan 
47 P. Nanoo 
48 P. Pachan Pillai 
49 Bhaskaran 
50 Narayanan 
SI V. Sadasivan Pillai 
52 G. Gopi 
53 M. Haridasan 
54 K. Ramachandran Pillai 
55 N. Rajan 
36 K. Regunathan Pillai 
57 N. Reveendran 
53 B. Bhaskaran 
59 M.Gopinathan Pillai 
60 N. Sadasivan Pillat 
41 V. Janardhanan Pillai 
62 K. Dayanandan 
63 S. Sasidharan 
64 V. Vidyadharan 
65 N. Raveendran 
66 G. Ramachandran Pillai 
67 P. Sadanandan Pillai 
68 S. Janardhanan Pillai 
69 A. Raman 
70 V. Sreedharan 
21 N. Chellappan 
72 P. Haridasan 
13 N. Chellappan Pillai 
74 K. Dharman 
25 Janardhanan Pillai 
76 R. Krishnan 
77 R. Gopalan 
78 P. Regunathan 
19 P. Raghavan 
10 V. K. Bhaskaran 
31 K.Karunakaran 
82 G. Vidhyadharan 
33 K. Bhaskaran Pillai 
34 K. Vasoo 
as P. Karunakaran 


Weaving 

do . 
do . 
do. 
do. 
do. 
do . 
do . 
do. 
do . 
do. 
do . 
do. 
do . 
do. 
do . 
do. 
da . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do. 
do. 

lafogº 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do. 

do . 
2m 100.33 

do . 
do . 

do . 
aankope ( @ . 943 *) 

do . 
do . 
do. 
do. 
do . 
do . 
do. 
do. 

do. 
സ്സിസിലിംഗ് 

do. 
do . 
do . 

do. 
w90 / aos. 

do . 
do . 


17 


11 


Section . 


Length of Serrice. 


-1. No. 


Name. 


86 P. Devarajan 
87 K. Peedambaran 
88 N. Vasavan 
89 S. Thampi Chettiyar 
90 N.Gopala Krishnan 

G. Sreedharan 


Passing & Rolling 

do. 
Baling 

do. 
Packing 
Stitching 


10 Years 
30 
23 1 
12 
14 
20 


91 


APPENDIX C. 
Statement showing the names of staff members who are entitled to 

Provident Fund as on 31-8-1960. 


Amount 


Name 


Sl. No. 


1 


Sri M. K. Kesayan 
Sri K. K. Velayudhan 
Sri Kochu Veloo Pillai 
SriG. Narayana Pillai 
Sri V. K. Nanoo 
SriK. Balakrishna Pillai 


Rs . 
4,279.50 
5,096.07 
2,534.04 
2,021.51 
2,228.45 
656.14 


TOTAL 


16,815.71 


9 


APPENDIX D. 
1. List of witnesses examined on the Management side : 

NIL . 
2. List of witnesses examined in the workmen side: 

WW : SriM.K. Kesavan . 
WW2 Sri P. Ravindran 

WW3 Sri A. Krishnan 
3. List of exhibits marked on behalf of the Management: 

NIL . 
4. List of Exhibits marked on behalf of the workmace : 
Ext.Wi Profit & Loss Statement of the S.K.V. Industries (P ) Ltd. for 1946 to 1953 . 

W2 List of Staff members and wokrers . 
,, W3 Copy of a letter dated 23-12-1959 from the Secretary of the Union to the 

Manager of the S. K. V. Industries. 
W4 do . 

dated 6-1-1960 . 
,, WS Letter dated 11-2-1960 from the Assistant Labour Officer, Kundara to the 

Manager of S. K. V. Industries. 
,, W6 Copy of a letter dated 25-1-1960 from the Secretary, of the Union to the 

Manager , S. K. V. Industries (P) Ltd. 
W , do . 

dated 28-4-1960. 
WS do . 

dated 10-8-1960 . 
,, W do . 

dated 22-8-1960. 
> W1o Memorandum of the Labour Commissioner, dated 24-5-1960 . 
W11 Letter dated 7-10-1960 from the District Labour Officer , Quilon to the 
Manager , S. K. V. Industries. 
do . 

dated 18-10-1960 
,, W13 do. 

dated 24-10-1960 
,, W14 Letter dated 7-12-1960 from the Secretary to Govt . Health & Labour Dept., 

Secretariat, to the Secretary of the Union . 
,, W15 Memo to Sri M. K. Kesavan from the Management dated 
,, W16 Memo to Sri V. K. Nanoo, Maistry from Management dated 19-10-1960. 
,, W17 Explanation given by Sri M.K. Kesavan to the Management dated 10-10-1960 

W18 The attendance of stat members dated 21st October 1960. 
W19 Memo to Sri M. K. Kesavan from the Management sent by Registered Post. 


W12 


15 


Ext. Wiga Memo to SriM. K. Kesavan issued by the Management dated 12-10-1960 . 
,, W196 Registered Cover for theMemo issued to SriM.K.Kesavan by theManagement, 

sent by registered post . 
,, W20 Letter dated 27-10-1960 from Sri M. K. Kesavan addressed to the Governing 

Director of the S. K. V. Industries with copy to the President of the Union , 

District Labour Officer , Quilon and Assistant Labour Officer, Kundara . 
,, W21 Memo dated 31st October, 1960 from the Governing Director to Sri 

M. K. Kesayan . 
,, W22 Statement showing the amountof ProvidentFund to the credit ofstaff members 

as on 31-3-1960 . 
,, W23 Notice dated 18-10-1960 by the S. K. V. Industries. 
> W24 Reply to Memo dated 29-10-1960 by Sri V. K. Nanoo , Maistry to the Manage 

ment. 
W25 Letter dated 30-11-1960 from the Management to the Secretary of the Unioa . 

W26 Reply to the memo dated 18-10-1960 by the President of the Union . 
,, W27 Letter dated 31-11-1960 from the Management to the President of the Union : 
,, W28 Letter dated 29-11-1960 from the Secretary of the Union to the Governing 

Director of S. K. v . Industries (P ) Ltd. 
» W29 Section-war list of workers of S. K. V. Industries (P ) Ltd., Paravoor. 


Kerala Gazette No. 47 dated 28th November 1961. 
PART 1 


GOVERNMENT OF KERALA 

Abstract 
ACTS AND RULES - GENERAL SALESTAX ACT AND RULES - TRANSPORT 
OF MATERIALS BELONGING TO GOVERNMENT- FORMS 

PRESCRIBED . 


REVENUE (H ) DEPARTMENT 
G.O. (P ) No. 996 /61/Rev . Dated , Trivandrum , 18th November 1961. 
Read : From the Board of Revenue , SR11-29208 /61 dated 
20-9-1961. 

ORDER 
According to Sec. 16A (2) of the General Salestax Act , 1125 , 
read with Rule 28 - A of the Rules issued ther- under, the ow.er 
or person in charge of a goods vehicle , has to produce before the 
Salestax authorities the G. V. R., trip sheet or a log book and 
also a sale bill or a delivery note in respect of the goods trans 
ported in the vehicle. But it has been reported that the goods 
belonging to Government Departments, whether carried in a 
private or in Government conveyances, are not often supported 
by the prescribed documents . The Board of Revenue has 
suggested that a uniform practice should be followed by all 
Departments when they transport goods belonging to Govern 
ment in private or Departmental carriers. 

2. The Government have carefully examined the proposal 
of the Board of Revenue and they order that a certificate in the 
following form shall be issued by the officer concerned when 
Government goods are transported either in private or in 
Departmental Vehicles. 

CERTIFICATE 

Name of the Office . 
Station ........ 

Date . 
Certified that the goods, description of which is given below 
and taken in vehicle No...... .belong to the .... 
Department and are being taken to....... 

. The goods were 
entrusted to the vehicle on .......and the transport is completed 
before ...... 

Signature and Designation . 
G. 3894 
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DESCRIPTION OF GOODS 


Name... 
Weight.. 
Approximate value.. 
Packages. 

3. A separate certificate should be issued for every consign 
ment and for every trip of a vehicle transporting goods belonging 
to Government. The certificate should be han led over to the 
Officer taking delivery of the goods and filed by him so that it 
may not be misused . 

By order of the Governor . 

K M. PETER , 

Joint Secretary . 
To 

The Secretary (Taxes ) , Board of Rovenue. 
All Heads of Departments and Officers. 
Secretaries, Joint Secretaries , Deputy Secretaries and 

Assistant Secretaries to Government. 
All Sections of the Secretariat . 
Accountant General, Trivandrum . 
The Secretary, Kerala Public Service Cominission (with C.L ) 
Registrar, University ofKerala (with C. L ) 
The Registrar, High Court (with C. L.) 
The Secretary to Governor (with C. L ) 
The Gazete 
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PART I 

GOVERNMENT OF KERALA 
Public Works Department ( Transport - B ) 

NOTIFICATION 
No. 78746 /TB. 1 /61-1 /PW ., 

Dated , Trivandrum , the 20th November 1961 
SRO . No. 242 /61. - In exercise of the powers conterrei by 
rule 368 of the Kerala Motor Ve: icles Rules 1961, tie Govera 
ment of Kerala hereby exemp . the vehicle dttai es below 
bel nging to the 1hrith . la Motor Service, Luuisuram from the 
provisi n of sub rule ( 2 ) of rule 267 of the said Rules sub ,ect to 
the condition that the overall length of the vehiclo should not 
exceed 30 feet. 
DETAILS : 
Make 

Leyland. 
Engine No. ALI- 4694 
Chassis No. A1-618898 
Wheel Base. 20. 

By order of the Governor, 

K , B. WARRIER , 

Secretary . 


G. 3890 
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1 ) 


9 ) 
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9 
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GOVERNMENT OF KERALA 
Public Works Depariment ( Transport- B ) 

NOTIFICATION 
No. 78395 / TB , 1 /61-1 /PW . 

Dated, Trivandrum , 21st November 1961. 
S. R. O No. 248/61. In exercise of the powers conferred by 
rule 363 < f the Kerala Motor Vehicles Rules 1961, the Govern 
ment of Kerala hereby exeinpt the vehicles detailed below 
belonging to the State Transport Department from the provi 
sions of rules 265 , 267 and 294 of the said Rules: 
Sl. No. C hassis No. 

Engine No. 
1 312 080 160 5490 

312 978 160 1652 
2 5491 

1617 
3 5492 

1604 
4 5493 

1614 
5 5494 

1616 
6 5495 

1621 
7 5496 

1594 
8 5497 

1610 
9 5198 

1646 
10 5499 

1647 
11 5500 

1610 
12 5501 

1656 
13 5502 

1657 
14 5503 

1570 
15 5504 

1609 
16 5505 

1628 
17 5691 

1566 
18 5692 

1619 
19 5693 

1620 
20 5694 

1624 


9 ) 


29 


) 


97 


99 


91 


7 


93 


1 


9 


99 


" 


99 


11 


92 


) 


21 


19 


90 


79 


. 


. 


91 


79 


9 , 


" 


13 


" 


9 ) 


09 


+ ) 


9 


> 





9) 


9 . 


91 


9 ) 


. 


9 


99 


1 ) 


70 


99 


19 


» 


7 


99 


97 


3 . 


12 


7 


9 : 


39 


9 


79 


7 


5 


op 


H 


Oy 


By order of the Governor , 

K. B. WARRIER , 

Secretary 


G. 3923A 
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GOVERNMENT OF KERALA 
Industries ( A ) Department. 

NOTIFICATION 

Dated , Trivandrum , 17th November 1361. 
S. R. O. No. 246 /61. - Under the " Explaration " to the 
Section 25 of the negotiable Instruments Act . 1881 (Central Act 
XXVI of 1881) , read with the Notification of the Government 
of India, Ministry of Home Affairs, No. 29 / 25 / 56 - Pub -t dated 
8th June, 1937, the Government of Kerala are hereby pleased to 
declare that, in addition to the holidays notifiei in the G. O. 
MS. 838 dated 8-11-1961 of the Industries Department, Monday , 
1st January , 1962 will also be a holiday on account of " New 
years Day. 

By order of the Governor, 

P. VELU PILLAI, 
Joint Secretary . 


G. 3923 


lierala Gazette No. 47 dated 28th November 1901. 
PART I 

GOVERNMENT OF KERALA 
Public Works Department ( Transport - B ) 

NOTIFICATION 
No. 78747 / 61-1 /PW . (TB.1) , 

Dated , Trivandrum , 20th November 1961. 
SRO . No. 243 /61.- In exercise of the powers conferred by rule 
368 of the Kerala Motor Vehicles Rules 196 ) , the Government of 
Kerala hereby exempt tha vehicle detailed below belonging to 
the Malabar Public Conveyance, Calicut, from the provision of 
sub rule (2 ) of rule 267 of the said Rules subject to the condition 
that the overall length of the vehicle should not exceed 30 ft. 
DETAILS : 
Make. 

Leyland. 
Engine No. ALE, 4688 
Chassis No. AL 618989 
Wheel base 203 

By order of the Governor, 

K. B. WARRIER, 

Secretary 


G. 3391 
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GOVERNMENT OF KERALA 
Public Works Department (Transport- B ) 

NOTIFICATION . 
No. 39454 / TB1 /61-4 /PW . 

Dated , Trivandrum , 16th November 1961. 
S. R. O. No. 241/61. - In exercise of the powers conferred by 
Section t read with clause ( t) of subsection ( 3 ) of Section 42 
of the Motor Vehicles Act , 1939 (Central Act IV of 1939) , the 
Government of Kerala herel y make the following amendment to 
the Kerala Motor Vehicles Rules, 1961, the same having been 
previcusly published as required by sub- section (1) of Section 
133 of the said Act. 

AMENDMENT. 
In rule 146 of the said Rules, after clause (d ) of sub- rule 
( 2) , ile following clause shall be added , namely : 
" (e ) For the transport of equipment and materials in 

connection with the oil exploration work of the 
Oil and Natural Gas Commission ." 

By Order of the Governor , 

K. B. WARKIER , 

Secretary . 


G. 3893 
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GOVERNMENT OF KERALA 
Public Works Department ( Transport - B ) 

NOTIFICATION I. 
No. 11093 /TB. 1 /61-8 / PW . 

Dated , Trivandrum , 16th November 1961. 
SRO. No. 244 / 61. — In exercise of the powers conferred by 
Clause ( ft) of Sub - section (2 ) of Section 41 of the Mutor Vehi 
cles Act, 1939 (Central Act IV of 1939 ), the Government of 
Kerala bereby make the following amendment to the Kerala 
Motor Vehicles Rules, 1961, the same having been previously 
published as required by Subsection (1 ) of Section 133 of 
the said Act : 

AMENDMENT 
In rule 109 of the said Rules, after item (vi) of clause (b ) 
the following shall be added namely : 

“ (vii) Personnel of the United States Technical Co. 
operation Mission assigned to the State in respect of the 
Vehicles belonging to the Mission ." 

By order of the Governor, 

K , B. WARRIER , 

Secretary . 


G. 3892 
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GOVERNMENT OF KERALA 
Public Works Department, ( Transport- B ) 

NOTIFICATION II. 
No. 11093 / TB.1 /61-9 /PW . 

Dated , Trivandrum , 16th November 1961. 
SRO.No.245 /61. - In exercise of the powers conferred by rule 
109 of the Kerala Motor Vehi les Rules, 1961, the overnment 
of Kerala hereby exempt the personnel of the United States 
Technical Co-operation Mission assigned to this State, from the 
payment of the fee payable under the Motor Vehicles Act, 1939 
(Central Act IV of 1939 ) for the registration of the Motor 
Vehicles belonging to the Mission . 

By order of the Governor, 

K. B. WARRIER , 

Secretary. 


G 3892 A 
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GOVERNMENT OF KERALA 
Agriculture ( Co -operation ) Department 

NOTIFICATION 
No. 7406 /61/ ADC3. 

Dated , Trivandrum , 16th November 1961 . 
S.R.O. No. 247 /61. - In exerise of the powers conferred by 
Sections 11 22 and 30 ( 5 ) of the Kerala Co-operative Land 
Mortgage Banks Act, 1960 (Act I of 19 0 ) the Government of 
Kera a hereby make the following amendments to the rules 
issued under the aid Act and published under Agriculture 
(Co-operation ) Department Notification No. 36428 / 58 /ADC3 
IS. R. O. No. 24/60) dated 2-6-1960 published in the Kerala 
Gazette No. 24 dated 14-6-1960. 


AMENDMENT 
In the said rules the following amendments shall be made , 
namely : 

1. In rule 3 (e ) the words " of rank " occurring in the third 
paragraph shall be deleted . 

2. In rule 3 (k ) for the words " where prior to the day 
fixed for sale " the words " where before the sale is held" shall 
be substituted . 

3. In rule 4 ( d ) for the words " ten days the words " one 
month " shall be substituted . 

4. In rule 10 (4) the word " company shall be deleted . 

5. In rule 10, for sub -rule (5 ) the following shall be 
substituted . 

" (5 ) Persons exempted from personal appearance in 
Court under the provisions of the Code of Civil Proecdure, 1908, 
or any person who, by reason of sickness or bodily informity or 
other good and sufficient cause, cannot attend without 
inconvenience shall not be compelled to appear; but when the 
evidence of any such person is necessary , the officer or the 
person issuing the Summons may of his own motion or on the 
application of the person whose evidence is required , dispense 
with his appearance and examine hin at his place of abode or 
business or cause him to be so examined, by a person specially 
deputed by him for the purpose." 

By order of the Governor , 

C. THOMAS , 
Secretary , 


G.9223. 
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Section is 
GOVERNMENT OF KERALA 
Health and Labour Department 

(Municipal Rul:s ) 

NOTIFICATION 
No. 79044 /MI. Rules/ 61. 

Dated , Trivandrum , 27th November 1961. 
The following draft of certain rules whi h the Goveranea : 
of Kerala propo e to mak : in exercise of the power ; conferred 
by sub - section ( 1) of Section 121 a .d clause (a ) of sub -section ( 2 ) 
an sub- section ( 3 ) of Section 34 t of the Keala Municipalities 
Act, 1960 (Act 14 of 1961) is hereby published for general i for. 
mation , as required by clause (a ) of su s - section ( 1) of Section 315 
of the said Act. 

Notice is hereby given that the said d -aft will be taken into 
consideration on or after 25-12-1901 and that any objection or 
suggestion which may be received from any person in re pact of 
the said draft before the date specified above will be considered 
by the Goverrment. Objections and suggestions shall be 
addressed to the Additional Secretary to Government, Health 
and Labour Department, Secretarial, Trivandrum . 

DPAFT RULES 
1. (1) These rules may be called the Kerala Municipalities 
(Levy and Collection of Show Tax) Rules, 1961 . 

(2 ) In these rules, unless there is anything repugnant to 
the subject or context; 

Act means, the Kerala Municipalities Act, 1960 (..ct 

14 of 1951) ; 
"tax means show tax leviable under Section 124 of the 

Act. 
2. The person liable to pay the tax under Section 124 of the 
Act shall give atleast three days no ice , of the place, date , time 
and palure of the show to b : conducted to the Municipal Com 
missioner of the Munici ality withia whose jurisdiction the 
show is proposed to be conducted . 

3. On receipt of a notice under rule 2, the Municipal Commis 
sioner shall fix the amount and nature of the security to be 
furnished by the person to ensure due payment of the tax hich 
may, rom time to time, be payable by him u..der Section 12. of 
the Act and the time within which such security shall be 
furnished . 

4. The security , furnished under the rule 3 shall be maintain 
ed in full and shall, in the evert of d fault , be lia le to ad ust 
ment towards the tax due at any time without previous intima 
tion . 

G. 3940 
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5. The tax due shall be paid on the nextworking day , follow 
ing the day on which the show was conducted . 

6. The Municipal Commissio er may however in the case of 
cin matograph exhititions conducted regularly , a low the remit 
tance of the tax weekly . The tax due for a week from Monday 
to Sunday (both days iuclusive ) shall be remitted not later than 
the Tues ay immediately following. 

7. A person who fails to pay the tax due from him within 
the time prescribed shali, on conviction by a 1.Iagistrate , be 
liable in respeci of each such offence to a fine which may extend 
to one hundred rupees and shall in addi.ion , be liable to pay 
any tax which should have been paid . 

8. The Municipal Commissioner may accept from any person 
who has committed or is reasonably suspected of having commit 
ted an offence against the Act or these rules, by way of composi 
tion of such offe : ce, in addition to the tax so payab e, a sum of 
money not exceeding rupees fifty or double athe amount of the 
tax payable, whichever is greater . 

By order of the Governor, 
K. C. SANTKARANARAYANAN , 
Additional Health Secretary. 


